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Welcome to SPSP 2014

The Fifteenth Annual Meeting of the Society for Personality and
Social Psychology will be held February 13-15, 2014 in Austin, Texas.

SPSP is heading back to Austin for another science-packed meeting surrounded
by live music, food, and fun. Conference activities will be located in the Austin

Convention Center. The conference hotels, a wide array of restaurants, and live
music venues are just a short walk from the convention center.

Wake up, grab a breakfast taco, and take in amazing presentations. When you
have had your fill of science, take a stroll to one of the many food trucks, or try one
of the innovative restaurants in the area. If shopping is your thing make your way
to the boutiques and independent shops in the Second Congress district. There is
something for everyone nearby.

A full day of pre-conferences is scheduled for Thursday, February 13th, and the
SPSP meeting will officially open on Thursday evening with the Presidential
Symposium, followed by a Welcome Reception. On Friday evening there will be
an Award Session, in which the winners of the Campbell Award, the Block Award,
and the SPSP Distinguished Scholar Award will deliver their award addresses.
Like last year, throughout the conference we will feature the graduate student
poster award winners in a Hall of Fame. And, back by popular demand is the
“Data Blitz” session, in which selected up-and-coming speakers will have five
minutes each to present their research findings.

This year, conference attendees will be offered a selection of excellent
accommodations to fit every budget and taste. The cost of lunches is included in
the registration fee allowing you to maximize your conference time. This year we
will continue to use the smart phone app and itinerary-building program, and if
you are traveling with your children, we will provide a listing of local childcare
and babysitting services. In addition, the Graduate Student Council has planned a
variety of fun and enriching events for graduate student attendees.

We are looking forward to a very exciting and interesting conference!

Brian Lowery (Convention Chair), Keith Payne, and Grainne Fitzsimons

Eli Finkel and Cheryl Kaiser (Program Co-Chairs)
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We are very grateful for the enormous time and effort so many people devoted to
organizing this year’s conference. We thank the members of the Symposia and Poster
Reviewing Committees, who took on the difficult task of selecting this year’s symposia

from the sea of excellent submissions. This year’s symposium reviewers were Mitja Back,
Sapna Cheryan, Mesmin Destin, Naomi Eisenberger, Michael Inzlicht, Ed Lemay, Jaime
Napier, Lora Park, Christopher Soto, Jennifer Tackett, Greg Walton, and Vivian Zayas. This
year’s poster reviewers were Robert Ackerman, Alison Blodorn, Katie Corker, Martin Day,
Serena Does, Kristen Durante, Dina Eliezer, Nicholas Hays, Chin Ming Hui, Lisa Jaremka,
Eizabeth Lee, Shantal Marshall, Alison Master, Corrine Moss-Racucin, Anna Newheiser, Jordi
Quoidbach, Jessica Remedios, Gillian Sanderson, Oliver Siy, Tara Stewart, Jennifer Wang,
and Kumar Yoogeswaran. Additional thanks to the rest of the Program Committee: former
program co-chairs Melissa Ferguson and Sanjay Srivastava, program co-chairs Cheryl Kaiser
and Eli Finkel, and incoming program co-chairs Simine Vazire and Nathan DeWall.

Putting on a conference of the size of the SPSP Annual Meeting is no small task and we are
grateful for the many individuals at SPSP and at FASEB who worked tirelessly behind the
scenes to ensure a successful 2014 meeting.

: The Society for Personality
MS&MP&!@M

Y ANNUAL - =
MEETING

February 26-28, 2015

Long Beach Convention & Entertainment Center
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Executives and Committees

Meet Those Working Behind the Scenes of SPSP!
2013 Committees for the 2014 Austin

2013 SPSP Executive Committee

President David Funder
Past President Trish Devine
President-Elect Jamie Pennebaker
Secretary-Treasurer Wendy Wood

Executive Committee Members-at-Large
Jennifer Beer
Shelly Gable
Wendi Gardner
Sam Gosling
Michael Zarate

APA Division 8 Council Representatives
Paula Pietromonaco
Terri Vescio

2014 SPSP Executive Committee

President Jamie Pennebaker
Past President David Funder
President-Elect Mark Leary
Secretary-Treasurer Wendy Wood

Executive Committee Members-at-Large
Jennifer Beer
Shelly Gable
Toni Schmader
Sanjay Srivastava
Michael Zarate

APA Division 8 Council Representatives
Paula Pietromonaco
Terri Vescio

Executive Office

Executive Director Chad Rummel
Executive Officer John Dovidio
Chief Financial Officer Susie Schroeder
Executive Office Coordinator Linda Dovidio

Member Services Assistant Victoria Claas

Convention

Convention Committee Brian Lowery (Chair)

Keith Payne
Grainne Fitzsimons

Convention Committee’s Graduate Student

Travel Award Panel

Program Committee

Jay Van Bavel
Emily Impett
Karim Kassam
Tim Loving
Mary Murphy
Kathleen McCulloch
Joe Magee
Lisa Neff
Tyler Okimoto
Kristina Olson
BJ Rydell
Abby Scholer
Adam Waytz

Eli Finkel (Co-Chair)
Cheryl Kaiser (Co-Chair)
Melissa Ferguson

(Past Co-Chair)
Sanjay Srivastava

(Past Co-Chair)
Nathan DeWall
Simine Vazire

Program Committee’s Symposium Review Panel

Mitja Back
Sapna Cheryan
Mesmin Destin
Naomi Eisenberger
Michael Inzlicht
Ed Lemay

Jaime Napier
Lora Park
Christopher Soto
Jennifer Tackett
Greg Walton
Vivian Zayas

Program Committee’s Poster Review Panel

Robert Ackerman
Alison Blodorn
Katie Corker
Martin Day
Serena Does
Kristen Durante
Dina Eliezer
Nicholas Hays
Chin Ming Hui
Lisa Jaremka
Eizabeth Lee
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Executives and Committees

Shantal Marshall
Alison Master
Corrine Moss-Racusin
Anna Newheiser
Jordi Quoidbach
Jessica Remedios
Gillian Sanderson
Oliver Siy

Tara Stewart
Jennifer Wang
Kumar Yoogeswaran

Other 2013 Committees, Positions,

and Representatives
APA Division 8 Program

2013 Chair
2013 Past Chair
2014 Chair

Awards Committee

Award Nomination Panels
Block Award

Campbell Award

Career Contribution Award

Cialdini Award

Diener Award in Personality

Tera Letzring
Ashby Plant
Jonathan Adler

Trish Devine (Chair)
Todd Heatherton
Gerald Clore

John Dovidio, ex officio

Howard Tennen (Chair)
Dan McAdams
Simine Vazire

Sandra Murray (Chair)
Dan Gilbert
Jennifer Richeson

Hazel Markus (Chair)
Mark Leary
Sam Gaertner

Brad Sagarin (Chair)
Mikki Hebl
Richard Larrick

Laura King (Chair)
Shige Oishi
Rick Robins

Diener Award in Social Psychology

Distinguished Scholar Award

Media Awards

Russ Fazio (Chair)
Dacher Keltner
Nicole Shelton

Jerry Suls (Chair)
Geraldine Downey
Jamie Pennebaker

Mahzarin Banaji (Chair)
Robert Cialdini

Tom Gilovich

Kathleen Vohs

Methodological Innovation Award

Ed Diener (Chair)
Phoebe Ellsworth
Dave Kenny

Daniel M. Wegner Theoretical Innovation Prize

Steve Neuberg (Chair)
Serena Chen

Nick Epley

Jolanda Jetten

Robert Livingston
Paula Niedenthal

Diversity & Climate Committee

Fellows Committee

Graduate Student Committee

Publications Committee

PSPB Editor

2013 PSPR Editor

2014 PSPR Editor

SPPS Consortium Liaison

Sam Sommers (Chair)
Stephanie Fryberg
Victoria Plaut

Batja Mesquita (Chair)
Shige Oishi

Joanne Wood
Victoria Esses

Duane Wegener

Erica Schneid (President)
Paul Conway (Past President)
Ana Balatel

Jill Brown

Angela Legg

Regina Osif

Ashley Whillans

Diane Mackie (Chair)
John Levine

Carol Sansone
Duane Wegener
Mark Leary

Monica Biernat
Jennifer Crocker

Summer Institute for Social and Personality Psychology

Committee (SISPP)

Training Committee

2013 Web Editor
2014 Web Editor
Public Information Officer

FASEB Event Planning Staff
Director

Meeting Manager

Meeting Assistant

Exhibits Manager

Registrar

Iris Mauss (Co-Chair)

Wendy Berry Mendes (Co-Chair)
Margaret Clark

Eli Finkel

Sam Gosling

Nicole Shelton

Jennifer Bosson (Chair)
Jon Maner

Stacey Sinclair

Simine Vazire

Don Forsyth
Dave Nussbaum

Lisa Munoz

Marecella Jackson
Janet Kearney
Ashley Foster
Joni Friedman
Josie Leftwich
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General Information

Registration

Business Center

Convention Center - Exhibit Hall 4 Foyer
Phone: 512-404-4630

The registration area will be open the following hours:

Thursday, February 13 12:00 pm - 8:00 pm
Friday, February 14 7:30 am - 6:30 am
Saturday, February15 7:30 am - 5:30 pm
On-site Fees

Students $260

Early Career Member $335

Regular Member $405

Non-Member $530

Your registration fee includes access to all SPSP
sponsored sessions, lectures, symposia, poster and oral
presentations, the exhibit hall, and meeting program
book. It also includes continental breakfast, coffee
breaks, and boxed lunches or drink tickets.

Registration Cancellation and Refund

To cancel your registration and receive a refund

for registration, the receipt and a cancellation letter
requesting a refund of the registration fee must have
been received by January 13, 2014. After January 13,
2014 there are no refunds.

Audiovisual Equipment

Convention Center - Room 11A, Phone: 512-404-4633

LCD projectors (e.g., for PowerPoint presentations)
will be provided in all session rooms. Computers

will NOT be provided. Presenters must bring their
own computers and set them up before the start of
the session in which they are presenting. Presenters
are strongly encouraged to arrive in their scheduled
symposium room 15 minutes before their talks so that
they know how to set-up their equipment.

Baggage Check

Baggage check will not be available at the Convention
Center. You should plan to check your bags at your
Hotel.

The Business Center is located in the Lobby, Exhibit
Hall 3 area of the Convention Center. The center will
provide a variety of services and products for the
meeting and convention attendees, including computer
use, printing, copying, faxing and office supplies.
Hours are: February 13 - 14, 7:00 am - 6:00 pm,
February 15, 10:00 am - 3:00 pm.

Certificate of Attendance

To receive certificates of attendance please visit the
Meeting Management office at the Convention Center
in Room 13A on Level 4

Child Care

Formal childcare services will not be provided at the
meeting. Attendees should make other arrangements.

Drinking Policy

A number of social activities have been planned where
alcoholic beverages will be offered. The SPSP Society,
the Austin Convention Center, and Hilton Austin
Hotel encourage responsible drinking of alcohol.
Alcohol will not be served to anyone under the age of
21. Please be prepared to show photo identification.
Alcoholic beverages are allowed only in specific areas
and must not be taken out of those immediate areas.

Exhibits and Poster Sessions

Thursday, February 13 6:30 pm - 8:30 pm
(Opening Reception)

Friday, February 14 8:00 am - 2:00 pm
6:15 pm - 8:00 pm
(with Social Hour)

Saturday, February 15 8:00 am - 2:00 pm

6:00 pm - 7:45 pm
(with Social Hour)

Please note: Exhibits will be closed from 2:00 pm -
6:00 pm. During this time, the Exhibit
Hall will be open for attendees to use
Wi-Fi.

Society for Personality and Social Psychology - 2014 Annual Meeting



General Information

First Aid

Meeting Rooms

First Aid is located in the Lobby area between Exhibit
Hall 3 and Exhibit Hall 4.

Wednesday, February 12 7:00 am - 5:00 pm
Thursday, February 13 7:00 am - 9:00 pm
Friday, February 14 7:00 am - 8:30 pm
Saturday, February 15 7:00 am - 8:30 pm
Food Service

Complimentary food and beverage service is available
to all registered attendees at the following times in
Exhibit Hall 4.

Thursday

Welcome Reception 7:00 pm - 8:00 pm

Friday and Saturday

Continental Breakfast 8:00 am - 8:30 am

Coffee Breaks 11:00 am - 11:15 am

3:15 pm - 3:30 pm
*Box Lunch 12:30 pm - 1:30 pm

Wi-Fi will be available for attendees use in the Exhibit Hall
during meals, poster sessions, and breaks.

*Note: Available only if selected during registration.

Hotels

The Hilton Austin is the headquarter hotel. The other
hotels are the Courtyard Marriott Austin Downtown,
Residence Inn Marriott Austin Downtown, Embassy
Suites Austin Downtown-Lake Town, Hilton Garden
Inn Austin Downtown, Hyatt Regency Austin, Hyatt
Place Austin Downtown and Radisson Hotel & Suites
Austin Downtown.

Internet

The Convention Center lobby areas will have hotspots.
Wi-Fi will also be available in Exhibit Hall 4.

Lost and Found

Please contact the Meeting Management office at the
Convention Center, Room 13A, Level 4.

Meeting Management Office

Meeting Management office is located at the
Convention Center, Room 13A, Level 4. Office hours
are February 13, 8:00 am - 8:00 pm, February 14 and 15,
7:30 am - 8:00 pm.

Society for Personality and Social Psychology - 2014 Annual Meeting

All meeting rooms for symposia and special sessions
are located in the Austin Convention Center. See map
of convention center located on pages 11 - 13.

Messages

A bulletin board will be available for messages and job
postings near the SPSP Registration Desk located in the
Exhibit Hall 4 Foyer.

Mobile Phones

Attendees are asked to silence their mobile phones
when in sessions.

Name Badges

The Austin Convention Center is open to public
access. For security purposes, attendees, speakers and
exhibitors are asked to wear their name badges to all
sessions and social functions.

Entrance into sessions is restricted to registered
attendees only. Entrance to the Exhibition will be
limited to badge holders only. If you misplace your
name badge, please go to the Registration Desk for a
replacement.

Parking

Hilton Austin

$26.00 USD per day
Valet parking: $30.00 USD per day
Rates subject to change without notice.

Austin Convention Center

Pay on Exit
0 - 15 minutes $0.00
15 minutes - 1 hour $3.00
1 -2 hours $5.00
2 - 7 hours $7.00
7 -9 hours $9.00
9 - 12 hours $13.00
Additional hours $1.00/ hr.
with daily max. $25.00
Lost ticket $30.00

Rates subject to change without notice.



General Information

Photography and Videotaping

Smartphone APP

We ask that you do not photograph, audio record
or video tape presentations or posters without the
permission of the authors of the presentation.

Poster Sessions

Poster sessions are scheduled on Thursday - Saturday,
February 13 - 15. The presenting author should be
present at least one full hour during the assigned
session and the other authors should be present during
the remaining time to be available to answer any
questions. The poster sessions are located in Exhibit
Hall 4 of the Convention Center. Badges are required
at all times. The Exhibit Hall will open at 6:30 pm on
Thursday; Friday - Saturday starting at 7:45 am. You
may post your materials on the board assigned to you
at the scheduled time. The doors will close by 8:30
pm each evening. Do not leave personal items in the
Exhibit Hall.

Please see the Poster Schedule for set-up and take-
down times on page 17.

Press Room

Convention Center, Room 14

SPSP is providing a Press Room for registered
members of the media to work and to attend exclusive
press briefings.

The Press Room, which will include Wi-Fi, will be
open:

February 13, 2014 4:15 pm - 6:30 pm
February 14, 2014 8:00 am - 6:00 pm
February 15, 2014 8:00 am - 6:00 pm

See page 20 for more details.

Program

If you selected a printed copy of the Program you may
pick it up at the registration counter along with your
badge. Programs may also be found as a PDF on the
spspmeeting.org website. If you would like a second
copy, please check at the registration desk on the last
day of the meeting.

SPSP 2014 has a Smartphone application available

on iOS and Android that makes attending SPSP 2014
a lot more convenient and fun! It provides easy
access to event information, schedules, maps, speaker
information and a whole lot more to all attendees.

Note: Blackberry, Windows Phone and Desktop users can
access the Smartphone APP information via the mobile web.

Social Events

The Welcome Reception will be held in Exhibit Hall 4
at the Convention Center from 7:00 pm - 8:00 pm on
Thursday, February 13.

The Awards Ceremony and Reception will be held
Thursday, February 13 at 7:00 pm at the Convention
Center in Room 12.

The final poster session of the day on both Friday,
6:30 pm - 8:00 pm and Saturday 6:15 pm - 7:45 pm
includes a social hour. The social hour is meant to
allow attendees to mingle with cash bar or drink
tickets while viewing the posters.

Special Needs

Registrants with special needs are advised to contact
the Meeting Management office at the Convention
Center in Room 13A. For specific information on the
Convention Center’s accessibility, contact the Event
Services Manager of the ACC at 512-404-4218. For
information on Austin area attractions, contact the
Austin Convention & Visitors Bureau at 800-926-2282
or www.austintexas.org.

Student Poster Award Hall of Fame

The seven winning posters for the Student Poster
Award will be displayed for the entirety of the
conference in Exhibit Hall 4. These winners are chosen
from among many submissions based on excellence

in research, clarity in presentation, and personal
knowledge in a discussion with secret judges. Come
and see for yourself the best graduate student research
in Social and Personality Psychology!

Society for Personality and Social Psychology - 2014 Annual Meeting



Transportation

Airport

Austin-Bergstrom International Airport is
approximately 15 minutes driving time from the Hilton
Austin Hotel.

Airport Shuttle

Shuttle service from the airport to your hotel can be
arranged through SuperShuttle. Call 1-800-258-3826
for more details or to make a reservation.

Airport Limousines

Limousine service is available for pickup to and

from the airport. Visit http;//www.austintexas.gov/
department/ground-transportation to see a listing of
service providers for more information and to make
reservations.

General Information

Public Transportation

Capital Metro provides bus and rail service throughout
downtown Austin. Fares start as low as $1.00. More
information is available online at www.capmetro.org.

Taxicabs

A cab ride costs approximately $23.00 from the airport
to Downtown Austin. Pick up is on the lower level,
outside the baggage claim area. All taxis accept major
credit cards.
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Office Locations, Hours & Telephone Numbers

Meeting Management Office - Convention Center, Room 13A, Level 4

Tel: 512-404-4631

Thursday, February 13 8:00 am - 8:00 pm
Friday, February 14 - Saturday, February 15 7:30 am - 8:00 pm

Registration & Information - Convention Center, Exhibit Hall 4 Foyer, Level 1
Tel: 512-404-4630

Thursday, February 13 12:00 pm - 8:00 pm
Friday, February 14 7:30 am - 6:30 pm
Saturday, February 15 7:30 am - 5:30 pm

Exhibit Management Office - Convention Center, Room 13A, Level 4

Tel: 512-404-4632

Thursday, February 13 8:00 am - 8:00 pm
Friday, February 14 - Saturday, February 15 7:30 am - 8:00 pm

Audio Visual Office - Convention Center, Room 11A, Level 4

Tel: 512-404-4633

Thursday, February 13 7:00 am - 8:00 pm
Friday, February 14 - Saturday, February 15 7:00 am - 8:00 pm

Lost and Found - Convention Center, Room 13A, Level 4

Tel: 512-404-4631

Thursday, February 13 8:00 am - 8:00 pm
Friday, February 14 - Saturday, February 15 7:30 am - 8:00 pm

Special Needs/ADA - Convention Center, Room 13A, Level 4

Tel: 512-404-4631

Thursday, February 13 8:00 am - 8:00 pm
Friday, February 14 - Saturday, February 15 7:30 am - 8:00 pm
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Convention Center Floor Plan

Austin Convention Center
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Convention Center Floor Plan
Austin Convention Center
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Convention Center Floor Plan
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Hilton Austin Floor Plan
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Schedule Overview

Thursday, February 13, 2014

8:00 am - 4:30 pm
12:00 pm - 8:00 pm
1:30 pm - 4:00 pm
5:00 pm - 7:00 pm
6:30 pm - 8:30 pm
7:00 pm - 8:00 pm
7:00 pm - 8:15 pm
7:00 pm - 8:30 pm
8:30 pm

Friday, February 14, 2014

6:30 am

7:30 am - 6:30 pm
8:00 am - 8:30 am
8:00 am - 9:30 am
8:00 am - 2:00 pm
8:15 am - 9:30 am
8:15 am - 9:30am
9:45 am - 11:00 am

11:00 am - 11:15 am
11:15 am - 12:30 pm

12:30 pm - 1:30 pm
12:30 pm - 2:00 pm
1:00 pm - 2:00 pm
1:00 pm - 2:00 pm
1:00 pm - 2:00 pm
1:00 pm - 2:00 pm
2:00 pm - 3:15 pm
2:00 pm - 6:00 pm
3:15 pm - 3:30 pm
3:30 pm - 4:45 pm
5:00 pm - 6:30 pm
6:15 pm - 8:00 pm
6:30 pm - 8:00 pm
6:30 pm - 8:00 pm
6:30 pm - 7:30 pm

Saturday, February 15, 2014

7:30 am - 5:30 pm
8:00 am - 8:30 am
8:00 am - 9:30 am
8:00 am - 2:00 pm
8:15 am - 9:30 am
9:45 am - 11:00 am

11:00 am - 11:15 am
11:15 am - 12:30 pm

12:30 pm - 1:30 pm
12:30 pm - 2:00 pm
1:00 pm - 2:00 pm
1:00 pm - 2:00 pm
2:00 pm - 3:15 pm
2:00 pm - 6:00 pm
3:15 pm - 3:30 pm
3:30 pm - 4:45 pm
5:00 pm - 6:15 pm
6:00 pm - 7:45 pm
6:15 pm - 7:45 pm
6:30 pm - 7:15 pm

Pre-Conferences — Various Rooms, Convention Center/Hilton

Pre-Registration Check-In and On-Site Registration — Exhibit Hall 4 Foyer

Getting Your Research into the Headlines: SPSP Media Training Preconference — Room 14
Opening Session and Presidential Symposium — Ballroom D

Exhibits Open — Exhibit Hall 4

Welcome Reception — Exhibit Hall 4

The 2013 Awards Ceremony & Reception — Room 12

Poster Session A — Exhibit Hall 4

GSC Student Social Night — Recess and New York, New York

ZUMBA Class — Hilton, Salon D

Pre-Registration Check-In and On-Site Registration — Exhibit Hall 4 Foyer
Continental Breakfast — Exhibit Hall 4

Poster Session B — Exhibit Hall 4

Exhibits Open — Exhibit Hall 4

GSC Session — Ballroom B/C

APA Workshop — Ballroom A

Symposia Session A — Various Rooms

Coffee Break — Exhibit Hall 4

Symposia Session B and Data Blitz — Various Rooms

Box Lunch Offered — Exhibit Hall 4

Poster Session C — Exhibit Hall 4

Lunchtime Presentation and Discussion with Representatives from NIH — Room 6
GSC Mentoring Lunch — Room 12

GASP Mentoring Lunch — Room 10 A/B

APA Style Session Lunch — Room 19 A/B

Symposia Session C — Various Rooms

Exhibits Closed

Coffee Break — Exhibit Hall 4

Symposia Session D and Presidential Address — Various Rooms

Block, Campbell, and Distinguished Scholar Award Lectures — Ballroom D
Exhibits Open — Exhibit Hall 4

Poster Session D with Social Hour — Exhibit Hall 4

Diversity and Climate Committee Reception — Room 10C

The GSC "Speed Dataing" Event — Room 17

Pre-Registration Check-In and On-Site Registration — Exhibit Hall 4 Foyer
Continental Breakfast — Exhibit Hall 4

Poster Session E — Exhibit Hall 4

Exhibits Open — Exhibit Hall 4

Presentation and Discussion with Representatives from the John Templeton Foundation — Ballroom A
Symposia Session E — Exhibit Hall 4

Coffee Break — Exhibit Hall 4

Symposia Session F and Data Blitz — Various Rooms

Box Lunch Offered — Exhibit Hall 4

Poster Session F — Exhibit Hall 4

Lunchtime Presentation and Discussion with Representatives from NSF — Ballroom A
GSC Mentoring Lunch — Room 12

Symposia Session G — Various Rooms

Exhibits Closed

Coffee Break — Exhibit Hall 4

Symposia Session H — Various Rooms

Symposia Session I — Various Rooms

Exhibits Open — Exhibit Hall 4

Poster Session G with Social Hour — Exhibit Hall 4

SPSP Members” Forum — Ballroom D
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Opening Session and Presidential
Symposium: Expanding Social and
Personality Psychology: Big Data and
New Technology

Thursday, February 13, 5:00 pm - 7:00 pm, Ballroom D

Welcoming Remarks

Speaker: Jamie Pennebaker,
University of Texas at Austin, SPSP
President

Predicting Behaviors and
Outcomes from Anonymized Logs
of Human Activities

Speaker: Eric Horvitz, Microsoft
Research

Novel Methods and Unobtainable
Results at Facebook

Speaker: Adam Kramer, Facebook

Ready and Waiting: Studying
Extreme Events in the Real World

Speaker: Roxane Cohen Silver,
University of California, Irvine

What Technology and Big Data
Can Do for Social and Personality
Psychology

Speaker: Jean-Baptiste Michel,
Institute for Quantitative Social
Science, Harvard

Featured Sessions

We need to get out more. While we social and
personality psychologists have been toiling in our
labs, new technologies have been redefining social
behaviors and providing new methods to study them.
Some of the most exciting and important discoveries
about social and personality psychology are now

the domain of computer science, engineering, and
communication. Rather than standing on the sidewalk
shaking our heads in disapproval, we should be
joining forces.

This symposium introduces a broader conception of
real world personality and social psychology from
some of the leading scientists in the world. Eric
Horvitz is a Distinguished Scientist and the Managing
Director of Microsoft Research. He is involved with
the analysis of people’s thoughts and behaviors
through their use of Twitter and browser searches.
Adam Kramer is a social psychologist who works at
Facebook and has been involved in large scale social
experiments and personality investigations with
millions of people. Roxane Cohen Silver is Professor
of Psychology at UC-Irvine. She is an international
expert on how people cope with disasters through

the use of digital technology and more conventional
methods. Jean-Baptiste Michel is a mathematician and
engineer at Harvard and Google and the co-founder
of the Google Books Project. He is broadly interested
in how we can harness online data to understand
individuals, groups, and cultures.

Social and personality psychologists are witnessing

a revolution in new ways to think about and study
behaviors. Rather than marvel on the sidelines, it’s
time to jump into the fray and work with colleagues in
computer sciences, engineering, and other disciplines.
This symposium is a call to action and provides some
jumping lessons.

The 2013 Awards Ceremony & Reception
Thursday, February 13, 7:00 pm - 8:15 pm, Room 12

The Awards Ceremony and Reception will
immediately follow the Presidential Symposium

and will honor the 2013 SPSP Award recipients.

Please stop by and meet and congratulate all of our
distinguished award winners!

Sponsored by SPSP and Sage Publications

Society for Personality and Social Psychology - 2014 Annual Meeting
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Featured Sessions

Outreach and Special Sessions

APA Workshop: How To Publish Your Journal Manuscript
Friday, February 14, 8:15 am - 9:30 am, Ballroom A

Chair: Charles Rhoads, American Psychology Association

Panelists:
Lowell Gaertner, University of Tennessee — Knoxuville
will be speaking from the perspective of an editor.
He is an Associate Editor for The Journal of
Personality and Social Psychology: Interpersonal
Relations and Group Processes Section.

Jim McNulty, Florida State University
will speak from an author’s perspective.

Charles Rhoads, a Manuscript Editor from the Journals
Department at APA will represent APA at the How To
Publish session and lead the APA Style session.

Publishing in established scholarly journals provides
important career development for professional,
scientific, and academic psychologists. Experienced
authors and editors sharing their knowledge of the ins
and outs involved in becoming an established author
can be invaluable. This session, sponsored by the APA
Publications and Communications Board, is intended to
help demystify the publication process and encourage
productive manuscript writing. In addition to providing
an overview of the publication process from organizing
and writing the manuscript through its final publication,
the panelists provide guidelines on writing discipline,
selecting topics, and framing the research data for
publication. They also illuminate the editorial processes
involved in anonymous peer-review of manuscripts and
provide guidelines for how reviewer comments should
be considered. Beginning authors also receive instruction
in what editors really mean in their decision letters and
on the differences between various types of “rejection”
letters. General support is provided for overcoming
rejection in order to persevere in the publication process.

Sponsored by the American Psychological Association

GSC Special Symposium - “...but | need more
publications!”: Balancing Work/Life, Ethics, and
Productivity Pressures as a Grad Student

Friday, February 14, 8:15 am - 9:30 am, Ballroom B/C

Co-Chairs: Angela Legg, University of California, Riverside
Anna Balatel, University Ca’ Foscari of Venice,
Italy

Junior scientists face many balancing acts during their
training. How to optimize research quality and avoid
unethical practices? How to enjoy a successful career
without sacrificing our social lives or well-being? Don’t
miss out on this opportunity to hear leading scholars
discuss balance in academia.

Mastering APA Style
Friday, February 14, 1:00 pm - 2:00 pm, Room 19 A/B

Chair: Charles Rhoads, American Psychology Association

Knowledge of APA Style is a must for those who hope
to publish in psychology and the social sciences. But it
can be hard to keep up with all the ins and outs of style
as new resources and publishing formats proliferate.
Wouldn't it be great to have an APA Style Expert at
your elbow? That's just what you'll get in this session,
led by a manuscript editor from one of APA’s flagship
journals. In addition to providing an overview of

the basics, we'll cover some of the most frequently
asked questions about APA Style. This session is
recommended for those who are new to APA Style,
need a refresher on the changes in the sixth edition of
the APA Publication Manual, or advise students about
APA Style. Come and bring your questions!

Lunchtime Presentation and Discussion with
Representatives from NIH
Friday, February 14, 1:00 pm - 2:00 pm, Room 6

Speakers: William Klein, National Cancer Institute, NIH

Grab your boxed lunch and join representatives from
the National Institutes of Health for a lunchtime
discussion focusing on current funding opportunities
at NIH as well as data sets, toolkits, fellowship
opportunities, and other resources made available by
NIH to the research community.

Presentation and Discussion with Representatives
from the John Templeton Foundation
Saturday, February 15, 8:15 am - 9:30 am, Ballroom A

Chair: Nicholas Gibson

Speakers: Nicholas Gibson, Human Sciences
Kimon Sargeant, Human Sciences
Sarah Hertzog, Character Virtue Development
John Churchill, Philosophy & Theology
Paul Wason, Life Sciences

Lunchtime Presentation and Discussion with
Representatives from NSF
Saturday, February 15, 1:00 pm - 2:00 pm, Ballroom A

Speakers: Sally Dickerson and Rosanna E. Guadagno,
National Science Foundation

Representatives from the National Science Foundation
will be hosting a lunchtime discussion about current
funding opportunities at NSF. This is a great opportunity
to learn more about navigating the grant process at
NSF and to gather tips for successful grant submissions.
So grab your boxed lunch and join the discussion!
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Featured Sessio

ns

Presidential Address

Expanding Social and Personality
Psychology in Departments,
Universities, and within SPSP
Friday, February 14, 3:30 pm -

4:45 pm, Ballroom D

Speaker: Jamie Pennebaker,
University of Texas at Austin,
SPSP President

Science is changing. Grants, glory, and the most

novel ideas are no longer found at the center of a
discipline. Rather, the real advancements are at the
fringes or in the interstitial spaces between fields. Itis
not surprising, then, that some of the most innovative
social and personality psychology is being conducted
by computer scientists and researchers in medical and
business schools, communication departments, and the
private sector such as Google. Rather than cower in
fear or demand a return to the good old days, we should
explore these new directions. Implications of adopting
a 21st century definition of social and personality
psychology will be discussed in thinking about
psychology departments, universities, and even SPSP.

Data Blitz Sessions

Session 1
Friday, February 14, 11:15 am - 12:30 pm, Ballroom D

Co-Chairs: Simine Vazire, Washington University,
St. Louis
Nathan DeWall, University of Kentucky

Matthew Baldwin, Aaron W. Lukaszewski,
Amy C. Moors, Nadav Klein, Eva E. Chen,
Jiyin Cao, Paul Condon, Lauren C. Howe,
Cory Jane Clark, Yuanyuan Shi, Amanda
Taylor Eggen, Nathan Arbuckle

Speakers

Session 2
Saturday, February 15, 11:15 am - 12:30 pm, Ballroon D

Co-Chairs: Simine Vazire, Washington University,
St. Louis;
Nathan DeWall, University of Kentucky

Nathan W. Hudson, Roos Hutteman,
Hammad Sheikh, Amy Muise, Daniel
Randles, Ruth Ditlmann, Matthew
O’Donnell, Ivana Anusic, Benjamin S.
Crosier, Hilary B. Bergsieker, Shannon T.
Mejia, Laurie M. Jacobs

Speakers

Twelve speakers each have 5 minutes, 4 slides, and 1
question — if you have never attended a data blitz,
this is a must attend symposium. We culled the most

exciting research from submitted symposia and posters
and wrapped it into a single 75-minute event. You will
hear topics representing a broad spectrum of personality
and social psychology in a lightening fast symposium.

Block, Campbell, and Distinguished

Scholar Award Lectures
Friday, February 14, 5:00 pm - 6:30 pm, Ballroom D

Chair: James Pennebaker, University of Texas at Austin
Co-Chair: David Funder, University of California, Riverside

In this special featured session, we will celebrate the
scholarly accomplishments of the recipients of SPSP’s
three highest honors. Robert (Jeff) McCrae is the
recipient of the Jack Block Award, given in recognition
of research accomplishment in personality. Timothy
D. Wilson is the recipient of the Donald T. Campbell
award, given to recognize distinguished scholarly
achievement in social psychology. Carol S. Dweck is
the recipient of the SPSP Distinguished Scholar Award.

Jack Block Award Address

Basic Tendencies and
Characteristic Adaptations

Recipient: Robert (Jeff) McCrae,
Baltimore, Maryland

Donald T. Campbell Award
Address

Just Think: The Challenges and
Benefits of the Mind at Play

Recipient: Timothy D. Wilson,
University of Virginia

Distinguished Scholar Award
Address

Beliefs: Uniting Personality and
Social Psychology

Recipient: Carol S. Dweck,
Stanford University

Society for Personality and Social Psychology - 2014 Annual Meeting
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PRESS AT SPSP...

Getting Your Research into the Headlines:
SPSP Media Training Pre-Conference

Thursday, February 13, 1:30pm-4:00pm
Austin Convention Center, Room 14

From the journals and into the headlines, help bring your research to the public. Learn
tips and tools for talking with the press, and then try your hand at some interactive
exercises to sharpen your media skills. This workshop will be a unique opportunity to
work on your media skills with science communications experts and journalists.

Speakers:  Greg Miller, Science Writer for WIRED magazine
Siri Carpenter, Senior Editor for Discover magazine
Yasmin Anwar, Public Information Officer at the
University of California, Berkeley

Moderator: Lisa M.P. Munoz, SPSP Public Information Officer

r A

W' Follow us on Twittgy!

@SPSPnews, #SPSP2014

Press Activities
SPSP is providing a Press Room (Room 14) for registered members of the media to work and
to attend exclusive press briefings.

The Press Room, which will include Wi-Fi, will be open:

February 13, 2014: 4:15 p.m. - 6:30 p.m.
February 14, 2014: 8:00 a.m. - 6:00 p.m.
February 15, 2014: 8:00 a.m. - 6:00 p.m.

For details on press activities at SPSP 2014, visit:
http:/spspmeeting.org/2014/Press-Room.aspx

For all press inquiries, contact: Lisa M.P. Munoz, SPSP Public Information Officer,
spsp-publicaffairs@gmail.com, 703-951-3195
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Poster sessions are scheduled on Thursday - Saturday,
February 13-15 in Exhibit Hall 4 at the Austin
Convention Center. The presenting author should be
present during the assigned time.

The doors to the poster room will open at 6:30 pm on
Thursday and at 7:45 am on Friday and Saturday for
poster authors who are setting up their posters only.
The room will not be open to the rest of the attendees
until the exhibits open. You may post your materials
on the board assigned to you starting at the scheduled
“Set-up Begins” time shown below. Any posters not
removed by the “ Take-down Complete” time will be

Session
Begins

Poster
Session Date & Time

Set Up

Begins Ends

Thursday, February 13 | 6:30 pm | 7:00 pm

Session

8:30 pm

Poster Schedule

discarded. Please Note: Exhibits will be closed from
2:00 pm - 6:00 pm on Friday and Saturday.

The doors will close and lock for the evening at 8:45 pm
on Thursday, 8:15 pm on Friday and 8:00 pm on
Saturday. There is no re-entry after this time. Do not
leave personal items in the poster room. The following
times indicate when you are expected to set-up and
take-down your poster. Push pins will be available

in the Exhibit Hall, please look at signage to find your
poster number.

The following times indicate when you are expected to
set up and take down your poster:

Take Down
Complete

Topic Areas Being Presented

Aggression/ Anti-Social Behavior; Applied
Social Psychology; Attitudes/Persuasion;
Intergroup Relations; Language; Law;
Lifespan Development; Person Perception/
Impression Formation; Personality Processes/
Traits; Psychophysiology/Genetics; Religion/
Spirituality; Social Development; Social
Justice; Special Session

8:45 pm

B Friday, February 14 7:45am | 8:00 am

9:30 am

Close Relationships; Intergroup Relations;
Mental Health/Well-Being; Person
Perception/Impression Formation; Personality
Processes/ Traits; Self /Identity; Social
Development; Social Neuroscience

9:45 am

c Friday, February 14 12:15 pm | 12:30 pm

2:00 pm

Close Relationships; Groups/Intragroup
Processes; Judgment/Decision-Making;
Methods/Statistics; Morality; Personality
Processes/ Traits; Self/Identity; Stereotyping/
Prejudice; Other

2:15 pm

D Friday, February 14 6:00 pm | 6:30 pm

8:00 pm

Belonging/Rejection; Close Relationships;
Diversity; Evolution; Judgment/Decision-
Making; Norms and Social Influence; Self-
Esteem; Stereotyping/Prejudice; Other

8:15 pm

E Saturday, February 15 | 7:45am | 8:00 am

9:30 am

Culture; Gender; Motivation/Goals;
Organizational Behavior; Self-Regulation;
Stereotyping/Prejudice

9:45 am

F Saturday, February 15 | 12:15 pm | 12:30 pm

2:00 pm

Applied Social Psychology; Emotion; Groups/
Intragroup Processes; Motivation/Goals;
Physical Health; Politics

2:15 pm

G Saturday, February 15 | 6:00 pm | 6:15 pm

7:45 pm

Attitudes/Persuasion; Emotion; Field
Research/Interventions; Individual
Differences; Nonverbal Behavior; Other;
Person Perception/Impression Formation;
Prosocial Behavior; Special Session

8:00 pm

Student Poster Hall of Fame

research in Social and Personality Psychology!

Winning posters of the Student Poster Award will be displayed for the entirety of the conference in Exhibit Hall 4.
These winners are chosen from among many submissions based on excellence in research, clarity in presentation,
and personal knowledge in a discussion with secret judges. Come and see for yourself the best graduate student

Society for Personality and Social Psychology - 2014 Annual Meeting
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SPSP Events for Graduate Students

GSC Special Symposium

“...but I need more publications!”: Balancing Work/
Life, Ethics, and Productivity Pressures as a Grad
Student

Chairs: Angela Legg and Ana Balatel
Friday, February 14, 8:15 am - 9:30 am, Ballroom B/C

Junior scientists face many balancing acts during

their training. How to optimize research quality and
avoid unethical practices? How to enjoy a successful
career without sacrificing their social lives or well-
being? Don’t miss out on this opportunity to hear Amy
Cuddy, Wendy Wood, Sanjay Srivastava, and Leif
Nelson discuss balance in academia.

The GSC Mentoring Luncheon

Friday, February 14 and
Saturday, February 15, 1:00 pm - 2:00 pm, Room 12

Do you want to meet an expert in the field for some
friendly advice and insight? The mentoring lunch
offers graduate students an informal opportunity to
discuss their research interests and career development
with an established professional in the field. As in
previous years, the mentoring lunch will be held
during the lunchtime poster session on both Friday
and Saturday, providing approximately 400 students
an opportunity to meet an expert to discuss a variety of
topics in psychology. Pre-registration for this event is
necessary.

The GSC “Speed Dataing” Event

Friday, February 14, 6:30 pm - 7:30 pm, Room 17

SPSP is a big event, and it can feel isolating if you don’t
meet people quickly. Now there is a perfect way to

do so: come to our exciting event, “Speed Dataing.”
Based on the standard speed dating paradigm often
used in relationship work, The GSC “Speed Dataing”
Event will afford you an opportunity to meet and

chat with several small groups of your peers over the
course of 45 minutes. You will be able to learn a little
about who they are and what kind of work they do,
and to tell them the same about yourself. Voila! Instant
conference buddies. This is an excellent opportunity
to find future collaborators, network with people who

Hosted by Your Graduate Student Committee (GSC)

will be your colleagues for years to come, and perfect
your “elevator speech.” Bear in mind this is not a
romantic event—it is for meeting collaborators, peers,
and colleagues. The event is Friday night from 6:30 to
7:30 pm and it is the last event on that conference day,
so it will be a perfect chance to make some new friends
before heading out for the evening. Pre-registration is
required, as space will be limited.

GSC Social Event at Recess/New York,
New York

Thursday, February 13, 9:00 pm

Take some time out of your busy conference schedule
to relax and socialize with your graduate student
peers at the Recess & New York, New York on Thursday
evening! Due to the popularity of this event, we

will have space —and a drink ticket and pizza! —for
the first 400 people to show up after 9:00 pm (don’t
forget to bring your conference badge for entry and

a ticket). Recess and New York, New York are in the
same building at 222 E. 6th St. Recess is downstairs
and houses a number of free arcade games. This will
be the quieter area to allow for more chatting (http://
recessarcadebar.comy/). New York, NY is located
upstairs from Recess and will feature a live DJ and
hoppin” dance floor. We will have private access to
Recess until 11 pm, and the private access to New
York, New York will last all night. Come join your
fellow grads for chatting, games,and dancing! As last
year, the event will be partially sponsored by SONA
and Millisecond.

The Graduate Student Lounge

Thursday, February 13, 6:00 pm - 7:30 pm
Friday, February 14, 7:30 am - 7:30 pm
Saturday, February 15, 7:30 am - 7:30 pm, Room 15

Conferences can be exhausting —don’t forget to rest
now and then to replenish your cognitive resources!
The GSC provides a lounge for graduate students that
will be open for the entire conference. Swing by, relax,
and meet some of your peers in an informal setting
before heading to that next event.
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Events for Graduate Students

GSC and Training Committee Preconference

From the Job Market to Tenure: Tips for
Success

Thursday, February 13, 8:00 am - 4:30 pm, Room 4

The SPSP Training and Graduate Student Committees
are pleased to present a pre-conference entitled,
“From the Job Market to Tenure: Tips for Success.”
The path from graduate student to tenured professor
is replete with opportunities and challenges. In this
preconference, eminent scholars will share their tips
for effectively navigating this path. There will be 6
talks: 1) On writing well (Mark Leary), 2) Nailing the
interview (Steve Neuberg), 3) The fast track to getting
tenure (Eli Finkel), 4) Engaging the public (Michael
Norton), 5) Grant writing (Nalanjana Dasgupta), 6)
Research collaboration (Greg Webster). We will also
have a panel discussion in which individuals who
took less familiar paths discuss their experiences and
preparation: liberal arts college (Elizabeth Haines),
applied research (Mary Gerend), and business school
(Vladimir Griskevicius). Finally, many of the speakers
will have lunch with participants to provide additional
mentorship. Hope you join us for this action-packed,
informative day!

GSC Poster

The Paradox of Non-Academic Training —
Resources, Stigma, Student and Faculty
Perceptions About Non-Academic vs.
Academic Careers

Thursday, February 13, 7:00 pm - 8:30 pm

The Graduate Student Committee surveyed SPSP
student and faculty members to assess available
resources, bias, and perceptions toward non-academic
vs. academic careers. Come learn more about what
your colleagues think about the current state of
academic and non-academic job prospects for social/
personality psychology graduate students.

Graduate Student Poster Awards and
Wall of Fame

Thursday, Febuary 13, 7:00 pm - 8:30 pm, Exhibit Hall 4

Poster Session A on Thursday evening will be the
scene of intense excitement as the finalists in the Poster
Award Competition strive to impress secret judges
with their incredible new research. Come watch them
in action, or sign up to be a secret judge and participate
in the process! Don’t worry if you miss this event—you
can view the seven winning posters all conference

long at the Wall of Fame in the Poster Hall. Stop by

to admire the award-winning research, and to pick

up tips for enhancing your own poster for next year’s
conference.

Outstanding Research Award
Friday, February 14, 8:15 am - 9:30 am - Ballroom B/C

The Outstanding Research Award highlights
exceptional research conducted by graduate student
members of SPSP. Applications describing the
submitted research underwent two rounds of peer
review, and five students were chosen to receive the
award. Winners received an honorarium of $100 and
a plaque commending their accomplishment. As an
additional honor, winners have the opportunity to
meet a mentor of their choice during the conference.
Winners will be presented with their plaques during
the GSC Symposium Friday morning.

Society for Personality and Social Psychology - 2014 Annual Meeting
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GASP

GASP, the GLBT alliance in Social and Personality
Psychology, is an official affiliate of the Society for
Personality and Social Psychology. GASP provides
social support and professional resources to Gay,
Lesbian, Bisexual, and Transgender students and
faculty in social and personality psychology. GASP’s
major goals are to maintain a safe and welcoming
professional forum for LGBT students and faculty and
their heterosexual allies, and to serve as a resource for
researchers, teachers, and other professionals.

GASP events are open to all, regardless of sexual
orientation or research interest.

Home Page

http://www.psych.utah.edu/gasp/

Listserv

Our private moderated listserv sends noncommercial
postings about LGBT research and professional issues
to more than 370 members worldwide. To subscribe,

please visit httpy/lists.csbs.utah.edu/listinfo.cgi/gasp

GASP Measures Database

Searchable database of measures designed for LGBT
issues or populations: https://apps.psych.utah.edu/
psych/gasp/newdbindex.jsp

Contact Info

GASP was founded by Lisa G. Aspinwall and Lisa

M. Diamond, both members of the psychology
faculty at the University of Utah. You may reach us at
gaspmail@earthlink.net.

GASP Mentorship Luncheon
Chair: Wesley G. Moons, University of California, Davis

Friday, February 14, 1:00 pm - 2:00 pm, Room 10 A /B

This event is co-sponsored by the SPSP Diversity and
Climate Committee.

Volunteer faculty mentors will host small group
discussions of research and professional issues,
including LGBT issues in the academic job market,
positioning LGBT research for publication, obtaining
funding for research on sexual-minority populations,
and other diversity and professional development
topics. For more information and to register for a
discussion table, please contact gasplunch2014@gmail.
com

Interested persons who have not yet registered for a
discussion table should check in at the door at the start
of the event to see if space is available and to join us for
a coffee and dessert reception.
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Diversity and Climate Committee
Initiatives

To increase diversity within personality and social
psychology and to foster a supportive climate, SPSP’s
Diversity and Climate Committee (DCC) sponsors
several initiatives to facilitate the career development
of members who come from underrepresented groups.

Diversity Fund Travel Award

Each year qualified graduate students from
underrepresented groups are invited to apply for
travel awards to help defray the costs of attending the
annual SPSP conference. Approximately 25 Diversity
Fund Travel Awards are given each year. Awardees
receive $500 for travel expenses. They will also attend
a diversity reception at the conference where they will
have an opportunity to meet and chat individually
with senior social and personality psychologists whom
they admire and whose work has influenced their own
intellectual development.

Undergraduate Diversity Registration Award

Each year qualified undergraduate students who
belong to underrepresented groups are invited to
apply for awards that cover the cost of registering for
the SPSP conference. Undergraduate awardees will
also attend the diversity reception at the conference to
meet graduate students and faculty interested in issues
of diversity in social psychology.

GASP Mentoring Luncheon

The DCC also co-sponsors a mentoring lunch for
graduate students, postdocs, and young faculty
associated with the GLBT Alliance in Social
Psychology. Our goal is to create a space for
professional and social networking among social

and personality psychologists who identify as gay,
lesbian, bisexual, or transgender (GLBT) and/or whose
research focuses on issues of sexuality. This lunch is
being hosted jointly by the DCC and GASP. See page
23 for location details.

Diversity Programs

Diversity Symposium

The DCC sponsors a symposium at each year’s SPSP
meeting that is closely related to issues of diversity.

Symposium S-G3

Caught in the Middle: “In Between” Groups Elicit
Distinct Patterns of Attitudes

Saturday, February 15, 2:00 pm - 3:15 pm, Ballroom B/C
Chair: Sara Burke, Yale University

Diversity and Climate Committee Events

GASP Mentoring Luncheon
Friday, February 14, 1:00 pm - 2:00 pm, Room 10 A/B

Diversity and Climate Committee Reception
Friday, February 14, 6:30 pm - 8:00 pm, Room 10 C

Contributions

The DCC would like to thank individual SPSP
members for their contributions to the Diversity

Fund. Members may donate directly to the Diversity
Program when paying their yearly SPSP membership
dues. Members may also contribute by providing their
ideas for additional initiatives by contacting the DCC
Chair, Stephanie Fryberg at fryberg@email.arizona.
edu.

Society for Personality and Social Psychology - 2014 Annual Meeting
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Poster Symposium Exhibiting Award
Recipients

Poster Topic

Author

Index Sessions Sessions Companies

Index

Schedule of Events

Thursday, February 13, 2014

8:00 am - 4:30 pm

Pre-Conferences

Advances in Cultural Psychology, Convention Center, Room 9
Attitudes, Convention Center, Room 6 A

Center for Open Science: Tools for Your Workflow, Convention Center,
Room 5

Close Relationships, Convention Center, Ballroom E
Common-Sense Beliefs and Lay Theories, Convention Center, Room 7
Cooperation and Conflict, Convention Center, Room 18 C

Dynamical Systems and Computational Modeling In Social Psychology,
Convention Center, Room 6 B

Embodiment, Convention Center, Room 10 C
Emotion, Convention Center, Ballroom A
Evolutionary Psychology, Convention Center, Room 8

From the Job Market to Tenure: Tips for Success, Convention Center,
Room 4

Getting Your Research Into the Headlines: SPSP Media Training,
Convention Center, Room 14

Group Processes and Intergroup Relations (GPIR), Hilton Hotel, Salon F
Happiness and Well-Being, Convention Center, Ballroom F

Judgment and Decision Making, Hilton Hotel, Salon G

Justice and Morality, Convention Center, Room 15

Lifespan Social-Personality, Convention Center, Room 2

Nonverbal, Convention Center, Room 19 B

Open Source, Open Science: Developer Meeting and Sprints, Convention
Center, Room 1

Political Psychology, Convention Center, Ballroom G
Psychology Of Religion & Spirituality, Convention Center, Room 3
Self and Identity, Convention Center, Room 18 D
Self-Regulation, Convention Center, Room 19 A

Sexuality, Convention Center, Room 17 A

Social Cognition, Convention Center, Room 16 A/B

Social Neuroendocrinology, Hilton Hotel, Room 406

Social Personality and Health, Convention Center, Ballroom C
Social Psychology and Law, Convention Center, Room 10 A/B
Sustainability Psychology, Convention Center, Room 18 A/B
Teaching, Hilton Hotel, Room 410

Noon - 8:00 pm

On-site Registration and Pre-Registration
Hall 4 Foyer

1:30 pm - 4:00 pm

GETTING YOUR RESEARCH INTO THE HEADLINES: SPSP MEDIA
TRAINING PRE-CONFERENCE
Room 14
Moderator: Lisa M.P. Munoz, SPSP Public Information Officer
Speakers: Greg Miller, Science Writer for WIRED magazine
Siri Carpenter, Senior Editor for Discover magazine
Yasmin Anwar, Public Information Officer at the
University of California, Berkeley

From the journals and into the headlines, help bring your research
to the public. Learn tips and tools for talking with the press, and
then try your hand at some interactive exercises to sharpen your
media skills. This workshop will be a unique opportunity to work
on your media skills with science communications experts and
journalists.

5:00 pm - 7:00 pm

Opening Session and Presidential Symposium
Ballroom D

WELCOMING REMARKS

Speaker: Jamie Pennebaker, University of Texas at Austin,
SPSP President

EXPANDING SOCIAL AND PERSONALITY PSYCHOLOGY: BIG DATA

AND NEW TECHNOLOGY

Chair: Jamie Pennebaker, University of Texas at Austin,
SPSP President

Speakers: Eric Horvitz, Microsoft Research
Predicting Behaviors and Outcomes from Anonymized
Logs of Human Activities

Adam Kramer, Facebook
Novel Methods and Unobtainable Results at Facebook

Roxane Cohen Silver, University of California, Irvine
Ready and Waiting: Studying Extreme Events in the Real
World

Jean-Baptiste Michel, Institute for Quantitative Social
Science, Harvard

What Technology and Big Data Can Do for Social and
Personality Psychology

6:30 pm - 8:30 pm

Exhibits Open
Hall 4

7:00 pm - 8:00 pm

Welcome Reception
Hall 4

7:00 pm - 8:30 pm

Poster Session A
Hall 4

7:00 pm - 8:15 pm

SPSP Award Ceremony and Reception
Room 12
The Awards Ceremony and Reception will immediately follow
the Presidential Symposium and will home the 2013 SPSP Award
recipients. Please stop by and meet and congratulate all of our
distinguished award winners!

Sponsored by SPSP and Sage Publications
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Schedule of Events

Friday, February 14, 2014

6:30 am

Zumba Class
Hilton, Salon D

7:30 am - 6:30 pm

On-site Registration and Pre-Registration
Hall 4

8:00 am - 8:30 am

Continental Breakfast
Hall 4

8:00 am - 9:30 am

Poster Session B
Hall 4

8:00 am - 2:00 pm

Exhibits Open
Hall 4

8:15am - 9:30 pm
Early Morning Special Session

APA WORKSHOP - HOW TO PUBLISH YOUR JOURNAL MANUSCRIPT
Ballroom A

Publishing in established scholarly journals provides important
career development for professional, scientific, and academic
psychologists. Experienced authors and editors sharing their
knowledge of the ins and outs involved in becoming an
established author can be invaluable. This session, sponsored by
the APA Publications and Communications Board, is intended to
help demystify the publication process and encourage productive
manuscript writing. In addition to providing an overview of the
publication process from organizing and writing the manuscript
through its final publication, the panelists provide guidelines on
writing discipline, selecting topics, and framing the research data for
publication. They also illuminate the editorial processes involved in
anonymous peer-review of manuscripts and provide guidelines for
how reviewer comments should be considered. Beginning authors
also receive instruction in what editors really mean in their decision
letters and on the differences between various types of “rejection”
letters. General support is provided for overcoming rejection in order
to persevere in the publication process.

8:15 am - 9:30 am

Early Morning Special Session
GSC SYMPOSIUM - “...BUT | NEED MORE PUBLICATIONS!":
BALANCING WORK/LIFE, ETHICS, AND PRODUCTIVITY PRESSURES
AS A GRAD STUDENT.
Ballroom B/C
Chair:  Angela Legg, University of California, Riverside
Co-Chair: Anna Balatel, University Ca’ Foscari of Venice, Italy

Speakers: Leif Nelson, Wendy Wood, Sanjay Srivastava,
Amy J. C. Cuddy

9:45 am - 11:00 am
Symposium, Session A

S-Al: LET'S GET CONNECTED: NEW AND UNTAPPED ROUTES TO

SOCIAL CONNECTION

Ballroom D

Chair: Amit Kumar, Cornell University

Co-Chair: Thomas Gilovich, Cornell University

Speakers: Amit Kumar, Tanya L. Chartrand, Nicholas Epley,
Lalin Anik

S-A2: POWER AND CLOSE RELATIONSHIPS: THE (IN)SIGNIFICANCE

AND ASYMMETRIC INFLUENCE OF OTHERS IN GOAL PURSUIT AND

EMOTION

Ballroom A

Chair: Joe Magee, New York University

Co-Chair:  Kristin Laurin, Stanford University

Speakers: Ena Inesi, Kristin Laurin, Angela M. Neal, Joe Magee

S-A3: WITH WHAT EFFECTS?: HOW PRO-DIVERSITY MESSAGES

ARE PERCEIVED BY HIGH AND LOW STATUS GROUPS

Ballroom G

Chair: Brenda Major, University of California, Santa Barbara

Speakers: Cheryl R. Kaiser, Brenda Major, Michelle L.
Rheinschmidt, Mary C. Murphy

S-A4: UNDERSTANDING THE PSYCHOLOGY OF CHANGE: BRIDGING

DIVERSE PERSPECTIVES

Room 17

Chair: Kentaro Fujita, The Ohio State University

Speakers: David K. Sherman, Jennifer Crocker, Dominic J. Packer,
Kentaro Fujita

S-A5: CHARACTER COMES BACK: NEW EVIDENCE FOR MORAL

PERSONALITY

Room 9

Chair: Eranda Jayawickreme, Wake Forest University

Speakers: Erik G. Helzer, Geoffrey P. Goodwin, Jochen E.
Gebauer, Kathryn L. Bollich

S-A6: NEW RESEARCH ON SELF-CONCEPT CLARITY: HOW

KNOWING ONESELF INTERACTS WITH ESTEEM, MEANING, AND

AUTHENTICITY

Room 19

Chair: Helen Boucher, Bates College

Co-Chair: Ken DeMarree, University of Buffalo, SUNY

Speakers: Kenneth DeMarree, Helen Boucher, Rebecca Schlegel,
Wendi Gardner

S-A7: WHEN TO JUDGE A BOOK BY ITS COVER: TIMING, CONTEXT,

AND INDIVIDUAL DIFFERENCES IN FIRST IMPRESSIONS

Ballroom B/C

Chair: Vivian Zayas, Cornell University

Co-Chair: Nicholas Rule, University of Toronto

Speakers: Michael L. Slepian, Vivian Zayas, Erika N. Carlson,
Nicholas Rule

S-A8: ATTENTION DRIVES EMOTION

Room 18 A/B

Chair: Leaf Van Boven, University of Colorado Boulder

Co-Chair: Carey Morewedge, Carnegie Mellon University

Speakers: Leaf Van Boven, Eldad Yechiam, Carey Morewedge,
Iris Mauss

S-A9: SOCIAL AND COGNITIVE CONSEQUENCES OF

PSYCHOLOGICAL ESSENTIALISM

Room 18 C/D

Chair: Matthew Lebowitz, Yale University

Co-Chair: Ilan Dar-Nimrod, University of Sydney

Speakers: Ilan Dar-Nimrod, Erlend Kvaale, Matthew S. Lebowitz,
Sonia K. Kang

Society for Personality and Social Psychology - 2014 Annual Meeting
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Poster Symposium Exhibiting Award
Recipients

Poster Topic

Author

Index Sessions Sessions Companies

Index

Schedule of Events

Friday, February 14, 2014 (continued)

S-A10: TWO OF WHAT?: ON WHAT BASES SHOULD PROCESSES BE
DIVIDED IN DUAL-PROCESS MODELS?

Ballroom E/F

Chair: Jeffrey Sherman, University of California, Davis

Speakers: Ran Hassin, Jan De Houwer, Jeffrey W. Sherman,
Yaacov Trope

S-A11: THE NEXT FRONTIER IN SOCIAL SUPPORT AND HEALTH

RESEARCH: CLARIFYING THE MICRO-LEVEL MECHANISMS

Room 6

Chair: Elizabeth Keneski, The University of Texas at Austin

Co-Chair: Timothy Loving, The University of Texas at Austin

Speakers: Elizabeth Keneski, Courtney L. Gosnell, Kathi L. Heffner,
James Coan

11:00 am - 11:15am

Coffee Break
Hall 4

11:15am - 12:30 pm

Symposium Session B and Data Blitz

S-B1: DATA BLITZ

Ballroom D

Chair: Simine Vazire, Washington University

Co-Chair: Nathan DeWall, University of Kentucky

Speakers: Matthew Baldwin, Aaron W. Lukaszewski, Amy C.
Moors, Nadav Klein, Eva E. Chen, Jiyin Cao, Paul
Condon, Lauren C. Howe, Cory Jane Clark, Yuanyuan
Shi, Amanda Taylor Eggen, Nathan Arbuckle

Data Blitz Session (S-B1) features 12 up-and-coming scholars,

each of whom will have 5 minutes to present an exciting research

finding with no more than 4 slides and answer at least 1 question

from the audience.

S-B2: INTERPERSONAL PROCESSES IN THE CONTEXT OF SOCIAL

NETWORKS

Room 19

Chair: Grace Jackson, UCLA

Speakers: Grace Jackson, Amanda N. Gessleman, Allan Clifton,
Joanne V. Wood

S-B3: THE ESSENCE OF INTERGROUP CONFLICT: PSYCHOLOGICAL

ESSENTIALISM IN THE INTERGROUP PROCESSES WE THOUGHT WE

ALREADY UNDERSTOOD

Ballroom G

Chair: Ariana Bell, University of California, Los Angeles

Speakers: Amanda Williams, Gil Diesendruck, Ariana Naomi Bell,
Deborah A. Prentice

S-B4: INTEREST: FROM SPARK TO PASSION

Ballroom E/F

Chair: Paul O’Keefe, Stanford University

Speakers: Chris Hulleman, Elizabeth Canning, Paul A. O’'Keefe

S-B5: THE SOCIAL CONSEQUENCES OF PERSONALITY: NEW

INSIGHTS INTO MEDIATING PROCESSES

Room 9

Chair: Mitja Back, University of Muenster

Co-Chair: Simine Vazire, Washington University, St. Louis

Speakers: Simine Vazire, Nicole Lawless, Albrecht C. P. Kuefner,
Jeremy C. Biesanz

$-B6: IDENTITY CONCEALMENT: A NORMATIVE SOCIAL

PSYCHOLOGICAL PHENOMENON

Room 17

Chair: Jonathan Cook, The Pennsylvania State University

Co-Chair: Diane Quinn, University of Connecticut

Speakers: Jonathan E. Cook, Mikki Hebl, Laura Richman, Diane
M. Quinn

S-B7: SIZING EACH OTHER UP: INTERPERSONAL DYNAMICS IN

NEGOTIATIONS

Ballroom A

Chair: Daniel Ames, Columbia University

Speakers: Elizabeth Wiley, Margaret Neale, Hajo Adam, Abbie
Suzanne Wazlwek

S-B8: SELF-TRANSCENDENCE: THE LATEST INNOVATIVE RESEARCH

IN AWE, ELEVATION, AND ADMIRATION

Room 18 A/B

Chair: Paul Piff, University of California, Berkeley

Speakers: Jonathan Haidt, Michelle N. Shiota, Simone Schnall,
Patty Van Cappellen

S-B9: THE 25% OF DISSONANCE THEORY THAT SOCIAL

PSYCHOLOGY FORGOT: GROUP IDENTITY MATTERS

Ballroom B/C

Chair: Deborah Hall, Arizona State University

Co-Chair:  Wendy Wood, University of Southern California

Speakers: Elizabeth S. Focella, Blake M. McKimmie, Deborah L.
Hall, Joel Cooper

S$-B10: CUMULATIVE CONSEQUENCES: THE LINK BETWEEN LIFE

COURSE PROCESSES AND INTERVENTION PROCESSES

Room 18 C/D

Chair: Kody Manke, Stanford University

Co-Chair: Geoffrey Cohen, Stanford University

Speakers: Kevin R. Binning, Kody J. Manke, Steven Hitlin, Carissa
Romero

S-B11: THE DEVIL IS IN THE DETAILS: REVEALING THE

COMPLEXITIES OF THE RELATIONSHIP BETWEEN PARENTHOOD

AND WELL-BEING

Room 6

Chair: Kostadin Kushlev, University of British Columbia

Co-Chair: Katherine Nelson, University of California, Riverside

Speakers: S. Katherine Nelson, Richard E. Lucas, Emily A. Impett,
Kostadin Kushlev

12:30 pm - 1:30 pm

Box Lunch Offered
Hall 4

12:30 pm - 2:00 pm

Poster Session C
Hall 4

1:00 pm - 2:00 pm
Lunchtime Presentation and Discussion with
Representatives from NIH
Room 6B
Speakers: William Klein, National Cancer Institute, NIH
Grab your boxed lunch and join representatives from the National
Institutes of Health for a lunchtime discussion focusing on
current funding opportunities at NIH as well as data sets, toolkits,

fellowship opportunities, and other resources made available by
NIH to the research community.
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Schedule of Events

Friday, February 14, 2014 (continued)

1:00 pm - 2:00 pm
APA Style Session Lunch

MASTERING APA STYLE

Room 19 A/B

Knowledge of APA Style is a must for those who hope to publish
in psychology and the social sciences. But it can be hard to

keep up with all the ins and outs of style as new resources and
publishing formats proliferate. Wouldn’t it be great to have an
APA Style Expert at your elbow? That's just what you'll get in this
session, led by a manuscript editor from one of APA’s flagship
journals. In addition to providing an overview of the basics, we'll
cover some of the most frequently asked questions about APA
Style. This session is recommended for those who are new to APA
Style, need a refresher on the changes in the sixth edition of the
APA Publication Manual, or advise students about APA Style.
Come and bring your questions!

1:00 pm - 2:00 pm

GSC Mentoring Lunch
Room 12

1:00 pm - 2:00 pm

GASP Mentoring Lunch
Rom 10 A/B

2:00 pm - 6:00 pm

Exhibits Closed
Hall 4

2:00 pm - 3:15 pm
Symposium Session C

S-C1: SPECIAL SESSION: PSYCHOLOGY IN ACTION

Ballroom D

Chair: Cheryl Kaiser, University of Washington

Co-Chair: Eli Finkel, Northwestern University

Speakers: Samuel D. Gosling, Roy F. Baumeister, Barbara L.
Fredrickson, Laura A. King

S$-C2: THE ROLE OF SOCIAL AND ECONOMIC INTERDEPENDENCE

IN RESPONSES TO SOCIAL EXCLUSION

Ballroom G

Chair: Ayse Uskul, University of Kent

Speakers: Megan Knowles, Michaela Pfundmair, Ayse Uskul,
Meghan Meyer

S$-C3: POWER FROM TOP TO BOTTOM: HOW THE SENSE OF POWER

AFFECTS JUDGMENT AT THE LEVELS OF CULTURE, SELF, PHYSICAL

ENVIRONMENT, AND EMOTION

Ballroom E/F

Chair: Erica Beall, University of Southern California

Co-Chair: Jesse Graham, University of Southern California

Speakers: Lora E. Park, Nathanael Fast, Andy J. Yap, Erica M. Beall

S-C4: THE ROLE OF ABILITY BELIEFS IN ACADEMIC GENDER GAPS

Room 17

Chair: Sarah-Jane Leslie, Princeton University

S-C5: LESSONS FOR SOCIAL AND PERSONALITY PSYCHOLOGY

FROM CLINICAL PSYCHOLOGY

Room 9

Chair: Jonathan Adler, Olin College of Engineering

Speakers: Jonathan Adler, Jennifer L. Tackett, Kelly E. Rentscher,
Thomas F. Oltmanns

S§-C6: EVERYTHING YOU ALWAYS WANTED TO KNOW ABOUT SELF-
AFFIRMATION BUT WERE AFRAID TO ASK: HOW DOES IT WORK? IS
IT ALWAYS GOOD? AND WHY SHOULD | CARE?

Room 18 A/B
Chair: Kathleen Vohs, University of Minnesota
Co-Chair: Brandon Schmeichel, Texas A&M Univ

Speakers: Ji Kyung Park, William Klein, Clayton Critcher,
Brandon Schmeichel

3:15 pm - 3:30 pm

Coffee Break
Hall 4

3:30 pm - 4:45 pm
Presidential Address and Symposium Session D

S-D1: PRESIDENTIAL ADDRESS
Ballroom D

Title: Expanding Social and Personality Psychology In

Departments, Universities, and Within SPSP

Speaker: James W. Pennebaker, Department of Psychology, Univ of
Texas at Austin

S-D2: ON THE IMPORTANCE OF SOCIAL CONTEXT: EXPANDING OUR

VIEW

Room 17

Chair: Amy Canevello, University of North Carolina, Charlotte

Speakers: Margaret S. Clark, Catrin Finkenauer, Paul W. Eastwick,
Amy B. Canevello

$-D3: WHY HAVEN'T WE SHATTERED THE GLASS CEILING? COVERT

AND SUBTLE BIASES IMPEDING EQUALITY IN THE WORKPLACE

Ballroom E/F

Chair: Lily Jampol, Cornell University

Co-Chair: Vivian Zayas, Cornell University

Speakers: Theresa K. Vescio, Laurie A. Rudman, Victoria A.
Brescoll, Lily E. Jampol

S-D4: THE RIGHT FIELD FOR US: HOW CONGRUENCE BETWEEN

PERSONAL VALUES AND THOSE SUPPORTED BY THE ACADEMIC

CONTEXT IMPACTS INTEREST, MOTIVATION AND PERFORMANCE

Ballroom G

Chair:

Co-Chair: Rainer Romero-Canyas, Environmental Defense Fund

Speakers: Mia Steinberg, Sheana Ahlqvist, Sylvia Rodriguez,
Stephanie A. Fryberg

S-D5: NEW INSIGHTS ON THE EFFECTS OF TRAITS ON HEALTH: THE

IMPORTANT ROLE OF SOCIAL PROCESSES

Room 9

Chair:

Co-Chair:  Joshua Jackson, Washington University in St. Louis

Speakers: Lauren J. Human, Peggy M. Zoccola, Joshua J. Jackson,
Angelina R. Sutin

S-D6: RITUALS MAKE LIFE BETTER — BY ENHANCING

CONSUMPTION, COMMUNICATING SOCIAL NORMS, TREATING

ILLNESS, AND RELIEVING GRIEF

Bonita London, Stony Brook University

Lauren Human, University of British Columbia

Co-Chair: Andrei Cimpian, University of Illinois, Urbana Ch i Room 18 /D
oLhair: - An re1‘ impian, University of z'nms, ) 7””, a'mp ngn Chair: Kathleen Vohs, University of Minnesota
Speakers: Catherine Good, Sarah-Jane Leslie, Andrei Cimpian, . . .
. Speakers: Yajin Wang, Michael Norton, Cristine Legare, Matthew
Joseph P. Robinson Rossano
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Poster Symposium Exhibiting Award
Sessions Recipients

Poster Topic

Author

Companies

Sessions

Index

Index

Schedule of Events

5:00 pm - 6:30 pm

Block, Campbell and Distinguished Scholar Award Lectures
Ballroom D
Chair: James Pennebaker, University of Texas at Austin
Co-Chair: David Funder, University of California, Riverside

Jack Block Award Address
BASIC TENDENCIES AND CHARACTERISTIC ADAPTATIONS
Recipient: Robert (Jeff) McCrae, Baltimore Maryland

Donald T. Campbell Award Address

JUST THINK: THE CHALLENGES AND BENEFITS OF THE MIND AT
PLAY

Recipient: Timothy D. Wilson, University of Virginia

Distinguished Scholar Award Address
BELIEFS: UNITING PERSONALITY AND PSYCHOLOGY
Recipient: Carol S. Dweck, Stanford University

6:15 pm - 8.00 pm

Exhibits Open
Hall 4

6:30 pm - 8:00 pm

Poster Session D and Social Hour
Hall 4

6:30 pm - 8:00 pm

Diversity and Climate Committee Reception
Room 10C

6:30 pm - 7:30 pm

Research Speed Dataing Event
Room 17A/B

Saturday, February 15, 2014

7:30 am - 5:30 pm

On-site Registration and Pre-Registration
Hall 4

8:00 am - 8:30 am

Continental Breakfast
Hall 4

8:00 am - 9:30 am

Poster Session E
Hall 4

8:00 am - 2:00 pm

Exhibits Open
Hall 4

8:15 am - 9:30 am

Presentation and Discussion with Representatives from

the John Templeton Foundation
Ballroom A
Chair: Nicholas Gibson

Speakers: Nicholas Gibson, Kimon Sargeant, Sarah Hertzog,
John Churchill, Paul Wason

9:45am - 11:00 am

Symposium Session E

S-E1: PROMOTING RESEARCH INTEGRITY: ‘BEST PRACTICES’ IN

SOCIAL-PERSONALITY RESEARCH

Ballroom A

Chair: Jennifer Bosson, University of South Florida

Co-Chair: Simine Vazire, Washington University, St. Louis

Speakers: Laura King, Brian Nosek, Barbara Spellman, Sanjay
Srivastava

S-E2: LUST IN OUR ANCESTRAL DUST: EVOLUTION, ATTRACTION,

AND RELATIONSHIPS

Ballroom D

Chair: Jeff Simpson, University of Minnesota

Co-Chair: Vladas Griskevicius, University of Minnesota

Speakers: Jeff Simpson, Martie Haselton, Kristina Durante, Jon
Maner

S-E3: THE VIEW FROM THE TOP: HOW GROUP DOMINANCE

SHAPES THE PSYCHOLOGICAL EXPERIENCE

Ballroom B/C

Chair: L Taylor Phillips, Stanford University

Co-Chair: Brian Lowery, Stanford University

Speakers: Christopher M. Federico, Nyla R. Branscombe, Felicia
Pratto, L. Taylor Phillips

S-E4: MINDSETS MATTER: THE POWER OF BELIEFS FOR EVERYDAY

LIFE

Room 17

Chair: Jeni Burnette, University of Richmond

Co-Chair: Crystal Hoyt, University of Richmond

Speakers: Crystal Hoyt, Mike McCullough, Jeni Burnette, Lauren
Aguilar

S-E5: CURRENT DIRECTIONS IN THE STUDY OF CHARACTER: THE

FOUR W QUESTIONS (WHAT, WHEN, WHY AND WHERE)

Room 9

Chair: David Gallardo-Pujol, University of Barcelona

Co-Chair: Taya Cohen, Carnegie Mellon - Tepper School of Business

Speakers: Erik E. Noftle, David Gallardo-Pujol, Matthias R. Mehl,
Taya Cohen

S-E6: IDENTITY CONFLICTS: CATEGORIES, CAUSES,

CONSEQUENCES, AND SOLUTIONS

Ballroom E/F

Chair: Alexander Browman, Northwestern University

Co-Chair:  Mesmin Destin, Northwestern University

Speakers: Katherine T. U. Emerson, Alexander S. Browman, Priya
Kamat, Verénica Benet-Martinez

S-E7: MOTIVATED PERCEPTION OF FACES: IMPLICATIONS FOR

INTERGROUP BIAS IN THE BRAIN AND BEHAVIOR

Ballroom G

Chair: David Amodio, New York University

Co-Chair:  Amy Krosch, New York University

Speakers: Amy R. Krosch, Tiffany A. Ito, Eric Hehman, Brent
Hughes
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Saturday, February 15,2014 (continued)

S-E8: THE NON-VERBAL EXPRESSION OF POSITIVE EMOTIONS:
VARIATIONS AND SOCIAL IMPLICATIONS

Room 18 A/B

Chair: Michelle Shiota, Arizona State University

Speakers: Alexander F. Danvers, Disa Sauter, Jessica L. Tracy,
Gabrielle Filip-Crawford

S-E9: AUTOMATIC ETHICS: EXPLORING THE RELATIONSHIP

BETWEEN COGNITIVE RESOURCES AND PROSOCIAL BEHAVIOR

Room 18 C/D

Chair: Peter Meindl, University of Southern California

Co-Chair: Jesse Graham, University of Southern California

Speakers: Matthew Wallaert, Peter Meindl, David Rand,
Nathan DeWall

S-E10: WORKING MEMORY CAPACITY IN SOCIAL PSYCHOLOGY:

NEW DIRECTIONS

Room 19

Chair: Dominik Mischkowski, The Ohio State University

Co-Chair: Jennifer Crocker, The Ohio State University

Speakers: Randall W. Engle, Katie J. Van Loo, Dominik
Mischkowski, Thomas F. Denson

S-E11: APPROACHES TO ANTHROPOMORPHISM AND ITS SOCIAL

AND MORAL CONSEQUENCES

Room 6

Chair: Hyunjin Song, Arizona State University

Co-Chair: Virginia Kwan, Arizona State University

Speakers: Virginia S. Y. Kwan, Hyunjin Song, Susan T. Fiske,
Matthias Forstmann

11:00 am - 11:15am

Coffee Break
Hall 4

11:15am - 12:30 pm

Symposium Session F and Data Blitz

S-F1: DATA BLITZ
Ballroom D

Chair: Simine Vazire, Washington University

Co-Chair: Nathan DeWall, University of Kentucky

Speakers: Nathan W. Hudson, Roos Hutteman, Hammad Sheikh,
Amy Muise, Daniel Randles, Ruth Ditlmann, Matthew
O’'Donnell, Ivana Anusic, Benjamin S. Crosier, Hilary B.
Bergsieker, Shannon T. Mejia, Laurie M. Jacobs

Data Blitz Session (S-F1) features 12 up-and-coming scholars,
each of whom will have 5 minutes to present an exciting research
finding with no more than 4 slides and answer at least 1 question
from the audience.

S-F2: BEING THERE WHEN IT COUNTS: CHRONIC AND
SITUATIONAL INFLUENCES ON RESPONSIVE BEHAVIOR IN CLOSE
RELATIONSHIPS

Ballroom A

Chair: Denise Marigold, Renison University College at University
of Waterloo
Speakers: Amanda L. Forest, Denise Marigold, Brooke Feeney,

Thery Prok

S-F3: ARE CONSERVATIVES REALLY FROM MARS AND LIBERALS

FROM VENUS? THE PSYCHOLOGICAL PROCESSES UNDERLYING

INDIVIDUAL DIFFERENCES IN MORALITY AND IDEOLOGY.

Room 17

Chair: Jeremy Frimer, University of Winnipeg

Co-Chair: Linda Skitka, University of Illinois, Chicago

Speakers: Jeremy A. Frimer, Daniel Wisneski, Ronnie Janoff-
Bulman, Kurt Gray

S-F4: DESIRES, BEHAVIOURS AND GOAL PURSUIT: INSIGHTS INTO

SELF-REGULATION FROM EXPERIENCE SAMPLING RESEARCH

Ballroom B/C

Chair: Marina Milyavskaya, University of Toronto

Speakers: Malte Friese, Marina Milyavskaya, Richard B. Lopez,
Lance Rappaport

S-F5: NOT “JUST A STORY”: THE SOCIAL CONSEQUENCES OF

NARRATIVE INFORMATION

Room 9

Chair: Jenna Clark, University of North Carolina, at Chapel Hill

Co-Chair: Melanie Green, University of North Carolina, at Chapel
Hill

Speakers: Jenna Leigh Clark, Thalia Goldstein, Cindy Organ,
Raymond Mar

S-F6: MOTIVATION, MINDSET, AND THE FOSTERING OF POSITIVE

INTERRACIAL CONTACT EXPERIENCES AND OUTCOMES

Ballroom G

Chair: Dorainne Levy, Northwestern University

Co-Chair: Jennifer Richeson, Northwestern University

Speakers: Alissa J. Mrazek, Adam R. Pearson, Dorainne J. Levy,
Natalie J. Shook

S-F7: CONTROL, AUTOMATICITY AND THE SOCIAL BRAIN

Ballroom E/F

Chair:

Co-Chair:  Meghan Meyer, University of California, Los Angeles

Speakers: Matthew D. Lieberman, Ajay Satpute, Kevin Ochsner,
Robert Spunt

S-F8: POSITIVE AFFECT AND HEALTH: EMERGING EVIDENCE FROM

CELLS TO BEHAVIOR

Room 18 A/B

Chair: Nancy Sin, University of California, San Francisco

Co-Chair: Judith Moskowitz, University of California, San Francisco

Speakers: Nancy L. Sin, Julia K. Boehm, Sarah D. Pressman, Judith
T. Moskowitz

S-F9: THE SOCIALITY OF SUSTAINABILITY: HOW (AND WHEN)

GROUPS IMPACT ENVIRONMENTAL COGNITION AND BEHAVIOR

Room 18 C/D

Chair: Adam Pearson, Pormona College

Co-Chair:  Jonathon Schuldt, Cornell University

Speakers: Austin Nathan Geiger, Jonathon P. Schuldt, P. Sol Hart,
Jessica L. West

S-F10: THE ROLE OF INTERPERSONAL PROCESSES IN GROUP

PHENOMENA AND CULTURAL DEVELOPMENT

Room 19

Chair:

Co-Chair:  Stacey Sinclair, Princeton University

Speakers: Andreana C. Kenrick, Greg Walton, Yoshihisa Kashima,
Mark Schaller

S-F11: UNEXPLORED CAUSES AND CONSEQUENCES OF (UN)

ETHICAL BEHAVIOR

Room 6

Chair:

Kevin Ochsner, Columbia University

Andreana Kenrick, Princeton University

Emma Levine, The Wharton School, The University of
Pennsylvaina

Speakers: Brian C. Gunia, Sunita Sah, Ting Zhang, Emma
Edelman Levine
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Schedule of Events

Saturday, February 15,2014 (continued)

12:30 pm - 1:30 pm

Box Lunch Offered
Hall 4

12:30 pm - 2:00 pm

Poster Session F
Hall 4

1:00 pm - 2:00 pm
Lunchtime Presentation and Discussion with
Representatives from NSF

Ballroom A

Speakers: Sally Dickerson and Rosanna E. Guadagno, National
Science Foundation

Representatives from the National Science Foundation will

be hosting a lunchtime discussion about current funding
opportunities at NSF. This is a great opportunity to learn more
about navigating the grant process at NSF and to gather tips for
successful grant submissions. So grab your boxed lunch and join
the discussion!

1:00 pm - 2:00 pm

GSC Mentoring Lunch
Room 12

2:00 pm - 6:00 pm

Exhibits Closed
Hall 4

2:00 pm - 3:15 pm
Symposium Session G

S-G1: SPECIAL SESSION: RESEARCH INTEGRITY

Ballroom D

Chair: Cheryl Kaiser, University of Washington

Co-Chair:  Eli Finkel, Northwestern University

Speakers: Uri Simonhson, Mahzarin R. Banaji, Jeffry A. Simpson,
Susan T. Fiske

$-G2: REGULATING THE NEED TO BELONG: BIOLOGICAL

SUBSTRATES OF THE SELF-ESTEEM AND ATTACHMENT SYSTEMS

Room 19

Chair: Danu Stinson, University of Victoria

Speakers: Danu Anthony Stinson, Jennifer A. Bartz, Robin S.
Edelstein, Lisa Jaremka

$-G3: CAUGHT IN THE MIDDLE: “IN-BETWEEN” GROUPS ELICIT

DISTINCT PATTERNS OF ATTITUDES

Ballroom B/C

Chair: Sara Burke, Yale University

Speakers: Diana T. Sanchez, Charlotte Chuck Tate, Sara Emily
Burke, Melody Sadler

S-G4: FROM GLUE TO GASOLINE: HOW THE VERY SAME
PROCESSES THAT BIND PEOPLE TOGETHER CAN ALSO TEAR THEM

APART
Ballroom G
Chair: Adam Galinsky, Columbia University

Speakers: Jason R. Pierce, Gavin J. Kilduff, Roderick I. Swaab,
Oliver J. Sheldon

S-G5: WHY FACIAL STRUCTURE PREDICTS BEHAVIOR: EVIDENCE

FROM LONGITUDINAL, LAB, AND FIELD RESEARCH

Room 9

Chair: Jordan Leitner, University of Delaware

Speakers: Robert G. Franklin, Justin M. Carré, Cheryl M.
McCormick, Jordan Blake Leitner

S-G6: MALLEABLE TIME PERCEPTIONS AND THEIR IMPLICATIONS

FOR SELF-CONTROL AND GOAL PURSUIT

Room 18 A/B

Chair: Hengchen Dai, University of Pennsylvania
Speakers: Jochim Hansen, Eugene M. Caruso, Sam Maglio,
Hengchen Dai

3:15 pm - 3:30 pm

Coffee Break
Hall 4

3:30 pm - 4:45 pm
Symposium Session H

S-H1: RACISM: THEORIES, MEASUREMENTS, AND

CONSEQUENCES

Ballroom D

Chair: Jon Krosnick, Stanford University

Co-Chair: Tobias Stark, Stanford University and Utrecht University

Speakers: Patricia G. Devine, John F. Dovidio, David O. Sears,
Tobias H. Stark

S-H2: NEW EVIDENCE FOR RESPONSIVENESS AS AN ORGANIZING

CONSTRUCT IN THE STUDY OF RELATIONSHIPS

Ballroom A

Chair: Richard Slatcher, Wayne State University

Co-Chair: Heidi Kane, Wayne State University

Speakers: Harry T. Reis, Richard B. Slatcher, Heidi Kane, Emre
Selcuk

S-H3: SELF-NUDGES: HOW INTRAPERSONAL TWEAKS CHANGE

COGNITION, FEELINGS, AND BEHAVIOR

Ballroom B/C

Chair: Amy Cuddy, Harvard University

Co-Chair:  Alison Wood Brooks, Harvard University

Speakers: Hal E. Hershfield, Dolores Albarracin, Alison Wood
Brooks, Amy Cuddy

S-H4: THE CURSE OF INSTRUMENTALITY: BURDENING,

OBJECTIFYING, AND REPLACING INSTRUMENTAL OTHERS IN

RELATIONSHIPS, HEALTH, AND WORK

Room 17

Chair: Juliana Schroeder, University of Chicago

Co-Chair:  Ayelet Fishbach, University of Chicago

Speakers: Grainne Fitzsimons, Juliana Schroeder, Adam Waytz,
Ana Guinote

S-H5: DO WE SHAPE RELATIONSHIPS OR DO RELATIONSHIPS

SHAPE US? THE DYNAMIC INTERPLAY OF PERSONALITY AND

CLOSE RELATIONSHIPS

Room 9

Chair: Madoka Kumashiro, Goldsmiths, University of London

Co-Chair: Ximena Arriaga, Purdue University

Speakers: Justin V. Cavallo, Vanessa K. Bohns, Megan H.
McCarthy, Ximena B. Arriaga
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S-H6: LIKE WATER FOR THE FISH: FEATURES OF THE
ENVIRONMENT PRODUCE BIG EFFECTS ON COOPERATION,
ATTENTION, SELF-CONTROL, AND EVEN CREATIVITY

Ballroom E/F

Chair: Kathleen Vohs, University of Minnesota

Speakers: Ryan Rahinel, Boyoun Grace Chae, Julian House, Marc
Berman

S-H7: COGNITION IS A MATTER OF TRUST: DISTRUST TUNES

COGNITIVE PROCESSES

Ballroom G

Chair: Ruth Mayo, The Hebrew University of Jerusalem

Speakers: David Seungjae Lee, Ann-Christin Posten, Ruth Mayo,
Yaacov Schul

S-H8: DISSECTING SOCIAL RELATIONSHIPS AND BIOLOGICAL

CONSEQUENCES: INTERDISCIPLINARY DYADIC APPROACHES

Room 18 A/B

Chair: Meanne Chan, Northwestern University

Co-Chair: Lauren Human, University of British Columbia

Speakers: Timothy W. Smith, Vicki S. Helgeson, Anita DeLongis,
Meanne Chan

S-H9: ARE POWER AND GENDER MUTUALLY REINFORCING OR

OFFSETTING?

Room 18 C/D

Chair: Jennifer Overbeck, University of Utah

Speakers: Justin D. Wareham, Teng Zhang, Laura Kray, Adam
Galinsky

S-H10: APPLICATION OF ADVANCED METHODOLOGICAL TOOLS IN

PERSONALITY AND SOCIAL PSYCHOLOGICAL RESEARCH

Room 19

Chair: Fang Fang Chen, University of Delaware

Speakers: Fang Fang Chen, Jeong Min Lee, Jacob Westfall, Jean-
Philippe Laurenceau

S-H11: GIVING SOCIAL PSYCHOLOGY AWAY--AND HAVING IT

THROWN BACK IN OUR FACES

Room 6

Chair: Leonard Newman, Syracuse University

Speakers: Lisa E. Hasel, Judith Harackiewicz, Douglas Kenrick,
Ying Tang

5:00 pm - 6:15 pm

Symposium Session |
S-11: THE POLITICS OF SOCIAL PSYCHOLOGICAL SCIENCE
Ballroom D
Chair: Lee Jussim, Rutgers University
Speakers: Yoel Inbar, Jarret Crawford, Lee Jussim, David Buss
S-12: PROVIDING EFFECTIVE SUPPORT IN CLOSE RELATIONSHIPS:
NEURAL, BEHAVIORAL, AND PHYSIOLOGICAL PREDICTORS AND
CONSEQUENCES
Ballroom A
Chair: Sylvia Morelli, Stanford University
Speakers: Sylvia A. Morelli, Stephanie L. Brown, Benjamin R.

Karney, Alexandra Suppes

S-13: GROUP IDENTITY AND PREJUDICE: NEW FINDINGS FROM AN
IMPLICIT SOCIAL COGNITIVE PERSPECTIVE
Ballroom G
Chair: Travis Carter, Colby College

Speakers: Thierry Devos, Melissa J. Ferguson, Joyce Ehrlinger,
David M. Amodio

S-14: EMBODYING MOTIVATION: HOW BODILY EXPERIENCES SHAPE

OUR GOALS AND DESIRES

Room 17

Chair: Lotte Veenstra, VU University Amsterdam

Co-Chair: Shana Cole, New York University

Speakers: Michael D. Robinson, Nils B. Jostmann, Shana Cole,
Lotte Veenstra

S-15: REFLECTING ON THE REDEMPTIVE STORY

Room 9

Chair: William Dunlop, University of California, Riverside

Speakers: Dan P. McAdams, William L. Dunlop, Kate C. McLean,
Sara J. Weston

S-16: A THREAT AT EVERY TURN: NEW CHALLENGES AND NEW

SOLUTIONS

Room 18 C/D

Chair: Valerie Taylor, Spelman College

Speakers: Nicole M. Overstreet, John Oliver Siy, Will Hall, Valerie
Jones Taylor

S-17: THE PSYCHOLOGY OF INGROUP-OUTGROUP DISTINCTIONS IN

THE AFTERMATH OF TERRORISM

Room 19

Chair: Nour Kteily, Harvard University

Co-Chair:  Sarah Cotterill, Harvard University

Speakers: Emile Bruneau, Nour Kteily, Sarah Cotterill, Muniba
Saleem

S-18: CULTURE AND EMOTION: ADVANCES FROM CULTURAL

PSYCHOLOGY AND CULTURAL NEUROSCIENCE

Room 18 A/B

Chair: Joan Chiao, Northwestern University

Speakers: Maria Gendron, Xiaofei Yang, Joan Y. Chiao, Jeanne L.
Tsai

S-19: UBIQUITY OF SOCIAL HIERARCHIES: HOW STATUS, CLASS,

AND POWER SHAPE BEHAVIORAL AND NEURAL PROCESSES IN

MULTIPLE SOCIAL CONTEXTS

Ballroom B/C

Chair: Matthias Gobel, University College London

Co-Chair: Heejung Kim, University of California at Santa Barbara

Speakers: Alison R. Fragale, Matthias S. Gobel, Michael E. W.
Varnum, Dana R. Carney

S-110: THE END OF SOCIAL COGNITIVE IMPERIALISM: THE START

OF A SOCIAL AFFECTIVE UPRISING

Ballroom E/F

Chair: Michael Inzlicht, University of Toronto

Speakers: Michael Inzlicht, Eddie Harmon-Jones, Cindy Harmon-
Jones, Piotr Winkielman

S-111: THE DARK SIDE OF RELIGION: INTOLERANCE, PREJUDICE

AND ANTISOCIAL BEHAVIOR

Room 6

Chair: Patty Van Cappellen, University of North Carolina at
Chapel Hill

Speakers: Wade C. Rowatt, Ara Norenzayan, Vassilis Saroglou,
Julie J. Exline

6:00 pm - 7:45 pm

Exhibits Open
Hall 4

6:15 pm - 7:45 pm

Poster Session G and Social Hour
Hall 4

Society for Personality and Social Psychology - 2014 Annual Meeting
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2013 Award Recipients

Awards Ceremony and Reception

SPSP is honored to announce our 2013 Award
Recipients! Please come by to meet and congratulate
them at the Awards Ceremony and Reception
Thursday, February 13, 2014 at 7:00 pm, following the
Presidential Symposium.

Austin Convention Center, Room 12
Sponsored by SPSP and Sage Publications

The 2013 Jack Block Award
Robert R. (Jeff) McCrae

This award is for career research accomplishment
or distinguished career contributions in personality
psychology and honors an individual who has
demonstrated analytic sophistication, theoretical
depth, and wide scholarship.

Sponsored by SPSP

The 2013 Donald T. Campbell Award
Timothy DeCamp Wilson

This award is for career research accomplishment or
distinguished career contributions in social psychology
and honors an individual who has contributed

and is continuing to contribute to the field of social
psychology in significant ways.

Sponsored by SPSP

The 2013 Career Contribution Awards

C. Daniel Batson
James Sidanius

This award honors scholars who have made major
theoretical and/or empirical contributions to social
psychology and/ or personality psychology or to
bridging these areas. Recipients are recognized

for distinguished scholarly contributions across
productive careers.

Sponsored by SPSP

The 2013 Robert B. Cialdini Award

Judith Harackiewicz, Christopher Rozek, Chris
Hulleman, & Janet Hyde

For their 2012 Psychological Science article entitled
“Helping parents to motivate adolescents in
mathematics and science: An experimental test of a
utility-value intervention”.

This award recognizes a publication that best
explicates social psychological phenomena principally
through the use of field research methods and settings
and that thereby demonstrates the relevance of the
discipline to communities outside of academic social

psychology.
Endowed by FPSP

The 2013 Carol and Ed Diener Award in Personality
Psychology
Andrew J. Elliot

This award recognizes a mid-career scholar whose
work substantially adds to the body of knowledge
in personality psychology and/or brings together
personality psychology and social psychology.

Endowed by FPSP

The 2013 Carol and Ed Diener Award in Social
Psychology
Nalini Ambady

This award recognizes a mid-career scholar whose
work substantially adds to the body of knowledge
in social psychology and/or brings together social
psychology and personality psychology.

Endowed by FPSP

The 2013 Distinguished Scholar Award
Carol S. Dweck

The award honors a scholar who has made
distinctively valuable research contributions across his
or her career in areas that expand the core of social and
personality research and/or integrates different topics
in the discipline in significant ways.

Sponsored by SPSP

The 2013 Media Book Prize for the Promotion of
Social and Personality Science

Jonathan Haidt

For “The Righteous Mind: Why Good People Are
Divided by Politics and Religion” (Pantheon Books,
2012).

This prize honors a book written by a psychologist that
makes a distinctive and important contribution to the
field by promoting an understanding of the science
of social and personality psychology to the general
public.

Sponsored by SPSP
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The 2013 Methodological Innovation Award
Anthony Greenwald

This award recognizes an individual who has made
a significant or sustained contribution to innovative
methods in social and personality psychology. It
recognizes contributions that are especially likely
to generate the discovery of new hypotheses,

new phenomena, or new ways of thinking about
the discipline of social/ personality psychology.
The emphasis of the award is on a contribution’s
conceptual innovation and potential to motivate new
research and further conceptual investigation.

Sponsored by SPSP

The 2014 SAGE Young Scholar Awards

Paul Eastwick
Jochen Gebauer
Edward Lemay
Kristina Olson
Tessa West

These awards support the research of junior colleagues

and recognize outstanding young researchers
representing the broad spectrum of personality and
social psychology research areas.

Sponsored by FPSP with the generous support of SAGE
Publications

The 2013 SPSP Awards for Distinguished Service to
the Society

Wendi Gardner

George (Al) Goethals

The Society recognizes that service comes in many
forms, and this award expresses the Society’s
appreciation of distinctive contributions. It recognizes
distinguished service specifically to the Society

for Personality and Social Psychology, either with

a particular, significant activity or cumulative
contributions over time, to the Society.

Sponsored by SPSP

The 2013 SPSP Awards for Service on Behalf of
Personality & Social Psychology

Kay Deaux

Hazel Rose Markus

This award recognizes distinguished efforts by

individuals to benefit the field of social and personality

psychology, including noteworthy efforts to support
educational and research activities in the field,
professional leadership, and achievements that
enhance the reputation of the field.

Sponsored by SPSP

The 2013 Daniel M. Wegner Theoretical Innovation
Prize
Kurt Gray, Liane Young, & Adam Waytz

For their 2012 Psychological Inquiry article entitled
“Mind Perception is the Essence of Morality.”

This newly renamed prize honoring Daniel M.
Wegner, recognizes the most theoretically innovative
article, book chapter, or unpublished manuscript of
2012. It honors theoretical articles that are especially
likely to generate the discovery of new hypotheses,
new phenomena, or new ways of thinking about the
discipline of social/personality psychology.

Sponsored by FPSP with the generous support of Worth
Publishers

We thank the many people who served on
the SPSP Award Nomination Panels for
their work on these well-deserved awards!
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2013 Gradute Student Travel Award Winners

Sarah Ainsworth is a doctoral candidate
in the social psychology program at
Florida State University working with
Drs. Roy Baumeister and Jon Maner.
Sarah received her bachelor’s degree
in German Language and Literature
from the University of Florida in

2007 and a master’s degree in social psychology

from Florida State University in 2012. Her research
focuses on the self-regulation and cooperation within
groups and on motivated social cognition within the
domain of mating and disease avoidance. Much of her
work is informed by physiological and evolutionary
perspectives.

Shannon Brady is a third-year doctoral
student in Developmental and
Psychological Sciences at Stanford
University Graduate School of
Education. A former middle school
teacher, she is broadly interested in
motivation in both academic and non-
academic contexts. She is passionate about developing
theory-driven social psychological interventions to
foster success and wellbeing.

William Brady is a second-year
graduate student in NYU’s social
psychology program. Broadly
construed, he is interested in
emotion perception and regulation
in social interactions. Currently, he is
investigating how biases in emotion
perception are related to negative interpretations

of conflict in romantic relationships. He is also
investigating situations in which emotions are
experienced the opposite of how they would typically
be classified (e.g. pleasurable fear), and how such
experiences are regulated. William also enjoys vegan
cooking.

Pascal Burgmer is currently a 4"-
year PhD student with the Social
Cognition Cologne research group at
the University of Cologne, Germany
(supervisor: Thomas Mussweiler).
He obtained his diploma degree in
psychology (equivalent to MSc) at the
Un1vers1ty of Cologne in 2009. His research interests
include the psychological consequences of common-
sense beliefs (e.g., beliefs in mind-body dualism),
power, trust, and comparative thinking. He is also
interested in moral judgment/behavior as well as

mental-state inference more broadly. Recent work has
been published in Psychological Science (on mind-body
dualism), Social Psychological and Personality Science (on
social power), and the Journal of Personality and Social
Psychology (on perspective taking). More information
can be found at: http:/ /www.social-cognition.uni-
koeln.de.

Jiyin Cao is a graduate student at
the Management & Organizations
department at Kellogg School of
Management. She is interested in
two broad areas of research: how
generalized trust, the belief in the

5 benevolence of human nature,
develops, and how diverse and mobile experiences
influence individuals’ self-expression, social
perception, and decision-making. She has explored
these topics across individual, group, and cultural
levels of analysis.

Her dissertation proposes a theoretical model for the
development of generalized trust and empirically

tests it in the context of diverse foreign experiences.
Her dissertation sheds light on a classic research
question in organization research: how individuals can
leverage the benefits of diversity without disrupting
their social relationships. At the cultural level, she
employs a socio-ecological perspective - physical and
network mobility - to study culture. As globalization
has created a more diverse and mobile workforce, her
research helps organizations understand and manage a
diverse set of employees.

Kathleen Carswell Bio not available.

Meanne Chan is a PhD candidate at
Northwestern University working
under the supervision of Dr. Edith
Chen in Health Psychology. Meanne’s
research integrates social cognitive
paradigms with biomarkers of disease
to examine psychosocial mechanisms
that help explain social disparities in health outcomes.
Her dissertation research examines implicit threat
vigilance in children and adults as a plausible mediator
between socioeconomic status and health-relevant
outcomes. Upon completion of graduate training,
Meanne aims to continue interdisciplinary research
with a post-doctoral position that extends her current
interests in combining social paradigms with health
research.
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Ceylan Cizmeli Bio not available.

Cory Clark I am a sixth year graduate
student at the University of California,
Irvine under the mentorship of

Peter Ditto. My research bridges the
areas of moral psychology, political
psychology, experimental philosophy,
and motivated reasoning. In my
primary line of research, I have found that punitive
motivations underlie the strength and prevalence

of free will beliefs, and that motivated increases in
free will beliefs buffer against the negative impact
punitiveness has on psychological well-being.
Expanding on this research, some preliminary results
further suggest that the situational dependence of free
will beliefs may explain the discrepant findings in

the compatibilism literature. In the political domain,

I have examined how free will beliefs predict social
and economic political attitudes and voting patterns.
Additionally, my lab is currently conducting a meta-
analysis aimed at determining whether liberals or
conservatives are more biased in their evaluations of
political issues and candidates.

Fred Clavel is a doctoral student

in Social Psychology at lowa

State University, studying close
relationships with a dual emphasis
on substantive processes and
methodological issues. His central
substantive interests include social
support dynamics in romantic couples, the effects

of context on couples’ functioning over time,
relationships and health & well-being, and issues

of the self in relationships. His methodological
interests include modeling relationship phenomena
using dyadic and other multilevel approaches, using
intensive longitudinal designs to examine individual
and dyad-level change, and methods of modeling
functional interdependence in couples over time. He
approaches these interests from a number of theoretical
perspectives including social exchange, attachment,
evolutionary psychology, motivation, and theories of
social cognition. He is currently engaged in research
examining the long-term effects of life stressors such
as racial discrimination and chronic financial strain, on
the dyadic support experiences and mental health of
married and cohabiting couples.

Paul Condon | am a graduate student
in social psychology in the Emotions
and Social Cognition Lab, directed by
Dave DeSteno. My research examines
the social dynamics of emotion,
compassion, and meditation and
incorporates methods from social

psychology and affective science. I aim to understand
how meditation impacts interpersonal behavior and
emotional experience, and am particularly interested
in the ongoing dialogue between science and
contemplative traditions.

Jessica Cornick graduated Magna
Cum Laude from Occidental College in
2007 with a BA in Psychology. While
at Occidental, Jessica worked with Dr.
Brian Kim on ego-depletion research.
After graduation, Jessica completed

a two year commitment with Teach
for America in Los Angeles where she taught seventh
grade science. Concurrently, she earned her Multiple
Subjects teaching credential from Cal State University,
Northridge in 2009. Jessica currently works with Dr.
Jim Blascovich in the Research Center for Virtual
Environments and Behavior at UCSB. Her research
interests include the role of social and cognitive
resources in psychological and physical well-being.
Specifically, Jessica is interested in how potentially
threatening situations can be constructed such that
individuals have reduced biological (cardiovascular,
HPA axis) responses. Her current work examines the
psychophysiological consequences of self-efficacy
perceptions in overweight individuals.

Kassandra Cortes | am a graduate
student in the social psychology
program at the University of Waterloo.
My primary research interests concern
self-regulation, close relationships,
motivation, emotion, and personality.
One of my research lines broadly
investigates the role of regulatory focus orientation

in predicting romantic relationship expectations and
outcomes. I am also currently researching motivation
toward goal pursuit as a function of personality

and goal framing, extending my previous research
which examined how effort exertion towards a goal
shifts as a function whether the outcome benefits

the self or (close) others. Some of my other research
pursuits include examining the impact of negative
self-disclosure in close relationships, ways to motivate
individuals to repair their negative moods, and the role
of attachment anxiety and subjective distance of past
relational events in predicting relational outcomes.

Hengchen Dai I am a fourth-year
doctoral student at the Wharton
School. My main stream of research
applies insights from economics and
psychology to motivate people to
behave in line with their long-term
best-interests both inside and outside
of the workplace (e.g., avoiding counterproductive
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behaviors, saving for retirement, maintaining a
healthy lifestyle). From a managerial perspective, I am
interested in how organizations can enhance employee
motivation at work and facilitate future-oriented
decision making. Much of my recent work focuses on
how fresh starts and breaks can influence employees’
motivation to engage in self-regulation and avoid
counterproductive behaviors using field experiments,
archival data, and lab experiments. In other work, I
have explored how different social forces (e.g., online
reviews, news about a celebrity’s health, and peer
pressure) affect judgments and behavior.

ilker Dalgar continues his PhD study
on social psychology at Middle

East Technical University (METU).
Research interests are regulation of
social relationships and relational
models, self-conscious emotions and
cultural variations, and contextualist
and situated social mind in general. Currently studies
on regulatory roles of shame and guilt on social
relationships in different cultural contexts like Turkey
and Netherlands, and if certain relationship models
have effects on people’s willingness to participate in
collective actions. He got his B.S. and M.S. degrees
from Middle East Technical University, Department of
Psychology. In his master’s thesis, he investigated the
relational models and their associations with cultural
orientations and personal value priorities in Turkish
cultural context.

Shai Davidai is a PhD candidate in the
Psychology department at Cornell
University. He received his BA in
Psychology and Cognitive Science
from the Hebrew University of
Jerusalem in 2009. Following a short
stint in the 9-to-5 world, Shai returned
to the warm embrace of psychological research, where
he found his true calling. Enthralled by the little
quirks of human nature, Shai’s research is focused

on understanding people’s perceptions of their social
world. He works with Professor Tom Gilovich on
projects examining the role played by cognitive biases
and psychological construal in perceptions of —and
attitudes regarding — public policy. In addition, Shai
is interested in people’s experience of regret and how
they relate to their overall well-being. In his spare time,
Shai enjoys minor caffeine overdoses, music that was
popular two decades ago and complaining about the
lack of spare time in his life.

Kathy Emerson Broadly speaking, my
research interests converge around the
topic of identity in context. I examine
how context—including specific
situational cues - shapes perception,
categorization, motivation, and
behavior in different ways for both
majority and minority group members.

Much of my research has focused on a particular
situational cue—organizational lay theories of
intelligence (i.e., beliefs shared by members of an
organization regarding whether intelligence is fixed
or malleable) (Murphy & Dweck, 2010). I am currently
exploring how organizational theories serve as a

cue to stereotype threat for members of stigmatized
groups (i.e., women, people of color). Additionally, I
am working with collaborators to examine how such
theories manifest in real-world organizations.

Also, I am currently examining how White individuals
perceive racially-ambiguous and multiracial
individuals. Specifically, I am investigating how the
social context (e.g., task framing, time constraints)

can motivate Whites’ categorization, perception,

and treatment of racially-ambiguous and multiracial
targets.

Caroline Fitz is originally from
Cleveland, Ohio. She received her BA
in Psychology and Sociology from
Lake Forest College (just outside
Chicago, Illinois). Currently, she is

a fourth year doctoral candidate at
The George Washington University

in Washington, D.C. where she works with Alyssa
Zucker and Lisa Bowleg to study how individual-
level (e.g., sociopolitical attitudes, resilience) and
social-structural factors (e.g., discrimination) work
together to affect physical health risk and protective
behaviors among marginalized groups, including
racial minorities, LGBT individuals, and women. In
2013, APA selected Caroline to be their 2013-2014
Public Policy Graduate Student Intern. In this capacity,
she contributes to APA’s legislative and advocacy
work by helping formulate positions on federal policy
initiatives, ultimately to shape legislation that impacts
underrepresented groups (e.g., people with HIV,
human trafficking victims). Upon completing her PhD,
Caroline plans to continue balancing her time between
developing her research and working in policy.
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Takayuki Fujii received his BA from
Kansai University of Welfare Science
and his MA from Osaka Kyoiku
University. He is currently a graduate
student of Tamagawa University.
Takayuki’s research interests include
cognitive development and the neural
basis of reciprocity and pro-social behavior in children.

Muping Gan was born in Beijing,
China, having since moved around

to many cities in Canada and the

U.S. She received a BA in Psychology
with a minor in Economics from

Duke University, where she worked

¥ 1 with Dr. Mark Leary on how social
comparison affects environmental behaviors. Now, as
a fourth year PhD student in the Social/ Personality
Psychology program at the University of California,
Berkeley, Muping is a “self”-centered researcher,
working primarily alongside Dr. Serena Chen. With

a broad interest in how the self reacts to and copes
with situational and interpersonal threats, Muping
examines whether power buffers against epistemic and
affiliative threats, ways in which authenticity facilitates
feeling and obtaining power, and how greater overlap
between one’s relational and ideal self promotes better
intra- and inter-personal outcomes.

Alex Genevsky [ am a fourth

year PhD student in Stanford
University’s Psychology department
pursuing questions regarding the
neurobiological substrates of emotion
and their influences on decision
making. Before beginning at Stanford,
I received my undergraduate degree in Computer
Science from Binghamton University in New York,
and worked in the Psychiatry departments of the San
Francisco VA Medical Center and the University of
California, San Francisco.

I currently work in Dr. Brian Knutson’s Affective
Neuroscience laboratory where I use behavioral

and fMRI neuroimaging methodologies to explore

the relationship between affect, neural activity, and
behavior. My research includes studies of charitable
giving, compassion, and social preference in economic
decision making.

Patricia Gilbert Bio not available.

Yuthika U. Girme PhD Candidate,
University of Auckland

People supported by intimate partners
experience better psychological

and physical health, and have more
satisfying relationships. Unfortunately,
not all individuals are able to reap

the benefits of supporting partners because their
developmental histories and subsequent insecurities
undermine their ability to seek support, cope with
stress, or feel comfortable within intimate contexts.

My primary research goals involve identifying the
ways people can manage their partner’s insecurities by
providing support and generating closeness in ways
that overcome insecure defences and maximize the
health benefits arising from supportive relationships.

To achieve these goals, I use video-recorded
observational, diary and longitudinal data to assess
dyadic processes as they occur across time. These
methods are complimented by complex statistical
techniques involving structural equation modelling,
multi-level modelling and curvilinear analyses to
assess the impact of partner support and relationship
maintenance strategies on individuals’ personal coping
and relationship functioning.

Micah Goldfarb is a third year graduate
student at The Ohio State University.
He graduated with his BA from OSU
with honors in research distinction
conducting an honors thesis with

Dr. Fujita examining the effects of
construal levels on system justification.
Micah has been interested in understanding why
people would justify flawed systems and under what
conditions people would seek change. In graduate
school he has continued this line of research while
also broadening his interests in subjective construal
and investigating the processes underlying people’s
subjective perceptions of the world. Micah is also
interested in how ambiguous social concepts are
influenced by physical experiences. He is currently
studying how perceptual cues in one’s environment
invoke a cognitive model of responsibility, such

that perceived motion of the self relative to the
environment leads to differing attributions of
responsibility and regret for negative events.

Yael Granot was born in Israel and
grew up in the Boston area. She
received her BA in Psychology from
Vassar College and is currently

a fourth year doctoral student at
New York University working with
Dr. Emily Balcetis. Her research at
NYU’s Social Perception Action and Motivation Lab
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focuses on the influence of visual perception and
attentional processes on attributions of blame and
legal punishment decisions. Using cognitive and
eye-tracking measures, she explores how the manner
in which people attend to information moderates the
influence of social and individual difference factors
on judgments of victims and perpetrators. She is
particularly interested in applications of this work to
the use of video evidence and hopes this work will
inform visually-based interventions to reduce bias in
legal decision-making.

Sarah Grover found her passion for
social psychology as an undergraduate
research assistant in Dr. Sapna
Cheryan’s lab at the University of
Washington. Sarah helped to conduct
some of Dr. Cheryan’s research on the
. effects of computer science stereotypes
on women’s interest in computer science. Sarah also
developed her own research project to examine how
the proportion of males in an academic major affects
beliefs about whether natural ability is required to do
well in that major. Sarah is now a second year graduate
student at the University of Colorado Boulder and

is advised by Dr. Tiffany Ito and Dr. Bernadette

Park. Sarah’s current research examines the effects of
stereotype threat in a group-problem solving context.
This research shows that in an environment with cues
known to elicit stereotype threat (i.e., being the only
female in the group) women are rated as worse at math
than when in a non-threatening environment.

Lindy Gullett is a fourth year doctoral
student at New York University

who works primarily with Tessa

V. West. Her research focuses on

how people attend to and interpret
others’ behaviors during dyadic and
group interactions, and she is largely
interested in how group-level composition attributes
(e.g. the gender or racial composition of dyads and
groups) influence how individuals attend to and
interpret others” behaviors. In one line of research, she
is exploring how a task group’s gender composition
can influence how members of the group evaluate each
other. In a second line of research, she is exploring
how people attend to and interpret an interaction
partner’s behaviors during cross-race relative to same-
race interactions. Lindy also has a strong interest in
statistical modeling and volleyball.

Leor Hackel received his B.S. in
Neuroscience & Behavior from
Columbia University in 2011, where

he was advised by Dr. Kevin Ochsner.
He is currently a third year doctoral
student in Social Psychology at New
York University, where he works

w1th Dr. Jay Van Bavel and Dr. David Amodio. Leor

is interested in how social contexts and motives

shape social perception and social preferences,

using behavioral, computational, and neuroimaging
methods. In particular, Leor’s primary lines of research
examine how top-down motives (e.g., social identity)
shape the way people perceive minds and mental
states in others, how contextual social concerns shape
valuation of social rewards and altruistic behavior, and
the relationships between these processes.

Benjamin Hadden I received my
Bachelors of Arts in Psychology from
the University of Delaware in the
spring of 2010. After earning my BA,
I spent a year as a post baccalaureate
research assistant at the University
of Mississippi. I came to Houston in
the fall of 2011 to pursue my PhD at the University of
Houston under the supervision of Dr. C. Raymond
Knee. My research focuses on the role of motivations
and goals in influencing relationship dynamics,
mainly through the lens of self-determination theory.
I am particularly interested in the influence of self-
determination on relationship development and
maintenance processes. For instance, I am Currently
investigating the role of autonomous motivations

in shaping support provision for partners. I am also
interested in how self-determination influences
responses to a variety of relationship threats, such as
feelings of rejection from one’s partner.

Kelci Harris received her BA in
Psychology and Comparative
Literature from the University of North
Carolina at Chapel Hill in 2012. She

is currently a second-year graduate
student at Washington University in
St. Louis, where she is co-advised by
Dr. Joshua Jackson and Dr. Simine Vazire. Kelci is
broadly interested in personality, relationships, and
well-being,. In her current work with Dr. Jackson, she
is investigating how relationship experiences affect

the link between personality and subjective well-
being. Specifically, are people high in extraversion
more satisfied with life than less extraverted people
because they have better relationship experiences?
With Dr. Vazire she is exploring whether or not
personality traits predict relationship quality in the
same way across relationship domains. In other words,
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are there traits that make some people just good at
relationships? In the future, Kelci would like to delve
more into the processes through which personality
impacts relationship development.

Jia He is a second-year student in the
General Psychology Masters program
of New York University. She received
her BA in Economics from Dong

Hua University and B.S. in Applied
Psychology from East China Normal
University. After graduating she
spent a year working as a modeling analyst in the
Nielsen Company. At NYU she works with Professor
Patrick Shrout on the effect of social support on
individual’s goal pursuit behaviors, the role of emotion
and motivation in decision making processes and
cultural differences in aforementioned processes. Her
current project is on academic procrastination and
makes use of data collected by Professors Shrout and
Bolger (Columbia University) on college students’
preparation for pre-med science exams. She found
that procrastination was least likely to occur among
students who both reported being academically
efficacious and well supported by friends/family,
and that social support was associated with more
procrastination among less efficacious individuals.

Chelsea Helion grew up in West
Chester, Pennsylvania. She is

| currently in her fifth year in the

social psychology program at

Cornell University. She completed
her BA in psychology and cognitive
neuroscience at Temple University in
2009. Working with her primary advisor, Dr. David
Pizarro, she investigates the role that emotion plays
in moral decision-making, specifically focusing on the
relationship between disgust and moral judgment.
She is also a joint graduate student at Weill-Cornell
Medical College with Dr. BJ Casey, and uses functional
neuroimaging to study the brain circuitry involved

in implicit and explicit emotion regulation across
development. Upon completion of her doctorate, she
plans to pursue a career in research and academia.

Lauren Howe is a third-year graduate
student in the Social Psychology program
at Stanford University. Her current
research projects explore different aspects
of imperfection, such as the consequences
of imperfect physician health habits
for the doctor patient relationship, and
the impact of implicit theories of personality on the
tendency to define oneself through one’s failures. She
earned her BA in Psychology and German Language
and Literature from the University of Virginia.

Jennifer Howell is a doctoral candidate
the University of Florida in Gainesville,
FL. Her research focuses primarily on
psychological threat management and
health. She seeks to understand the
proactive and reactive strategies people
1 use to manage bad news. This broad
umbrella encompasses work on decision-making,
responses to feedback, defensiveness, physical health
behaviors, risk, coping, social cognition, attitudes,

and communication. The ultimate goal of Howell’s
research is to use basic social psychological theory

and research to improve the ways humans manage
psychological threats, promoting physical health and
wellbeing as a result. Her research is currently funded
by the National Science Foundation and has received
coverage from media outlets including the New York
Times, National Public Radio, and the Huffington Post.

Julia Hur is currently pursuing a PhD in
Management and Organizations from
the Kellogg School of Management

at Northwestern University. She
graduated from Yonsei University
with a BA in Psychology. Her research
explores topics including goal-pursuit,
self-control, and mind perception, and examines

how people pursue long-term goals and rewards in
personal, social, and moral domains. She has presented
her research at the annual meetings of the Society for
Personality and Social Psychology, the Association

for Consumer Research, and the Society for Judgment
and Decision Making. She currently collaborates with
Loran Nordgren, Adam Waytz, Wilhelm Hofmann,
Minjung Koo, and Daniel Effron.

Brittany Jakubiak was born near
Baltimore, Maryland. She is currently
a second year doctoral student
) studying with Dr. Brooke Feeney

| at Carnegie Mellon University. She

l ‘ received her M.S. in psychology from
B Fl Villanova University and her BA in

psychology from Loyola University Maryland. She
is primarily interested in relationship processes and
the ways relationships promote optimal individual
functioning. Currently, she is researching the effects of
receiving and imagining supportive touch on multiple
individual outcomes including stress reactivity,
willingness to approach challenges, and attributions
of ambiguous partner behaviors. She is interested in
exploring the mechanisms underlying associations
between touch support and these individual outcomes.
Additionally, Brittany is working with Dr. Feeney
to research secure base support and receipt in both a
newlywed and an aging population.
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Lily Jampol I am a PhD student

at Cornell working with Dr. Tom
Gilovich and Dr. Vivian Zayas. My
research interests are broadly centered
on biases in judgment and decision
making and I am currently focusing on
biased communication in the form of
white lies, and its effects on equality. More specifically,
I am interested in how covert stereotypes and
asymmetrical power relationships contribute to subtle
differences in workplace feedback and evaluations and
how these differences might affect both the recipient of
the communication and the communicator.

I attended Mount Holyoke College for my BA in
Political Science and have had the privilege of working
in psychology labs at Harvard, Princeton, and Cornell.
I am honored to have received the Travel Award

and several others including the National Science
Foundation Graduate Research Fellowship and the
American Psychological Association’s Geis Memorial
Award which support my dissertation work.

M Elise Kalokerinos is a PhD candidate
at The University of Queensland,
Australia. Her research is broadly
focused on understanding positive
emotions across contexts and the
lifespan. Specifically, her research
interests include the functional benefits
of the aging positivity effect, the social costs and
benefits of positive emotion expression, the strategies
we use to down-regulate positive emotion, and the
impressions we form of targets based on their emotion
regulation strategies. She is also interested in the
antecedents and consequences of stereotype threat in
organizational contexts.

Yona Kifer Social power is perhaps

the most basic and pervasive feature
of human social life. In my research

I examine the effects of power on
personality, the self-concept and
emotions. Building on the two
dominant theories of the field, the
approach/inhibition(Keltner, Gruenfeld, & Anderson,
2003) and the Social Distance Theories (SDT; Smith

& Trope, 2006) of power, as well as the authenticity
literature and Self-Discrepancy theory (SD theory;
Higgins, 1987), I propose and find that power leads
individuals to have elevated levels of extravesion,

as well as experience increased correspondence
between internal thoughts and feelings and their
external expression resulting in greater feelings of
authenticity, and consequently Subjective Well-Being.
Additionally, I explore the associations between power
and discrepancies in representations of the self, as well

as the role of power in moderating the links between
these discrepancies and emotions.

My predictions are examined through multiple
laboratory and field studies using both observational
and experiential methods, as well as diverse
populations (community, student/Israeli, American).

Teri Kirby is a fourth year PhD student
working with Dr. Cheryl Kaiser, Dr.
Anthony Greenwald, and Dr. Sapna
Cheryan in the Social/ Personality
area of Psychology at the University
of Washington. She received her
Bachelor’s degree in Psychology from
the University of Pennsylvania in 2008. Her current
research interests include prejudice, stereotyping,
and diversity. With Dr. Kaiser and Dr. Cheryan,

she is examining the advantages and disadvantages
of different models of approaching diversity (e.g.,
colorblindness and multiculturalism) as well as
perceptions of diversity policies in companies. With
Dr. Greenwald, she focuses on implicit racial attitudes.

Kolina Koltai is currently in the MA
Psychology - General Experimental
program at California State University,
Northridge, her alma mater. Go
Matadors! A Los Angeles native,
Kolina’s research interests take a social
psychology flavor. She is interested

in studying biracialism, perception, stereotypes,
gender, LGBTQQI groups, and the young adult

cancer survivor experience. Her thesis is currently
focused on examining the relationship between
prejudice and stereotypes of biracials to childhood
exposure to biracials. She hypothesizes that greater
exposure to biracials during childhood can minimize
implicit prejudice and stereotyping of biracials during
adulthood. Kolina is also working on building a photo
database of different racial groups expressing different
emotions to be used in future research. She is also
jointly working in Systems Engineering Research Lab
examining how experimental test pilots develop trust
in automated systems. He other interests include scuba
diving, kayaking, surfing, running obstacle course
races, and practicing special effects makeup.

Gordon Kraft-Todd is the lab manager

of the Human Cooperation Lab at Yale
University. He obtained his BA from
Harvard College with an independently
designed major in leadership. He

is interested in the innovation and
diffusion of prosocial norms in
networks, and especially in bottom-up processes, i.e.
the ability of individuals to create prosocial change. His
primary questions of interest are: First, what are the
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psychological mechanisms underlying the performance
and perception of prosocial behavior? Second, how
does prosocial behavior propagate in social networks?
Finally, can these theoretical insights be harnessed into
interventions addressing real coordination dilemmas?
He is interested in an interdisciplinary approach, using
methods from psychology, economics, sociology, and
evolutionary game theory, and also in partnering
with firms to analyze “big data.” He is interested in
interventions across a number of domains of public
goods, including philanthropy, health, education, and
the environment.

Kostadin Kushlev Bio not available.

Nicole Lawless is a doctoral student
at the University of Oregon. Her
research focuses on how different
contexts influence the nature and
accuracy of interpersonal perceptions.
In particular, she is interested in

how individual differences interact
with situational characteristics to influence status
attainment. In addition, she is interested in examining
the mechanisms that produce more or less inter-rater
agreement in personality perceptions.

Jooa Julia Lee is a PhD Candidate in
Public Policy at the Harvard Kennedy
School. Julia is an experimental
social scientist who works with
researchers from various disciplines,
including management, political
science, psychology, and economics.
She uses multi-methods, including autonomic and
neuroendocrine physiological measures, facial
expressions, and a host of behavioral and self-report
measures in the lab and the field. Her work focuses
on diagnosing the problems of dishonesty and
conflict, and developing interventions to mitigate
such behaviors. She received her MPP from Harvard
Kennedy School and received her BA from Korea
University.

Tianwei Liu Bio not available.

Thomas Mann grew up in the

small, quiet town of Dunstable,
Massachusetts, where he grew an
interest in all things mysterious and
unknown. This journey eventually
lead him to an interest in the workings
of the human mind. He received
his Bachelor of Science degree in psychology at
Tufts University in 2011, completing a thesis with
advisor Keith Maddox that explored the potential
for automatic stereotyping based on skin tone to be

reduced by egalitarian motivation. Coming to Cornell
University to earn a PhD in social psychology, Thomas
is now in his third year. He works with Melissa
Ferguson on projects examining the potential for
implicit attitudes to form and be revised quickly, as
well as the role of implicit cognition in goal pursuit.
With Tom Gilovich, he studies the factors underyling
satisfaction with different types of purchases,
including the impact of implicit processes.

Benjamin Meagher received his BA
in Psychology from Gordon College,
and he is currently in his fifth year

of graduate student at the University
of Connecticut. His primary research
interest is the intersection between
social, environmental, and ecological
psychology. Current projects in this vein examine
how social processes influence how physical objects
and settings are perceived (e.g., distance estimates,
impressions of spaciousness, detection of affordances)
and how the physical environment impacts the social
processes embedded within them (e.g., territorial
behavior and performance). He also conducts
research on the psychology of religion, focusing

on interpersonal perception of religiosity and the
outcomes associated with differences of belief within
faith communities.

Alice Moon was born and raised in and
around Chicago, Illinois. She received
a B.S. in Psychology with a minor in
Mathematics from the University of
Illinois at Urbana-Champaign. Before
pursuing her doctoral degree, she
worked as a research lab manager

in the Culture and Emotion Lab with Dr. Jeanne

Tsai. Currently, Alice is a fifth year PhD student in

the Social/ Personality Psychology program at the
University of California, Berkeley, and a recipient of
the National Science Foundation Graduate Research
Fellowship. Along with Professors Leif Nelson, Serena
Chen, and Clayton Critcher, Alice enjoys exploring
various topics within judgment and decision making,
including: when uncertainty can be positive, which
factors affect time perception, and how self- and other-
perceptions diverge.

Katie Muenks I am a fourth-year PhD
student in the Department of Human
Development and Quantitative
Methodology at the University of
Maryland, College Park, working with
Dr. Allan Wigfield and specializing in
Educational Psychology. I graduated
with a Bachelor of Science in Psychology from The
Ohio State University prior to attending UMD. My
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research interests center on how students’ beliefs
about their academic effort and ability influence their
motivation and achievement in school. I am also
interested in studying how these beliefs develop over
time by examining the important role of parents in
shaping their children’s beliefs.

Luma Mubhtadie is a fifth-year student
in the Clinical Science program at the
University of California, Berkeley. She
is mentored by Robert W. Levenson
and Wendy Berry Mendes. Luma’s
research interests center on the role

of the body in intrapersonal and
interpersonal emotional processes, including how
people perceive and interpret visceral sensations,

and how they use this information to guide their
behavior. Broadly speaking, Luma is intrigued by such
questions as: How do “gut feelings” inform people’s
experiences and decisions? Why are some individuals
exquisitely aware of and profoundly affected by
subtle social-emotional cues to which others seem
oblivious? Do individual differences in intuition and
attunement have distinctive physiological substrates?
And if so, can these be reliably measured and used

to predict important social-emotional outcomes?
Luma strives to examine these questions within
ecologically meaningful contexts and using integrative
biopsychosocial techniques.

Desmond Ong is a graduate student

in Psychology at Stanford University.
His main research program revolves
around Computational Affective
Cognition, i.e. building computational
models about how we reason about
emotion. Some of his recent projects
include modeling how we reason about emotional
reactions to situation outcomes; how we integrate
information from multiple, possibly conflicting
emotional cues; and how such reasoning differs when
reasoning about ourselves and when reasoning about
others. He is very broadly interested in applications of
his work to emotional language understanding, as well
as potential clinical applications. He also has interests
in theory of mind, prosociality, and behavioral
economics.

Brett Peters I received my B.S. in
psychology from the University of
Wisconsin-Madison in 2012 and

am currently a graduate student in
social psychology at the University
of Rochester working with Professors
Jeremy Jamieson and Harry Reis.

I am primarily interested in studying emotion and
emotion regulation processes in dyadic relationships —

especially romantic relationships. To answer these
research questions I am particularly interested in
using physiological indices of bodily and mental
states as a foundation to explore how dyads respond
emotionally, cognitively, and behaviorally in stressful
social interactive contexts. At SPSP I am presenting a
poster on a project that explored the consequences of
interacting with emotionally suppressive individuals.
I am also interested in studying emotion regulation
more broadly. For example, I am currently working on
a project that applies arousal reappraisal techniques to
examine the malleability of students’ stress appraisals
during academic testing.

Matthew Quesnel | am in my first year
of my Masters in psychology at the
University of Manitoba in Winnipeg,
MB, Canada. I enjoy to read and one-
day hope to have a giant personal
library. I also enjoy keeping active,
during the summer I jog, mountain
bike, and play softball. I am currently trying to learn
French, because I think it will help me to connect with
my heritage.
My research interests are in the area of intergroup
relations. Specifically, I am interested in finding ways
to improve the outcomes of intergroup interactions for
both members of the interaction. Consistent with this,
I have been investigating ways to empower members
of disadvantaged groups during interactions. A future
line of research I am beginning on will investigate a
possible way to improve dominant group members’
openness to minority group arguments, which will
hopefully lead to increased support for the cause.

Michelle Quist I received my
undergraduate degree from
LeTourneau University, after which

I traveled to the UK to get a graduate
degree in psychological research from
the University of Aberdeen in Scotland.
After graduating from Aberdeen, I

was accepted into the Social Psychology PhD program
at the University of Houston. I am currently in the
planning stages of the core of my research program,
which will examine the underlying motives that
predict the use of video games, and the resulting
effects that perpetual use is likely to have. In addition
to my core research, I also collaborate on research
studies that explore a variety of topics including
alcohol and tobacco use, pet affinity and how it affects
health, the effects of secret-keeping, shame and guilt,
and religiosity /spirituality. When I am not working at
the university, I enjoy traveling, cooking, and spending
time with friends and family.
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91 Nathaniel Ratcliff is a native of

i Chillicothe, Ohio and received a BA
in Psychology from Miami University
(OH). Currently, he is a fourth year
PhD student in Social Psychology at
The Pennsylvania State University.
Working with his primary advisor,
Theresa Vescio, Nathaniel’s research focuses on
aspects of human behavior related to perceptions of
social status, leadership, and the factors that promote
the relinquishing of power. Specially, his research
examines the characteristics of people (e.g., egoistic
vs. collectivistic focus), situations (e.g., leadership
performance, attributions of performance), and
potential recipients of power (e.g., high- vs. low-status
targets) that all combine to influence when, how, and
to whom power is relinquished. Upon completion

of his PhD, Nathaniel hopes to continue his research
career as a professor of social psychology or as a
professor of management (organizational behavior)
within a business school.

Dongning Ren [ am a doctoral
candidate in Social Psychology
program at Purdue University. I
received my Master in Cognitive

| Psychology from Chinese Academy of
Sciences in Beijing, China. My research
focuses on social pain, or the hurting
feelings caused by social ostracism. In particular, I
examine potential moderators of ostracism effects, such
as cultural self-construal and rumination. In a related
vein, I am interested in the consequences of ostracism
in self-perception and solitude seeking behaviors. I
also study the happy side of social interaction - close
relationships. Specifically, I am interested in how
pleasant taste sensations, such as sweetness, influence
romantic attraction and relationship initiation.

Matthew Rocklage [ am a 5"-year
PhD student at Ohio State University
working with Russ Fazio. I am
interested in attitudes, how they affect
what we do, and how we can better
understand them. My first line of
research examines how we go about
creating attitudes in novel environments. When we
talk of attitudes, we often start with the idea that the
attitude already exists. How do individuals go about
actively creating these attitudes in the first place?

My second line of research uses language as a tool
that allows us to understand the complex nature

of attitudes. On Amazon.com, when Wayne R.

from Manchester claims his new vacuum cleaner is
“amazing” as opposed to “beneficial”, what does this
language say about the emotionality of his attitude?
We have recently developed a text analysis tool and

are using 5.9 million consumer reviews from Amazon.
com to address this and other questions.

Timothy Schofield is a final year PhD
student at the University of New
South Wales, Australia. His research
is broadly focused on self-control. In
this research he primarily studies the
effects of training and depleting self-
control on basic attentional processes,
such as alerting and orienting. In another line of
self-control research, focused on alcohol, he examines
the influence of alcohol consumption and priming on
the display of hostile biases. Related to this program
of research, he has published epidemiological studies
examining the effects of alcohol availability on violent
and disinhibited behaviors. In his spare time, Timothy
has also been exploring the effects of emotion on
color perception and enjoys performing Monte Carlo
simulations on statistical techniques and commonly
used experimental tasks.

Jennifer Sheehy-Skeffington is a 5th
year graduate student working in the
research lab of Jim Sidanius at Harvard
University. Her dissertation focuses
on the mechanisms underlying our
human sensitivity to power, status,
and group membership: their origins,
1nteract10ns, and manifestation in social context.
Jennifer is currently applying psychological theory
and experimental methods to the study of decision-
making and self regulation in times of scarcity,

low status, and inequality. She has also conducted
research on the intersection of power and intergroup
relations, showing how power and powerlessness
are experienced vicariously through shared group
membership.

Jennifer graduated with a BA in Psychology and
Philosophy from Trinity College Dublin and an MSc
in Social Psychology from the London School of
Economics and Political Science. Before commencing
at Harvard, Jennifer applied social psychology to the
analysis of conflict and terrorism with the UK Ministry
of Defence, finishing in the post of Senior Strategic
Analyst.

Hammad Sheikh is a postdoctoral
research associate at the City
University of New York. He received
a Psycholgie Diplom (equivalent to
MSc) from the Free University of
Berlin in 2008, and a PhD in social

d psychology from the New School for
Soc1al Research in 2013. Prior to his studies at the New
School, he conducted research at the Max-Planck-
Institute for Human Development in Berlin (2004-
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2005), the University College Dublin (2005-2006), and
the Free University of Berlin (2006-2008). His research
focuses on the psychology of intergroup conflict and
intragroup cooperation, and utilizes a diversity of
methods including focus groups, interviews, large-
scale surveys, and cognitive experiments. He is
currently examining the role that religious ritual and
sacredness play in creating commitment to group
interests, leading to prosocial behaviors, and in the
context of intergroup conflict, to political violence.

Michaela Simpson is a fourth year
graduate student in the Clinical
Science program at UC Berkeley.

She received her BA in International
Relations from Stanford University and
her MA in Somatic Psychology from
the Santa Barbara Graduate Institute.
Formerly an observer of the behavior of nations,
Michaela now observes the behavior of humans. Her
research focuses on the effects of neurodegenerative
diseases on emotional functioning. Current research
pursuits include the study of emotion recognition
across multiple sensory modalities and its relationship
to behavior, brain, and culture. In addition, she is
investigating how neurodegenerative diseases impact
intimacy in the marital relationship and spouse
caregiver wellbeing. Past research pursuits include
examining the biological bases of prosocial behavior,
looking specifically at the biological response to
distress as a way to understand prosocial behavior.
Ultimately, Michaela strives to understand how
biological, social, cultural, and psychological factors
influence human behavior.

Sarah Stanton is currently a PhD
candidate at the University of
Western Ontario, studying with

Dr. Lorne Campbell. Her research
encompasses three main areas within
the broader topic of close relationships:
relationship cognition, self-regulation,
and psychophysiology and health. She is particularly
interested in how different types of people (e.g., those
who are insecurely attached) think, feel, and behave
in relationships, the distinct positive and negative
relationship outcomes associated with low self-
regulatory ability, and how relationship experiences
influence bodily stress responses and mental and
physical health outcomes. Her work also seeks to
uncover relationship circumstances that promote
intimacy, satisfaction, and pro-relationship behaviors,
especially for insecurely attached individuals and
their partners. Sarah has teaching experience with
courses in research methods, close relationships, and
human adjustment/life skills, and contributes to
ScienceOfRelationships.com.

Tasha Stehling-Ariza is a PhD
candidate in epidemiology at
Columbia University. Her doctoral
dissertation investigates the effect

of materialism on physical health,
possible psychological mediators of
the association, and the moderating
effects of income and education. Before beginning the
PhD program, she conducted research on the mental,
physical, and socioeconomic effects of Hurricane
Katrina and the BP oil spill on Gulf Coast residents,
social and medical needs among people living with
HIV/AIDS in the NYC metropolitan area, and the
health economics of several cardiovascular-related
medications. After graduation, Tasha plans to use
psychological and social theories to develop more
effective public health programs for improving
community health.

David Tang Bio not available.

Simone Tang graduated from the
University of Pennsylvania with a
B.A in Psychology and an MA in
Criminology. Now at Duke University,
she focuses on loyalty, ideology

and morality. In particular, she has

1 been working on the circumstances
under which ingroup members are perceived to

be morally worse than outgroup members for the
same transgression. She is also working on a set of
project exploring how feelings of loyalty affect social
behaviors, and how making difficult choices can
influence supernatural beliefs.

Lily Tsoi was born in Puerto Rico and
raised in New York City. She received
her BA in Neuroscience from Wellesley
College. She is currently a first-year
graduate student in the Cognitive
Neuroscience program at Boston
College and a recipient of the National
Science Foundation Graduate Research Fellowship.
Under the guidance of Dr. Liane Young, Lily
investigates the role of brain regions for theory of mind
in moral judgment and social cognition. Specifically,
she studies different types of computations supported
by the theory of mind network, such as distinguishing
between cooperative and competitive interactions or
distinguishing between intentional and accidental

acts. After completing her PhD, Lily hopes to pursue

a research career in academia and continue her work
in social neuroscience. Her personal interests include
playing board games, watching reality TV cooking
competitions, and going to outdoor markets.

46

Society for Personality and Social Psychology - 2014 Annual Meeting



2013 Gradute Student Travel Award Winners

Taylor Tuscherer was born and raised
in Sioux Falls, SD and received his

BA from Lake Forest College in the
northern suburbs of Chicago. Taylor is
currently in his fourth year of a social
psychology PhD program at Miami
University in Ohio where his training
is facilitated by a NSF Graduate Research Fellowship.
Working closely with Drs. Heather Claypool, Kurt
Hugenberg, and Jonathan Kunstman, Taylor studies
the cognitive biases elicited and served by stereotypes
and prejudice. His current work focuses on the causes
and consequences of disapproval of nontraditional
romantic couples (e.g., interracial, same-sex) and

how motivations to respond without prejudice —and
people’s perceptions of these motivations —affect
communication in interracial interactions. Upon
completion of his degree, Taylor will pursue a post-
doc in the field of intergroup relations. In his free
time, Taylor enjoys baking; watching old sitcoms; and
playing with his cat, Heloise.

Reine van der Wall [ take a

broad interest in a wide range of
psychological topics. My main interests
concern interpersonal relationships.

I am fascinated by the ways people
protect and maintain valuable
relationships in the face of threat, such
as interpersonal conflict. In my PhD project, which

I started in December 2010 at Radboud University
Nijmegen, The Netherlands, under supervision of

Dr. Johan Karremans, I initiated research about the
precursors of forgiveness in children. I am interested in
how forgiveness processes work among children, and
what the role of parents is in the way children manage
conflicts in their relationships with (close) others.
Broadly speaking, my other research interests revolve
around self-regulation processes (in interpersonal
relationships and beyond), emotion, and attention.

Niels van Doesum After many times
portraying human behavior on stage
as an opera singer, Niels van Doesum
decided to study it further, and is now
a PhD-student at the Department of
Social and Organizational Psychology
at VU University Amsterdam.
Together with Prof. Dr. Paul van Lange, he studies

the novel concept of social mindfulness: The ability

to see and contemplate the effect of one’s actions

on the options of another person (or persons) in the
social environment, in concert with the willingness to
adjust those actions in a way that benefits the other.
Social mindfulness therefore requires both ability
(e.g., Theory of Mind, perspective taking, mentalizing)
and motivation (e.g., empathy, prosocial social value

orientation). Or, skill and will, as they described in a
recent paper. Social mindfulness is a rather subtle but
pervasive tool that helps people to better navigate the
social world by signaling prosocial intentions - or the
lack thereof.

Andrea Vial Bio not available.

Andrew Edward White is a graduate
student at Arizona State University
working with Dr. Douglas T. Kenrick
and Dr. Steven L. Neuberg. In his
research, Andrew adopts a functional
evolutionary framework to explore
social influence processes and the role
of affect in decision-making. Andrew’s dissertation
examines the relationship between resource scarcity
and the effectiveness of reciprocity appeals. His
research has appeared in the Journal of Personality

and Social Psychology, Psychological Science, and Social
Cognition.

Craig Williams is a second year
PhD student in Jamil Zaki’s Social
Neuroscience Lab at Stanford
. L University. He previously received his
B.S. in Psychology from the University

h. of Wisconsin-Madison, where he

| worked in Professors John Curtin
and Hill Goldsmith’s labs. Following graduation, he
completed his post-baccalaureate training in cognitive
neuroscience with Dr. James Blair at the National
Institute of Mental Health.

Craig’s research examines the social modulation

of emotional experience and expression. He is
particularly interested in interpersonal emotion
regulation - how we regulate our own and others’
emotional states through social contact. To this end he
also studies the motivational features of affiliation and
affective communication as well as basic social reward
processing. Across these phenomena he makes use of
behavioral, psychophysiological and neuroimaging
methodologies.

Outside the lab, Craig can be found running, reading,
and inevitably napping beneath palm trees.

Jessica Wortman Bio not available.

Kaite Yang I am a fourth-year doctoral
student in Social Psychology at
Princeton University. Along with my
advisor, Professor Joan Girgus, I study
social hypersensitivity -an individual
difference that is a vulnerability factor
for depression. I am interested in how
social hypersensitivity interacts with social feedback
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-in particular, ambiguous interactions- to predict
reactions such as decreased self-esteem. My secondary
line of research is with Professor Emily Pronin on the
hedonic effects of fast thinking. I am fascinated by how
speeding up the subjective experience of thoughts can
increase positive mood and creative insight.

I was born in Weifang, China, and grew up in
Baltimore. Before Princeton, I majored in
Anthropology and Psychology at Dartmouth College.
After that, I spent a year with AmeriCorps at a
Vermont homeless shelter. Aside from teaching Psych
101 and Social Psychology, I am active in advising and
planning fun events as a Residential Graduate Student
for undergraduates.

%] Caitlyn Yantis is a second-year social

% | psychology doctoral student at the

1 University of Illinois at Chicago
working with Dr. Courtney Bonam.
Before starting at UIC, Caitlyn
earned a BS from the University

of Mary Washington (2010) and a

MS from DePaul University (2012). Her primary
research interests involve stereotyping, prejudice and
discrimination with a focus on person-focused and
space-focused racial stereotypes and their influence
on perceptions and treatment of physical spaces (e.g.,
homes; neighborhoods). Currently, with support from
a UIC Chancellor’s Graduate Research Fellowship,
she is studying the content of stereotypes about
Black and White schools and their consequences for
people’s willingness to invest time and resources
into these schools. In addition, Caitlyn is the co-chair
of the Diversity Advancement Committee’s Student
Advisory Board, which works to understand and
foster discussion about issues pertaining to diversity
in research, in the psychology department, and in the
broader community.

& ]| Ariana Young | am currently in my

| final year of graduate school at the
University at Buffalo, The State
University of New York working with
Dr. Shira Gabriel and Dr. Lora Park.
My research examines the social nature
of the self. To paraphrase Allport’s
classic definition of social psychology, I investigate
how the self is influenced by the actual, imagined,

and implied presence of other people. This historic
perspective is timely, given that modern technology
has greatly expanded our social world and heightened
our sense of connection to others. Using a variety

of methods, I investigate: (1) the effects of imagined
others on self-construal and self-evaluation; (2) the
effects of actual others on self-evaluation; and (3) the
effects of implied others on goal pursuit.

Fan Zhang is a PhD student in
Psychology at the University of
Cambridge. Her research is mostly
concerned with personality,
psychological well-being and industrial
psychology. She is particularly
interested in exploring how personality
traits, especially prosocial characteristics, affect
people’s happiness, life satisfaction and psychological
well-being. Her most recent work focuses on the
relationship between prosociality and happiness in the
context of work environment. Before starting her PhD,
Fan obtained an MPhil in Social and Developmental
Psychology from the University of Cambridge.

Samuele Zilioli I was raised in Italy and
received my BA and MA in psychology
from the Universita Cattolica del

Sacro Cuore in Milan. My passion

for biological psychology led me to
leave my native country to start my
doctoral studies in Canada at Simon
Fraser University under the supervision of Dr. Neil

V. Watson. I am driven to understand cognitive and
psychophysiological mechanisms behind adaptive
processes such as intrasexual competition, dominance,
and mate preference. In my main line of research I
examine how the experiences of social victory and
defeat influence affect, behaviour (e.g., risk taking

and aggression), and endocrine function. I am also
interested in cognitive trade-offs associated with

mate effort, steroidal responses to facial expressions

of emotions, and learning of dominance hierarchies. I
look forward to completing my PhD in the near future
and embarking on new adventures in academia.
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Ashley Angulo was born in Tucson,

AZ to non-academic but creative

and inquisitive parents. She was
homeschooled early on, later trained
in both public and private institutions,
then pursued a Psychology degree

at the University of Chicago. While
there, she worked as a research assistant in two
prominent labs within the Booth School of Business.
Inspired by her mentors, she pursued graduate studies
investigating behavior change and its mechanisms.
Currently at UCLA, Ashley conducts research with
Noah Goldstein and Danny Oppenheimer. Together
they study social influence and why certain messages
are more persuasive than others.

Ashley enjoys bicycling through Los Angeles and
stumbling upon Art Deco architecture. She visits
Buzzfeed.com too much and has a waterproof memo
board for when research ideas strike in the shower.
She’s curious whether the Diversity Reception will
feature prominent Valentine’s Day decorations and
looks forward to sharing a pun or two.

Aimee Belanger is currently pursuing
her PhD in Social Psychology at Miami
University after earning her Masters

of Arts at Miami University and her
Bachelor of Science at the University
of North Texas where she was also a
McNair Scholar. Her research focuses
on understanding the barriers underrepresented
groups face, whether investigating women's
participation in the Science, Technology, Engineering,
and Math (STEM) fields or the acculturation experience
of first-generation college students. Her current
research focuses on the effect of goal congruity on
feelings of belongingness and participation in STEM.
Aimee also works with Miami University’s Good

Life Project in which undergraduates use psychology
research to improve their community. In her free time,
she enjoys cooking, baking, and playing guitar.

Ariana Naomi Bell is a graduate student at the
University of California, Los
Angeles, pursuing a PhD in Social
Psychology, minoring in Quantitative
Psychology. In 2010, Ariana received
her BA in Psychology from Scripps
College. Before starting at UCLA,
Ariana worked for a consulting
firm, conducting a comprehensive national bullying
legislation and policy analysis funded by the

U.S. Department of Education. Ariana’s research

experiences in educational settings fostered her
passion for conducting academic research from an
intersectional perspective and working with the
populations most directly effected by the issues of
discrimination she studies.

Broadly, Ariana is interested in studying bias and
stereotyping processes. She is currently pursuing two
areas of research through collaborations with Drs.
Phillip Atiba Goff and Jaana Juvonen: (1) essentialist
stereotyping and conceptualizations of adolescence
as a barrier to confronting school bullying and youth
prejudice; (2) experiences of prejudice experienced
by individuals with intersectional stigmatized social
identities.

Jordan Booker is a fifth-year doctoral
scholar in Developmental Science at
Virginia Tech. His research interests
concern positive social development
in adolescents and emerging adults
regarding both interpersonal
relations and adaptive ways of
relating to the self. He is currently involved in two
research areas: emotional communication between
parents and children with Oppositional Defiant
Disorder; and associations among self-compassion,
personal well-being, and interpersonal adjustment in
emerging adults. He has experience as an instructor
for undergraduate courses in developmental and
social psychology. He is also active in the university
community, serving in outreach efforts for the
university’s leadership program and as chief justice for
the Graduate Honor System.

Jordan is a former McNair Scholar and student
participant in the Frances Degen Horowitz Millennium
Scholars Program. He has previously been honored
with fellowship awards including the Powell
Fellowship, Virginia Tech Initiative to Maximize
Diversity Fellowship, and Southern Regional
Education Board Doctoral Fellowship.

Alex M. Borgella was born in
Pensacola, Florida in the late eighties.
His mother, Darleen Borgella, a half-
Korean Texas native, and Manuel
Borgella, an immigrant from the
Oriente Province in Cuba near Santiago
de Cuba, raised him to respect people
of all cultures and heritages. Throughout his high
school and undergraduate career, Alex was actively
involved in various poetry societies, local music
scenes, and stand up comedy venues, learning much

about important cultural differences between people
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in the process. After receiving his BA in Psychology
from the University of West Florida, Alex attended
James Madison University and received a MA in
JMU’s Psychological Sciences Program, concentrating
on studies related to homophobic aggression, bullying,
within-race bias, and diversity coursework outcomes.
He is currently pursuing a PhD under Dr. Keith
Maddox at Tufts University, where he is conducting
studies related to racial phenotypicality bias and ethnic
defamation humor.

graduate student at Northwestern
University. His research focuses on
achievement motivation, specifically
on identifying psychological
factors that enhance and suppress

— L™= motivational intensity. Given that
people have multlple roles and group memberships
with which they identify and find meaning, Alex’s
theoretical approach gives a central role to people’s
many social and personal identities in determining
motivation. Specifically, his research examines (1) how
perceiving the path to an achievement goal as either
closed (i.e., unattainable) or mismatched with one’s
preferred goal-pursuit strategies (i.e., undesirable) can
undermine achievement motivation, and (2) whether
the way in which an individual perceives this path (as
open or closed, matched or mismatched) depends on
the identity or social role they are currently enacting.

Before coming to Northwestern, Alex obtained his
B.Sc. from McGill University, in his hometown of
Montreal, Canada. Alex is grateful for support from
SSHRC, FRQSC, APA, and Northwestern University.

Sara Burke is a doctoral student at
Yale University. She received her BA

|| in psychology and English with a
minor in statistics from the University
of Michigan. Her research explores
variations in the way prejudice
operates when it targets different
groups, and one of her central goals is expanding the
body of information about intergroup bias to better
account for underexamined targets of prejudice. In one
line of work, she examines attitudes toward bisexual
people and other groups perceived to fall between
more recognized social groups. In another line of work,
she examines attitudes toward people who choose to
disclose or avoid disclosing concealable stigmatized
identities like depression. Some of her newest work
explores attitudes toward transsexual people and
people with nonbinary gender identities.

Amanda EIBassiouny I received my
Bachelor’s degree in psychology
from Brooklyn College, the City
University of New York. In 2009, I
moved to Washington, DC to attend
Howard University to pursue my
doctorate degree in social psychology.
I received my Master’s degree in social psychology

in July 2012, in which my thesis focused on the
differential consequences of religious and moral
identity salience on measures of prejudice. I am
currently working on my dissertation, which will
examine the potential differential moderating and
buffering effects of religious, moral, and spiritual
identity against mortality salience on measures of
mental health, cognitive functioning, and basic needs.
At Howard University, | have also taught Research
Methods and Statistics II, General Social Psychology,
and Experimental Psychology. I have also had the
opportunity to guest lecture in Research Methods and
Statistics I and II courses.

Lameese Eldesouky was born and
raised in Los Angeles, California. She
received a BA in Psychology with
Highest Honors from the University
of California, Berkeley in 2013.
Currently, she is a first year doctoral
student in the Social/Personality
Psychology program at Washington University in St.
Louis working with Dr. Tammy English. Broadly, her
research interests include understanding intrapersonal
and interpersonal emotion regulation. In one line of
research, she is examining how emotion regulation is
influenced by specific social contexts and relationship
quality. In a second line of work, she is investigating
when different regulation strategies can be effective
depending on the instrumental goals that people have
(e.g., avoiding conflict). Through her research, Lameese
strives to better understand emotion regulation and
how it can improve people’s social relationships,
health, and well-being.

Kathy Espino-Perez | am a first-
generation, Latina social psychology
doctoral student working in Dr.
Brenda N. Major’s Self and Social

4| Identity Lab at UC Santa Barbara. My
master’s thesis, which was completed
at California State University,
Northridge, explored the role of racially prototypic
facial features (or features that are perceived as typical
in particular racial groups) in racial identification.

I hope to harness the uniqueness of her personal
background and the training I gain as a doctoral
student at UCSB to develop a line of research that
investigates the psychological and physiological
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effects of stigma on minority youth. More specifically,
I hope this research leads to a better understanding of
the unique factors that foster either risk or resilience
among minority youth. I ultimately aim to become a
professor of social psychology and mentor to students
from disadvantaged backgrounds.

Monica Gamez-Djokic is currently

a fourth-year graduate student in

i Social Psychology at Northwestern
University. Before coming to
Northwestern, she worked in the
Psychology Department at Columbia
University and at the Earth Institute.
She completed her undergraduate work in economics
at Wellesley College. Monica is broadly interested
in studying morality and political ideology. Her
current work investigates the motivational processes
involved in moral judgment and decision-making. In
a second line of research, she investigates how group
memberships and identity shape political beliefs.

Jin X. Goh grew up in Malaysia and
California. He received his BA in
Psychology at Bard College in 2012. He
is currently a second-year PhD student
at Northeastern University working
with Dr. Judith Hall in the Personality/
Social Psychology Area. His research
broadly examines the relationship between nonverbal
behavior and prejudice (e.g., racism, sexism, and
homophobia). More specifically, he is interested in
how prejudice can influence accurate judgment of
outgroup members’ affective states and personality
traits. He also studies the nonverbal expressions of
prejudice during social interaction with minorities.
After completing his PhD, Jin plans to pursue a
research career in academia where he can continue his
research while teaching.

Steffanie Guillermo is a second-year
graduate student pursuing her PhD in
Social Psychology at the University of
Colorado, Boulder. She first became
interested in social psychological
research after taking an undergraduate
seminar on stereotyping and prejudice
at Lehigh University in 2010. Continuing this interest,
her lines of research investigate racial bias from social
cognitive perspectives, with a particular interest in

the effects of racial context on bias. She studies how
patterns of racial bias change from bi-ethnic contexts,
consisting of the ingroup and one racial outgroup, to
multi-ethnic contexts, where multiple racial groups
are present. This line of work examines how patterns
of racial bias change as a function of increasing racial
diversity. Steff was born and raised in San Jose, CA

and loves the Bay Area, especially San Francisco. Steff
enjoys hiking, cooking and baking, traveling, collects
wood carvings, and is passionate about baseball and
hockey.

Kelci Harris received her BA in
Psychology and Comparative
Literature from the University of North
Carolina at Chapel Hill in 2012. She

is currently a second-year graduate
student at Washington University in
St. Louis, where she is co-advised by
Dr. Joshua Jackson and Dr. Simine Vazire. Kelci is
broadly interested in personality, relationships, and
well-being,. In her current work with Dr. Jackson, she
is investigating how relationship experiences affect
the link between personality and subjective well-
being. Specifically, are people high in extraversion
more satisfied with life than less extraverted people
because they have better relationship experiences?
With Dr. Vazire she is exploring whether or not
personality traits predict relationship quality in the
same way across relationship domains. In other words,
are there traits that make some people just good at
relationships? In the future, Kelci would like to delve
more into the processes through which personality
impacts relationship development.

Heather Haught is a third year student
working with Dr. Jason Rose at the

i University of Toledo. Her primary
line of research concerns how people
compare themselves to concrete (e.g.,
friends, family) vs. abstract (e.g.,
average American) others and the
impact of these comparisons on risk behavior, health,
and well-being. A second and related line of research
explores how different comparison processes can be
used to increase the efficacy of health messages for
people in upper vs. lower classes.

Courtney M. Heldreth received a BA
from the University of California,
Berkeley in 2008. Shortly after, she
worked closely with Christine Dunkel-
Schetter at the University of California,
Los Angeles on a National Institute

of Child and Human Development
(NICHD) funded study called Community Child
Health Network. This multi-site study partnered
community members and academia to examine

how maternal allostatic load and stress affects the
interconceptional period and birth outcomes in a
sample of low-income women. Courtney is currently
a 4™ year PhD student at the University of California,
Los Angeles, where she works with Profs. Jenessa
Shapiro, Naomi Eisenberger, Christine Dunkel-
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Schetter, and Janet Tomiyama. Courtney’s program
of research examines how various perceptions of
discrimination (e.g., direct and vicarious) affect
physical and mental well-being among minority
populations. Ultimately, she hopes this work will
elucidate the factors that adversely affect the health of
minority populations.

Sarah Herrmann is a native Arizonan.
She graduated in 2010 with a BA in

| Psychology from The Honors College
at the University of Arizona, where she
worked with Stephanie Fryberg. She
is currently a third-year PhD student
in Social Psychology at Arizona

State University, working with Virginia S.Y. Kwan.
Sarah’s primary research interests revolve around the
concept of social class as culture. Her current research
examines how socioeconomic status relates to future
time perspective, academic engagement, and retention
among college students. Another project examines
social class biculturalism among first-generation
college students. Sarah is also interested in the ways
that children acquire social class culture and how it
affects their perceptions of themselves as students.
She is committed to conducting theoretically-based
applied research, with an emphasis on improving

the educational experience for students from diverse
backgrounds. After graduate school, Sarah hopes to
pursue a career in academia.

Patricia Hopkins is a second year
clinical psychology student at West
Virginia University, working with

Dr. Natalie Shook. She is involved in
several research projects that fall under
the umbrella of intergroup relations.
Namely, she is currently studying

the effects of living in an interracial versus same race
college dorm room and its potential for reducing
prejudicial attitudes. She is also collecting data for her
thesis; the purpose of this study is to create a measure
that assesses the level of intergroup anxiety individuals
may experience when interacting with Muslims. After
graduate school, Patricia plans to continue conducting
research in intergroup relations and attitudes.

Keenan Jenkins is a second-year
graduate student at the University

of North Carolina at Chapel Hill. In
collaboration with Dr. Melanie Green,
he is researching the influence of
interactive narratives (or choose-your-
own-adventure stories) on attitudes
toward risky behaviors. In collaboration with the
researchers in the UNC Gillings School of Global
Public Health, he is also studying how narratives can

function as a positive coping mechanism for stem cell

transplant patients. Additionally, in collaboration with
Dr. Paschal Sheeran, he is examining the psychological
processes that make people actively confront prejudice.

Originally from Rocky Mount, NC, Keenan graduated
from UNC-Chapel Hill in 2012 with a BA in
Psychology and a minor in Music.

Onawa LaBelle is a first-year doctoral
student in the Personality and Social
Contexts Program at the University

of Michigan. Her research interests

| broadly encompass close relationship
processes, neuroendocrine responses,
and their implications for physical
health outcomes. Under the guidance of Dr. Robin
Edelstein, her current work examines the stress-
buffering effects of gratitude for insecurely attached
people in relationships. While earning her BA in
psychology at Smith College, Onawa investigated
social and psychological processes and health with Dr.
Benita Jackson. She also spent a summer at Harvard
working with Dr. Rosalind Wright on three multi-
level epidemiological studies that examined stress
and health. After graduating in 2012, she explored
attachment processes, marital relationships, and stress
as an NIH postbaccalaureate intern with Dr. Paula
Pietromonaco at the University of Massachusetts. After
earning her degree, Onawa plans to obtain a faculty
position and continue to conduct research while
teaching at a university.

Kent Lee | was born and raised in
Rocky Mount, NC. I completed my
undergraduate education at the
University of North Carolina at Chapel
Hill. During this time, I trained on
psychophysiological measures under
Dr. Mitchell Prinstein and his former
student, Dr. Joseph Franklin. In 2012, I graduated with
highest honors and a BA in Psychology with a minor
in Biology. During the summer of the same year, 1
completed an internship with NIMH, where I worked
under Dr. Luana Colloca, assisting her in research on
placebo effects. Currently, I am completing a doctoral
program at my alma mater where, under the guidance
of Dr. Keith Payne and Dr. Kristen Lindquist, I am
examining the psychological processes underlying
prejudice and emotions.

Jana Lembke studies how positive
relationship processes influence the
health and well-being of individuals
and relationships as a whole. She is
most interested in how the capacity
to regulate emotions impacts people’s
ability to recover from negative
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relationship experiences (such as conflict) and
reestablish positive interactions that build thriving
relationships. In her future work she aims to develop
emotional intelligence skill-building interventions
that couples can use to enhance their interactions

and achieve lasting improvements in relationship
satisfaction, commitment, and intimacy. Outside of
research, Jana enjoys rock climbing, cooking, and
exploring all that New England has to offer.

Sara Michelle Mansoori-Rostam is

a Persian, queer woman, proud to

be pursuing an advanced degree in
the sciences and creating visibility

for minority group members in the
academy. Through her research, she
strives to bring attention to some of
the particular challenges faced by underrepresented
individuals. In the Social Perception, Attitudes, Mental
Simulation laboratory at SFSU, her master’s thesis
focuses on identity management. Specifically, she
investigates the different ways in which individuals
negotiate the tension between their dual queer and
ethnic minority identities and how these approaches
might affect both state- and trait-level well-being.

In the Complex Cognition Lab, she is involved in a
project exploring gender categorization, looking at the
speed and accuracy with which gender-specific targets
are categorized at different levels of abstraction.

Sara Michelle is hoping to continue her education in

a PhD program where she can further develop her
research program in identity management.

Ivy Onyeador was born in Nigeria and
raised in southern California. In 2011,
she obtained a Bachelor of Science

in Psychology with distinction from
Yale University. Currently, Ivy is a
second year doctoral student in Social
Psychology at UCLA. Her research
centers around perceptions of violence as a function
of multiple social identities. She is interested in
applying her findings to media, criminal justice, and
health care contexts. Amongst other honors, she has
been supported by the Ford Foundation Predoctoral
Fellowship and the Eugene V. Cota-Robles Graduate
Fellowship. In her free time she enjoys posting
interesting articles on Facebook and daydreaming
about how to integrate her copious Facebook activity
with her academic career.

Michaela Simpson is a fourth year
graduate student in the Clinical
Science program at UC Berkeley.

She received her BA in International
Relations from Stanford University and
her MA in Somatic Psychology from
the Santa Barbara Graduate Institute.
Formerly an observer of the behavior of nations,
Michaela now observes the behavior of humans. Her
research focuses on the effects of neurodegenerative
diseases on emotional functioning. Current research
pursuits include the study of emotion recognition
across multiple sensory modalities and its relationship
to behavior, brain, and culture. In addition, she is
investigating how neurodegenerative diseases impact
intimacy in the marital relationship and spouse
caregiver wellbeing. Past research pursuits include
examining the biological bases of prosocial behavior,
looking specifically at the biological response to
distress as a way to understand prosocial behavior.
Ultimately, Michaela strives to understand how
biological, social, cultural, and psychological factors
influence human behavior.

Sabrina Thai was born and raised

in Toronto, Ontario, Canada. She
completed her Honours B.Sc in
Psychology Research and MA in
Psychology at the University of
Toronto. Sabrina, a second-year PhD
student, and her advisor, Dr. Penelope
Lockwood, currently examine social comparisons

in the context of romantic relationships. Primarily,
Sabrina is interested in how comparison information
affects relationship processes and outcomes as well

as relationship knowledge structures. She currently
has three main lines of work: 1) the cognitive and
motivational consequences of comparisons to other
relationships, especially superior ones; 2) the influence
of attachment on how individuals respond to superior
and inferior romantic partners; and 3) how individuals
make and respond to comparisons between their
partner and relevant comparison others. After
obtaining her PhD, Sabrina plans to pursue a career

in academia where she can continue to research and

teach.

Andrea Vial is a second-year doctoral
student in Social Psychology at Yale
University, primarily advised by
Jaime Napier. She received her BA in
psychology with departmental honors
and a minor in sociology from Hunter
College of the City University of New
York, where she graduated summa cum laude in

2011 as a Thomas Hunter Honors scholar. Andrea’s
work focuses broadly on investigating how gender
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stereotypes and prejudice impact the lives of women,
and how they can hinder women’s advancement into
leadership positions. Current lines of research include
examining how gender presentational concerns
interact with power mindsets to impact action
tendencies. In particular, she is investigating how
psychological feelings of power and powerlessness
can interact with fear of backlash for violating gender
expectations to influence men’s and women’s behavior
in different ways. Other interests include individual
and joint emotional attachment to objects, and their
role in bonding and relationship maintenance.
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DeWayne Williams is a doctoral student
in the Social Psychology Program at
The Ohio State University. He also
completed his undergraduate degree
at The Ohio State University in spring
2011. Co-advised by Baldwin Way

n
.%D 2 and Julian Thayer, DeWayne focuses
S & on individual differences in cognition and emotion
E § (as indexed by heart rate variability | HRV), and how
© these differences relate to environmental and social
factors. Recent research also suggests that HRV can
serve as a marker of autonomic balance and somatic
health, thus, DeWayne uses HRV in combination with
g other cardiovascular measures, to examine how and
= when social stressors negatively impacts health. In
é 2 addition, DeWayne investigates the impact of social
g £ stressors on various ethnic groups’ cardiovascular
& function, as deeper insight into which stressors

are most harmful may assist in closing the health
disparities gap found in ethnic minorities, especially
African Americans.
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exhibitors in Exhibit Hall 4.

Exhibit and Poster Sessions

Thursday, February 13

6:30 pm - 8:30 pm Exhibits Open
Friday, February 14

8:00 am - 2:00 pm Exhibits Open
2:00 pm - 6:00 pm Exhibits Closed

6:15 pm - 8:00 pm Exhibits Open with Social Hour

Saturday, February 15
8:00 am - 2:00 pm Exhibits Open
2:00 pm - 6:00 pm Exhibits Closed

6:00 pm - 7:45 pm Exhibits Open with Social Hour

AMERICAN PSYCHOLOGICAL ASSOCIATION ............. 4

750 First Street, NE
Washington, DC 20002
Phone: 202-336-5570

Fax: 202-336-6191

Email: agibbs@apa.org
Web: http:/ /www.apa.org

American Psychological Association is the premier
source for information in psychology. APA delivers
this information through its expansive collection of
books, journals, newsletters, electronic products and its
website.

BIOPAC SYSTEMS, INC

42 Aero Camino

Goleta, CA 93117

Phone: 805-685-0066

Fax: 805-685-0067

Email: info@biopac.com

Web: http:/ /www.biopac.com

BIOPAC provides solutions for all your
psychophysiology research and teaching data
acquisition and stimulus delivery requirements. MP150
system supports 20+ amplifiers, including noninvasive
cardiac output, noninvasive BP, BloNomadix wireless,
and stimulus presentation options. AcqKnowledge
software streamlines analysis with automatic analysis
routines for ECG, HRV, EDA, RSA, EMG, EEG, and
more!

SPSP extends our thanks to the following companies for their support and participation. Please visit our

CENTER FOR OPEN SCIENCE .............cocnimnnninnnnnns 14

210 Ridge MclIntire Road, Suite 500
Charlottesville, VA 22903

Phone: 804-432-9522

Email: denise@centerforopenscience.org
Web: http:/ /www.centerforopenscience.org

The Center for Open Science (COS) is a non-profit
organization located in Charlottesville, Virginia. COS
is dedicated to improving the alignment between
scientific values and scientific practices to improve the
accumulation and application of knowledge.

CITI PROGRAM AT UNIVERSITY OF MIAMI............... 11

1400 NW 10th Avenue, DT Suite 910
Miami, FL. 33136

Phone: 305-243-7970

Email: citisupport@med.miami.edu
Web: http:/ /www.citiprogram.org

The Collaborative Institutional Training Initiative
(CITI Program) at the University of Miami offers
customizable, web-based research ethics training
in Animal Care and Use, Biosafety and Biosecurity,
Conlflicts of Interest, Export Control, Good Clinical
Practice, Human Subjects Research, Information
Privacy and Security, and Responsible Conduct of
Research. Learn more at www.citiprogram.org.
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GUILFORD PRESS

72 Spring Street 4th Floor

New York, NY 10012

Phone: 212-431-9800

Fax: 212-966-6708

Email: info@guilford.com

Web: http:/ /www.guilford.com

New from Guilford: Gross, Handbook of Emotion
Regulation 2e; Robinson, Handbook of Cognition and
Emotion; Hazan, Human Bonding; Hayes, Introduction
to Mediation, Moderation, and Conditional Process
Analysis, New in Paper: Mehl, Handbook of Research
Methods for Studying Daily Life; Leary, Handbook of
Self and Identity 2e.

MANGOLD INTERNATIONAL GMBH

Graf-von-Deym-Strasse 5

Arnstorf Bavaria 94424, Germany

Phone: 49 8723 978 330

Fax: 49 8723 978 333

Email: sales@mangold-international.com

Web: http:/ /www.mangold-international.com

Mangold International is a world leading provider

of stationary and portable labs for observational
studies. Mangold products allow researchers to
quickly perform their studies using live observation,
video-based analysis, eye tracking, physiological data
analysis. Mangold offers synchronized video and
sensor data acquisition, integrated analysis, services
like planning, on-site installation and long term
support. This makes Mangold your one-stop-shop.

MILLISECOND SOFTWARE .........ccccniinmnisnnnnssannssnnns 2

1508 E Prospect Street

Seattle, WA 98112

Phone: 800 789-9710

Email: seandr@millisecond.com
Web: http:/ /www.millisecond.com

Millisecond Software is the maker of Inquisit, an
application used in over 1200 research institutions
throughout the world for designing and administering
psychological measures in the lab and over the web.
Choose from dozens of pre-programmed psychological
tasks or create your own novel measures. Runs on
Windows and Mac. Download our free 30-day trial.

MINDWARE TECHNOLOGIES LTD ........ccccceenrinnnnnnns 17

1020F Taylor Station Road

Gahanna, OH 43230

Phone: 614-626-4888

Fax: 614-626-4915

Email: amohar@mindwaretech.com
Web: http:/ /www.mindwaretech.com

MindWare Technologies Ltd. is a provider of
innovative hardware and software solutions for
psychophysiology, life science, and cardiovascular
research. With diverse engineering and experimental
expertise, MindWare develops intuitive measurement
equipment, lab systems, analysis software, and custom
lab integration. We are your partners in research
innovation.

NOLDUS INFORMATION TECHNOLOGY .........cscounriunes 5

1503 Edwards Ferry Road, Suite 310
Leesburg, VA 20176

Phone: 703-771-0440

Fax: 703-771-0441

Web: http:/ /www.noldus.com

Noldus develops innovative solutions for behavioral
research. These can vary from software packages such
as FaceReader, The Observer XT to fully integrated
usability labs including training and support. With
almost 25 years of experience we translate your
questions into practical and proven solutions. In
addition, we offer consulting and rental services.

OXFORD UNIVERSITY PRESS ..........cocseemiinnnnssnnnnns 18

198 Madison Avenue

New York, NY 10016

Phone: 800-451-7556

Fax: 919-677-1303

Email: gab.exhibitions.us@oup.com
Web: http:/ /www.oup.com

Oxford University Press is a publisher of some of the
most respected and prestigious books, journals, and
online reference products in the world. They include
the Advances in Culture and Psychology series, the
Oxford Library of Psychology, and the journal Social
Cognitive and Affective Neuroscience (SCAN). Visit
our stand to browse books and to pick up a sample
copy of our journals.
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PSYCHOLOGY PRESS ...........ccovssnmmmisnnmmssnnnnssnnnninns 10

711 3rd Avenue, 8th Floor

New York, NY 10017

Phone: 212-216-7800

Email: orders@taylorandfrancis.com

Psychology Press publishes an impressive portfolio of
books and journals on Personality, Social Psychology
and more! Visit our website for more information or to
browse our range of titles.

2455 Teller Road

Thousand Oaks, CA 91320
Phone: 805-410 7239

Fax: 805-499-0871

Email: lisa.lamont@sagepub.com
Web: http:/ /www.sagepub.com

SAGE is a leading international publisher of journals,
books, and electronic media for academic, educational,
and professional markets. Since 1965, SAGE has helped
educate a global community spanning a wide range

of subject areas including business, humanities, social
sciences, and science, technology, and medicine.

SONA SYSTEMS ......ccccmiimmminmnnnsnmnssssssssnsassnnes 1

6106 Wilson Lane

Bethesda, MD 20817-3111

Phone: 800-775-3772

Email: sales@sona-systems.com

Web: http:/ /www.sona-systems.com

Sona Systems is the leading developer of cloud-based
research software for universities and specifically
designed to help researchers improve participation,
manage participant pools, and administer studies
quickly and effectively. Sona Systems” participant pool
management software is built with an intuitive, easy-
to-access interface, allowing its users to effortlessly
facilitate world-class research.

W.W. NORTON & COMPANY .........coocmmisnnmmssnnnsssnns 20

500 Fifth Avenue

New York, NY 10110

Phone: 212-790-7221

Email: amoyer@wwnorton.com
Web: http:/ /www.wwnorton.com

The oldest and largest publishing house owned wholly
by its employees, W. W. Norton, Inc. publishes about
400 trade, college, and professional titles each year.

WORTH PUBLISHERS ..........cccusmimnnnmnnnsnnnnnssnsnssannnns 3

41 Madison Avenue

New York, NY 10010

Phone: 212-587-9400

Fax: 212-689-2383

Email: knurre@worthpub.com

S
DISCLAIMER
Participation in the Exhibits Program does not constitute an endorsement by
the Society for Personality and Social Psychology of the claims, products, or services offered.
A
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Early Morning

8:15am-9:30 am

Friday, February 14, 2014 - Morning Sessions

Session A
9:45 am - 11:00 am

Session B
11:15 am - 12:30 pm

Ballroom A S-A2: Power and Close Relationships: | S-B7: Sizing Each Other Up:
The (In)Significance and Asymmetric | Interpersonal Dynamics in
Influence of Others in Goal Pursuit Negotiations
and Emotion Daniel Ames
Joe Magee and Kristin Laurin
Ballroom B/C GSC-1: Graduate Student Committee | S-A7: When to Judge a Book by S-B9: The 25% of Dissonance Theory
Symposium - “...but I need more Its Cover: Timing, Context, and that Social Psychology Forgot: Group
publications!”: Balancing Work/Life, | Individual Differences in First Identity Matters
Ethics, and Productivity Pressures as | Impressions Deborah Hall and Wendy Wood
a Grad Student. Vivian Zayas and Nicholas Rule
Angela Legg and Anna Balatel
Ballroom D S-Al: Let’s Get Connected: New S-B1: Data Blitz
and Untapped Routes to Social Simine Vazire and Nathan DeWall
Connection
Amit Kumar and Thomas Gilovich
Ballroom E/F S-A10: Two of What?: On What Bases | S-B4: Interest: From Spark to Passion
Should Processes Be Divided in Dual- | Paul O’Keefe
Process Models?
Jeffrey Sherman
Ballroom G S-A3: With What Effects?: How Pro- | S-B3: The Essence of Intergroup
Diversity Messages are Perceived by | Conflict: Psychological Essentialism
High and Low Status Groups in the Intergroup Processes We
Brenda Major Thought We Already Understood
Ariana Bell
Room 6 S-A11: The Next Frontier in Social S-B11: The Devil Is in the Details:
Support and Health Research: Revealing the Complexities of the
Clarifying the Micro-Level Relationship between Parenthood
Mechanisms and Well-Being
Elizabeth Keneski and Timothy Loving Kostadin Kushlev and Katherine Nelson
Room 9 S-A5: Character Comes Back: New S-B5: The Social Consequences
Evidence for Moral Personality of Personality: New Insights into
Eranda Jayawickreme Mediating Processes
Mitja Back and Simine Vazire
Room 17 S-A4: Understanding the Psychology | S-B6: Identity Concealment: A
of Change: Bridging Diverse Normative Social Psychological
Perspectives Phenomenon
Kentaro Fujita Jonathan Cook and Diane Quinn
Room 18 A/B S-A8: Attention Drives Emotion S-B8: Self-Transcendence: The
Leaf Van Boven and Carey Morewedge Latest Innovative Research in awe,
Elevation, and Admiration
Paul Piff
Room 18 C/D S-A9: Social and Cognitive S-B10: Cumulative Consequences:
Consequences of Psychological The Link Between Life Course
Essentialism Processes and Intervention Processes
Matthew Lebowitz and Ilan Dar-Nimrod | Kody Manke and Geoffrey Cohen
Room 19 S-A6: New Research on Self-Concept | S-B2: Interpersonal Processes in the
Clarity: How Knowing Oneself Context of Social Networks
Interacts with Esteem, Meaning, and Grace Jackson
Authenticity
Helen Boucher and Ken DeMarree
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Friday, February 14, 2014 - Afternoon Sessions

Session C Session D
Location 2:00 pm - 3:15 pm 3:30 pm - 4:45 pm
Ballroom A
Ballroom B/C
Ballroom D S-C1: Special Session: Psychology in Action S-D1: Presidential Address: The Social and
Eli Finkel and Cheryl Kaiser Personality of Groups: A Case Study of SPSP,
the Field, and Science
James Pennebaker
Ballroom E/F §-C3: Power from Top to Bottom: How the §-D3: Why Haven’t we Shattered the Glass
Sense of Power Affects Judgment at the Levels | Ceiling? Covert and Subtle Biases Impeding
of Culture, Self, Physical Environment, and Equality in the Workplace
Emotion Lily Jampol and Vivian Zayas
Erica Beall and Jesse Graham
Ballroom G S-C2: The Role of Social and Economic S-D4: The Right Field for Us: How Congruence
Interdependence in Responses to Social between Personal Values and Those Supported
Exclusion by the Academic Context Impacts Interest,
Ayse Uskul Motivation and Performance
Bonita London and Rainer Romero-Canyas
Room 6
Room 9 S-C5: Lessons for Social and Personality S-D5: New Insights on the Effects of Traits on
Psychology from Clinical Psychology Health: The Important Role of Social Processes
Jonathan Adler Lauren Human and Joshua Jackson
Room 17 S-C4: The Role of Ability Beliefs in Academic S-D2: On the Importance of Social Context:
Gender Gaps Expanding Our View
Sarah-Jane Leslie and Andrei Cimpian Amy Canevello
Room 18 A/B §-Cé6: Everything You Always Wanted to Know
about Self-Affirmation but Were Afraid to Ask:
How Does It Work? Is It Always Good? And
Why Should I Care?
Kathleen Vohs and Brandon Schmeichel
Room 18 C/D S-Dé6: Rituals Make Life Better — By Enhancing
Consumption, Communicating Social Norms,
Treating Illness, and Relieving Grief
Kathleen Vohs
Room 19

Society for Personality and Social Psychology - 2014 Annual Meeting
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Saturday, February 15, 2014 - Morning Sessions

Session E Session F
Location 9:45 am - 11:00 am 11:15 am - 12:30 pm
Ballroom A S-E1: Promoting Research Integrity: ‘Best S-F2: Being There When It Counts: Chronic and
Practices” In Social-Personality Research Situational Influences on Responsive Behavior
Jennifer Bosson and Simine Vazire in Close Relationships
Denise Marigold
Ballroom B/C S-E3: The View From the Top: How Group S-F4: Desires, Behaviors and Goal Pursuit:
Dominance Shapes the Psychological Insights into Self-Regulation from Experience
Experience Sampling Research
L. Taylor Phillips and Brian Lowery Marina Milyavskaya
Ballroom D S-E2: Lust in our Ancestral Dust: Evolution, S-F1: Data Blitz
Attraction, and Relationships Simine Vazire and Nathan DelWall
Jeff Simpson and Vladas Griskevicius
Ballroom E/F S-E6: Identity Conflicts: Categories, Causes, S-F7: Control, Automaticity and the Social
Consequences, and Solutions Brain
Alexander Browman and Mesmin Destin Kevin Ochsner and Meghan Meyer
Ballroom G S-E7: Motivated Perception of Faces: S-F6: Motivation, Mindset, and the Fostering
Implications for Intergroup Bias in the Brain of Positive Interracial Contact Experiences and
and Behavior Outcomes
David Amodio and Amy Krosch Dorainne Levy and Jennifer Richeson
Room 6 S-E11: Approaches to Anthropomorphism and | S-F11: Unexplored causes and Consequences of
Its Social and Moral Consequences (Un)Ethical Behavior
Hyunjin Song and Virginia Kwan Emma Levine
Room 9 S-E5: Current directions in the study of S-F5: Not “Just a Story”: The Social
Character: The four W questions (what, when, Consequences of Narrative Information
why and where) Jenna Clark and Melanie Green
David Gallardo-Pujol and Taya Cohen
Room 17 S-E4: Mindsets Matter: The Power of Beliefs for | S-F3: Are Conservatives Really from Mars
Everyday Life and Liberals from Venus? The Psychological
Jeni Burnette and Crystal Hoyt Processes Underlying Individual Differences in
Morality and Ideology
Jeremy Frimer and Linda Skitka
Room 18 A/B S-E8: The Non-verbal Expression of Positive S-F8: Positive affect and health: Emerging
Emotions: Variations and Social Implications evidence from cells to behavior
Michelle Shiota Nancy Sin and Judith Moskowitz
Room 18 C/D S-E9: Automatic Ethics: Exploring the S-F9: The Sociality of Sustainability: How
Relationship between Cognitive Resources and | (and When) Groups Impact Environmental
Prosocial Behavior Cognition and Behavior
Peter Meindl and Jesse Graham Adam Pearson and Jonathon Schuldt
Room 19 S-E10: Working Memory Capacity in Social S-F10: The Role of Interpersonal Processes in
Psychology: New Directions Group Phenomena and Cultural Development
Dominik Mischkowski and Jennifer Crocker Andreana Kenrick and Stacey Sinclair
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Saturday, February 14, 2014 - Afternoon Sessions

Session G Session H Session |
Location 2:00 pm - 3:15 pm 3:30 pm - 4:45 pm 5:00 pm - 6:15 pm
Ballroom A S-H2: New Evidence for S-12: Providing Effective Support
Responsiveness as an Organizing in Close Relationships: Neural,
Construct in the Study of Behavioral, and Physiological
Relationships Predictors and Consequences
Richard Slatcher and Heidi Kane Sylvia Morelli
Ballroom B/C §-G3: Caught in the Middle: “In- S-H3: Self-Nudges: How S-19: Ubiquity of Social Hierarchies:
Between” Groups Elicit Distinct Intrapersonal Tweaks Change How Status, Class, and Power Shape
Patterns of Attitudes Cognition, Feelings, and Behavior Behavioral and Neural Processes in
Sara Burke Amy Cuddy and Alison Wood Brooks Multiple Social Contexts
Matthias Gobel and Heejung Kim
Ballroom D S-G1: Special Session: Research S-H1: Racism: Theories, S-I1: The Politics of Social
Integrity measurements, and consequences Psychological Science
Eli Finkel and Cheryl Kaiser Jon Krosnick and Tobias Stark Lee Jussim
Ballroom E/F S-Hé6: Like Water for the Fish: S-I10: The End of Social Cognitive
Features of the Environment Produce | Imperialism: The Start of a Social
Big Effects on Cooperation, Attention, | Affective Uprising
Self-Control, and Even Creativity Michael Inzlicht
Kathleen Vohs
Ballroom G S-G4: From Glue to Gasoline: How S-H7: Cognition Is a Matter of Trust: | S-I3: Group Identity and Prejudice:
the Very Same Processes that Bind Distrust Tunes Cognitive Processes New Findings from an Implicit Social
People Together Can Also Tear them | Ruth Mayo Cognitive Perspective
Apart Travis Carter
Adam Galinsky
Room 6 S-H11: Giving Social Psychology S-I11: The Dark Side of Religion:
Away--And Having It Thrown Back Intolerance, Prejudice and Antisocial
in Our Faces Behavior
Leonard Newman Patty Van Cappellen
Room 9 S-G5: Why Facial Structure S-H5: Do We Shape Relationships S-I5: Reflecting on the Redemptive
Predicts Behavior: Evidence from or Do Relationships Shape Us? The Story
Longitudinal, Lab, and Field Research | Dynamic Interplay of Personality and | William Dunlop
Jordan Leitner Close Relationships
Madoka Kumashiro and Ximena Arriaga
Room 17 S-H4: The Curse of Instrumentality: S-I4: Embodying Motivation: How
Burdening, Objectifying, and Bodily Experiences Shape Our Goals
Replacing Instrumental Others in and Desires
Relationships, Health, and Work Lotte Veenstra and Shana Cole
Juliana Schroeder and Ayelet Fishbach
Room 18 A/B S-G6: Malleable Time Perceptions S-H8: Dissecting Social Relationships | S-I8: Culture and Emotion: Advances
and Their Implications for Self- and Biological Consequences: from Cultural Psychology and
Control and Goal Pursuit Interdisciplinary Dyadic Approaches | Cultural Neuroscience
Hengchen Dai Meanne Chan and Lauren Human Joan Chiao
Room 18 C/D S-H9: Are Power and Gender S-16: A Threat at Every Turn: New
Mutually Reinforcing or Offsetting? Challenges and New Solutions
Jennifer Overbeck Valerie Taylor
Room 19 §-G2: Regulating the Need to Belong: | S-H10: Application of Advanced S-17: The Psychology of Ingroup-
Biological Substrates of the Self- Methodological Tools in Personality Outgroup Distinctions in the
Esteem and Attachment Systems and Social Psychological Research Aftermath of Terrorism
Danu Stinson Fang Fang Chen Nour Kteily and Sarah Cotterill
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Symposia and Special Sessions

Opening Session and
Presidential Symposium
Thursday, February 13, 5:00 pm - 7:00 pm

The 2013 Awards Ceremony &
Reception
Thursday, February 13, 7:00 pm - 8:15 pm

Ballroom D

Welcoming Remarks
Speaker: Jamie Pennebaker, University of Texas at Austin, SPSP
President

Predicting Behaviors and Outcomes from Anonymized

Logs of Human Activities
Speaker: Eric Horvitz, Microsoft Research

Novel Methods and Unobtainable Results at Facebook
Speaker: Adam Kramer, Facebook

Ready and Waiting: Studying Extreme Events in the
Real World

Speaker: Roxane Cohen Silver, University of California, Irvine

What Technology and Big Data Can Do for Social and
Personality Psychology

Speaker: Jean-Baptiste Michel, /nstitute for Quantitative Social Science,
Harvard

Weneed to get outmore. While we social and personality psychologists
have been toiling in our labs, new technologies have been redefining
social behaviors and providing new methods to study them. Some
of the most exciting and important discoveries about social and
personality are now the domain of computer science, engineering,
and communication. Rather than standing on the sidewalk shaking
our heads in disapproval, we should be joining forces.

This symposium introduces a broader conception of real world
personality and social psychology from some of the leading scientists in
the world. Eric Horvitz is a Distinguished Scientist and the Managing
Director of Microsoft Research. He is involved with the analysis of
people’s thoughts and behaviors through their use of Twitter and
browser searches. Adam Kramer is a social psychologist who works
at Facebook who has been involved in large scale social experiments
and personality investigations with millions of people. Roxane Cohen
Silver is Professor of Psychology at UC-Irvine. She is an international
expert on how people cope with disasters through the use of digital
technology and more conventional methods. Jean-Baptiste Michel is a
mathematician and engineer at Harvard and Google and the co-founder
of the Google Books Project. He is broadly interested in how we can
harness online data to understand individuals, groups, and cultures.

Social and personality psychologists are witnessing a revolution in
new ways to think about and study behaviors. Rather than marvel on
the sidelines, it’s time to jump into the fray and work with colleagues
in computer sciences, engineering, and other disciplines. This
symposium is a call to action and provides some jumping lessons.

Room 12

The awards ceremony and reception will immediately follow the
Presidential Symposium and will honor the 2013 SPSP Award
recipients. Please stop by and meet and congratulate all of our
distinguished award winners!

Sponsored by SPSP and Sage Publications.

Special Session GSC
Friday, February 14, 8:15 am- 9:30 am

Symposia Session GSC-1

GRADUATE STUDENT COMMITTEE SYMPOSIUM - “...BUT |
NEED MORE PUBLICATIONS!”: BALANCING WORK/LIFE,
ETHICS, AND PRODUCTIVITY PRESSURES AS A GRAD
STUDENT

Friday, February 14, 8:15 am - 9:30 am, Ballroom B/C

Chair: Angela Legg, University of California, Riverside

Co-Chair: Anna Balatel, University Ca’ Foscari of Venice, Italy

Junior scientists face many balancing acts during their training. How
to optimize research quality and avoid unethical practices? How to
enjoy a successful career without sacrificing our social lives or well-

being? Don’t miss out on this opportunity to hear leading scholars
discuss balance in academia.

ABSTRACTS

HOW TO BE PRODUCTIVE WITHOUT THE P-HACKING

Leif Nelson'

1University of California, Berkeley

Grad students, in their role as “psychological scientists,” seek to
discover truths about human behavior. In their role as “unemployed
in a devastating job market,” they need to publish papers. I will talk
about how one can embrace the former while pursuing the latter.
The discussion will focus on sample size (increase it) and exploratory
research (do it). Finally, I will try to highlight the importance of
thinking in quality rather than quantity: If universities want to hire
someone who is systematic and insightful (and I think that is what
universities want), then length of CV is barely relevant. You will be
judged by your best publications, so make those as good as possible
(even if that means publishing fewer papers).

A HOW-TO GUIDE: BEING SUCCESSFUL BEYOND ACADEMICS

Wendy Wood*

1University of Southern California

Most of us want work-life balance; we want to lean in and have it
all. But men and women are both working more in paid employment
than in the past, establishing higher bars for getting and advancing
careers. How to be happy in this climate?

As Hillary Clinton warned, “don’t confuse having a career with having
a life.” Social psychology provides useful insights on enjoying the rest
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Symposium Session A

of your life along with your job. First, you need to know what to expect.
Women and men have somewhat different experiences, on average, in
the workforce, family, and leisure time. Life happiness is more closely
linked to some of these life domains than others. Second, you need to
be prepared. With effective self-regulation strategies, it is possible to
pursue goals that are important to you in each life domain. Finally,
knowledge and strategic planning can help you relax about the future.

AN INTERACTIONIST THEORY OF GOOD AND BAD SCIENTIFIC
BEHAVIOR

Sanjay Srivastava®

University of Oregon

Why do scientists sometimes do the right thing and sometimes
not? Classic situationism emphasizes the importance of the external
environment. Situationism is often contrasted with “dispositionism,”
which explains behavior as the context-invariant expression of stable
traits. But neither situationism nor dispositionism is sufficient to
understand complex social behaviors. In this talk I consider what we
can learn from an interactionist approach to good and bad scientific
behavior. Scientists have complex personalities with multiple,
sometimes conflicting motivations; and the social environment of our
profession presents numerous constraints, affordances, and incentives.
Senior scientists with jobs and power are in a special position to
shape our professional environment and the people in it. But junior
researchers can actively participate in their own development too.
They can select, modify, and respond to their environments. And
burdened by fewer habits and forgotten assumptions, they are
uniquely positioned to advocate for better ways of doing science.

SHARING OUR SCIENCE WITH THE REST OF THE WORLD

Amy J. C. Cuddy!

!Harvard University

Sparked in the last decade by a series of best-selling books, broad
online dissemination through TED Talks and other lecture series, and

frequent high-profile media coverage, social psychological research
has captured the general public’s attention - a blessing and a curse.
Social psychologists today are frequently asked to communicate
their and other scholars’ findings to non-academic audiences. I will
discuss why it is critical for us to share our science with people
outside of academia, how to remain responsibly involved in public
discussions of our research, and how to balance the benefits and
costs of speaking to broad audiences. Finally, I will present some best
practice guidelines that should help to clarify how to most effectively
and efficiently communicate our science to the public.

APA Workshop
Friday, February 14, 8:15 am - 9:30 am

HOW TO PUBLISH YOUR JOURNAL MANUSCRIPT
Chair: Charles Rhoads, American Psychology Association
Panelists: Lowell Gaertner, University of Tennessee—Knoxville
Jim McNulty, Florida State University
Charles Rhoads, a Manuscript Editor from the Journals
Department at APA

Ballroom A

Publishing in established scholarly journals provides important career
development for professional, scientific, and academic psychologists.
Experienced authors and editors sharing their knowledge of the
ins and outs involved in becoming an established author can be
invaluable. This session, sponsored by the APA Publications and
Communications Board, is intended to help demystify the publication
process and encourage productive manuscript writing. In addition
to providing an overview of the publication process from organizing
and writing the manuscript through its final publication, the panelists
provide guidelines on writing discipline, selecting topics, and framing

the research data for publication. They also illuminate the editorial
processes involved in anonymous peer-review of manuscripts and
provide guidelines for how reviewer comments should be considered.
Beginning authors also receive instruction in what editors really mean
in their decision letters and on the differences between various types
of “rejection” letters. General support is provided for overcoming
rejection in order to persevere in the publication process.

Sponsored by the American Psychological Association

Symposia Session A
Friday, February 14, 9:45 am- 11:00 am

Symposia Session S-Al

LET'S GET CONNECTED: NEW AND UNTAPPED ROUTES TO
SOCIAL CONNECTION

Friday, February 14, 9:45 am - 11:00 am, Ballroom D

Chair: Amit Kumar, Cornell University

Co-Chair: Thomas Gilovich, Comell University

This session investigates promising insights into how humans
can connect with others. We provide empirical evidence for how
experiential consumption and behavioral mimicry act as potential
paths to social connectedness, discuss how people may mistakenly

seek solitude instead of connection, and explore how connecting
others with each other promotes well-being.

ABSTRACTS

QUESTIONING THE “I” IN EXPERIENCE: EXPERIENTIAL PURCHASES
FOSTER SOCIAL CONNECTION

Amit Kumar®, Thomas C. Mann?, Thomas D. Gilovich!

Cornell University

Research on experiential and material purchases (money spent on
doing versus having) has focused on the benefits of experiential
consumption in terms of consumer satisfaction and the underlying
mechanisms that produce this difference. Here, we present another
downstream consequence of spending money on experiences:
fostering social connection. In Studies 1 and 2 we show that people
feel more kinship with someone who has made the same (or a similar,
but “upgraded”) experiential purchase as them than someone who
made the same (or a similar, but “upgraded”) material purchase.
In Study 3, we find that people feel more connected to others in
general when they are asked to reflect on their experiential purchases.
This connection is expressed in a greater desire to engage in social
activities (Study 4) and participants behaviorally demonstrate social
connectedness by acting more prosocially after thinking about their
experiences than after thinking about their possessions (Study 5).

THE EXTROVERT ADVANTAGE: PROMOTING SOCIAL CONNECTEDNESS
THROUGH BEHAVIORAL MIMICRY

Tanya L. Chartrand®, Korrina Duffy*

1Duke University

Intuitively, many people accept that introverts and extroverts navigate
their social environments differently, but little empirical evidence
has explored the automatic processes underlying this difference
and the implications this could have for social connectedness. In
general, the differences between introverts and extroverts have been
conceptualized in terms of how depleting or energizing they find social
interactions and furthermore how successfully they engage socially.
We used nonconscious behavioral mimicry as a tool to measure how
flexibly and skillfully introverts and extroverts navigate their social
environment since behavioral mimicry has been shown to enhance
feelings of social connection. We provide empirical evidence that
extroverts automatically activate nonconscious processes that allow
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Symposium Session A

Friday, February 14, 9:45 am - 11:00 am

them to more successfully engage in social settings. This evidence
highlights how automatic processes might underlie fundamental
differences between introverts and extroverts and suggests that this
may have important implications for feelings of social connectedness.

MISTAKENLY SEEKING SOLITUDE

Nicholas Epley?, Juliana Schroeder!

University of Chicago

Connecting with close others increases happiness but strangers in
close proximity routinely ignore each other, suggesting either that
solitude is more pleasant than interacting with distant others or
that people misunderstand the consequences of social interaction. A
series of experiments examined the actual experience of connecting
to strangers on commuter trains, busses, and cabs. In each
context, participants were instructed to connect with a stranger
near them, to remain disconnected, or do whatever they normally
do. In all contexts, participants reported a more positive (and no
less productive) experience when they connected than when in
solitude. Separate groups of participants in each context, however,
expected precisely the opposite outcome, predicting a more positive
experience in solitude. This mistaken expectation stems partly from
underestimating others” interest in connecting, creating a barrier to
social engagement. Humans are social animals. In at least some
contexts, perhaps not social enough for their own wellbeing.

MATCHMAKING PROMOTES HAPPINESS

Lalin Anik!, Michael I. Norton?

Duke University, *Harvard Business School

Five experiments explore the psychology underlying people’s
proclivity to connect people to each other: to play “matchmaker.”
Experiment 1 shows that matching others on the basis of how well
they will get along is more intrinsically rewarding than other tasks.
Experiments 2 and 3 document two moderators of the rewarding
nature of matchmaking. We first show that people high in “need for
network closure” are most likely to find matchmaking rewarding and
then document that the more unlikely the match, the more rewarding
the matchmaking. Finally, Experiment 4 provides correlational
evidence from a national sample of Americans that chronic
matchmaking is associated with higher well-being; in Experiment 5,
participants who played matchmaker in the laboratory reported boost
in happiness. We discuss how connecting others creates capital at the
level of the individual (increased happiness) while simultaneously
creating social capital at the level of the group (more densely
connected social networks).

Symposia Session S-A2

POWER AND CLOSE RELATIONSHIPS: THE (IN)
SIGNIFICANCE AND ASYMMETRIC INFLUENCE OF OTHERS
IN GOAL PURSUIT AND EMOTION

Friday, February 14, 9:45 am - 11:00 am, Ballroom A

Chair: Joe Magee, New York University

Co-Chair: Kristin Laurin, Stanford University

New theoretical insights and empirical evidence answer questions
about how social power operates in close relationships. These new
developments cover topics including how social power influences
self-regulation and goal pursuit in the context of close relationships,

reactions to conflict situations, and social comparison and emotions
in relationships.

ABSTRACTS

FIGHTING FOR INDEPENDENCE: SIGNIFICANT OTHERS’ GOALS FOR
ONESELF INCITE REACTANCE AMONG THE POWERFUL

Ena Inesi*, Kimberly Rios?

London Business School, ?Ohio University

We tested the prediction that power increases people’s tendencies
to act against the goals their close significant others have for them.
Participants in Study 1 all reported in a pre-test that their mother
wanted them to achieve, but that they themselves were relatively
less interested in achieving. A week later, high-power (but not
neutral-power) participants who were reminded of their mother
were subsequently less likely to pursue an achievement goal. Study 2
replicated this pattern of results with romantic partners and showed
that the effects were strongest when individuals were personally less
interested in pursuing a goal they believed their significant other
held for them. In Study 3, we looked at mothers and healthy eating
goals, and found that the predicted pattern only emerged for close
significant others. Further, feelings of reactance mediated high-power
participants’ tendencies to act against significant-other goals that they
themselves held less strongly.

POWER AND GOAL PURSUIT IN CLOSE RELATIONSHIPS

Kristin Laurin?, Grainne M. Fitzsimons?, Eli J. Finkel®

*Stanford University, *Duke University, *Northwestern University

We examine how partners influence each other’s goal pursuit as a
function of each partner’s power. In an initial lab study, low, but not
high, power participants gravitated towards their interdependent
partner’s goals, cognitively activating that partner’s high-priority
goals, and inhibiting that partner’s low-priority goals. Two field
studies examine how low power individuals pursue their own
goals in existing romantic relationships. In these studies, low power
predicted a willingness to sacrifice one’s own goals for the partner,
and the pursuit of the partner’s interests at the expense of one’s own.
In a final study, participants led to feel low power worked more to
earn money for their romantic partner’s goal than for their own. These
results suggest that low power individuals in particular adopt their
relationship partners’ goals, and in the process abandon their own.

POWER MODERATES THE LINK BETWEEN ANGER PRONENESS AND
HOSTILITY DURING CONFLICT INTERACTIONS WITH ROMANTIC
PARTNERS: EVIDENCE USING THE PRINCIPLE OF LEAST INTEREST
Angela M. Neal*, Edward P. Lemay, Jr.*

"University of New Hampshire

According to the principle of least interest, the relatively more
committed member of a romantic relationship has less social power
relative to the less committed member. Using this as a framework,
the current research examined whether social power would
moderate effects of anger proneness on hostile behavior during
conflict interactions within romantic relationships. High relationship
commitment and low perceptions of the partner’s commitment
eliminated the effect of anger proneness on hostile behavior. Consistent
with the principle of least interest, these findings suggest that lack of
social power brought about by asymmetric involvement acts as an
inhibitory factor, weakening tendencies to act on dispositional anger.

THE SOCIAL DISTANCE THEORY OF POWER: IMPLICATIONS FOR
CLOSE RELATIONSHIPS

Joe Magee!, Pamela K. Smith?

INew York University, 2University of California-San Diego

We present the portion of the social distance theory of power (Magee
& Smith, 2013) grounded in research on close relationships. First,
we propose that asymmetric dependence between individuals (i.e.,
power) produces asymmetric social distance, with high-power
individuals feeling more distant than low-power individuals. We
contend that asymmetric distance is created because high- and low-
power individuals have different levels of motivation to affiliate
with each other and also divergent expectations of each other’s
interest. Second, we argue that once asymmetric social distance is
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established, a number of factors serve to maintain it, including high-
power individuals’ cynical attributions about low-power individuals’
friendly advances and interpersonal distancing signals given off by
high-power individuals. Third, we articulate predictions about how
power affects (a) social comparison, (b) susceptibility to influence,
(c) mental state inference and responsiveness, and (d) emotions.
Fourth, we review some key studies with evidence supporting these
propositions and predictions.

Symposia Session S-A3

WITH WHAT EFFECTS?: HOW PRO-DIVERSITY MESSAGES
ARE PERCEIVED BY HIGH AND LOW STATUS GROUPS
Friday, February 14, 9:45 am - 11:00 am, Ballroom G

Chair: Brenda Major, University of California, Santa Barbara

Despite the many approaches organizations employ to increase
diversity, we know little about how diversity approaches affect high
and low status groups. These talks examine how high and low status
groups respond to diversity, in domains including justice perceptions,
intergroup processes, threat, and performance. Implications for
managing diversity are discussed.

ABSTRACTS

BLIND TO INJUSTICE: PRO-DIVERSITY ENVIRONMENTS CREATE
ILLUSIONS OF FAIRNESS AMONG HIGH AND LOW STATUS GROUPS
Cheryl R. Kaiser!, Laura M. Brady*, Teri A. Kirby', Brenda Major?
University of Washington, *University of California, Santa Barbara
Although pro-diversity messages aim to create welcoming
environments for low status groups, these messages may also have
ironic negative consequences for the very groups they intend to
help. Three experiments drew upon theories of legitimacy to test
whether the mere presence (vs. absence) of pro-diversity messages
causes high status (men) and low status (women) groups to perceive
organizations with pro-diversity environments as procedurally fair
and non-discriminatory for low status groups. Results revealed that
the presence (vs absence) of pro-diversity messages (i.e., offering
diversity training, receiving diversity awards) caused men and
women to perceive unfair personnel policies as fairer to women,
and to become less sensitive to sexism and less supportive of women
who claimed discrimination. This occurred even when women were
clearly distributively disadvantaged relative to men. We discuss
how pro-diversity environments can paradoxically make it more
difficult for both high and low status groups to detect and remedy
discrimination.

PRO-DIVERSITY MESSAGES IN ORGANIZATIONS CREATE IDENTITY
THREAT AMONG WHITES

Brenda Major', Tessa L. Dover*, Cheryl R. Kaiser?

University of California, Santa Barbara, *University of Washington
Although pro-diversity messages are proliferating in workplaces,
little research has investigated how such messages are perceived
and experienced by high and low status groups. We investigated
how White Americans respond to company profiles that emphasize
diversity as a corporate goal or do not mention diversity. Study 1 (N
= 354) found that pro-diversity (vs. neutral) messages led Whites to
report identity threat and perceive that Whites were more likely than
minorities to experience discrimination at the company. Study 2 (N
= 56) replicated these findings in an imagined hiring context. Study
3 (N = 74) found that White men exhibited cardiovascular responses
characteristic of threat when interviewing at a pro-diversity company
compared to a company that did not mention diversity, and led
them to perceive that Whites would be more likely than minorities to
experience discrimination at the former. Implications for enhancing
organizational diversity and inclusive workplaces are discussed.

INSTITUTIONAL DIVERSITY CUES AND THREAT PERCEPTIONS
AMONG ETHNIC GROUPS

Michelle L. Rheinschmidt!, Victoria C. Plaut®, Kimberly Rios?

University of California, Berkeley, ?Ohio University

Diversity may lead to perceived competition between ethnic groups
for limited resources (e.g., admissions spaces). As part of a mock
graduate application, Asian and White undergraduates (N = 439)
received a personal essay prompt, on the topic of either student
diversity taking many forms (diversity condition) or one’s personal/
creative influences (control condition). Students rated the extent
to which the application 1) threatened their in-group’s educational
access/resources (i.e., realistic group threat) and 2) affected specific
ethnic groups’ chances of admissions (i.e., Asians, Whites, Latinos).
Whites reported more realistic group threat in the diversity than
control condition, while Asians reported realistic threat (on par with
Whites in the diversity condition) across conditions. For both Asians
and Whites, the diversity condition increased the extent to which
they perceived their ingroup as harmed relative to outgroups in the
admissions process. Implications of these groups’ threat perceptions
for intergroup relations in university settings are discussed.

THE FRAGILITY OF FIT: DIVERSE ENVIRONMENTS SHAPE THE
CONCERNS, BELONGING, AND PERFORMANCE OF WOMEN AND MEN
IN STEM SETTINGS

Mary C. Murphy’, Claude M. Steele?, Julie A. Garcia®

!Indiana University, *Stanford University, °California Polytechnic State
University, San Luis Obispo

The cues hypothesis posits that situational cues in the local
environment can trigger social identity threat. While past research
examined how cues instigate identity threat among low status
groups, these studies extend the cues hypothesis to high status
groups (e.g., men) — providing a theoretical framework for when and
how cues trigger threat among groups historically favored in STEM.
Results demonstrate that as traditional settings (male instructors,
male peers in STEM classes) shift to include nontraditional cues
(female instructors, more female peers in STEM classes), men
report similar experiences of threat as women in traditional STEM
settings. Specifically, men experience more interpersonal concerns,
less belonging and, as a result, worse intellectual performance when
exposed to nontraditional settings; women experience the reverse. An
experience sampling study replicates the lab effects in students’ actual
STEM classrooms. Implications for understanding vulnerability to
identity threat—among both high and low status group members—
are discussed.

Symposia Session S-A4

UNDERSTANDING THE PSYCHOLOGY OF CHANGE:
BRIDGING DIVERSE PERSPECTIVES

Friday, February 14, 9:45 am - 11:00 am, Room 17

Chair: Kentaro Fujita, The Ohio State University

What motivates change - the desire to improve or better a current
state of affairs - is a central question in psychology. This symposium
brings together a diverse group of personality and social psychology
researchers to explore common themes that emerge from an
integrative cross-level analysis of the psychology of change.

ABSTRACTS

SOCIAL PSYCHOLOGICAL INTERVENTIONS AND SOCIAL CHANGE: A
SELF-AFFIRMATION PERSPECTIVE

David K. Sherman?, Geoffrey L. Cohen?

University of California, Santa Barbara, °Stanford University

Psychological threat—the perception that one’s self-integrity
is challenged—can lead to both resistance to change and
underperformance. However, social psychological interventions
that lessen threat can promote lasting change. Self-affirmation
theory has led to the development of such interventions. This talk
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presents: 1) affirmation intervention studies among middle school
Latino American and White American children that showed long-
term beneficial change in Latino American students” grades; and 2)
a theoretical overview of how such change occurs. Affirmations help
people to sustain a narrative of integrity in the face of threatening
circumstances. Less encumbered by threat, people can better tap
into resources available for growth, such as educational opportunity
or persuasive evidence. Consequently, affirmations are best seen as
catalysts that unleash the effect of forces in the environment that
are otherwise inhibited by psychological threat. Through recursive
processes that interact with the social environment, these effects can
be carried forward through time.

CHANGING WELL-BEING OVER TIME: INTRA- AND INTERPERSONAL
PROCESSES

Jennifer Crocker', Amy Canevello?

The Ohio State University, “University of North Carolina at Charlotte

Most people want to be happy, experiencing decreased anxiety
and dysphoria and increased self-esteem. But can long-term
improvements in well-being be achieved, and if so, what role do
interpersonal relationships play in this process, if any? Using data
from a longitudinal study of 119 freshman roommate dyads, we
explore the role of interpersonal goals in change in well-being over
time. Analyses using the Actor-Partner Interdependence Model
(APIM) show that change in well-being depends on people’s own
goals, not the goals of their relationship partners, suggesting a strictly
intrapersonal effect of goals on well-being. Delving more deeply into
the interpersonal dynamics of support and responsiveness that follow
from these goals, however, we show that one person’s goals can lead
to long-term change in a relationship partner’s well-being. For better
or worse, the goals we have in our relationships can affect our own
well-being and that of our relationship partners.

TAKING THE LONG VIEW: A GOAL SYSTEMS APPROACH TO DISSENT
DECISIONS

Dominic J. Packer!

“Lehigh University

Collective change is often driven by dissent. This talk applies a
goal systems framework to dissent decisions - proposing that they
involve a tension between shorter-term stability goals and longer-
term change goals. Group members may be animated by either goal
type, and their behavior with respect to norms is influenced by which
are currently dominant. Four experiments test this framework by
manipulating construal level, a factor that influences goal selection,
such that people are more likely to make decisions furthering long-
term goals at high (vs. low) level construal. Among motivated group
members, high level construal should animate dissent, whereas low
level construal should animate conformity. As predicted, at high level
construal, strongly identified and highly conscientious members
were more willing to dissent from group norms than members low
in identification and conscientiousness. Atlow level construal, strong
identifiers and highly conscientious individuals were equally or more
conformist.

CHANGE WE CAN BELIEVE IN: USING PERCEPTIONS OF
CHANGEABILITY TO PROMOTE SYSTEM CHANGE OVER SYSTEM
JUSTIFICATION

Kentaro Fujita®, India R. Johnson?

The Ohio State University, 2Elon University

System justification theory (SJT) research suggests that people
are motivated to defend and rationalize the status quo (e.g., Jost
& Hunyady, 2002). Although SJT presents an elegant theoretical
framework that explains when and why people might be motivated
to defend the status quo, it has less to say about when people might be
motivated to seek reform. To address this, we propose the existence
of a second countervailing system-level motivation: system change,
a future-focused motive concerned with bettering the status quo
over time. The operation of these two distinct system-level motives
should be most evident when people are given an opportunity to
receive diagnostic information about the status quo. Whereas system

justification promotes preferences for positive information, system
change promotes preferences for negative information. I will present
empirical evidence that when the status quo is perceived as changeable
versus unchangeable, people prefer negative versus positive system-
relevant feedback, respectively.

Symposia Session S-A5

CHARACTER COMES BACK: NEW EVIDENCE FOR MORAL
PERSONALITY

Friday, February 14, 9:45 am - 11:00 am, Room 9

Chair: Eranda Jayawickreme, Wake Forest University

New evidence is presented on the nature of character. Perceptions
of character are agreed upon by distinct observers, and dominate
person-perception. Beliefs about character encourage prosocial
behavior, and moral behavior is as stable as other behavior. Together,
we provide convergent evidence for the importance of a person-
centered approach to morality.

ABSTRACTS

VISIBLE VIRTUES: AGREEMENT ON PERCEPTIONS OF MORAL
CHARACTER

Erik G. Helzer!, R. Michael Furr', Maxwell Barranti', William Fleeson'
!Wake Forest University

To what degree are perceptions of moral character agreed upon by
different observers? New data from our lab suggest that different
observers agree to a significant degree on questions of virtue. In
judging common targets, peer-ratings of moral character were shown
to agree with one another, as well as with self-ratings of character.
Agreement was also observed with respect to targets” moral profiles:
Different observers agreed with one another, as well as with the self,
on targets’ particular character strengths and weaknesses. These
findings suggest that moral character is an agreed-upon and realistic
lens through which people view themselves and those around them.

MORAL CHARACTER PREDOMINATES IN PERSON PERCEPTION AND
EVALUATION

Geoffrey P. Goodwin®, Jared Piazza®, Paul Rozin*

University of Pennsylvania

What sorts of trait information do people most care about when
forming impressions of others? Recent research in social cognition
suggests that social “warmth”, broadly construed, should be of
prime importance in impression formation. Yet, some prior research
suggests that information about others’ specifically moral traits -
their moral ‘character’ - may be a primary dimension. Although these
dimensions have sometimes been conceived of as interchangeable, we
show that they are indeed separable (Study 1), and that moral character
traits are seen as more fundamental to identity than warmth traits
(Study 2). Further studies that used correlational and experimental
methods showed that moral character information is more important
in impression formation than is social warmth information (Studies
3-6). Study 7 showed that moral character information determines the
impressions people form of individuals described in obituaries better
than does warmth information. Implications for current theories of
person perception and social cognition are discussed.

BELIEF IN THE EXISTENCE OF TRUE ALTRUISM

Jochen E. Gebauer', Constantine Sedikides?, Mark R. Leary?, Jens B.
Asendorpf!

!Humboldt-Universitét zu Berlin, ?University of Southampton, *Duke
University

Does true altruism exist in humans? In other words, is the desire to
ultimately serve others’ interest-- rather than self-interest-- part of the
human motivational repertoire? This question occupies a central role
in the understanding of human nature in general and human character
in particular. Philosophers, theologians, sociologists, economists,
and psychologists have fiercely disagreed on an answer. This state
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renders a related but distinct question worth asking: To what degree
do lay people believe in the existence of true altruism? Such lay beliefs
can be important and consequential in their own right, independent
of whether true altruism exists or not. Here, we introduce the Belief
in the Existence of True Altruism (BETA) scale and show that lay
beliefs in altruism’s existence vary between lay people and that these
individual differences in BETA are consequential for higher helping
behavior.

EAVESDROPPING ON CHARACTER: TESTING THE STABILITY OF
NATURALISTICALLY OBSERVED VIRTUOUS DAILY BEHAVIOR

Kathryn L. Bollich?, Simine Vazire!, John M. Doris', Matthias R. Mehl?
!Washington University in St. Louis, *University of Arizona

Despite decades of interest in moral character, important basic
theoretical questions remain empirically unanswered, including
the degree to which moral traits even exist. To examine this, we
investigated the stability of moral behavior relative to neutral and
negative daily behavior using the Electronically Activated Recorder
(EAR), a small digital audio-recorder that periodically samples
snippets of ambient sounds from people’s everyday lives. In three
studies (total N=190), participants wore an EAR over one or two
weekends. Research assistants coded these audio files for virtuous
behaviors (e.g., empathy, affection, gratitude), evaluatively negative
behaviors (e.g., criticize, blame, brag), and neutral behaviors (e.g.,
prepositions, adverbs, articles). We found that across two measures of
temporal stability, not only was everyday moral behavior quite stable
(r = .44), but its stability was comparable to negative (r = .43) and
neutral (r = .40) behaviors. Together, these findings indicate moral
character is largely stable and trait-like.

Symposia Session S-A6

NEW RESEARCH ON SELF-CONCEPT CLARITY: HOW
KNOWING ONESELF INTERACTS WITH ESTEEM, MEANING,
AND AUTHENTICITY

Friday, February 14, 9:45 am - 11:00 am, Room 19

Chair: Helen Boucher, Bates College

Co-Chair: Ken DeMarree, University of Buffalo, SUNY

We present new research on self-concept clarity, focusing on novel
antecedents and consequences of clarity. Talks describe how self-
discrepancies undermine self-clarity, how people defend threats

to self-clarity, and how high, relative to low, self-clarity promotes
expression of the true self and easier, less frustrating social interactions.

ABSTRACTS

THE ROLE OF SELF-ESTEEM GOALS IN PREDICTING SELF-CLARITY
Kenneth DeMarree?, Kimberly Rios?

University of Buffalo, SUNY, *University of Chicago

In many cultures, people typically want to have high self-esteem.
However, such desires can be discrepant from people’s actual
levels of self-esteem, especially among people with low self-esteem.
Research on discrepancies between actual and desired attitudes has
demonstrated that such discrepancies can create a sense of conflict,
offering a potential explanation for why low self-esteem people tend
to experience reduced self-clarity. We tested whether actual and
desired levels of self-esteem would interact to predict self-clarity, with
discrepant combinations (e.g., high desired, low actual self-esteem)
producing the least clarity. In two samples using either student or
international populations, we found that when desired and actual
self-esteem are incongruent, self-clarity decreases. In a third study
we manipulated desired self-esteem and found that the relationship
between actual self-esteem and self-clarity is stronger when desired
self-esteem is high.

SELF-CONCEPT CLARITY THREATS EVOKE WORLDVIEW DEFENSE
Helen Boucher!, Thomas Bloch?, Addie Pelletier

!Bates College

According to the Meaning Maintenance Model, threats such as
mortality salience, uncertainty, and isolation from close others elicit
defensive responses because they violate meaning frameworks.
We examined whether threats to self-clarity would also evoke
compensatory meaning-restoring efforts in the form of worldview
defense. Participants made to feel uncertain about themselves gave
larger rewards to a worldview supporter, but larger punishments
to a worldview violator, than participants who thought about self-
certainties (Study 1). We included moderators, showing that high
self-esteem individuals (HSE) thinking about self-inconsistencies
gave more polarized evaluations of someone criticizing versus
complimenting their ingroup than HSEs considering self-consistencies
(Study 2). We found similar responses to a relational self-clarity
threat, but only among individuals for whom relationships are self-
defining (Study 3). Importantly, self-clarity threats did not activate
death concerns (Study 4), suggesting that the purpose of worldview
defense in these studies was to restore meaningfulness, rather than
allay death anxiety.

KNOWING ONE’S SELF TO BE ONE’S SELF: SELF-CONCEPT CLARITY
AND AUTHENTIC LIVING

Rebecca Schlegel', Matthew Vess?

Texas A&M University, > Ohio University

The consistency, certainty, and coherence of people’s self-beliefs are
critically important aspects of healthy psychological functioning.
In this talk, we'll explore the idea that self-concept clarity plays an
important role in people’s ability to express who they believe they
truly are, deep down (i.e., their true self-concepts). First, we'll present
a broad conceptual analysis of the true self-concept as a psychological
construct. Next, we’ll describe how people’s understanding and
expression of their true self-concepts impact an assortment of
important psychological outcomes. This will include a description
of empirical work linking the true self-concept to perceptions of
meaning in life, specific patterns of self-conscious affect in the face
of personal shortcomings, and sensitivity to social influence in
response to existential threat. Finally, we'll discuss the conceptual
and empirical links between self-concept clarity and the true self-
concept, highlighting notable areas of overlap and directions for
future research.

LOW SELF-CONCEPT CLARITY AND DIFFICULT SOCIAL INTERACTIONS
Wendi Gardner?, Caitlin Duffy*, Eli Finkel*

!Northwestern University

Self-concept clarity (SCC; defined as confident, stable, and consistent
self-knowledge), is associated with subjective well-being in North
American culture. The current research focuses upon one potential
pathway through which higher SCC leads to greater well-being: the
ease one feels within social interactions. Successful social interactions
demand both interpersonal coordination and understanding,
processes potentially enhanced by authentic self-expression, and
thus challenged by lower SCC. Longitudinal studies, online surveys,
and laboratory manipulations converge on the challenges faced by
low SCC individuals. Specifically, low SCC individuals experience
their interactions as cognitively and emotionally depleting, and
this depletion appears to result from their inability to express their
authentic self within these interactions. Given the importance
of relationships to well-being, as well as the prevalence of social
interactions in daily life, it is proposed that one link between SCC
and well-being may be the ease versus difficulty experienced during
social interaction.
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Symposia Session S-A7

WHEN TO JUDGE A BOOK BY ITS COVER: TIMING, CONTEXT,
AND INDIVIDUAL DIFFERENCES IN FIRST IMPRESSIONS
Friday, February 14, 9:45 am - 11:00 am, Ballroom B/C

Chair: Vivian Zayas, Cornell University

Co-Chair: Nicholas Rule, University of Toronto

People readily judge a book by its cover, forming impressions of
others from minimal cues. Yet, how does this happen in the real-
world? Four speakers showcase the latest research on impression-
formation, examining accurate and inaccurate judgments, individual

differences in judgments, and the persistence/malleability of these
judgments over time and contexts.

ABSTRACTS

IT'S IN THE HANDS, NOT THE FACE: ACCURATE AND INACCURATE
IMPRESSIONS OF THE QUALITY OF PROFESSIONAL PLAYERS’ POKER
HANDS

Michael L. Slepian?, Steven G. Young?, Abraham M. Rutchick?, Nalini
Ambady*

1Stanford University, >Fairleigh Dickinson University, *California State
University

Research demonstrates that our first impressions can often be
surprisingly accurate. But if someone has something to hide, can
they prevent perceivers from forming accurate impressions? Ranging
from the everyday (telling a white lie) to the extraordinary (hiding
information of national security), people can be motivated to prevent
accurate first impressions. We examined this question across four
studies, examining untrained observers’ perceptions of professional
poker players. They indeed had inaccurate impressions of players’
poker hand-quality when observing their facial-expressions. Yet
from merely observing how they moved their arms to place a bet,
observers accurately detected hand-quality and outcomes. Nonverbal
sensitivity enhanced this accuracy, unless attention was directed
toward diagnostic motor cues. Professional poker players can indeed
prevent accurate impressions by their facial-expressions. Yet, even in
the most restrictive of settings (highly-expert poker players placing
bets worth millions of dollars) nonverbal behavior can provide
revealing information to form accurate impressions.

DO FIRST IMPRESSIONS BASED ON PHOTOGRAPHS PREDICT
IMPRESSIONS FOLLOWING LIVE INTERACTIONS?

Vivian Zayas!, Giil Giinaydin?, Emre Selcuk®

1Cornell University, ?Bilkent University, °Middle East Technical University

People routinely “judge a book by its cover.” But, do these initial
judgments hold even after having actually read the book? This
work is the first to investigate how initial impressions made from a
single photograph relate to impressions made 1-month later, after
actually interacting with the target. Participants viewed photographs
of women and judged their likeability and personality traits. Over
1-month later, participants interacted with one of the women (e.g.,
played trivia, chatted). Not only did participants’ initial liking
judgments based on photographs color their initial judgments of
the target’s personality (attributing positive traits to liked targets),
but these initial impressions strongly predicted liking after an actual
interaction that took place 1-month later, and continued to color
personality judgments following the interaction. Thus, despite the
well-known idiom to “not judge a book by its cover,” such judgments
are good proxies for judgments about the book —even after reading it.

SOME PEOPLE SEE WHAT THEY WANT TO SEE: INDIVIDUAL
DIFFERENCES IN SNAP JUDGMENTS

Erika N. Carlson?, Simine Vazire?

University of Toronto, Mississauga, ?°Washington University in St. Louis
We try to make good first impressions on others, but recent work
suggests those efforts might be too little or too late; those others may
have already made up their minds about us. Who forms positive (or
negative) first impressions, and who holds onto these impressions?
In two studies, groups of undergraduates met weekly over the
course of a semester and rated each member’s personality several
times. We also collected self- and informant-reports of each student’s
personality. Results revealed that different people see the social
world in very different ways. For example, extraverted and agreeable
people initially perceived others as compassionate, trustworthy,
likable, and intelligent and maintained these impressions over time
whereas narcissists initially perceived others as less likeable and more
critical, and over time, perceived others as even less likeable and more
defensive. We discuss how these differing perspectives of the social
world likely have important interpersonal consequences.

THE SIREN SONG OF FIRST IMPRESSIONS: JUDGING FROM THE
FACE EVEN WHEN YOU KNOW BETTER

Nicholas Rule!

University of Toronto

First impressions are ubiquitous, but how powerful and influential
are these initial impressions? A series of studies demonstrates that
individuals, despite their best intentions, are unable to escape the
gravity of judging others based on how they look versus what they
know about them. In one set of studies, I demonstrate that impressions
of trustworthiness are influenced more by how other people look
than how they behave. In another study, I demonstrate a similar
persistence in judgments of sexual orientation. Even after learning
that people were gay or straight, participants regressed back to their
initial impressions when judgment time was limited. With additional
time, however, participants were able to recover the information they
had learned and instead made their judgments based on knowledge
instead of appearance. These data provide important insights to the
cognitive processes endemic to the pervasive, and even intrusive,
nature of first impressions.

Symposia Session S-A8

ATTENTION DRIVES EMOTION

Friday, February 14, 9:45 am - 11:00 am, Room 18 A/B

Chair: Leaf Van Boven, University of Colorado Boulder

Co-Chair: Carey Morewedge, Carnegie Mellon University

Four papers highlight the reciprocal relationship between attention
and emotion. Selective attention is shown to enhance the emotional
intensity of otherwise neutral objects, explain negativity bias in
emotional evaluation, increase the emotional impact of social (versus

counterfactual) comparisons, and to undermine hedonic goals of
experiencing positive emotion.

ABSTRACTS

ATTENTION INCREASES EMOTIONAL INTENSITY

Leaf Van Boven?, Kellen Mrkva*, Jacob Westfall*

University of Colorado Boulder

Emotional objects capture and hold attention. But what makes objects
emotional to begin with? We hypothesize that attention engenders
emotional intensity, particularly for neutral objects. Across several
experiments, participants viewed sequences of 100 trials of randomly
ordered sets of 10 images that were neutral (e.g., pottery), positive
(e.g., puppies), or negative (e.g., putrefaction). One randomly assigned
image was designated as target, and participants noted every time
that image appeared. This procedure manipulated attention, while
equating exposure. Participants subsequently reported that target
images were more emotionally evocative than non-target images, and
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this effect was larger for neutral images than for positive or negative
images. The effect of attention was also transient, significantly
diminishing over time. Unlike mere exposure, there was no effect
of attention on liking or evaluation. These results highlight the
bidirectional relationship between attention and emotion, suggesting
that objects become emotional when people attend to them.

LOSS ATTENTION AND LOSS COMPLAINT BIAS EXPLAIN THE
NEGATIVITY BIAS

Eldad Yechiam!, Ariel Telpaz!, Guy Hochman?

Technion-Israel Institute of Technology, “Duke University

Among the most robust findings in social psychology is that negative
attributes influence emotion and behavior more than positive
attributes. This “negativity bias” is commonly explained by loss
aversion, an asymmetry in the utility of losses versus gains. We offer
an alternative explanation of the negativity bias as a function of two
other tendencies: (a) “loss attention,” the increased attention to tasks
in conditions involving losses; and (b) “complaint bias,” a tendency to
complain about losses and avoid praise of gains. In two experiments,
the negativity bias effects on arousal and hedonic ratings emerged
even in the absence of loss aversion, in decisions involving small stakes
where participants did not avoid risky alternatives with equivalent
gains and losses. Moreover, the negativity bias in hedonic ratings was
reduced when participants were encouraged to tell the truth using the
“bogus pipeline” method, suggesting that the negativity bias partly
reflects a response bias.

WHY ALTERNATIVES HAVE GREATER HEDONIC IMPACT IF THEY ARE
EXPERIENCED BY SOMEONE ELSE

Carey Morewedge?, Meng Zhu?

!Carnegie Mellon University, >Johns Hopkins University

People overestimate the hedonic impact of comparing an experience
to its alternatives across a variety of hedonic experiences. When
comparisons are social, rather than counterfactual, the belief in the
potency of hedonic comparisons is so strong that people often prefer
rewards with lower absolute value that are comparatively better than
the rewards received by their peers (positional goods), over than
rewards with greater absolute value that are comparatively worse
than the rewards received by their peers. We tested whether social
comparisons have an especially powerful impact on hedonic value,
or if belief in their greater affective potency is a forecasting error. We
found that social comparisons are indeed more likely to impact the
hedonic value of experiences than similar counterfactual comparisons.
Moreover, the experiments suggest that the greater attention devoted
to alternatives experienced by someone else underlies the strong
impact of social comparisons on hedonic experiences.

LESS IS MORE: EMOTION GOALS, EMOTION EXPERIENCE, AND
PSYCHOLOGICAL HEALTH

Iris Mauss!, Maya Tamir?

University of Colorado, Berkeley, *Hebrew University, Jerusalem

We examine a feature of emotion regulation that has not received
much attention: the hedonic goals people have (i.e, how they
want to feel). Taking this goal perspective uncovers two seemingly
paradoxical effects. First, having a positive emotion goal (wanting to
feel happy) can lead to lower positive affect and worse psychological
health. Second, not having an emotion goal (accepting one’s emotions)
can lead to lower negative affect and improved psychological health.
These effects are seemingly mediated by attention to and evaluation
of emotional states. For example, people with positive emotion goals
attend to their own emotional states more and evaluate them less
positively compared with desired states, whereas people without
emotion goals attend to their own emotional states less and evaluate
them less negatively. This research suggests that understanding
hedonic goals informs and expands our understanding of emotion
regulation and its sometimes paradoxical effects on emotion
experience and health.

Symposia Session S-A9

SOCIAL AND COGNITIVE CONSEQUENCES OF
PSYCHOLOGICAL ESSENTIALISM

Friday, February 14, 9:45 am - 11:00 am, Room 18 C/D

Chair: Matthew Lebowitz, Yale University

Co-Chair: llan Dar-Nimrod, University of Sydney

Social categorization frequently yields psychological essentialism —a
belief that shared underlying “essences,” often construed as biological,
fundamentally determine the characteristics of group members.
Essentialized social categories may be defined by a racial identity,
other demographic attribute, or medical diagnosis. Presenters will

discuss consequences of essentialist thinking in several real-world
domains.

ABSTRACTS

THE FOUR HORSEMEN OF GENETIC ESSENTIALISM: THEORETICAL
UNDERPINNINGS, METHODOLOGICAL ADVANCEMENTS, AND
EMPIRICAL FINDINGS

llan Dar-Nimrod®, Matthew Ruby?, Benjamin Cheung?®, Kevin Tam*,
Damian Murray *

1University of Sydney, 2Universitat Hamburg, *University of British
Columbia, *Hong Kong University of Science and Technology

Recent theoretical developments identify the cognitive processes
set in motion once a person makes genetic attributions. These
attributions activate biased cognitions termed the Genetic Essentialist
Biases, leading to a surge in the likelihood that people view relevant
genetic correlates as more: 1. immutable and predetermined, 2.
likely to have a specific etiology, 3. likely to establish homogenous
and discrete social categorizations, and 4. natural. In a series of six
studies, a newly developed multifaceted instrument was used to set
these biased cognitions within the larger context of psychological
constructs revolving around a range of concepts from perceived
control and intergroup perceptions, to attitude formations and health
beliefs. Additionally, using correlational and vignette designs these
studies reveal when these biases converge in their predictions (e.g.,
independently predict conservative personality constructs) and when
their predictions diverge (e.g., punitive tendencies towards a criminal
are positively predicted from homogeneity but negatively from
specific etiology).

BIOGENETIC EXPLANATION, ESSENTIALISM, AND PSYCHIATRIC
STIGMA: TWO META-ANALYSES

Erlend Kvaale?, Nick Haslam®, William Gottdiener?

University of Melbourne, 2John Jay College of Criminal Justice, CUNY
Biogenetic explanations of mental disorders are increasingly
endorsed by professionals and laypeople alike. Some have hoped that
this development will reduce stigma: sufferers cannot be blamed if
mental disorders are diseases over which they have limited control.
However, biogenetic explanations might increase stigma by inducing
essentialist thinking, which often promotes prejudice. If sufferers
are thought to have a pathological essence they may be perceived
as fundamentally alien, uncontrollable, and unchangeable. Two
meta-analyses comprehensively examined this possibility. One
reviewed 25 studies of correlations between biogenetic explanations
and stigma components (blame, desire for social distance, perceived
dangerousness, prognostic pessimism). The other reviewed 28
experimental studies that manipulated biogenetic explanations.
Biogenetic explanations were consistently associated with reduced
blame. However, consistent with the essentialist account, they
were associated with increased perceived dangerousness in both
meta-analyses and with increased social distance and pessimism in
one. Implications are drawn for the ‘mixed blessings’ of biogenetic
explanation.

Society for Personality and Social Psychology - 2014 Annual Meeting

71

syuardmay SpuaAg
JO o[npaydg

sarueduwo)
Sunquyxg

9]
[¢]
@
@
e
(=]
=
@

SUOISSg

xapuf
srdoy, 19350

xapuy
Ioymy

premy

wnisodwAg

19150



Award Schedule of

Recipients

Exhibiting

=
5
o=
@
)
=
g
>
)

Poster
Sessions

Poster Topic

Author

Events

Companies

%)
=]
=}

-
1)
17
Y

9]

Index

Index

Symposium Session A

Friday, February 14, 9:45 am - 11:00 am

BIOLOGICAL ESSENTIALISM IN CONCEPTUALIZATIONS OF
PSYCHOPATHOLOGY AMONG SYMPTOMATIC INDIVIDUALS AND
MENTAL-HEALTH CLINICIANS

Matthew S. Lebowitz!, Woo-kyoung Ahn*

*Yale University

As predicted by theories of Dbiological essentialism, existing
research links biomedical conceptualizations of psychopathology
to stigmatizing attitudes and prognostic pessimism (the belief that
disorders are relatively immutable). We examined such effects among
individuals affected by psychopathology and practicing mental-
health clinicians. In the first set of studies, individuals were assessed
for depressive symptoms and then rated their causal attributions
for, and expected duration of, such symptoms. Biochemical and
genetic attributions predicted greater prognostic pessimism among
people with and without elevated depression symptomatology.
However, a psychoeducation intervention focused on the malleability
of gene effects and neurobiology was found to decrease essentialist
beliefs. The second set of studies examined practicing mental-health
clinicians’ empathy, an important determinant of stigmatizing
attitudes and a bedrock of therapist-client relationships. Clinicians
experienced significantly less empathy when hypothetical patients’
symptoms were explained biologically rather than psychosocially.
Social and clinical implications of the findings will be discussed.

MIXED ESSENCES: FOLK BELIEFS ABOUT GENETIC OVERLAP
PREDICT AVOIDANCE OF BIRACIAL INDIVIDUALS

Sonia K. Kang?, Jason E. Plaks', Jessica D. Remedios?, Alison L.
Chasteen!

University of Toronto, *Tufts University

Genetic essentialist biases include the idea that DNA can establish
boundaries between racial categories. We examined mental
representations of racial “essences” by asking people to estimate
the amount of genetic overlap between racial groups. While some
laypeople believe different-race individuals are genetically similar,
others believe — consistent with genetic essentialism — that they share
little, if any, genetic overlap. We investigated how these beliefs affect
neural and behavioral reactions to biracial targets —individuals whose
“mixed essences” defy essentialist notions. We found that individuals
who provided low genetic overlap estimates displayed stronger
neural avoidance responses to biracial (vs. mono-racial) targets, as
well as more negative explicit ratings of biracial compared to Black
targets. Further, these individuals sat further away when expecting
to meet a biracial person than when expecting to meet a Black person.
These data demonstrate that beliefs about shared genetic overlap
predict reactions to biracial and racially-ambiguous individuals.

Symposia Session S-A10

TWO OF WHAT?: ON WHAT BASES SHOULD PROCESSES BE
DIVIDED IN DUAL-PROCESS MODELS?
Friday, February 14, 9:45 am - 11:00 am, Ballroom E/F

Chair: Jeffrey Sherman, University of California, Davis

We present challenges to the use of automaticity versus control as
an organizing principle in dual-process models. Research questions
the links between features of automaticity and control and classes
of mental operations. The use of this dichotomy also is criticized on
theoretical grounds. These issues are examined in historical context.

ABSTRACTS

YES IT CAN

Ran Hassin'

The Hebrew University

In this talk I present a framework for thinking about the differences
between conscious and unconscious processes. The proposed
view is couched in evolutionary considerations and in the capacity
limitations of conscious processes. Taking these as my point of

departure, I propose that every fundamental, basic level function that
can be carried out by conscious processes can also be carried out by
unconscious processes. Old, new and very new data from various sub
disciplines of the cognitive sciences will be presented; conceptual and
methodological implications of this view will be succinctly discussed.

WHO NEEDS ASSOCIATIONS ANYWAY? AUTOMATIC EFFECTS ARE
MEDIATED BY PROPOSITIONAL KNOWLEDGE

Jan De Houwer'

Ghent University, Belgium

Popular dual process models postulate that all automatic effects
are mediated by associations in memory whereas all non-automatic
effects are mediated by propositional knowledge. Such an overlap
is unlikely, especially given the fact that it is difficult to draw a
clear line between effects that are automatic and those that are non-
automatic. I evaluate the hypothesis that seemingly automatic effects
such as evaluative conditioning and implicit evaluation are mediated
by propositional knowledge that, unlike associations, can contain
information about how concepts are related (e.g., “I am good” vs
“I want to be good”). First, even seemingly automatic effects have
features of non-automaticity that could be due to the operation
of non-automatic propositional processes. Second, the automatic
features of automatic effects could be due to the automatic formation
or activation of propositional knowledge. Third, evidence suggests
that relational information does moderate automatic effects such as
evaluative conditioning and implicit evaluation.

PROCESS MODELS REQUIRE PROCESS MEASURES:
UNCONFOUNDING OPERATING PRINCIPLES AND OPERATING
CONDITIONS

Jeffrey W. Sherman?, Regina Krieglmeyer?, Jimmy Calanchini*

1University of California, Davis, *University of Wiirzburg

Dual-process models are frequently mapped onto the distinction
between automatic and controlled processing. However, it is critical
that process models distinguish between operating principles and
operating conditions. Operating principles refer to the qualitative
nature of the proposed processes-the mechanisms through which
the processes transform inputs into outputs. In contrast, operating
conditions, such as features of automaticity and control, refer to the
conditions under which different processes operate. In this talk, I will
describe some of the negative consequences of confounding operating
principles and operating conditions, describe the methodological
challenges of unconfounding them, and will describe techniques for
achieving that goal. I conclude by arguing that it is time to eliminate
the automatic/controlled distinction as a definitional component of
dual-process models.

THE EVOLUTION OF DUAL-PROCESS THEORIES OF THE SOCIAL MIND
Yaacov Trope!

New York University

My talk examines the evolution of dual-process (DP) theories into
a general and generative perspective on the social mind. Similar to
cognitive consistency theories, which comprise a comparably general
and generative perspective, the impetus for DP theories was the
question of human rationality. Inspired by decision-theoretic research
documenting systematic violations of orderly inductive inference,
early DP theories distinguished between heuristic short-cuts and
systematic processing as trading off speed and accuracy. Expanding
DP theories, scholars have subsequently proposed dualities involving
awareness and control and dualities in the nature of the underlying
mental operations, such as associative vs. propositional processing.
All the while, DP scholars have addressed meta-theoretical
questions of whether these dualities cohere into separable mental
systems, developed increasingly precise measurement techniques,
and expanded the scope of the theories to encompass numerous
aspects of individual functioning in society from person perception,
social judgment, and persuasion to self-regulation, prejudice, and
intergroup relations.
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Symposia Session S-A11

THE NEXT FRONTIER IN SOCIAL SUPPORT AND HEALTH
RESEARCH: CLARIFYING THE MICRO-LEVEL MECHANISMS
Friday, February 14, 9:45 am - 11:00 am, Room 6

Chair: Elizabeth Keneski, The University of Texas at Austin

Co-Chair: Timothy Loving, The University of Texas at Austin

Speakers explore the roles of self-regulation and stress buffering
in the social support-health link and address relevant micro-level
psychological and physiological mechanisms. The talks address how
providing, receiving, and perceiving support affect physiological
responses (e.g. diurnal cortisol slopes), neurological regulation (i.e.,
threat-related hypothalamic function), and health behaviors.

ABSTRACTS

SOCIAL NETWORK SUPPORT MODERATES PHYSIOLOGICAL &
PHYSICAL HEALTH OUTCOMES OF MARITAL STRESS

Elizabeth Keneski', Timothy J. Loving?, Lisa A. Neff*

“The University of Texas at Austin

Although social network support has been linked to a variety of
positive health outcomes, the mechanisms underlying this association
have yet to be fully elucidated. The present study tested whether
network support buffers individuals from the negative physiological
and physical health consequences of marital stress. Newlywed couples
reported their perceptions of network support before completing
a daily diary. As part of this diary, spouses reported daily martial
stressors and provided daily waking and evening saliva samples for
cortisol assessment. Self-reported physical health was assessed in a
series of follow-up surveys over three years. Analyses revealed that
spouses who reported more (versus less) satisfying social network
support experienced healthier (steeper) diurnal cortisol slopes on
days in which they experienced greater marital stress, and network
support positively influenced long-term physical health trajectories.
Thus, network support improves individuals’ daily physiological
responses to marital stressors and guards against long-term
detriments in physical health.

HOW PROVIDING SUPPORT MAY IMPACT SELF-REGULATORY HEALTH
AND INTERPERSONAL OUTCOMES

Courtney L. Gosnell*, Shelly L. Gable*

University of California, Santa Barbara

We hypothesized that providing support in response to others’
negative events (which may involve greater concerns regarding
providing effective support) would deplete self-regulatory resources,
whereas support in response to positive events would boost resources.
In a 14-day diary study participants with greater effectiveness
concerns reported greater feelings of depletion and poorly-regulated
health and interpersonal behaviors (e.g., overeating, snapping
at friends). Additionally, negative support provision days were
associated with greater effectiveness concerns and poorer health and
interpersonal behavior regulation whereas positive provision days
were associated with greater strivings towards health and personal
goals. In a second laboratory study, we manipulated individuals
concerns about providing effective support to their romantic partner
for a speech (negative event). Individuals with greater effectiveness
concerns showed greater handgrip depletion. These studies suggest
concerns over providing effective support (often seen in response to
negative events) are associated with poorer health and interpersonal
outcomes due to self-regulatory failures.

THE INFLUENCE OF SLEEP QUALITY ON THE STRESS BUFFERING
EFFECTS OF SOCIAL CONNECTEDNESS

Kathi L. Heffner

University of Rochester

Social connectedness enhances self-regulation, including regulation
of sleep, emotion and stress physiology. Poor sleep quality itself
can substantially impinge on self-regulation domains. Poor sleep
is also associated with altered socio-emotional processing, which
may weaken an individual’s ability to benefit from available social
resources. To test the influence of sleep in self-regulation pathways,
we examine whether sleep quality alters the extent to which social
support and feelings of connectedness buffer psychophysiological
effects of stress. In a laboratory stressor study of healthy older adults,
affect measures and saliva were collected at baseline and across a
recovery period following cognitive testing. The stress hormone
cortisol and alpha amylase, a marker of sympathetic arousal, were
assessed from saliva. Poor sleepers, although reporting similar levels
of social support availability, do not appear to benefit from social
resources and connectedness in the same way as good sleepers.
Implications for the social modulation of self-regulation are discussed.

MARRIAGE AS A MODERATOR OF THREAT-RELATED HYPOTHALAMIC
REGULATION IN STRAIGHT- AND SAME-SEX COUPLES

James Coan'

University of Virginia

Relationships enhance health and wellbeing. Marriage in particular
has been cited as a buffer against poor health. Questions have
arisen concerning the difference between marriage and romantic
cohabitation. Some have argued that marriage confers advantages
that cohabitating relationships do not. This question will implicate
same-sex couples as they acquire the right to marry. We report that
the regulation of threat-related hypothalamic functioning (a neural
substrate linking stress to compromised health) during supportive
handholding occurs in married but not cohabiting couples matched
for relationship quality and length. Moreover, we report the same
difference between self-identified married and cohabiting same-sex
couples. Thus, regardless of sexual orientation, marriage is associated
with the social regulation of threat-related hypothalamic functioning,
but cohabitation is not. Possible reasons for these observations
include, but are probably not limited to, differences in the meaning of
marriage and cohabitation.

Symposia Session B
Friday, February 14, 11:15 am - 12:30 pm

Symposia Session S-B1

DATA BLITZ

Friday, February 14, 11:15 am - 12:30 pm, Ballroom D
Chair: Simine Vazire, Washington University, St. Louis
Co-Chair: Nathan DeWall, University of Kentucky

ABSTRACTS

CONTINUING A FAMILY TRADITION: UNIVERSITY LEGACY AS A
SCAFFOLD FOR IDENTITY AND IDENTITY-RELEVANT ACTION

Matthew Baldwin!, Ludwin Molina*

University of Kansas

This research explored the influence of family legacy on personal
identity and identity-relevant action. Across three studies, we
observed differences in identity, behavior, and attitudes between
university students who had family attend the university prior
and those who did not (i.e., legacy vs. no legacy). In Study 1,
legacy students were more strongly identified with the university,
had more favorable attitudes toward the university, and had less
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favorable attitudes toward a rival outgroup university. In Study 2, we
replicate these patterns and also show that legacy students’ stronger
identification contributed to feelings of family connectedness and
self-continuity. Finally, in Study 3 we show that legacy students had
higher academic engagement, higher current and anticipated GPA,
and an easier transition to college. These findings suggest that family
legacy motivates particular identities and behaviors for the purpose
of validating important family relations. In the university context, this
translates to higher academic success.

WHY ARE PHYSICALLY FORMIDABLE MEN AFFORDED HIGHER
STATUS IN ORGANIZATIONAL SETTINGS? STRENGTH AS AN EVOLVED
CUETO IN-GROUP CONTRIBUTION CAPACITY

Aaron W. Lukaszewski', James R. Roney?, Cameron P. Anderson?,
Zachary L. Simmons*

Loyola Marymount University, 2UCSB, UC Berkeley, *University of
Portland

Humans primarily achieve social status by generating benefits for
the group, rather than through aggressive contests. Nonetheless,
people willingly confer high status upon physically formidable
group members. This study advances a model that reconciles these
contradictory conclusions, wherein the evolved psychology of social
status conferral interprets men’s physical strength as a cue to in-group
contribution capacity, which results in the conferral of status upon
stronger men. To test this, targets in photos were rated on (i) multiple
aspects of in-group contribution capacity, (ii) forceful pursuit of self-
interest, and (iii) likely status within a white collar organization. In
support of the proposed model, male (but not female) targets’ actual
physical strength predicted social status affordances, and this effect
was mediated by perceptions of their ability to make specific types of
formidability-related contributions to group functioning. Results are
discussed in terms of the respective roles of dominance vs. prestige in
attaining status.

ETHICAL DEPARTURES FROM MONOGAMY: ATTACHMENT AND
CONSENSUAL NON-MONOGAMY

Amy C. Moors", Terri Conley*, Robin S. Edelstein®, William J. Chopik*
1University of Michigan

Recent research suggests that people overwhelmingly view
monogamy as the optimal form of romantic partnering and stigmatize
consensual non-monogamous relationships (CNM). Lay people
are not alone in their moral judgments of monogamy; attachment
researchers often interchange the words “dyadic” and “love,”
equating love with exclusivity. Yet, CNM relationships (ethical
agreements to engage in multiple romantic/sexual-partnering)
look very similar to secure attachment relationships. Specifically,
individuals in CNM relationships report high levels of trust, honesty,
and relationship satisfaction. We will present novel data linking
individual differences in attachment with attitudes toward CNM,
willingness to engage in CNM, and actual CNM engagement. In two
large Internet samples (both Ns > 1,200), we found that avoidance
was robustly linked to positive attitudes toward CNM relationships
and willingness to engage in them. However, avoidant individuals
were less likely to actually engage in CNM than in monogamous
relationships. Implications for attachment research will be discussed.

THETOPOGRAPHY OF GENEROSITY: NONLINEAR EVALUATIONS OF
PROSOCIAL ACTIONS

Nadav Klein?, Nicholas Epley!

University of Chicago

A person’s reputation is based at least partly on their actions towards
others. Completely selfish actions are evaluated negatively whereas
completely selfless actions are evaluated positively. We examine the
points in-between these extremes to understand how varying degrees
of prosociality affect reputations. Six experiments find consistent
nonlinear evaluations of prosociality. Participants evaluated prosocial
actors in the contexts of giving in a dictator game, donations to a
not-for-profit orchestra, and divisions of desirable food items. We
find that people evaluate fair actions more positively than selfish
actions, but do not evaluate generous actions more positively than

fair actions. A fourth experiment finds that this pattern reflects a
reputational premium given to fair actions. Two final experiments
identify comparison processes as a proximal mechanism for nonlinear
evaluations of prosociality. We speculate that reputational inferences
may be biased in a way that optimizes group functioning.

EARLY ENCULTURATION AND DEVELOPMENTAL INVARIANCE OF
IMPLICIT INTERGROUP ATTITUDES

Eva E. Chen', Yarrow Dunham?, Mahzarin R. Banaji®

The Hong Kong University of Science and Technology, *Yale University,
*Harvard University

What underlies the tendency to see members of out-groups as
threatening? Social experience must play a role, but in the present
research we explore the hypothesis that a tendency to see outgroup
members as more threatening emerges early in development, prior to
substantial intergroup experience. In four experiments, encompassing
883 adults and 3-to-13-yr-old children across two cultures and two
status groups within one culture, we demonstrate that a tendency to
see angry faces as belonging to the outgroup emerges at a young age
and persists into adulthood. Further examination reveals a difference
between the high-status and low-status groups. While members of two
socially dominant majorities categorized angry faces as the outgroup,
members of a disadvantaged minority showed no such tendency. Our
results indicate that a basic outgroup threat response appears early
and is stable across development, and that it is closely integrated with
basic perceptual processes related to emotion discrimination.

DOES TRAVEL TRULY BROADEN THE MIND? BREADTH BUT NOT
DEPTH OF FOREIGN EXPERIENCES INCREASES GENERALIZED TRUST
Jiyin Cao?, Adam Galinsky?, William Maddux®

!Northwestern University, 2Columbia University, >INSEAD

Three studies examined the effect of breadth and depth of foreign
experiences on generalized trust, the belief in the benevolence of
human nature. Study 1 demonstrated that the breadth (number
of countries traveled) but not the depth (amount of time spent
traveling) of foreign travel experiences was positively associated with
trust behavior in a decision-making game. Study 2 replicated this
effect by manipulating a focus on the breadth vs. depth of a foreign
experience in an experimental paradigm. Study 3 was a longitudinal
study that measured generalized trust before and after participants
traveled abroad and found that the breadth but not the depth of
these foreign experiences predicted increases in generalized trust.
Across three studies, using different research methods (correlational,
lab experiment, longitudinal), samples (United States, Chinese) and
operationzations (trust game, generalized trust scale), we found a
robust relationship between the breadth of foreign travel experiences
and generalized trust.

MEDITATION INCREASES COMPASSIONATE RESPONSES TO
SUFFERING

Paul Condon', Gaelle Deshordes?, Willa Miller’, David DeSteno*
INortheastern University, ?“Massachusetts General Hospital, *Harvard
University

To date, little empirical evidence has demonstrated the beneficial
interpersonal effects of meditation practice. The current study
employed an ecologically valid situation that exposed participants
to a person in visible pain. Following eight-week training courses
in meditation or a non-meditation control, participants arrived at a
lab individually to complete purported measures of cognitive ability.
Upon entering the waiting area for many labs, participants seated
themselves in the last remaining chair in a row of three; confederates
occupied the other two chairs. As the participant sat and waited, a
third confederate using crutches and a large walking boot entered the
waiting area while displaying discomfort. We assessed compassionate
responding by whether participants gave up their seat to allow the
confederate with crutches to sit, thereby relieving her discomfort. As
expected, participants who completed a meditation course gave up
their seat more frequently than did those from the non-meditation
control.
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HEALTHIER THAN THOU? HOW PHYSICIAN HEALTH AFFECTS
PATIENTS’ FEAR OF JUDGMENT

Lauren Christine Howe?, Benoit Monin*

IStanford University

Across five studies, we examine whether appearing to be the
“picture of health” can damage doctor-patient interactions, and
when the disclosure of imperfect health may be beneficial. In study
1, we discover that people believe that doctors meet unrealistically
high health standards. In study 2, we find that doctor profiles often
stress ideal health when providing personal information to patients.
Next, we examine whether this image of perfect health can be
threatening. In study 3, we find that providing this “ideal” personal
health information makes doctors seem more judgmental, leading
to decreased approachability and comfort when imagining doctor-
patient interactions. Studies 4 and 5 examine the power of exposing
one’s fallibility in the healthcare context. We find that participants
who face stigmatized health issues prefer doctors who have a
negative health habit revealed. Thus, revealing flaws may help people
to form connections and diminish fear of judgment across potentially
threatening boundaries.

FREE TO PUNISH: A MOTIVATED ACCOUNT OF FREE WILL BELIEF

Cory Jane Clark!, Jamie Luguri?, Peter H. Ditto?, Joshua Knobe?, Azim
Shariff*, Roy Baumeister*

University of California, Irvine, ?Yale University, *University of Oregon,
“Florida State University

A world without free will is an amoral world. Belief in free will
is a pervasive phenomenon that has important consequences for
prosocial actions and punitive judgments. However, little research
has investigated why belief in free will is so widespread and what
function it serves. We argue that free will beliefs partially flow from
a fundamental desire to hold others morally responsible and justify
punishing them for wrongful behavior. Across 8 studies, belief in free
will increased after exposure to immoral behavior and the subsequent
desire to punish. Further, belief in free will served as a buffer against
the negative psychological consequences of the social and cultural
requirement to punish. Taken together, our findings suggest that the
strength and resilience of free will beliefs reflect a general desire to
invest the world with moral significance - to hold people morally
responsible for their actions by seeing them as having choice.

PAN-CULTURAL SELF-ENHANCEMENT: EVIDENCE FROM ERPS
Yuanyuan Shit, Lili Wu?, Ruolei Gu*, Yu L.L. Luo?, Huajian Cai*

!Institute of Psychology, Chinese Academy of Sciences

This study examined whether self-enhancement is universal using
event-related potential (ERP) technique. After being primed with
independent self or interdependent self, forty-seven participants from
Beijing, China were asked to judge whether presented traits (positive
or negative) described themselves or not. The ERPs were recorded
simultaneously. Behavioral data showed that participants responded
faster to positive traits than negative ones when traits were judged
as self-descriptive, but the opposite was true when traits were not
judged as self-descriptive regardless of self-construals, suggesting
pan-cultural self-enhancement. ERP data showed that self-construal
priming modulated the amplitude of N200 and P200, suggesting
the manipulation worked. Relevantly, negative traits elicited larger
amplitude on N100, P200, LPP than positive ones when traits were
judged as self-descriptive; but this was not true when traits were not
judged as self-descriptive, suggesting self-enhancement modulates
brain activities. Moreover, these effects manifested independent of
self-construals, indicating the universality of self-enhancement.

BECOMING AMERICAN-LIKE WHILE NOT LIKING AMERICAN
CULTURE: 4 YEAR FOLLOW UP

Amanda Taylor Eggen’, Xiaoming Ma*, Yuri Miyamoto*

1University of Wisconsin-Madison

Some acculturation studies reveal that adults tend to change

psychologically to match host cultures (e.g., De Leersnyder, Mesquita
& Kim, 2011; Heine & Lehman, 2004), whereas other studies reveal

no change (Cheung et al., 2011; Minoura, 1992). The current study
suggests that domain dependency partly explains the discrepancy,
with host culture-matching in the cultural mandate domain (i.e.,
psychological tendencies internalized based on culturally dominant
values and meanings intuitively mandated, such as self-construal) but
not in the cultural evaluation domain (i.e., psychological processes
requiring active reflecting on thoughts and feelings toward another
culture). Our longitudinal study of Asian international students
over four years while in the U.S. showed participants aligning their
self-construals with American patterns but not changing, or slightly
declining, in their evaluations of American culture. Furthermore,
matching American self-construal patterns and greater evaluations of
American culture predicted better mental health.

INCREASING CONCERN FOR OTHERS IN ANTISOCIAL INDIVIDUALS
Nathan Arbuckle!, Matthew Shane?!, William Cunningham?

University of Ontario Institute of Technology, *University of Toronto
Antisocial behavior carries with it substantial costs, both for the
victims of this behavior and for a society that seeks to regulate it. This
has led to considerable research examining the cognitive, emotional,
and social deficits that characterize those who consistently disregard
others. The present work instead focused on motivating antisocial
individuals to increase their concern for others. In two studies,
undergraduates high in psychopathy exhibited increased concern
for others in an economic game when those others were described as
ingroup members as opposed to strangers. In a third study utilizing a
probation/ parole population, both psychopaths and non-psychopaths
demonstrated increased neural activity in empathy-related regions of
the brain (i.e., ACC, insula) when directed to enhance their concern
for someone in pain as opposed to passively viewing someone in
pain. Together, these results indicate that antisocial individuals can
choose to demonstrate concern for others when they are motivated
to do so.

Symposia Session S-B2

INTERPERSONAL PROCESSES IN THE CONTEXT OF SOCIAL
NETWORKS

Friday, February 14, 11:15 am - 12:30 pm, Room 19

Chair: Grace Jackson, UCLA

Interpersonal processes take place within relationships that are
themselves embedded in broader social networks. The work presented
in this symposium draws upon recent developments in social
network analysis to examine how specific interpersonal processes -
self-disclosure, drinking, marriage, and attachment - interact with the
social networks in which they take place.

ABSTRACTS

A SOCIAL NETWORK COMPARISON OF LOW-INCOME BLACK AND
WHITE NEWLYWED COUPLES

Grace Jackson!, David Kennedy?, Thomas N. Bradbury!, Benjamin R.
Karney!

1UCLA, 2RAND Corporation

Efforts to explain racial disparities in marital outcomes have focused
on economic differences between Blacks and Whites, but have
neglected potential differences in the social networks within which
marriages are embedded. The current study addressed this gap by
drawing on interviews with 57 first-married newlyweds from low-
income communities to compare the composition and structure of
Black and White couples’ social networks. Results indicated that
low-income Black couples entered marriage at a social disadvantage
relative to White couples, with more family relationships, but
fewer positive relationships and sources of emotional support (for
wives), fewer connections to married individuals, and fewer shared
relationships between spouses. Some network differences could be
attributed to the fact that, even within low-income communities,
Black newlyweds had lower household incomes, were younger, and
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were more likely to be parents than White newlyweds, but Black
couples’ social disadvantages persisted even when these economic
and demographic differences were controlled.

ROMANTIC ATTACHMENT AND FRIENDSHIP NETWORKS: INDIVIDUAL
DIFFERENCES IN ATTACHMENT MANIFESTING IN GROUP SOCIAL
BEHAVIOR

Amanda N. Gessleman*, Benjamin S. Crosier’, Gregory D. Webster'
1University of Florida

Is attachment related to popularity? Specifically, are romantically
avoidantly attached adults less likely to be nominated as friends
by peers? Social network analysis is ideal for addressing such
social-personality questions because it integrates information about
individuals (nodes) and their relationships (ties). Prior research
showed that Big Five personality relates to social network structure
(Crosier et al., 2013). In the present research, we predicted that
avoidant attachment would be negatively related to popularity in
social networks. In Study 1 (N=44), an undergraduate psychology
classroom indicated the strength of their friendships with other
class members and completed measures of personality (BFI-44; John
& Srivastava, 1999) and attachment (ECR-R; Fraley et al., 2000).
After controlling for Big Five personality, avoidant attachment was
negatively related to eigenvector indegree centrality —a measure of
popularity (r=-.31). In Study 2 (N=67), we replicated this effect with
the same measures in a different undergraduate psychology class
(r=-27).

SOCIAL DRINKING: ALCOHOL USE AND PERSONALITY TRAITS
PREDICT COLLEGIATE SOCIAL NETWORKS

Allan Clifton*, James MacKillop?, Joshua D. Miller?

Wassar College, *University of Georgia

Alcohol misuse among college students is a major public health
problem, which is likely driven by both individual differences and
social influences. We assessed the acquaintance and friendship
connections among N=96 students at two time points, and used
social network analysis to model these sociocentric networks. We
also assessed personality traits and alcohol misuse by these students,
and examined the relationship with social network characteristics.
As expected, personality characteristics, including Extraversion,
Agreeableness, Impulsivity, and Sensation Seeking, were predictive
of network position, such as centrality, connectivity, and membership
within cohesive subgroups. However, alcohol misuse, as well as
motivations for drinking alcohol, were much stronger predictors
of network structure. Results suggest that both personality and
collegiate alcohol misuse are important in understanding social
network characteristics.

SOCIAL NETWORKING IS A DOUBLE-EDGED SWORD: LOW SELF-
ESTEEM AND SELF-DISCLOSURE ON FACEBOOK

Joanne V. Wood*, Amanda L. Forest?, Daniel Machado*

1University of Waterloo, ?University of Pittsburgh

Popular media have promoted the idea that social networking
websites may enrich the interpersonal lives of people who struggle
to make social connections. Do such websites benefit people with
low self-esteem (LSEs)? LSEs’ self-protectiveness normally inhibits
them from self-disclosing, which is crucial to fostering connections.
We suspected that Facebook would reduce the perceived riskiness of
self-disclosure, thus encouraging LSEs to express themselves more
openly. We found that (1) LSEs do see Facebook as a safe medium
for self-disclosure, and 2) when we manipulated the communication
medium —online vs. face-to-face —LSEs expressed themselves more
freely online. However, (3) LSEs also express considerable negativity
online, to which (4) other people—both strangers and Facebook
friends —respond unfavorably. Hence, LSEs" negativity may bring
about the very rejection that they fear. This research illustrates how
social media provide new ways to test theories about self-esteem and
relationship processes.

Symposia Session S-B3

THE ESSENCE OF INTERGROUP CONFLICT:
PSYCHOLOGICAL ESSENTIALISM IN THE INTERGROUP
PROCESSES WE THOUGHT WE ALREADY UNDERSTOOD
Friday, February 14, 11:15 am - 12:30 pm, Ballroom G

Chair: Ariana Bell, University of California, Los Angeles

This symposium highlights how psychological essentialism
shapes intergroup relations. Across four papers we document that
essentialist beliefs decrease the quality of children’s cross-ethnic
interactions, increase adult acceptance of bullying among adolescents,
and accommodate divergent motivations of different group members.
Implications for research on intergroup conflict throughout the
lifespan are discussed.

ABSTRACTS

BELIEVING THAT PREJUDICE CAN CHANGE: IMPLICATIONS FOR
CHILDREN’S INTERRACIAL ANXIETY

Amanda Williams', Kristin Pauker*, Evan Apfelbaum?, Carol Dweck?,
Jennifer Eberhardt®

1University of Hawaii, ?Massachusetts Institute of Technology, *Stanford
University

Despite efforts to improve race relations, interracial friendships
decline around the 5th grade. We explored what contributes to
this decline and the emergence of interracial anxiety among a
diverse sample of 8-12-year-olds from two different contexts. We
hypothesized that children’s theories about prejudice—whether
prejudice was considered more fixed or malleable—would provide
an interpretive framework for responding to the perceived challenge
of interracial interactions. Results indicate that students with more
fixed theories about prejudice reported less diverse friendships,
less interest in interracial interactions, and more interracial anxiety,
above and beyond their implicit prejudice. Further, the relationship
between prejudice theories and interracial anxiety was accounted
for by children’s concern about appearing prejudiced. Evidence
of interracial anxiety in children’s nonverbal behavior emerged in
10-12-year-olds and was moderated by children’s theories about
prejudice; only children with a fixed view of prejudice exhibited
nonverbal withdrawal when creating a video-message for a different-
race partner.

THE MOTIVATIONAL ORIGINS OF SOCIAL CONCEPTS

Gil Diesendruck!

!Bar-llan University

Studies reveal links between adults” essentialist beliefs about, and
attitudes towards, various social categories. Social psychologists
argue that this link might result from adults’ understanding of
dominance hierarchies, social systems, or social identities. The present
developmental studies investigated whether such links derive from
fundamental motivations, namely ingroup affiliation and outgroup
avoidance. The studies assessed these questions among Jewish Israeli
5-10 year-olds, in the context of their beliefs and attitudes toward Jews
and Arabs. Study 1 found a correlation between children’s essentialist
beliefs about ethnicity and selective imitation - an affiliative behavior
- of ingroup members. Study 2 found that priming essentialism via
a story led to: a) greater distancing between ingroup and outgroup
members in a spontaneous drawing task, and b) implicit biased
intergroup associations in a Child-IAT. Thus, altogether, essentialism
was related to both affiliative and avoidance motivations, and these
relations seemed to predate a full-fledged understanding of social
structures.

76

Society for Personality and Social Psychology - 2014 Annual Meeting



Friday, February 14, 11:15 am - 12:30 pm

Symposium Session B and Data Blitz

THE ESSENCE OF MEN IS . . . SEXIST?: PERCEIVING BIOLOGICAL
BASES OF SEXISM IN MALES INHIBITS CONFRONTING SEXISM
Ariana Naomi Bell*, Phillip Atiba Goff*

University of California, Los Angeles

If sexist behavior is biologically innate, why bother confronting it?
The present research investigates whether or not this reasoning leads
adults to avoid confronting sexism in adolescent boys —the age group
of males adults biologically essentialize the most. We hypothesized
that sexual aggression is more essentialized than other expressions of
sexism, and that essentialist stereotypes about males are exaggerated
for adolescents —who are popularly depicted as beholden to “raging
hormones” during puberty. In Study 1, we found that adolescent
males were perceived as more biologically motivated and sexually
aggressive than males of other ages. In Study 2, participants primed
with either biological or cultural notions of gender evaluated a sexist
bullying incident between teenagers. Biologically primed participants
were less likely to confront sexist bullying behavior in adolescent
males, especially when the bullying incident involved sexual
aggression. Findings suggest that essentialist notions of gender are an
important barrier to confronting sexism.

IS RACIAL CATEGORIZATION AN EPISTEMIC OR A SOCIAL
CHALLENGE?

Deborah A. Prentice’, Margaret E. Tankard!

Princeton University

Our research explores two contrasting views of the motivation that
underlies racial categorization. The essentialist view holds that racial
categorizations are motivated by a desire to carve human nature at
its joints. The social-structural view holds that racial categorizations
are motivated by a desire to carve the social world at its joints. These
views make competing predictions about who will be most strongly
motivated to make valid racial categorizations and when. We test
these predictions using a paradigm in which participants categorize
faces according to race and then complete the Personal Need for
Structure scale. Across five studies, we manipulate the racial make-
up of the faces and whether the category structure imposes a binary
choice or allows more nuanced categorization. Results provide
evidence favoring the social-structural view, but only among Asian,
Black, and Latino participants. We find no evidence that Whites’
racial categorizations are motivated by epistemic or social-adjustive
concerns.

Symposia Session S-B4

INTEREST: FROM SPARK TO PASSION
Friday, February 14, 11:15 am - 12:30 pm, Ballroom E/F

Chair: Paul O’Keefe, Stanford University

This symposium covers an array of research and theorization on
interest across its developmental process. Presenters will discuss how
particular achievement goals and task values can promote interest,
how beliefs about the nature of interest influence the adoption of
interests, and how passion can take multiple forms with different
outcomes.

ABSTRACTS

THE ROLE OF GOAL ATTAINMENT EXPECTANCIES IN ACHIEVEMENT
GOAL PURSUIT AND THE DEVELOPMENT OF INTEREST

Chris Hulleman?, Corwin Senko?

University of Virginia, >’SUNY New Paltz

Goals are important antecedents of achievement behavior and
contribute to the development of interest. The current studies
introduce the goal attainment expectancy construct to achievement
goal theory, and investigate its predictive relationship with interest
development. Three studies, two in college classrooms and the other
using a novel math task in the laboratory, converged on the same
finding. For mastery-approach goals and performance-approach
goals alike, the harder the goal appeared to attain, the less likely

participants were to pursue it, ultimately with negative repercussions
to participants’ task interest and achievement. Additionally, in each
study, mastery-approach goals were generally considered easier to
achieve than performance-approach goals. Study 3 also demonstrates
that these judgments are highly amenable to cues in the situation:
Mastery-approach goal expectancies are colored by the apparent
complexity of the material to be learned. Multiple theoretical
implications are considered, particularly for work on achievement
goal antecedents and interest development.

INCREASING INTEREST BY COMMUNICATING VALUE

Elizabeth Canning?, Judith Harackiewicz, Yoi Tibbetts!

“University of Wisconsin

If educators and parents can help students find relevance or meaning
in a subject, they may be able to promote interest and achievement. To
do this, however, it is unclear whether they should tell their students
that schoolwork is important or whether they should help students
discover this on their own. The current studies explore the best ways to
communicate value, particularly for students most at risk — those with
low confidence in their ability. Across three laboratory studies, we
examine three aspects of utility value communication: type (internally
generated vs. externally provided), timing (before vs. after learning),
and content (identity-independent vs. identity-dependent utility, in
which identity-dependent information emphasizes career/future,
whereas identity-independent information emphasizes general,
everyday utility). We found that interest increased for students
with low confidence when both types of utility value (internal and
external) are utilized together, when utility is communicated after
learning, and when the content is identity-independent.

IMPLICIT THEORIES OF INTEREST

Paul A. 0’Keefe!, Carol S. Dweck®, Gregory M. Walton*

IStanford University

This research examined the beliefs that personal interests are
either fixed (inherent and “revealed”) or malleable (constructed
and changeable). In Study 1, undergraduates were assessed for
their theory of interest and primary interest domain (technology
or humanities), and later read technology- and humanities-related
articles. Among those with a malleable theory, interest ratings for the
two articles did not vary by their primary interest domain. In contrast,
a fixed theory resulted in less interest in the article that mismatched
their primary interest domain. Study 2 replicated these results using
a theory of interest manipulation. Furthermore, Study 3 showed that
a fixed theory led to the outright rejection of relatively more interest
domains, and Study 4 demonstrated that theories of interest are
distinct from other related constructs. Results suggest the benefits
of holding a malleable theory in that it promotes greater diversity in
interest domains and the active construction of those interests.

Symposia Session S-B5

THE SOCIAL CONSEQUENCES OF PERSONALITY: NEW
INSIGHTS INTO MEDIATING PROCESSES

Friday, February 14, 11:15 am - 12:30 pm, Room 9

Chair: Mitja Back, University of Muenster

Co-Chair: Simine Vazire, Washington University, St. Louis

What are the processes underlying effects of personality on everyday
social relationships? The current talks apply multiple methods
(experience sampling, online diaries, round robin interactions) and
capture four crucial processes (situation selection, person-situation
interaction, behavioral expression, interpersonal judgment), thereby
moving beyond description to explanation of the social consequences
of personality.
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ABSTRACTS

WHEN INTROVERTS GET SOCIAL: INTROVERTS’ SOCIAL
INTERACTIONS PREDICT WELL-BEING

Simine Vazire!, Robert E. Wilson®, Erika N. Carlson?, Brittany C.
Solomon*, Kathryn L. Bollich*, Kelci Harris', Sara Weston', Joshua J.
Jackson*

1Washington University, St. Louis, 2University of Toronto

Extraversion is a strong predictor of socializing. However, introverts
socialize sometimes, too. In this talk, we explore the correlates and
consequences of introverts coming out of their shell and interacting
with others. We tracked 128 college students over two weeks of
experience sampling (four times per day) and collected global self-
and informant-reports of their personality. Introverts spent less time
with others (r = -.21). However, among introverts, agreeableness
(r = .34) and happiness (r = .44) predicted spending more time with
others, and loneliness predicted spending less time with others
(r = -.44), whereas extraverts” well-being was not related to time spent
with others. Finally, introverts, but not extraverts, were more satisfied
with their friendships and their social lives if they interacted more
with people they liked. These results suggest that introverts benefit
more than extraverts from social interaction, especially interactions
with people they like.

WHO ATTAINS STATUS? SIMILARITIES AND DIFFERENCES ACROSS
SOCIAL CONTEXTS

Nicole Lawless!, Sanjay Srivastava'

"University of Oregon

Previous research has indicated that possessing dominance-related
traits (e.g., extraversion, self-confidence) helps individuals gain
status in small groups. However, little attention has been focused on
whether the traits that predict status attainment vary based on the
demands of different social contexts. We examined status attainment
in both affiliative and competitive group tasks. Personality traits
were measured before the task; peer- and self-perceptions of
status and personality were obtained afterward. Consistent with
previous research, extraversion was positively associated with
status attainment, regardless of the nature of the task. In contrast,
however, participants who were more agreeable attained status in
affiliative but not in competitive contexts, whereas individuals who
were more conscientious and had higher self-esteem attained status
in competitive but not affiliative contexts. These results indicate that
some traits differentiate status attainment in different contexts, and
further implications are discussed.

PERSONALITY AND THE DEVELOPMENT OF PEER RELATIONS:
MEDIATING INTERACTION BEHAVIORS AND INTERPERSONAL
PERCEPTIONS

Albrecht C. P. Kuefner', Roos Hutteman', Steffen Nestler', Mitja D.
Back'

University of Muenster

We aimed at unraveling the behavioral and perceptual processes
that mediate the effects of personality on the quantity and quality
of developing peer relations. One age-cohort of psychology
freshmen (N=130) was investigated at zero acquaintance and then
repeatedly over the course of the first two semesters. Agentic (e.g.,
Extraversion, dominance) and communal traits (e.g., Agreeableness,
warmth) were assessed via self- and informant-reports. In addition,
students reported on their own and their partners’ behavior for
each of their everyday mutual interactions (more than 7,000 event-
based smartphone reports) as well as their relationship impressions
(weekly online diaries). Results are in line with a longitudinal social
interaction approach to the dynamic interplay of personality and
social relationships. Whereas Agency predicted social status and
being seen as a leader via the expression of dominant interaction
behaviors, Communion predicted friendship quality and being liked
by means of friendly behaviors.

ACCURATE FIRST IMPRESSIONS LEAVE A LASTING IMPRESSION:
THE LONG-TERM BENEFITS OF ACCURACY FOR RELATIONSHIP
DEVELOPMENT

Jeremy C. Biesanz', Lauren J. Human', Gillian M. Sandstrom*, Elizabeth
W. Dunn*

University of British Columbia

Does the accuracy of our firstimpressions have immediate and longer-
term effects on relationship development? To address this question,
we examined whether accurate first impressions of new classmates
(N=113) promote liking and relationship development longitudinally
over the course of three months. Accuracy, assessed as distinctive
self-other agreement, was marginally associated with greater liking
at the start of the semester. Importantly, accurate first impressions
significantly predicted greater interaction over time. Further, accurate
first impressions continued to promote social interaction even after
controlling for initial liking, suggesting that these positive effects of
accuracy operate independently of initial liking. Forming positively
biased first impressions was a strong predictor of both initial and
longer-term relationship development, while assumed similarity
showed strong initial but not long-term associations with relationship
development. In sum, independent of the benefits of biased
impressions, forming accurate personality impressions has a positive
impact on relationship development among new acquaintances.

Symposia Session S-B6

IDENTITY CONCEALMENT: A NORMATIVE SOCIAL
PSYCHOLOGICAL PHENOMENON

Friday, February 14, 11:15 am - 12:30 pm, Room 17

Chair: Jonathan Cook, The Pennsylvania State University

Co-Chair: Diane Quinn, University of Connecticut

We draw attention to new methodological, theoretical, and empirical
advances in studying identity concealment. Presentations cover
antecedents to and consequences of concealment and the intersection
of visible and concealable stigmatized identities. We discuss a wide

variety of concealable identities, including mental and physical
illness, sexual orientation, and domestic violence.

ABSTRACTS

ANTECEDENTS AND CONSEQUENCES OF CONCEALING CHRONIC
ILLNESS: THE CASE OF MULTIPLE SCLEROSIS

Jonathan E. Cook’, Gertraud Stadler?, Valerie Purdie-Vaughns?, Niall
Bolger?

The Pennsylvania State University, *Columbia University

Nearly half of American adults have a chronic illness (Wu &
Green, 2000), yet the effect of chronic illness on social psychological
processes has received little attention. We focus on identity
concealment, specifically concealment of multiple sclerosis (MS),
a progressively debilitating neurological disease. Because MS
symptoms are often initially subtle, MS provides a valuable window
into identity concealment and disclosure processes. Moreover, MS
is less confounded with issues of controllability associated with
other diseases (e.g., HIV). Among 53 participants with MS (ages 23-
71), the vast majority reported some degree of active concealment
(e.g., at work) or negative consequences of disclosure (e.g., losing
jobs). Concealment was predicted by perceptions of stereotypes
about people with MS, being a target of stigma, and having more
internalized stigma (ps < .01). Active concealment, predicted more
frequent alcohol consumption (p = .04). Ongoing longitudinal
research and implications for social stigma theory will be discussed.
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THE IMPACT OF LAW IN REDUCING INTERPERSONAL
DISCRIMINATION AGAINST LESBIAN AND GAY JOB APPLICANTS
Mikki Hebl*, Laura Barron'

'Rice University

Concealment of sexual orientation may be influenced by the presence
or absence of protective ordinances and laws. Some legislators have
questioned the efficacy of Employment Non-Discrimination Act
(ENDA) legislation and we examine this. In Study 1, data from 111
households reveal heightened awareness and support of ENDA in
communities with (vs without) antidiscrimination legislation. In
Study 2, gay/lesbian or assumed heterosexual individuals applied
for jobs at 295 retail stores in neighboring cities with or without
legislation. “Gay” versus assumed heterosexual applicants who
applied for jobs experienced much less interpersonal discrimination
in areas with (versus without) protective legislation. In Study
3, interviewers who were (versus were not) trained about legal
protection exhibited significantly less discrimination toward 295 gay/
lesbian job applicants. Taken as a whole, the results inform legislative
debate by showing that there is efficacy of pending national legislation
(i.e., ENDA), which we believe will also decrease pressures to conceal.

STIGMA CONCEALMENT AND SOCIAL AVOIDANCE GOALS

Laura Richman?, Micah Lattanner!

!Duke University

People with concealed stigmatized identities can feel disconnected
even within their close relationships. Rejection or fear of rejection due
to stigma is among the factors that can motivate people to regulate
their behavior by adopting avoidance-oriented social goals. People
who conceal stigmas may be particularly likely to use such avoidance
strategies to protect against rejection, embarrassment, or conflict. We
propose a model of social self-regulation that describes how people
with concealable stigmas are likely to adopt social avoidance goals,
which predict increased relationship dissatisfaction and decreased
well-being. Two mTurk experiments demonstrate support for our
model. People who concealed their treatment for mental illness from
others were more likely to endorse social avoidance motives in their
close relationships as compared to those who were not concealing.
Concealment was also related to negative expectations about future
relationships. We discuss the consequences of adopting these
interpersonal strategies on well-being.

THE INTERSECTION OF VISIBLE AND CONCEALED STIGMATIZED
IDENTITIES

Diane M. Quinn?, Michelle K. Williams?, Nicole M. Overstreet?
University of Connecticut, *Yale University

Historically, research on social stigma has focused on one stigmatized
identity at a time, without consideration of how multiple stigmatized
identities interact. We examine how experiences of discrimination
based on a racial/ethnic minority identity might sensitize people to
anticipate increased discrimination related to a second, concealed
stigmatized identity. In a community sample of African American and
Latino American adults who also possessed a concealed stigmatized
identity (mental illness, substance abuse, domestic violence, sexual
assault, or childhood abuse), we found that more experiences of
racial/ethnic discrimination over the lifetime predicted increased
anticipated stigma about the disclosure of the concealed stigmatized
identity. Experiences of racial/ethnic discrimination predicted higher
levels of both psychological distress and chronic illness but only the
effect on psychological distress was mediated through increased
anticipated stigma about the concealed identity. Understanding the
full ramifications of social stigma requires more research into the
interplay between concealed and visible stigmatized identities.

Symposia Session S-B7

SIZING EACH OTHER UP: INTERPERSONAL DYNAMICS IN
NEGOTIATIONS
Friday, February 14, 11:15 am - 12:30 pm, Ballroom A

Chair: Daniel Ames, Columbia University

Negotiation is a dynamic social process that requires parties to
calibrate their approach to shifting perceptions of their counterpart
to achieve desired outcomes. This symposium examines how key
behaviors and characteristics that influence negotiators” impressions
of their counterparts sway the course of negotiation and produce
lingering downstream effects.

ABSTRACTS

PRECISE OFFERS ARE POTENT ANCHORS: CONCILIATORY
COUNTEROFFERS AND ATTRIBUTIONS OF KNOWLEDGE IN
NEGOTIATIONS

Elizabeth Wiley*, Malia Mason!, Alice Lee!, Daniel Ames*

Columbia University

People habitually use round prices as first offers in negotiations. We
test whether the specificity with which a first offer is expressed has
appreciable effects on first-offer recipients” perceptions and strategic
choices. Studies 1a-d establish that first-offer recipients make greater
counteroffer adjustments to round versus precise offers. Study 2
demonstrates this phenomenon in an interactive, strategic exchange.
Study 3 shows that negotiators who make precise first offers are
assumed to be more informed than negotiators who make round
first offers and that this perception partially mediates the effect of
first-offer precision on recipient adjustments. First-offer recipients
appear to make assumptions about their counterpart’s language
choices and infer meanings that are not explicitly conveyed. Precise
numerical expressions imply a greater level of knowledge than round
expressions and are therefore assumed by recipients to be more
informative of the true value of the good being negotiated.

CAN ‘EATING WITH THE ENEMY’ CREATE HIGHER-VALUE DEALS?
INTEGRATING TWO COMPETING PERSPECTIVES ON FOOD SHARING
Margaret Neale!, Peter Belmi!

Stanford University

Does sharing food during negotiation lead to higher value deals?
Lay theories suggest two competing perspectives on this issue.
One perspective -- largely based on a popular but untested cultural
assumption -- suggests that sharing food has positive consequences
in conflict and negotiation settings. A competing perspective, on
the other hand, suggests that sharing food will lead to suboptimal
outcomes because it will lead negotiators to overemphasize social
relations. In this investigation, we propose a theoretical account
that integrates these two divergent perspectives. Specifically, we
propose that the effect of food sharing will depend on the nature
of the negotiation: food sharing will be beneficial to value creation
in competitive negotiations, but detrimental to value creation in
cooperative negotiations. The hypothesis is predicated on the idea
that food sharing can create or inhibit uncertainty depending on the
nature of the negotiation. We report three studies that support this
hypothesis.

NOTALL ANGER IS CREATED EQUAL: THE IMPACT OF THE
EXPRESSER’S CULTURE ON THE SOCIAL EFFECTS OF ANGER IN
NEGOTIATIONS

Hajo Adam!, Aiwa Shirako?

1Rice University, ?New York University

The influence of culture on the social effects of emotions in
negotiations has recently gained the attention of researchers, but to
date this research has focused exclusively on the cultural background
of the perceiver of the emotion expression. The current research offers
the first investigation of how the cultural background of the expresser
influences negotiation outcomes. On the basis of the stereotype that
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East Asians are emotionally inexpressive and European Americans
are emotionally expressive, we predicted that anger will have a
stronger signaling value when East Asians rather than European
American negotiators express it. Specifically, we predicted that
angry East Asian negotiators will be perceived as tougher and more
threatening and therefore elicit greater cooperation from counterparts
compared with angry European American negotiators. Results from
4 studies using different types of negotiation, different measures of
negotiation outcomes, and different subject populations supported
these predictions.

OBLIVIOUS JERKS: HOW OVERLY ASSERTIVE INDIVIDUALS SUSTAIN
UNAWARENESS

Abbie Suzanne Wazlwek!, Daniel Ames*

1Columbia University

Overly assertive individuals seem to barrel through life, often
terrorizing innocent bystanders along their paths. Past research
centers on the victims left strewn about on their trail of damage. Here,
we take the perspective of over-assertive individuals and explore
how critical feedback can (fail to) alert them to their inappropriate
behavior. In real world negotiations, we found that over-assertive
individuals suffer relational consequences but do not necessarily
suffer immediate instrumental consequences; thus, their behavior
persists without the sting of direct negative repercussions (Study
1). Turning to a controlled negotiation, we found that negotiators
rarely give feedback to their over-assertive counterparts, even when
provided opportunities to do so anonymously (Study 2). Evidence
indicates that victims of over-assertiveness often believe that effort
to provide feedback would be ineffectual (Study 3). Further, when
over-assertive individuals are confronted with evidence of their
inappropriateness, they are likely to dismiss it (Study 4).

Symposia Session S-BS

SELF-TRANSCENDENCE: THE LATEST INNOVATIVE
RESEARCH IN AWE, ELEVATION, AND ADMIRATION
Friday, February 14, 11:15 am - 12:30 pm, Room 18 A/B

Chair: Paul Piff, University of California, Berkeley

Feelings of self-transcendence are among the most cherished human
experiences. Defined as a dramatically reduced attention to the self,
self-transcendence allows people to rise above stimulus-response
patterns and lose themselves in all-encompassing events. Four talks
detail cutting-edge research on the self-transcendent emotions of awe,
elevation, and admiration.

ABSTRACTS

SELF-TRANSCENDENCE IS ALL AROUND US, EXCEPT IN THE LAB
Jonathan Haidt"

New York University

Moral psychology has focused on a small portion of human
experience, particularly responses to harm and unfairness. Yet
from Saul’s conversion on the road to Damascus, through William
James’ Varieties of Religious Experience, alcoholics anonymous,
and Timothy Leary’s advice about psychedelic drugs, evidence of
massive moral conversion via self-transcendence is all around us. In
this talk I'll describe the limited history of psychological research on
self-transcendent emotions, and I'll report what is known about the
emotion of moral elevation. Self-transcendent emotions are hard to
study in the lab, but they do have predictable effects on cognition and
behavior. A new generation of researchers has found innovative ways
to trigger and measure these effects. These effects include subjective
well-being, enhanced learning, and increased prosocial behavior,
suggesting that these emotions may have many beneficial real-world
applications.

BEYOND EXPECTATIONS: SUBJECTIVE, PHYSIOLOGICAL, AND
COGNITIVE FEATURES OF AWE

Michelle N. Shiota*

!Arizona State University

Functional theories of emotions oftenemphasize their “selfish” aspects -
the ways they focus attention on one’s current state, perspective,
and goals. In contrast, functional definitions of awe emphasize its
“selfless” aspect - directing awareness away from one’s expectations
and immediate personal concerns. Four studies offer data supporting
this analysis. Study 1 finds that prototypical awe experiences involve
subjective self-diminishment, disengagement from daily concerns,
and salience of something greater than the self. Study 2 documents a
physiological response that may link awe to intake of information -
reduction in beta-adrenergic influence on the heart, measured via
cardiac pre-ejection period. Studies 3 and 4 suggest a subtle way in
which awe promotes self-transcendence, suppressing the impact of
internal knowledge structures (stereotypes, event schemas) when
processing new stimuli. These findings suggest that awe takes us
outside ourselves and away from day-to-day concerns, and helps us
restructure the way we see the world.

COGNITIVE, BEHAVIORAL AND NEURAL INDICATORS OF
PSYCHOLOGICAL DISTANCE IN ELEVATION AND ADMIRATION

Simone Schnall', Gabriela Pavarini’, Xiao-Fei Yang?, Mary Helen
Immordino-Yang?

University of Cambridge, *University of Southern California

Witnessing exemplary actions triggers admiration for actions
involving a special skill, or elevation for actions involving moral
virtue. We analyzed indicators of distancing from the immediate
environment in spontaneous verbal and nonverbal responses to
narratives depicting skilled or virtuous others during an interview,
and relations to individuals’ neural activations when experiencing
these emotions during subsequent fMRI. Compared to admiration,
when experiencing moral elevation, participants exhibited fewer
negative social comparisons between self and protagonist and more
high-level construals. They spoke more slowly and were more likely
to avert their gaze. Neurally, participants who had averted their gaze
more frequently during elevation in the interview showed greater
activation in core posterior regions of the brain’s default network
during elevation, thought to reflect engagement of inward-focused
attention. No such relationship was found for admiration. These
findings suggest that elevation increases psychological distance by
turning attention inward and toward higher values.

SELF-TRANSCENDENT POSITIVE EMOTIONS INCREASE SPIRITUALITY
Patty Van Cappellen*, Vassilis Saroglou?, Barbara Fredrickson*
1University of North Carolina at Chapel Hill, ?Université catholique de
Louvain

Self-transcendent positive emotions (STPE) of awe, elevation, and
admiration are elicited by perceptions of higher good and beauty.
We investigated whether STPE would lead to increased spirituality.
Spirituality reflects the belief in a higher power, infusing the world
with unity and purpose in life. Across multiple studies and diverse
samples, experimental inductions of awe, elevation, and admiration
(via narrative recall or video clips) increased spiritual beliefs
compared to amusement and a neutral condition. We identified two
mediators of these effects: increased belief in the benevolence of others
and meaning in life. We also investigated religiosity as a potential
moderator of these effects and found that STPE increased spirituality
even among less-religious individuals. In two follow-up studies,
STPE caused highly religious people to endorse more religious
related feelings and behavioral intentions. These studies indicate that
experiences of self-transcendence promote positive beliefs about the
world and increase inclinations toward spirituality.
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Symposia Session S-B9

THE 25% OF DISSONANCE THEORY THAT SOCIAL
PSYCHOLOGY FORGOT: GROUP IDENTITY MATTERS

Friday, February 14, 11:15 am - 12:30 pm, Ballroom B/C

Chair: Deborah Hall, Arizona State University

Co-Chair: Wendy Wood, University of Southern California

Festinger devoted one-fourth of his 1957 volume on cognitive
dissonance to the ways in which social groups can elicit and alleviate
dissonance, yet social psychology has focused almost exclusively on
dissonance as an intrapersonal phenomenon. Building on theories

of social identity, this symposium revisits group dissonance in its
modern form.

ABSTRACTS

VICARIOUS HYPOCRISY: DISSONANCE CAUSED BY EXPOSURETO A
HYPOCRITICAL INGROUP MEMBER

Elizabeth S. Focella?, Jeff Stone?, Nicholas C. Fernandez?

University of Missouri, ?University of Arizona

This research provides a link between vicarious hypocrisy and classic,
individual-based dissonance phenomena. Across studies, observing
an ingroup member’s hypocritical behavior elicited vicarious
dissonance, which participants reduced by adopting the hypocrite’s
advice. Importantly, classic moderators and mediators of dissonance
affected the vicarious hypocrisy process. In Experiment 1, witnessing
the hypocrisy of a similar ingroup member about using sunscreen
led to more positive attitudes toward sunscreen than witnessing
the hypocrisy of an outgroup or dissimilar ingroup member. In
Experiment 2, highly identified ingroup participants acquired a
sample of sunscreen when the ingroup member’s hypocrisy was
attributed to high, compared to low, choice. In Experiments 3 and 4,
affirmation of one’s ingroup identity and misattribution of arousal
attenuated the effect of vicarious hypocrisy on attitude bolstering
and sunscreen acquisition, respectively. These studies indicate that
vicarious hypocrisy is a novel social-identity based intervention for
motivating health behavior that capitalizes on classic dissonance
effects.

DISSONANCE IN GROUPS DUE TO ATTITUDINAL AND BEHAVIORAL
DISAGREEMENT

Blake M. McKimmie*

“The University of Queensland

One source of group-based dissonance is group disagreement, as
when individual group members express personal opinions that
conflict with group consensus. Group disagreement may also arise
due to the behaviors of other group members. To test these two
sources of disagreement, participants (N = 64) were informed that
two ingroup members each agreed to write an essay either in support
of, or against, full payment of tuition fees. Furthermore, the group
members’ attitudes were described as the same or different from
participants’ attitudes towards the topic. Participants had reduced
levels of identification with the group when there was attitudinal
disagreement, and showed polarized attitudes when there was
behavioral disagreement. This suggested that participants engaged in
downplaying the importance of the group membership and attitude
bolstering to manage the dissonant cognitions introduced by the
disagreement on both of these dimensions.

CROSSING PARTY LINES: IDENTIFYING WITH POLITICAL OUTGROUPS
CREATES COGNITIVE DISSONANCE

Deborah L. Hall*, Wendy Wood?

!Arizona State University, ?University of Southem California

Political candidates try to engage a range of voters by accentuating
their similarity to diverse audiences. Presidential campaigns thus
provide a novel test of group dissonance in which voters from one
political group may feel similar to the leader of the rival political
party. The present research tested this dissonance model during

two Presidential elections. In 2008, Republican voters who watched
a rousing speech by then-Democratic candidate, Obama, reported
greater dissonance-related affect when they experienced greater
similarity to Obama. In 2012, Democratic voters reported greater
dissonance affect when experimentally induced to feel similar (versus
dissimilar) to then-Republican nominee, Mitt Romney. These findings
demonstrate that similarity to the negative reference standard
provided by outgroups can elicit the feelings of psychological threat
that accompany cognitive dissonance, highlighting a dilemma faced
by politicians who seek to appeal to voters by accentuating basic
similarities that transcend party lines.

VICARIOUS DISSONANCE AND THE MEANING OF GROUP
MEMBERSHIP

Joel Cooper!

!Princeton University

How can group members resolve dissonance caused by observing
the behavior of fellow group members? A group-based dissonance
perspective (Cooper & Hogg, 2007) highlights novel avenues
for dissonance reduction. Two studies tested whether vicarious
dissonance can be resolved not only through intrapersonal processes
but also through group dynamics. Vicarious dissonance reflects
important social identities, when individuals identify with fellow
group members who are in the throes of dissonance-producing
behavior. In the studies, the dissonant experience of observing
fellow group members consume unhealthy food motivated some
participants to change their personal attitudes toward eating healthier.
However, other participants resolved the dissonance by redrawing
group boundaries to exclude the member who acted inconsistently.
Thus, the psychological definition of group membership was subject
to participants” experience of cognitive dissonance.

Symposia Session S-B10

CUMULATIVE CONSEQUENCES: THE LINK BETWEEN LIFE
COURSE PROCESSES AND INTERVENTION PROCESSES
Friday, February 14, 11:15 am - 12:30 pm, Room 18 C/D

Chair: Kody Manke, Stanford University

Co-Chair: Geoffrey Cohen, Stanford University

Psychological and social processes interact to shape life course
trajectories, helping explain how social experiences have lasting
effects. Laboratory, longitudinal, and intervention studies suggest
that reciprocally reinforcing interactions between these systems result

in “cycles of adaptive potential.” We discuss how to leverage these
cycles to propagate adaptive outcomes over time.

ABSTRACTS

REINFORCING THE SOFT SPOTS OF SOCIAL IDENTITY
Kevin R. Binning!, David K. Sherman?, Geoffrey L. Cohen®
1UCLA, 2UCSB, Stanford University

When valued social identities become salient, they can create a
vulnerable spot on the self-concept - much like a weak spot on
a bicycle inner-tube - that people actively protect and defend.
For example, people may conform to group norms and ignore
information that reflects poorly on the group. Or they may disengage
from academic pursuits because of worry about confirming negative
ingroup stereotypes. The presence of social identity soft spots is
revealed in a series of studies employing a global self-affirmation
manipulation designed to bolster the self-concept against external
threats. Self-affirmation appeared to reinforce the self from within,
making Americans less likely to conform to ingroup norms (Studies
1-2) and the academic performance of Latino American students less
vulnerable to stereotype threat (Studies 3-4). These effects persisted
over days, months, and years, suggesting that reinforcing the self-
concept can initiate processes that strengthen identity soft spots over
time.
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Symposium Session B and Data Blitz

Friday, February 14, 11:15 am - 12:30 pm

STEREOTYPE THREAT PERSEVERANCE: A SINGLE EXPERIENCE WITH
STIGMATIZATION CAN HAVE PERSISTENT EFFECTS

Kody J. Manke!, Geoffrey L. Cohen!

!Stanford University

How do threatening experiences affect the trajectory of an individual
over time? Female participants took either a threatening (math) or
non-threatening (verbal) test. The females in the threat condition
showed decreased performance on a math test a week later, as well
as decreased identification with math and with their gender group,
compared to their non-threatened peers. In follow-up studies, results
revealed that both subtle threats (reporting gender before a math test)
and overt threats (reading an article about the existence of gender
differences in math ability) yielded similar results, even though
participants were debriefed. Furthermore, a one-year follow-up
study suggested that these effects persisted, even outside of the lab.
Together, these results suggest that even single instantiations of threat
can have lasting consequences. In turn, these negative consequences
may change an individual’s trajectory. The implications for how
individuals respond to threat are discussed.

RECONCEPTUALIZING AGENCY WITHIN THE LIFE COURSE: THE
POWER OF LOOKING AHEAD

Steven Hitlin!, Monica Kirkpatrick Johnson?

University of lowa, ?Washington State University

Empirical treatments of agency have not caught up with theoretical
explication; empirical projects almost always focus on concurrent
beliefs about one’s ability to act successfully. We suggest that
understanding the modern life course necessitates a multi-
dimensional understanding of agency involving a) perceived
capacities and b) perceived life-chances. We also suggest that a
proper understanding of agency’s potential power within a life
course necessitates moving beyond domain-specific expectations.
Utilizing the Youth Development Study (YDS), we employ a scale
of general life expectations in adolescence to explore the potential
influence of a general sense of optimistic life-expectations in
addition to the traditional agency-as-efficacy approach on a range of
important outcomes. Possessing more agency, properly understood,
influences mental health trajectories in positive ways, and accentuates
occupational success trajectories, across the transition to adulthood.

BELIEFS ABOUT CHANGE: HOW EMOTION AND INTELLIGENCE
BELIEFS PREDICT IMPORTANT ACADEMIC AND EMOTIONAL
TRAJECTORIES

Carissa Romero*, Allison Master?, Dave Paunesku', James J. Gross*,
Carol S. Dweck®

*Stanford University, *University of Washington

Adolescents face many academic and emotional challenges in middle
school, but notable differences are evident in how well they adapt.
What predicts adolescents’ academic and emotional trajectories
during this period? One important factor might be adolescents’
beliefs about the potential for change—specifically whether they
believe intelligence and emotions can be changed. The current study
examines how these beliefs affect academic and affective outcomes
over time. One hundred fifteen students from a diverse school
completed surveys throughout middle school, and their grades and
course selections were obtained from school records. Students who
believed that intelligence could be changed were more likely to move
to advanced math courses over time. Students with lower well-being
at the beginning of middle school who believed that emotions could
be changed were more likely to show greater well-being over time.
These findings illustrate the power of adolescents’ beliefs and how
their effects unfold over time.

Symposia Session S-B11

THE DEVIL IS IN THE DETAILS: REVEALING THE
COMPLEXITIES OF THE RELATIONSHIP BETWEEN
PARENTHOOD AND WELL-BEING

Friday, February 14, 11:15 am - 12:30 pm, Room 6

Chair: Kostadin Kushlev, University of British Columbia

Co-Chair: Katherine Nelson, University of California, Riverside

Is parenthood related to higher well-being? Any yes or no answer
is likely to be overly simplistic and ignore the more interesting
question of when parenthood is related to higher well-being. In this

symposium, we demonstrate that parents’ well-being depends on
demographic, psychological, and methodological factors.

ABSTRACTS

PARENTHOOD UNPACKED: WHEN, WHY, AND HOW IS PARENTHOOD
ASSOCIATED WITH WELL-BEING?

S. Katherine Nelson?, Sonja Lyubomirsky*

1University of California, Riverside

Past research on the association between parenthood and well-being
has been mixed: Some studies suggest that parents experience a well-
being benefit, while others suggest the reverse. To reconcile these
conflicting findings and better understand the emotional experience
of parenthood, we developed a model of parents” well-being, which
highlights how and why parents experience more happiness (e.g., via
greater purpose) or less happiness (e.g., via increased financial strain)
than nonparents (i.e., mediators of the parenthood to well-being
link), as well as when parents experience more or less happiness (i.e.,
moderators). In 3 studies using 3 different methodologies, we provide
evidence that parenthood is associated with greater well-being:
Parents experience greater happiness and satisfaction overall, more
positive emotions and meaning in their daily lives, and more positive
emotions and meaning when spending time with their children.
Furthermore, these studies demonstrate that parents” well-being is
moderated by marital status, gender, and age.

USING PANEL DATA TO ESTIMATE THE EFFECT OF CHILDBIRTH ON
PARENTS’ LIFE SATISFACTION

Richard E. Lucas!, Ivana Anusic*, Stevie Yap*, Gunvor Marie Dyrdal®
Michigan State University, *University of Oslo

We use longitudinal data from four nationally representative panel
studies (from Germany, the U.K., Switzerland, and Australia) to
investigate whether parent’s life satisfaction changes following the
birth of their first child and whether characteristics of the parents
moderate these changes. In all four studies, participants reported a
boost in life satisfaction around the time their first child was born,
but the effect was neither large nor long-lasting. In one of the four
studies, there was no lasting difference from baseline levels in the
years after the birth of a child and in the other three studies the effect
was negative. However, follow-up analyses with matched controls
showed that observed declines in satisfaction are likely due to
normative effects of aging rather than to the event itself. Overall, the
effects of childbirth on long-term levels life satisfaction appear to be
small.

PARENTAL CAREGIVING GOALS SHAPE WELL-BEING AND THE
QUALITY OF THE PARENT-CHILD BOND

Emily A. Impett!, Bonnie Le*

University of Toronto

The nature of the parent-child relationship — especially in its earliest
years —entails unilateral caregiving from parents to their children.
We developed a scale to measure parents’ goals for providing care
for their children, and then used this scale in 10-day daily experience
study of 85 parents of 4- and 8-year old children. On days when
parents cared for children to express love and provide them with
security, they experienced increased daily positive emotions and
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closeness. In contrast, on days when parents provided care out of self-
conscious concerns that others would perceive them as good parents,
they experienced less positive emotion and closeness; and when they
provided care to gain their child’s acceptance, they felt less closeness
and experienced more conflict with their children. The results show
that the motivation with which parents approach caregiving plays a
critical role in shaping well-being and the quality of the parent-child
bond.

MONEY IMPOVERISHES PARENTAL EXPERIENCE

Kostadin Kushlev!, Elizabeth W. Dunn!, Claire Ashton-James?

University of British Columbia, *VU University Amsterdam

Money is undoubtedly interconnected with people’s psychological
functioning —not only through the effects of having money, but also
through the goals associated with money. We show that having money
and simply activating the concept of money both compromised a main
benefit of children—subjective sense of meaning in life. In Study 1,
socioeconomic status (SES) was related to experiencing less meaning
when parents were taking care of their children but not during the rest
of the day. In Study 2, priming the concept of money compromised
parents’ sense of meaning while they were spending time with their
children at a festival. Finally, Study 3 suggested that this latter effect
may be due to the conflict between the agentic goals activated by
money and the communal nature of childcare. Study 3 also showed
that the effect of money priming on meaning is moderated by gender
with a stronger effect for mothers.

Lunchtime Presentation
and Discussion with
Representatives from NIH
Friday, February 14, 1:00 pm - 2:00 pm

Room 6

Speakers: William Klein, National Cancer Institute, NIH

Grab your boxed lunch and join representatives from the National
Institutes of Health for a lunchtime discussion focusing on current
funding opportunities at NIH as well as data sets, toolkits, fellowship
opportunities, and other resources made available by NIH to the
research community.

APA Workshop
Friday, February 14, 1:00 pm - 2:00 pm

MASTERING APA STYLE
Chair: Charles Rhoads, American Psychology Association
Room 19A/19B

Knowledge of APA Style is a must for those who hope to publish in
psychology and the social sciences. But it can be hard to keep up with
all the ins and outs of style as new resources and publishing formats
proliferate. Wouldn't it be great to have an APA Style Expert at your
elbow? That’s just what you'll get in this session, led by a manuscript
editor from one of APA’s flagship journals. In addition to providing
an overview of the basics, we'll cover some of the most frequently
asked questions about APA Style. This session is recommended for
those who are new to APA Style, need a refresher on the changes in
the sixth edition of the APA Publication Manual, or advise students
about APA Style. Come and bring your questions!

Sponsored by the American Psychological Association

Symposia Session C
Friday, February 14, 2:00 pm - 3:15 pm

Symposia Session S-C1

SPECIAL SESSION: PSYCHOLOGY IN ACTION

Friday, February 14, 2:00 pm - 3:15 pm, Ballroom D

Chair: Cheryl Kaiser, University of Washington

Co-Chair: Eli Finkel, Northwestern University

Four short talks with big ideas about the latest research on
connections between people and space, myths about meaning in life,

love, and more, featuring personality and social psychologists Roy
Baumeister, Sam Gosling, Laura King, and Barbara Fredrickson.

ABSTRACTS

PUTTING PERSONALITY IN ITS PLACE: EXPLORING THE
CONNECTIONS BETWEEN PEOPLE AND SPACE

Samuel D. Gosling

University of Texas

THE REALITY OF THE SOCIAL: OF MOLECULES, MONEY, AND
MEANING

Roy F. Baumeister

Florida State University

REMAKING LOVE
Barbara L. Fredrickson
University of North Carolina

YOUR LIFE IS PROBABLY PRETTY MEANINGFUL: FIVE MYTHS ABOUT
MEANING IN LIFE

Laura A. King

University of Missouri

Symposia Session S-C2

THE ROLE OF SOCIAL AND ECONOMIC INTERDEPENDENCE
IN RESPONSES TO SOCIAL EXCLUSION
Friday, February 14, 2:00 pm - 3:15 pm, Ballroom G

Chair: Ayse Uskul, University of Kent

This symposium examines the role of social and economic
interdependence in psychological, physiological and neural responses
induced by social exclusion. Presenting research from across and
within cultures, the papers demonstrate that interdependence can
buffer or exacerbate the negative consequences of social exclusion and
increase empathy for close others’ social exclusion.

ABSTRACTS

THE INTERDEPENDENT SELF AS A BUFFER OF SOCIAL EXCLUSION
Megan Knowles!, Wendi Gardner?

Franklin & Marshall College, ?Northwestern University

Interdependent self-construals include relationships and group
memberships as part of the self-concept, and as such may serve
as a chronic reminder of one’s social ties. Five studies examined
whether an accessible interdependent self-construal could buffer
the negative consequences of exclusion. Indeed, participants who
accessed interdependent self-descriptors were protected from the
negative emotional effects of rejection, but not failure (Study 1).
Similarly, individual differences on the Self-Construal Scale (Singelis,
1994) moderated exclusion-induced cognitive deficits (Study 2) and
aggressive tendencies (Study 3). Buffering appeared due to the implicit
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Friday, February 14, 2:00 pm - 3:15 pm

activation of the social self. This activation appeared automatically
in response to rejection (Study 4), mediated self-construal’s effect on
self-esteem (Study 4), and, when blocked by priming, eliminated the
protective effects of chronic interdependence (Study 5). Altogether,
these studies imply that a highly interdependent self-construal
imparts a wealth of implicit social ties that may replenish a sense of
connection in times of social need.

PROTECTED BY COLLECTIVISM - CULTURE AND SOCIAL EXCLUSION
Michaela Pfundmair®, Niliifer Aydin®, Verena Graupmann?, Dieter Frey!
!Ludwig-Maximilians-Universitat Miinchen, *DePaul University

The current studies examined whether and how the experience of
social exclusion is moderated by cultural background. In Studies 1
and 2, we compared German and Chinese participants” psychological
and physiological reactions after social exclusion, investigating
the level of need fulfillment and heart rate during a scenario task
and Cyberball. We found that participants with collectivistic
background, compared to those with individualistic background,
were less negatively affected by social exclusion. In Studies 3 and
4, we investigated possible explanatory mechanisms. In a scenario
task, we found that differences in the experience of social exclusion
between German and Chinese participants were related to different
threat perception but not to different implicit social representations.
Moreover, we showed that collectivistic participants positively
distorted reality when playing Cyberball with a friend (in-group) but
not when playing it with a stranger (out-group). The findings indicate
that orientation towards others can be beneficial in the face of threat.

THE ROLE OF ECONOMIC INTERDEPENDENCE IN RESPONSES TO
SOCIAL EXCLUSION AMONG FARMERS AND HERDERS

Ayse Uskul', Harriet Over?

University of Kent, ?University of York

Who matters to individuals’ survival is powerfully shaped by
economic affordances, which in turn can influence how individuals
react and respond to social exclusion by those who matter more or less.
Four studies investigated the role of economic structures (farming vs.
herding) and source of exclusion (close other vs. stranger) in social
exclusion experiences. In a recall (Study 1) and a scenario task (Study
2), herders were more strongly affected by exclusion from strangers
whereas the psychological consequences of exclusion by close
others were similar for farmers and herders. Furthermore, herders
recommended more affiliative responses to ostracism by strangers
both to those who ostracized (Study 3) and to naive individuals and
that the amount of time spent with strangers mediated these group
differences (Study 4). Taken together, these results demonstrate that
the economic systems shape how individuals interact with others and
that this, in turn, can shape their sensitivity and responses to social
exclusion.

INTERDEPENDENT SELF-CONSTRUAL REDUCES EMPATHY GAPS

FOR CLOSE-OTHERS’ SOCIAL EXCLUSION: EVIDENCE FROM A
FUNCTIONAL MAGNETIC RESONANCE IMAGING (FMRI) STUDY IN
CHINESE NATIONALS

Meghan Meyer", Naomi I. Eisenberger*, Shihui Han?

University of California, Los Angeles, >2PKU-IDG/McGovern Institute for
Brain Research, Peking University

Empathy gaps (i.e., reduced empathy) for social exclusion prevail, in
part, because others’ social experiences are perceived as separate from
the self. Interestingly, individuals from collectivistic cultures tend
to incorporate close-others into self-concepts (i.e., interdependent
self-construal). Thus, interdependent self-construal may attenuate
empathy gaps for close-others” exclusion. To examine this possibility,
Chinese nationals with strong interdependent self-construals
underwent fMRI scanning while observing close-others’ (friends) and
non close-others’ (strangers) social exclusion. Consistent with our
prediction, participants reported more empathy for friends’ versus
strangers’ exclusion. Neurally, friends’ exclusion (independent
of- and relative to- strangers’ exclusion) activated brain regions
associated with the affective distress associated with firsthand

social exclusion (dACC/insula) as well as thinking about the self
(MPFC), and activation in these regions was functionally coupled and
correlated with participants’ trait interdependent self-construal. We
suggest that interdependent self-construal may close empathy gaps
for close-others’ social exclusion via communication between self-
processing and affective brain mechanisms.

Symposia Session S-C3

POWER FROM TOP TO BOTTOM: HOW THE SENSE OF
POWER AFFECTS JUDGMENT AT THE LEVELS OF CULTURE,
SELF, PHYSICAL ENVIRONMENT, AND EMOTION

Friday, February 14, 2:00 pm - 3:15 pm, Ballroom E/F

Chair: Erica Beall, University of Southern California

Co-Chair: Jesse Graham, University of Southern California

Though power is a relational social construct, the subjective experience
associated with power has a psychological life of its own, arising and
operating independently of explicit asymmetric social dynamics.
This symposium explores the full range of power’s deep integration

into human thought and behavior, from culture, to physiology and
emotion.

ABSTRACTS

STAND TALL, BUT DON'T PUT YOUR FEET UP: UNIVERSAL AND
CULTURALLY-SPECIFIC EFFECTS OF EXPANSIVE POSTURES

Lora E. Park?, Lindsey Streamer*, Li Huang?, Adam Galinsky®

University at Buffalo, SUNY, 2INSEAD, France, *Columbia University

There is a fundamental link between expansive body postures and
power. The current research suggests that this link depends on
people’s cultural background, and on the specific type of posture
enacted. Three expansive postures were examined in the present
studies: the expansive-hands-spread-on-desk pose, the expansive-
upright-sitting pose, and expansive-feet-on-desk pose. Of these
postures, the expansive-feet-on-desk pose was universally perceived
as the least consistent with East Asian norms of modesty, humility,
and restraint. The expansive-hands-spread-on-desk and expansive-
upright-sitting postures led to greater sense of power than constricted
postures for both Americans and East Asians. In contrast, the
expansive-feet-on-desk pose led to greater explicit and implicit power
activation and riskier decision-making for Americans, but not for
East Asians. Together, these findings suggest that the accessibility of
power-related constructs and associated judgments are influenced by
the type of posture and the symbolic meaning of that posture.

POWER AND REDUCED TEMPORAL DISCOUNTING

Nathanael Fast!, Priyanka Joshi

University of Southern California

Decision makers generally feel disconnected from their future selves,
an experience that leads them to prefer smaller immediate gains to
larger future gains. This pervasive tendency is known as temporal
discounting. Drawing from recent advances in the power literature,
we suggest that the experience of power enhances one’s connection
with the future self, resulting in reduced temporal discounting. In
Study 1, we show that participants assigned to high-power roles are
less likely than others to display temporal discounting. In Studies 2
and 3, we find that priming power reduces temporal discounting in
monetary and non-monetary tasks and, further, that connection with
the future self mediates the relationship between power and reduced
discounting. In Study 4, we show that experiencing a general sense of
power in the workplace predicts actual lifetime savings. Implications
and future research directions are discussed.

THE ERGONOMICS OF POWER AND DISHONESTY
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Andy J. Yap*, Abbie S. Wazlawek?, Brian J. Lucas®, Amy J. C. Cuddy*,

Dana R. Carney®

!Massachusetts Institute of Technology, >Columbia University,
SNorthwestern University, “Harvard University, *University of California,
Berkeley

Research in environmental sciences has found that the ergonomic
design of human-made environments influences thought, feeling
and action. Here, we examine the impact of physical environments
on dishonest behavior. Four studies tested whether -certain
bodily configurations—or postures—incidentally imposed by our
environment lead to increases in dishonest behavior. The first three
experiments found that individuals who engaged in expansive
postures (either explicitly or inadvertently) were more likely to steal
money, cheat on a test, and commit traffic violations in a driving
simulation. Results suggested that participants’ self-reported sense
of power mediated the link between postural expansiveness and
dishonesty. Study 4 revealed that automobiles with more expansive
drivers’ seats were more likely to be illegally parked on New York
City streets. Taken together, results suggest that: (1) environments
that expand the body can inadvertently lead us to feel more powerful,
and (2) these feelings of power can cause dishonest behavior.

POWERFUL GUTS: HOW POWER LIMITS THE ROLE OF DISGUST IN
MORAL JUDGMENTS

Erica M. Beall, Jesse Graham'

University of Southern California

Power and disgust both affect the psychological processes involved in
moral judgment, and yet little is known about how these two factors
interact - in a moral context, or otherwise. In three studies, we explore
the relationship between power and disgust, and investigate the
consequences of this relationship for moral judgments. We find that
trait-level power and disgust sensitivity are negatively correlated,
and that an experimentally induced sense of power attenuates
moral judgments of disgusting taboo violations. Additionally, we
present evidence that power decreases individuals’ sensitivity to
the actual experience of disgust without affecting the extent to
which they identify and categorize objects, behaviors, and people as
“disgusting.” On the whole, this buffering effect of power against the
visceral experience of disgust supports the Approach Theory’s claim
that power engages the BAS and suppresses the BIS.

Symposia Session S-C4

THE ROLE OF ABILITY BELIEFS IN ACADEMIC GENDER
GAPS

Friday, February 14, 2:00 pm - 3:15 pm, Room 17

Chair: Sarah-Jane Leslie, Princeton University

Co-Chair: Andrei Cimpian, University of lllinois, Urbana Champaign
Academic gender gaps are widespread, but not well understood.
This symposium presents interdisciplinary findings that converge on
the significance of ability beliefs in explaining these gaps. Across a

range of contexts, males and females are differentially impacted by
the extent to which innate talent vs. effort is perceived as important.

ABSTRACTS

EFFORT AND ABILITY BASED FORMS OF BELONGING PREDICT
LEARNING ENGAGEMENT DIFFERENTLY FOR MALES AND FEMALES
IN MATH

Catherine Good*, Jennifer Mangels', Laura Deering*

1Baruch College, CUNY

Sense of belonging (SOB) is an important factor in females’
achievement and representation in STEM. However, the foundations
of that belonging —either one’s efforts or one’s innate ability —may
predict differential outcomes, especially in a learning paradigm. A
model is presented that tests the relationship between effort-based
SOB, ability-based (SOB), and engagement with a math learning task

for males and females. Results indicated that for females, ability-
based SOB predicted less learning engagement whereas effort-based
SOB predicted more learning engagement. Alternately, for males
the pattern reversed: ability-based SOB predicted more learning
engagement whereas effort-based SOB predicted less learning
engagement. Results suggest that the culture of talent in mathematics
may influence the impact of differential foundations of belonging
in gender-stereotypic ways. Because females’ learning engagement
benefits from a strong sense of belonging that is rooted in effort,
educators should foster effort-based SOB to reduce gender gaps in
STEM.

GENDER GAPS IN ACADEMIA: THE ROLE OF DISCIPLINE SPECIFIC
BELIEFS ABOUT WHAT IS REQUIRED FOR SUCCESS

Sarah-Jane Leslie!, Andrei Cimpian?, Meredith Meyer®

!Princeton University, 2University of lllinois, Urbana Champaign, °Otterbein
University

The gender imbalance in STEM subjects dominates current debates
about women’s underrepresentation in academia. In reality, however,
the pattern of women’s involvement is much more complex,
with women being well-represented in some sciences and poorly
represented in some humanities (e.g., in 2011, 54% of US PhDs
in molecular biology were women vs. only 31% in philosophy).
We introduce the Field-specific Ability Beliefs hypothesis, which
explains this complex pattern of female representation across
academia: Women are underrepresented in fields whose practitioners
believe that raw intellectual talent, rather than effort, is the main
requirement for success in those fields. Results from a nation-wide
survey of academics from 30 disciplines (N = 1820) revealed that, as
predicted, the more a field valued “giftedness” over dedication, the
fewer women obtained PhDs in that field. This result held even when
controlling for a number of other factors that have been hypothesized
to predict gender gaps.

EXPERIMENTAL AND DEVELOPMENTAL EVIDENCE FOR THE FIELD-
SPECIFIC ABILITY BELIEFS HYPOTHESIS

Andrei Cimpian®, Lin Bian*, Sarah-Jane Leslie?

University of lllinois, Urbana Champaign, *Princeton University

Since current cultural stereotypes suggest that women are less likely
than men to possess raw intellectual talent (e.g., Kirkcaldy et al., 2007),
women may find disciplines or environments that portray success
as requiring such talent to be unwelcoming. In this talk, we will
present experimental evidence for this hypothesis (termed the Field-
specific Ability Beliefs hypothesis). In three studies, we introduced
adults to a variety of novel activities and manipulated what was said
to be required for success (brilliance vs. dedication). As predicted,
although no gender differences were found for the activities said to
require effort and dedication, women held more negative attitudes
towards the activities portrayed as requiring raw ability. The same
pattern of results was found in 6- and 7-year-olds, suggesting that the
roots of this phenomenon stretch deep into childhood. More broadly,
these findings may provide insight into the causes of women’s
underrepresentation in certain sectors of academia.

TEACHERS’ PERCEPTIONS OF STUDENTS’ MATHEMATICS
PROFICIENCY MAY EXACERBATE EARLY GENDER GAPS IN
ACHIEVEMENT

Joseph P. Robinsont, Sarah T. Lubienskit, Colleen M. Ganley?, Yasemin
Copur-Gencturk®

University of lllinois, Urbana Champaign, *Florida State University, *Rice
University

Recent research suggests that teachers overrate the performance
of girls relative to boys and hold more positive attitudes towards
girls’ mathematics abilities. However, these prior estimates of
teachers’ supposed female bias are potentially misleading because
these estimates (and teachers themselves) confound achievement
with teachers’ perceptions of behavior and effort. Using nationally
representative data from the Early Childhood Longitudinal Study,
Kindergarten Class of 1998-1999 (ECLS-K), Study 1 demonstrates
that teachers actually rate boys’ mathematics proficiency higher than
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Symposium Session C

Friday, February 14, 2:00 pm - 3:15 pm

that of girls who perform and behave similarly to the boys. Study 2
uses causal mediation analyses to explore the extent to which this
conditional underrating of girls explains the widening gender gap
in mathematics in early elementary school. We find robust evidence
suggesting that underrating girls’ mathematics proficiency accounts
for a substantial portion of the development of the mathematics
achievement gap between similarly performing and behaving boys
and girls in the early grades.

Symposia Session S-C5

LESSONS FOR SOCIAL AND PERSONALITY PSYCHOLOGY
FROM CLINICAL PSYCHOLOGY

Friday, February 14, 2:00 pm - 3:15 pm, Room 9

Chair: Jonathan Adler, Olin College of Engineering

This symposium is designed to demonstrate the applicability of key
methodological approaches and analytical techniques from clinical
psychology that may be unfamiliar but highly useful for research in
social and personality psychology. The four talks provide a range
of novel practices that promise to advance personality and social
psychological research.

ABSTRACTS

CHANGE CAN BE SPIKE-Y - AND YOU CAN MEASURE THAT

Jonathan M. Adler!, Luke H. Harmeling?, llana Walder-Biesanz*

*0lin College of Engineering, *Bates College

Actual change over time often does not follow neat lines; it has spikes
that may be meaningful. Psychotherapy researchers are interested
in the phenomenon of “sudden gains” (SGs), episodes when clients
make dramatic improvements, and they have developed a set of
analytical techniques for quantifying these SGs. This talk will describe
a new study that extends the SGs literature into a naturalistic sample,
using a broad measure of well-being. It is the first to identify specific
narrative meaning-making variables that precede SGs. 54 clients
completed measures of well-being and wrote private narratives prior
to their first session of treatment and in-between every session. SGs
analyses extended findings from previous studies to this naturalistic
setting. Further analyses revealed two narrative characteristics - depth
of processing and high narrative coherence - as significant precursors
to SGs in well-being. The applicability of these methods for social and
personality research with longitudinal data will be emphasized.

ACCELERATED SCIENCE AT THE INTERFACE OF PERSONALITY,
SOCIAL, AND CLINICAL PSYCHOLOGY: A LESSON FROM SOCIAL
NEUROENDOCRINOLOGY AND EXTERNALIZING PSYCHOPATHOLOGY
Jennifer L. Tackett', Kathrin Herzhoff', Kathleen W. Reardon®, Robert A.
Josephs?

University of Houston, “University of Texas at Austin

Interactive effects of gonadal (e.g., testosterone) and stress (e.g.,
cortisol) hormones have emerged as a robust mechanism underlying
normal-range social dominance, power, and competitiveness.
These effects have occasionally replicated for clinical externalizing
phenotypes (such as aggression), although only in all-male clinical
samples. In a series of recent studies, we aimed to link these literatures
by employing the broad, normally distributed psychological space
captured by personality traits. In a mixed-gender, community sample
of adolescents (N =106, ages 13-18), we demonstrate that personality
trait moderation elucidates: 1) differential risk and resiliency effects
for testosterone on externalizing problems, 2) testosterone x cortisol
associations with externalizing problems, and 3) estradiol x cortisol
associations with externalizing problems. In all of these studies,
inattention to personality trait moderation results in overall null
findings, suggesting that an integration of these three domains of
psychological science substantially enhances our understanding of
hormonal mechanisms underlying socially dominant phenotypes.

COPING CAN BEABOUT MORE THAN JUSTYOU AND | - AND WORDS
CAN REVEALIT

Kelly E. Rentscher!, Michael J. Rohrbaugh?, Varda Shoham*, Matthias

R. Mehl*

University of Arizona

This presentation highlights the potential that communal coping, a
clinical construct, has for going beyond the individual in social and
personality research. Communal coping - a relational process in
which partners view a problem as ours rather than yours or mine, and
take we-based action to address it (Lyons et al., 1998) - has emerged
as an important predictor of relationships and health. Several studies
have also linked couples’ first-person plural pronoun use (we-talk),
as a potential linguistic marker of communal coping, with adaptive
relationship and health functioning. We present findings from
two couple-focused intervention studies that aimed to promote
communal coping with health problems, in which pre-treatment we-
talk and change in we-talk over the course of intervention predicted
favorable patient health outcomes. These findings strengthen the
construct validity of measuring communal coping through couples’
language use and identify communal coping as an important potential
mechanism through which relationships influence health outcomes.

PERSONALITY PATHOLOGY IS AN IMPORTANT PART OF THE LINK
BETWEEN PERSONALITY AND HEALTH.

Thomas F. Oltmanns', Marci E.J. Gleason?, Yana Weinstein®, Steve
Balsis*

1Washington University in St. Louis, 2University of Texas at Austin,
University of Massachusetts at Lowell, “Texas A&M University

Most studies linking personality to health have focused on the
adaptive range of personality traits. Findings from our study indicate
clearly that personality pathology accounts for additional variance
in health behaviors, subjective ratings of health, the presence of
specific diseases, the frequency of stressful life events, and levels of
social integration that is not explained by a normal range measure.
The total proportion of variance explained by personality variables is
substantial. In this talk, we will separate the proportion of variance
uniquely associated with normal range personality traits (combining
self and informant NEO-PI-R scores) so that it can be compared to the
proportion of variance uniquely associated with maladaptive variants
of personality (combining self and informant questionnaires focused
on features of personality disorder as well as a diagnostic interview).
In almost each instance, measures of personality pathology account
for more variance than measures of normal range personality traits.

Symposia Session S-C6

EVERYTHING YOU ALWAYS WANTED TO KNOW ABOUT SELF-
AFFIRMATION BUT WERE AFRAID TO ASK: HOW DOES IT
WORK? IS IT ALWAYS GOOD? AND WHY SHOULD | CARE?
Friday, February 14, 2:00 pm - 3:15 pm, Room 18 A/B

Chair: Kathleen Vohs, University of Minnesota

Co-Chair: Brandon Schmeichel, Texas A&M Univ

This symposium highlights fresh new developments in self-
affirmation. Park reports that self-affirmation is the first known
antidote to money’s negative consequences. Klein found that self-
affirmed persons make better plans for the future. Critcher reveals

that self-affirmation puts threats into perspective. Schmeichel found,
surprisingly, that self-affirmation produces goal disengagement.
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ABSTRACTS

SELF-AFFIRMATION HAS THE POWER TO OFFSET THE HARMFUL
EFFECTS OF MONEY REMINDERS

Ji Kyung Park!, Kathleen Vohs?

1University of Delaware, 2University of Minnesota

Research has shown that money reminders encourage the pursuit of
personal goals and separateness from others, which ultimately detracts
from the interpersonal self. Three behavioral experiments replicated
self-sufficiency effects and then showed that self-affirmation has the
power to negate those deleterious effects. Experiment 1 showed that
participants primed with money donated less to charity - unless they
were self-affirmed, raising their donations to the level of nonmoney-
primed participants. Money-primed participants who were self-
affirmed were also more likely than their counterparts to ask for
help on difficult tasks. Experiment 2 showed that self-affirmation
eliminated the tendency for money-primed participants to favor solo
instead of joint experiences. Experiment 3 showed that self-affirmation
made the (normal) sting of social rejection return among money-
primed participants who normally report feeling numb to ostracism.
In summary, self-affirmation is the first known process to eliminate
money’s deleterious effects on the personal and interpersonal self.

IMPLEMENTATION INTENTIONS ARE A KEY TO WHY AND HOW SELF-
AFFIRMATION SO EFFECTIVELY CHANGES BEHAVIOR

William Klein®, Peter Harris?, Rebecca Ferrer*

INIH, 2University of Sussex

Self-affirmation is powerfully effective in promoting adaptive behavior
change inresponse to threatening messages about personal risk. Three
studies tested why self-affirmation produces success, and we posited
that it promotes the development of specific plans (implementation
intentions). In Experiments 1-2, female undergraduate students who
drink alcohol read an article linking alcohol to breast cancer risk. If
they were self-affirmed beforehand, they created more specific steps
to reduce consumption relative to non-affirmed students (e.g., fewer
beverages at parties). Experiment 3 crossed self-affirmation with
an opportunity to form implementation intentions after learning
the importance of fruit and vegetable consumption. We assessed
participants 7 days later and found that participants in the condition
combining self-affirmation and implementation intentions reported
the highest fruit/ vegetable consumption. This work provides two core
contributions - uncovering a process (self-affirmation) that naturally
stimulates implementation intentions and a key reason for self-
affirmation’s powerful effects — through stimulating implementation
intentions.

THE AFFIRMATION-AS-PERSPECTIVE MODEL

Clayton Critcher!, David Dunning?

1UC Berkeley, *Cornell University

We present an “affirmation-as-perspective” model that demonstrates
how self-affirmation alleviates self-threat. Four experiments found
support for the model across four threat domains: health, intellectual,
personality, and academic. Experiment 1 found threatened identities
become hyperaccessible in the self-concept, thereby exaggerating the
experience and perceived scope of the threat. Experiment 2 showed
that self-affirmations allow threatened people to gain perspective.
Under threat, feelings of self-worth were heavily determined by
participants” poor self-assessment in the threatened domain. Yet
following affirmation, situational feelings of self-worth were restored
to match participants” broader dispositional self-esteem. Experiment
3 showed that affirmed individuals reported that the threat
tainted only a narrow part of the self; this broadened perspective
statistically accounted for lowered defensiveness. Experiment 4
orthogonally manipulated both perspective and self-affirmation,
finding that perspective likely explains why self-affirmation reduces
defensiveness. The affirmation-as-perspective model also helps
resolve several lingering mysteries in the self-affirmation literature.

NOVEL AND SURPRISING EFFECTS OF SELF-AFFIRMATION ON GOAL
DISENGAGEMENT AND APPROACH MOTIVATION

Brandon Schmeichel®, Kathleen Vohs?, Adrienne Crowell*

Texas A&M University, *University of Minnesota

Self-affirmation changes how people respond to ego threats and other
aversive experiences. The current data reveal novel and surprising
effects of self-affirmation in response to failure and to positive
emotional events, respectively. A first set of three experiments found
that, in situations that involve repeated failure, affirmed individuals
disengage from goal pursuit more readily than do others. Mediation
findings indicated that affirmed persons internalize the implications
of failure and lose motivation toward the goal. Building on these
findings, a second pair of experiments yielded another surprising
effect — that self-affirmed persons exhibit reduced approach
motivation. Specifically, they respond less intensely (on self-reports
and physiological measures) to positive emotional stimuli than do
non-affirmed persons. These findings shed new light on what self-
affirmation does by suggesting that it increases the impact of negative
events and reduces the impact of positive ones.

Symposia Session D
and Presidential Address
Friday, February 14, 3:30 pm - 4:45 pm

PRESIDENTIAL ADDRESS S-D1
Friday, February 14, 3:30 pm - 4:45 pm, Ballroom D

EXPANDING SOCIAL AND PERSONALITY PSYCHOLOGY IN
DEPARTMENTS, UNIVERSITIES, AND WITHIN SPSP

Speaker: Jamie Pennebaker, University of Texas at Austin, SPSP President

Science is changing. Grants, glory, and the most novel ideas are
no longer found at the center of a discipline. Rather, the real
advancements are at the fringes or in the interstitial spaces between
fields. Itis not surprising, then, that some of the most innovative social
and personality psychology is being conducted by computer scientists
and researchers in medical and business schools, communication
departments, and the private sector such as Google. Rather than
cower in fear or demand a return to the good old days, we should
explore these new directions. Implications of adopting a 21st century
definition of social and personality psychology will be discussed in
thinking about psychology departments, universities, and even SPSP.

Symposia Session S-D2

ON THE IMPORTANCE OF SOCIAL CONTEXT: EXPANDING
OURVIEW
Friday, February 14, 3:30 pm - 4:45 pm, Room 17

Chair: Amy Canevello, University of North Carolina, Charlotte

Although social psychology focuses on context, some argue that
theory and research often overlooks broad contextual factors. We
discuss how the larger social and relational context influences basic
social psychological phenomena. These talks stress the importance of
considering seemingly distal contextual and relational factors when
investigating basic social psychological processes.

ABSTRACTS

RELATIONAL CONTEXT SHAPES EMOTIONAL LIVES (AND VICE VERSA)
Margaret S. Clark*

Yale University

In this talk cases are made that: a) relational context is a powerful
determinant of emotional expression and, in turn, b) emotional
expression is a powerful determinant of relational context. “Basic”
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Friday, February 14, 3:30 pm - 4:45 pm

emotions such as fear, sadness, and happiness convey information
about needs and desires. Therefore they are expressed (and even
amplified), elicit support and grow relationships when responsive
relationships are expected and desired or exist. They are suppressed
otherwise. Moreover, emotions that have been considered “social,
moral, or secondary” such as embarrassment, hurt, and gratitude
only occur in relational context and, when they do, they serve to
initiate, grow and repair close relationships. Although considerable
data exist (and will be efficiently presented) supporting these points,
it will be noted that the vast majority of emotion research remains
individualistic, fails to take relational context into account, and,
therefore, fail to capture the nature of people’s emotional lives.

YOU GIVE ME STRENGTH: THE SELF-CONTROL BENEFITS OF HAVING
A PARTNER WITH HIGH SELF-CONTROL

Catrin Finkenauer?, Tila M. Pronk®, Asuman Buyukcan-Tetik*

WU University

Self-control helps partners to successfully protect and maintain their
relationship. Do partners influence each other’s level of self-control
over the course of a romantic relationship? We hypothesized that self-
control strengthens over time, but only when one’s partner possesses
high self-control. We tested this prediction in a longitudinal study
among 199 first-marriage newlywed couples, using a multilevel
growth curve analysis. Results showed a significant interaction
between time and partner self-control in predicting the development
of self-control. Specifically, self-control increased over the four
years after marriage, but only for participants whose partner had
a relatively high level of self-control. When the level of self-control
of the partner was relatively low, self-control remained stable over
time. Having a partner with a high level of self-control can thus have
a beneficial effect on one’s own level of self-control, which may in turn
help one become a better relationship partner.

THE CONTEXT SURROUNDING ROMANTIC EVALUATIONS: RESEARCH
PARADIGM MATTERS

Paul W. Eastwick*

University of Texas at Austin

Do the sexes differ in the extent to which they desire physical
attractiveness and earning prospects in a romantic partner? New
research suggests that the answer may depend on the research
paradigm (Eastwick, Luchies, Finkel, & Hunt, in press, Psychological
Bulletin). These two sex differences emerge consistently when people
evaluate hypothetical opposite-sex targets. Yet evidence for these sex
differences has been more equivocal in paradigms where participants
report on targets they have (at least) met face-to-face. A meta-analysis
spanning these latter paradigms (N=75,000) revealed that physical
attractiveness predicted romantic evaluations (e.g., attraction, liking,
love, satisfaction) with a moderate-to-strong effect size, r= .40, and
earning prospects predicted romantic evaluations with a small effect
size, r= .10. However, sex differences in these correlations were
extremely small (rdifference= .03) and nonsignificant. Impression
formation processes and interpersonal evaluations may differ
depending on the context in which we evaluate another person.

IMPRESSION MANAGEMENT: A RELATIONAL PERSPECTIVE

Amy B. Canevello*

University of North Carolina, Charlotte

People often adopt self-image goals to increase others’ regard for
them. Impression management research has focused largely on one-
time interactions between strangers and suggests that impression
management attempts can be successful. But how do these findings
extend to ongoing relationships over time? Study 1 examined how
people’s self-image goals predicted their friends’ regard for them,
depending on relationship length. Results suggested that in new
friendships, people’s self-image goals predicted their friends’ greater
regard for them; in longer friendships, this association was reversed
(i.e., self-image goals predicted friends’ lower regard). Study 2
tested the relational process by which people’s self-image goals
predict changes in others’ regard for them over time. Results suggest
that, in college roommates, students’ self-image goals predicted

their decreased responsiveness to roommates, which roommates
detected and, subsequently, led to roommates” decreased regard for
students. These findings suggest the potential benefits of considering
impression management from a relational perspective.

Symposia Session S-D3

WHY HAVEN'T WE SHATTERED THE GLASS CEILING?
COVERT AND SUBTLE BIASES IMPEDING EQUALITY IN THE
WORKPLACE

Friday, February 14, 3:30 pm - 4:45 pm, Ballroom E/F

Chair: Lily Jampol, Cornell University

Co-Chair: Vivian Zayas, Cornell University

Although gender equality has improved and explicit endorsement of
sexism has declined, barriers to the advancement of women in the
workplace remain. This symposium presents the latest developments
on how covert biases like reactive sexualization, shifting standards,

implicit stereotypes, and unequal communication impede gender
equality in subtle yet impactful ways.

ABSTRACTS

THE SUBTLE SEXUALIZATION OF WELL PERFORMING WOMEN IN
MASCULINE DOMAINS

Theresa K. Vescio*

'The Pennsylvania State University

Many traditional achievement domains are stereotypically
masculine domains, such that the attributes predictive of success are
stereotypically linked to men but not women. In addition, in western
cultures, to be masculine typically requires that one is powerful/high
status and tough (physically, mentally and emotionally), particularly
in relation to women given heterosexual interdependencies, and that
one consistently repudiates all that is non-manly (gay or female). The
implication of these theoretical suggestions is that well performing
women in masculine domains may threaten masculinity. In this talk,
I will present two studies that test this hypothesis (Study 1 and Study
2), as well as research examining whether threats to masculinity are
related to tendencies to sexualize well performing women (Study
2 and Study 3). I will also review research noting the adverse
consequences of the seemingly subtle sexualization and objectification
for the women who are the targets of such perceptual and behavioral
tendencies.

DETECTING SUBTLE BIASES: USING THE BRIEF IATTO UNCOVER
PREJUDICE AGAINST EGALITARIAN WHITE MEN AND HIGH STATUS
BLACK WOMEN

Laurie A. Rudman®, Kris Mescher", Janell Fetterolf*, Corinne A. Moss-
Racusin®

!Rutgers University - New Brunswick, >Skidmore University

Gender egalitarian men are vital for women’s progress, yet
perceptions of them are under-investigated. In our research, women
generally liked gender egalitarian men more so than men did, but
both genders stigmatized them as more feminine, weak, and likely
to be gay, compared with control male targets. This was true even
when the gender egalitarian was an actual presidential candidate
for the American Psychological Association, but only when we used
the Brief IAT to assess femininity stigma. Similarly, backlash against
White women vying for leadership roles is well established, but self-
reports do not yield similar effects for Black women. However, the
Brief IAT revealed that ambitious Black women (and men) competing
for a managerial role were disliked relative to White counterparts, and
that ambitious women (whether White or Black) were associated with
more negative traits (e.g., dominance) than ambitious men (whether
White or Black).
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HARD-WON AND EASILY LOST: THE FRAGILE STATUS OF LEADERS IN
GENDER STEREOTYPE-INCONGRUENT OCCUPATIONS

Victoria A. Brescoll!, Eric Luis Uhlmann?

1Yale University, > HEC- Paris

In addition to the well known “glass ceiling” impeding their rise to
top leadership roles, female leaders often find themselves poised on
a “glass cliff,” such that they are more likely than men to fall from
their position (Ryan & Haslam, 2005). We examined one potential
mechanism for glass cliff effects—specifically, that making small
mistakes on the job is particularly damaging to individuals in gender-
incongruent occupations. More so than for a gender-congruent
leader (for whom competence is assumed), salient mistakes create
ambiguity and call into question a gender-incongruent leader’s
competence which, in turn, leads to a loss of status. The present
research examined female leaders in three different male-typed
occupations and finds that when women make a small mistake, they
are seen as less competent and thereby less deserving of status and
organizational rewards compared to men in the same occupations
who make the identical mistake.

THE DARK SIDE OF WHITE LIES? THE SUBTLE EFFECT OF BIASED
PERFORMANCE FEEDBACK ON INEQUALITY IN THE WORKPLACE.

Lily E. Jampol*, Vivian Zayas®

Cornell, 2Cornell University

One of the covert ways that gender bias may be maintained is
through performance feedback. We hypothesized that implicit
gender stereotypes (e.g., women need protection) may make
women the targets of white lies (kinder but inaccurate feedback)
during performance evaluation. In Study 1, participants believed
that managers were more likely to tell women (vs. men) white lies
about their performance. In Study 2, participants presented with a
hypothetical workplace scenario reported a greater willingness to tell
white lies about sub-par performance to women. This was especially
likely for more sexist individuals. In Study 3, when providing real-
life feedback, participants gave more positive, and more inaccurate,
feedback to women. Moreover, no one reported awareness of the
gender bias, providing evidence of its implicit nature. Collectively,
these results suggest that although seemingly benevolent, differential
telling of white lies may undermine progress if women are not
receiving accurate feedback needed to improve performance.

Symposia Session S-D4

THE RIGHT FIELD FOR US: HOW CONGRUENCE BETWEEN
PERSONAL VALUES AND THOSE SUPPORTED BY THE
ACADEMIC CONTEXT IMPACTS INTEREST, MOTIVATION AND
PERFORMANCE

Friday, February 14, 3:30 pm - 4:45 pm, Ballroom G

Chair: Bonita London, Stony Brook University

Co-Chair: Rainer Romero-Canyas, Environmental Defense Fund

This symposium explores approaches that share consideration
for the congruence between students’ values and beliefs and those
emphasized in learning environments, and how this congruence
has positive academic outcomes. Studies test various individual
characteristics, from group identification, goals, and self-beliefs, and

outcomes like goal affordances, interest, support, motivation and
performance.

ABSTRACTS

INVOLVING OTHERS IN THE LAB: NATURALISTIC AND
EXPERIMENTALLY-INDUCED COMMUNAL EXPERIENCE INCREASES
COMMUNAL AFFORDANCES AND INTEREST IN STEM

Mia Steinberg®, Amanda B. Diekman*

Miami University

Science, technology, engineering, and math (STEM) fields are
perceived as incompatible with communal goals such as the desire

to help or work with others, which may lead individuals to avoid
these careers (Diekman et al., 2010). Our research investigated
potential sources of goal affordance stereotypes, or beliefs about how
STEM careers fulfill goals. Study 1 demonstrated that communal
experience, such as collaboration and mentorship in STEM predicted
more communal affordances and had significant indirect effects on
interest. Study 2 found that naturalistic communal experience as well
as short-term media exposure to information about STEM framed as
communal led to increased STEM interest, both directly and through
communal affordances. Study 3 extended these findings with a
sample of high school students participating in a program aimed at
exposing them to scientific fields. This research suggests that both
short-term and structural changes emphasizing communal activities
may help recruitment and retention in STEM.

PERCEIVED IDENTITY COMPATIBILITY AND SOCIAL SUPPORT
AMONG WOMEN PURSUING GRADUATE TRAINING IN STEM FIELDS
Sheana Ahlqvist!, Lisa Rosenthal*, Bonita London*, Marci Lobel®, Sheri
R.Lewy!

1Stony Brook University

Past work has suggested that the perceived fit between one’s gender
and academic career can be important for academic success, with STEM
Women being at risk for poor compatibility between these identities.
We examine extensions of this premise in a two-year longitudinal
study of students at the graduate level, an understudied population.
STEM and non-STEM women completed bimonthly surveys during
their first year of graduate school. Although past work has established
the importance of this “perceived identity compatibility” we test the
time-lagged effects of identity compatibility, how it relates to social
support, and whether identity compatibility or social support buffer
STEM women from stressors in the environment.

WHEN SCHOOL FITS ME: HOW FIT BETWEEN SELF-BELIEFS AND
TASK BENEFITS BOOSTS MATH MOTIVATION AND PERFORMANCE
Sylvia Rodriguez*, Rainer Romero-Canyas?, Geraldine Downey?, Jennifer
Mangels*, E. Tory Higgins?

!Mindset Works, Inc., ?Environmental Defense Fund, *Columbia University,
“Baruch College, City University of New York

Three studies show that students engage more and perform better
when math is framed as serving goals that fit with their core self-
beliefs, such as whether they view themselves as interdependent with
their communities or as independent and unique. InStudy 1, students
with interdependent self-views performed better on math problems
framed as benefiting society but not on the same problems presented
as benefiting the individual self. In Study 2, this performance effect
was replicated. Furthermore, fit predicted greater use of tutorials
following failure to answer problems correctly. In Study 3, after
seeing math problems that were presented to them in a frame
consistent with their beliefs, participants were more likely to choose
to work on those problems and performed better on them. Results
highlight the potential power for strengthening math motivation and
performance by creating a fit between the portrayal of math’s utility
and students’ self-beliefs.

CULTURE AND LEARNING IN DIVERSE CLASSROOMS: THE CRUCIAL
ROLE OF INTERDEPENDENCE

Stephanie A. Fryberg!, Rebecca Covarrubias®, Nicole M. Stephens?,
Hazel Rose Markus?®

1University of Arizona, ?Northwestem University, >Stanford University

The dominant educational culture, which is largely influenced by the
independent model of self, reflects a set of ideas and practices about
what it means to be a “good” student, the purpose of education, and
the nature of the relationship between teachers and students. For
many students, such as American Indian and First-Generation College
students, this model does not match their understandings of self,
which are more likely to be influenced by the interdependent model
of self. Four studies about American Indian and First-Generation
College students will examine the sources and consequences of
student success associated with a cultural match or mismatch
between the students” model of self and the dominant educational
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culture. Specifically, the first two studies highlight the ways in which
cultural models of selves influence academic performance and the
second two studies demonstrate how a simple reframing of the
dominant educational culture positively influences motivation and
performance.

Symposia Session S-D5

NEW INSIGHTS ON THE EFFECTS OF TRAITS ON HEALTH:
THE IMPORTANT ROLE OF SOCIAL PROCESSES

Friday, February 14, 3:30 pm - 4:45 pm, Room 9

Chair: Lauren Human, University of British Columbia

Co-Chair: Joshua Jackson, Washington University in St. Louis

Both personality and social processes play an important role
in physical health, but rarely are these processes examined
simultaneously. This symposium showcases diverse approaches to
taking social processes into account when examining how traits affect

health-relevant outcomes. Together, these talks provide new insights
for understanding pathways to better health.

ABSTRACTS

BEING PERCEIVED ACCURATELY IS ASSOCIATED WITH BETTER
INFLAMMATORY REGULATION IN ADOLESCENTS

Lauren J. Human', Meanne Chan?, Anita DeLongis', Laura Roy', Gregory
E. Miller?, Edith Chen?

1University of British Columbia, >’Northwestern University

The tendency to be perceived accurately by others is associated
with better psychological adjustment, but might accuracy also have
implications for physical health? In this study we begin to address
this question by examining whether adolescents who are seen more
accurately by their parents have better inflammatory regulation.
In a two-week daily diary study of 116 parent-adolescent dyads,
we examined whether parental accuracy about their adolescent’s
daily demands and the positivity of their day was associated with
regulation of the inflammatory response in terms of glucocorticoid
(GC) sensitivity (the extent to which cortisol is able to dampen the
production of inflammatory proteins) in adolescents. Adolescents
who tended to be seen more accurately by their parents did indeed
demonstrate greater glucocorticoid sensitivity. These results provide
preliminary evidence that being accurately perceived by close others
is associated with processes relevant to physical health.

TRAIT RUMINATION AND CORTISOL RESPONSES: ASSOCIATIONS
ACROSS CONTEXTS, OVER TIME, AND BY GENDER

Peggy M. Zoccola?, Sally S. Dickerson?

Ohio University, ?University of California, Irvine

Two studies tested the relationship between trait rumination and
elevated cortisol, and whether this association is moderated by social
context (social evaluative threat; SET), time of day, and gender. In
Study 1, 117 students completed a SET laboratory stressor and five
days of cortisol sampling. Trait rumination predicted greater cortisol
responses to the SET stressor for women (but not men). Rumination
also predicted different diurnal cortisol slopes for men and women.
In Study 2, 144 students completed a SET or non-SET laboratory
stressor. Cortisol was measured throughout the visit and evening.
Higher trait rumination scores predicted greater cortisol responses
overall, and evening cortisol was most elevated for female ruminators
on the night of the evaluative stressor. Broadly, the relationship
between rumination and cortisol depends upon SET, time of day,
and gender. In particular, the combination of SET and ruminative
tendencies may increase individuals’ risk of exposure to elevated
cortisol concentrations.

WHAT YOUR FRIENDS KNOW THAT YOU DON'T: FRIEND RATED
PERSONALITY PREDICTS LONGEVITY 70 YEARS LATER

Joshua J. Jackson?, Sarah M. Garrison?, James J. Connolly®, Madeleine
Leveille®

1Washington University in St. Louis, ?Vanderbilt University, *Connolly
Consulting

Personality traits predict who is likely to have healthier, longer lives --
sometimes decades in advance. However, the vast majority of these
studies rely on self-reported personality. In this study we used the
Kelly longitudinal study (Kelly & Conley, 1987) to investigate whether
peer assessments of personality were associated with mortality over
a span of 70 plus years. Between 1934 and 1938, 600 young adults
rated their personality and had their personalities rated by five close
acquaintances. Big Five equivalent measures were constructed from
both self- and peer-reports. Results indicated that both self-reported
and peer-reported personality traits predicted longer lives for males
and females. Interestingly, in some cases self- and peer-reports were
independent predictors of mortality. For example, peers were able
to identify unique aspects of a person’s levels of conscientiousness
that were, in turn, associated with longer lives. Results suggest that
friends have important insights into one’s personality.

INTERGENERATIONAL TRANSMISSION OF RISK: PARENT
CONSCIENTIOUSNESS IS A PROTECTIVE FACTOR FOR CHILDHOOD
WEIGHT

Angelina R. Sutin*, Richard W. Robins?, Keith F. Widaman?, Rand
Conger?

!Florida State University College of Medicine, *University of California, Davis
The protective effect of Conscientiousness on health-related outcomes,
such as body mass index (BMI), is usually considered within the
context of the individual’'s own Conscientiousness. We tested
whether this protective effect on BMI extends from parent to child.
Participants were from the California Families Project, a longitudinal
study of Mexican-origin youth (N=674) and their parents. Child BMI
was assessed annually from ages 12 to 15; participants also completed
personality measures. Parents higher in Conscientiousness had
children with lower BMI; growth curve analyses indicated that parent
Conscientiousness was associated with lower average BMI (intercept)
but was unrelated to weight gain (slope). Child’s Conscientiousness
was associated with both lower BMI and less weight gain. These results
suggest that parent Conscientiousness may matter for initial weight
when entering adolescence, but the child’s Conscientiousness is more
important for weight gain across adolescence. Parents” psychological
functioning has implications for the health of their children.

Symposia Session S-D6

RITUALS MAKE LIFE BETTER — BY ENHANCING
CONSUMPTION, COMMUNICATING SOCIAL NORMS,
TREATING ILLNESS, AND RELIEVING GRIEF

Friday, February 14, 3:30 pm - 4:45 pm, Room 18 C/D
Chair: Kathleen Vohs, University of Minnesota

Rituals are pervasive in people’s lives worldwide but unknown
to social psychology until late. Wang shows that rituals enhance
consumption of food and drink. Norton found that rituals make
dealing with death easier. Legare went to Brazil and concocted
healing rituals. Rossano’s evolutionary framework argues that rituals
underly social norms.

ABSTRACTS

RITUALS MAKE PEOPLE SAVOR WHAT THEY CONSUME, HEIGHTEN
PLEASURE, AND MAKE CONSUMPTION BETTER

Yajin Wang!, Kathleen Vohs?, Francesca Gino?, Michael Norton?
1University of Minnesota, ?Harvard Business School

Four experiments tested the novel hypothesis that ritualistic behavior
potentiates and enhances the enjoyment of ensuing consumption - an
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effect found for chocolates, lemonade, and even carrots. Experiment
1 showed that ritual behaviors, compared to a no-ritual condition,
made chocolate more flavorful, valuable, and led to more behavioral
savoring. Experiment 2 demonstrated that random gestures do not
boost consumption like ritualistic gestures do. It further showed
that a delay between a ritual and the opportunity to consume
heightens enjoyment, which attests to the idea that ritual behavior
stimulates goal-directed action (to consume). Experiment 3 found that
performing rituals oneself enhances consumption whereas watching
someone else perform the same ritual does not. Last, Experiment 4
provided direct evidence of the underlying process: Rituals enhance
consumption enjoyment due to the greater involvement they
prompt in the experience. In short, rituals have the power to make
consumption better, richer, and more compelling than otherwise.

RITUALS ALLEVIATE GRIEVING FOR LOVED ONES, LOVERS, AND
LOTTERIES

Michael Norton?, Francesca Gino!

!Harvard Business School

Three experiments explored the impact of mourning rituals—after
losses of loved ones, lovers, and lotteries—on mitigating grief.
Participants who were directed to reflect on past rituals or who were
assigned to complete novel rituals after experiencing losses reported
lower levels of grief. Increased feelings of control after rituals
mediated the link between use of rituals and reduced grief after
losses, and the benefits of rituals accrued not only to individuals who
professed a belief in rituals” effectiveness but also to those who did
not. Although the specific rituals in which people engage after losses
vary widely by culture and religion—and among our participants —
our results suggest a common psychological mechanism underlying
their effectiveness: regained feelings of control.

EVIDENCE FROM THE SUPERNATURAL: REASONING ABOUT RITUAL
EFFICACY

Cristine Legare!

University of Texas

Rituals pose a paradox — although widely used to treat illness and
problems, rituals lack veridical causal forces. How do people evaluate
the efficacy of rituals in the absence of causal information? Three
studies were conducted in Brazil, where rituals called simpatias
are used to treat a variety of problems ranging from asthma to
infidelity. We analyzed content in existing simpatias in order to create
experimental simpatias that manipulated the kinds of information
that seemed to determine whether rituals were deemed effective
(e.g., greater repetition, greater number of procedural steps).
As predicted, the experimental simpatias with the right ‘active
ingredients” were judged by Brazilians to be efficacious. A fourth
study with identical stimuli was conducted in the U.S. to assess cross-
cultural generalizability. Results replicated the Brazilian samples.
We conclude that the structure of rituals is a reflection of evolved lay
theories of intuitive causality.

RITUALS FORM THE BASIS OF SOCIAL NORMS

Matthew Rossano!

Southeastern Louisiana University

Social norms are agreed upon, morally significant behavioral
standards that are partly responsible for sophisticated human
social organization. A recent theory (Rossano, 2012, Psychological
Bulletin) concluded that ritualized behaviors are cornerstones of the
transmission and reinforcement of norms. Ritualized behaviors work
so outstandingly well because they are attention-getting intentional
gestures that unambiguously signal important information, such as
normative standards. In fact, rituals are used almost immediately
upon birth to draw attention to and therefore communicate which
information is important, with much evidence revealing that
caregivers’ interactions with newborns feature many rituals. In
addition, I present a new theory of ritualized action in human
evolution. This model documents how humans — but not other
animals — moved from using rituals used for personal gain and self-
interest (“Bring me something”) to those prompting joint perspective-

taking (“I want to show you something”), thereby aiding such
essential psychological processes as cooperation and theory of mind.

Block, Campbell and
Distinguished Scholar
Award Lectures
Friday, February 14, 5:00 pm - 6:30 pm

Friday, February 14, 5:00 pm - 6:30 pm, Ballrom D
Chair:  James Pennebaker, University of Texas at Austin
Co-Chair: David Funder, University of California, Riverside

JACK BLOCK AWARD ADDRESS
Basic Tendencies and Characteristic Adaptations
Recipient: Robert (Jeff) McCrae, Baltimore Maryland

DONALD T. CAMPBELL AWARD ADDRESS

Just Think: The Challenges and Benefits of the Mind
at Play
Recipient: Timothy D. Wilson, University of Virginia

DISTINGUISHED SCHOLAR AWARD ADDRESS
Beliefs: Uniting Personality and Psychology
Recipient: Carol S. Dweck, Stanford University

In this special featured session, we will celebrate the scholarly
accomplishments of the recipients of SPSP’s three highest honors.
Robert (Jeff) McCrae is the recipient of the Jack Block Award, given
in recognition of research accomplishment in personality. Timothy
D. Wilson is the recipient of the Donald T. Campbell award, given to
recognize distinguished scholarly achievement in social psychology.
Carol S. Dweck is the recipient of the SPSP Distinguished Scholar
Award.

Early Morning Special Session
GSC Special Symposium
Friday, February 14, 8:15 am - 9:30 am

Looking Forward: Insights and Advice for the Upcoming
Generation of Psychologists
Friday, February 14, 8:15 am - 9:30 am, Ballroom B/C

Chairs: Angela Legg, University of California, Riverside

Anna Balatel, University Ca’ Foscari of Venice, Italy
Junior scientists face many balancing acts during their training. How
to optimize research quality and avoid unethical practices? How to
enjoy a successful career without sacrificing our social lives or well-
being? Don’t miss out on this opportunity to hear leading scholars
discuss balance in academia.
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Symposia Session E
Saturday, February 15, 9:45 am - 11:00 am

Symposia Session S-E1

PROMOTING RESEARCH INTEGRITY: ‘BEST PRACTICES’ IN
SOCIAL-PERSONALITY RESEARCH

Saturday, February 15, 9:45 am - 11:00 am, Ballroom A

Chair: Jennifer Bosson, University of South Florida

Co-Chair: Simine Vazire, Washington University, St. Louis

Four speakers consider ‘best practices’ for maintaining research
integrity in social-personality psychology, and propose changes to the
way the field conducts, reports, and evaluates research. These talks

address current crises in the field, and highlight improvements for
strengthening our science while maintaining productivity.

ABSTRACTS

ETHICAL BOUNDARIES IN RESEARCH DESIGN AND SCHOLARLY
COMMUNICATION: YOU ARE NOT STAPEL

Laura King?!

University of Missouri-Columbia

Recent events in the field of social psychology have understandably
led to all manner of soul-searching. Some scholars have drawn
links between Stapel’s outright fraud and other common practices,
conflating scientific fraud with the replicability crisis. Iwill argue that
the line between these issues is not as fuzzy as some have proposed.
Moreover, suggesting that seeking to replicate an effect is tantamount
to suspecting scientific fraud on the part of the original investigators
is likely to produce defensiveness and have a chilling effect on
replications themselves. I will suggest strategies for research design
and reportage that alleviate concerns over the ethical aspects of
research, weighing the value of accuracy over that of a “good story.”
Changing the way we view replications (and failures to replicate)
from an ethical standpoint is vital to the continuing health of the field.

HOW TO BE REWARDED FOR STAYING CLEAN WHEN ACADEMIC
STEROIDS ARE AVAILABLE (AND PERVASIVE?)

Brian Nosek!

University of Virginia and Center for Open Science

The currency of science is publishing. Producing novel, positive, and
clean results maximizes the likelihood of publishing success because
those are the best kind of results. There are multiple ways to produce
such results: (1) be a genius, (2) be lucky, (3) be patient, or (4) employ
flexible analytic and selective reporting practices to manufacture
beauty. In a competitive marketplace with minimal accountability,
it is hard to resist (4). But, there is a way. With results, beauty is
contingent on what is known about their origin. With methodology,
if it looks beautiful, it is beautiful. The only way to be rewarded for
not using academic steroids is to make transparent how the results
were obtained. With openness, I won’t stop aiming for beautiful
papers, but when I get them, it will be clear that I earned them.

CARROTS, STICKS, AND SAUSAGES: REVERSE ENGINEERING BEST
PRACTICES (BY THE EDITOR OF A NON-EMPIRICAL JOURNAL)
Barbara Spellman*

University of Virginia School of Law

You want to publish your research in order to get a job, tenure,
raises, funding, and respect. You also, I hope, want to contribute to
science and to society. Lasting contributions are (rarely) made by
one experiment but they can be made by one great idea - and that
one idea should spawn replications, meta-analyses, and theoretical
articles. Only then is the science ready to export. Try writing such
an article and you will see what our current empirical house of cards
currently lacks. Where are the missing studies - the ones that must

have been done but aren’t reported? How can research be aggregated
and evaluated when the measures, data, and details of analysis are
missing? What alternative theoretical accounts are possible? You
want your empirical work to be part of the big picture, to be taken
seriously, and to matter outside of psychology. I'm your editor and
I do, too.

HOW CAN WE MAKE PSYCHOLOGY LESS SCIENCEY AND MORE
SCIENTIFIC?

Sanjay Srivastava®

University of Oregon

Psychologists have recently proposed a number of innovations to
make our science more rigorous, including pre-registration, direct
replications, and methods to detect p-hacking. All of these innovations
have great potential, but they cannot and will not be enough on their
own. Instead of simply doubling down on the idea that theory-
testing is the only prestigious way to do science, we need to revise
and expand our ideas about what good science looks like. What are
realistic expectations for single papers, and what kinds of conclusions
can only be drawn programmatically? How can we more honestly
and rigorously conduct and evaluate the descriptive and exploratory
research that we have been doing all along (but pretending not to)?
Why do we derogate exploratory experiments or pretend they don’t
exist? What are the workable alternatives to hypothesis testing? And
how can we bring incentives in line with needed improvements?

Symposia Session S-E2

LUST IN OUR ANCESTRAL DUST: EVOLUTION, ATTRACTION,
AND RELATIONSHIPS

Saturday, February 15, 9:45 am - 11:00 am, Ballroom D

Chair: Jeff Simpson, University of Minnesota

Co-Chair: Vladas Griskevicius, University of Minnesota

This symposium (1) reveals that ovulation leads women to
unconsciously flirt more with men, (2) presents a meta-analysis
identifying which traits ovulating women find more attractive in
men, (3) shows how parents spend more money on girls in economic

recessions, and (4) identifies how feelings of jealousy boost men’s
testosterone.

ABSTRACTS

FERTILE AND SELECTIVELY FLIRTY: WOMEN’S BEHAVIOR TOWARD
MEN CHANGES ACROSS THE OVULATORY CYCLE

Jeff Simpson?, Stephanie Cantu?, Vlad Griskevicius', Yanna Weisherg?,
Kristina Durante®, Daniel Beal*

1University of Minnesota, *Linfield College, *Unversity of Texas at San
Antonio, “University of Texas at San Antonio

Past research shows that men respond to women differently
depending on where women are in their ovulatory cycle. But what
leads men to treat ovulating women differently? We propose that
the ovulatory cycle alters women's flirting behavior. We tested this
hypothesis in a controlled experiment in which women interacted
with different types of men at different points in their cycle. Women in
the ovulatory phase reported more interest in men who had markers
of genetic fitness as short-term mates, but not as long-term mates.
Behavioral ratings of the interactions revealed that women displayed
more flirting behaviors when they were at high versus low fertility.
Importantly, fertile women flirted more only when they interacted
with men who had genetic fitness markers, but not with other men. In
sum, fertility not only alters women’s behavior; it does so in a context-
dependent way consistent with adaptive logic.
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EVIDENCE FOR OVULATORY CYCLE SHIFTS IN WOMEN’S MATE
PREFERENCES: A META-ANALYSIS

Martie Haselton?, Kelly Gildersleeve!, Melissa Fales*

1UCLA

The ovulatory shift hypothesis posits that women experience elevated
sexual attraction on high- relative to low-fertility days of the cycle
to characteristics that reflected genetic quality in ancestral men.
Dozens of published studies have provided evidence for these “cycle
shifts” and have been widely cited as demonstrating the utility of
an evolutionary perspective in studying human behavior. However,
recently published null findings have cast doubt on the robustness
of these cycle shifts. We quantitatively evaluated support for the
ovulatory shift hypothesis in a sample of 127 effects from 34 published
and 13 unpublished studies. Consistent with the hypothesis, analyses
revealed robust cycle shifts in women’s preferences for cues of
genetic quality in short-term but not long-term partners. Funnel
plots, imputation procedures, and analyses limited to studies using a
continuous fertility variable indicate that these findings do not reflect
publication bias or “researcher degrees of freedom” in defining cycle
phases.

SPENDING ON GIRLS VERSUS BOYS IN ECONOMIC RECESSIONS
Kristina Durante?, Vlad Griskevicius?, Joseph Redden?, Andrew White®
1University of Texas at San Antonio, ?University of Minnesota, *Arizona
State University

Do people invest more resources into boys or girls? Theory in
evolutionary biology suggests that investment in male versus
female offspring depends on environmental conditions of resource
availability. We use both historical data and experiments to test if
economic conditions alter spending on boys versus girls. Consistent
with predictions, poor economic conditions led people to allocate
more resources to girls relative to boys. Economic recessions, for
example, led people to bequeath more assets to girls rather than boys
in their will, and increased people’s willingness to pay for girl versus
boy toys. Additional studies revealed the psychological mechanism
for this effect and showed an important boundary condition, finding
that economic conditions have stronger effects on gender-biased
spending as children near reproductive age. Bridging work on animal
behavior, evolutionary biology, and consumer behavior, this research
contributes by showing how, why, and when environmental factors
influence spending on girls versus boys.

CONFRONTING INTRASEXUAL RIVALS: 2D:4D DIGIT RATIO PREDICTS
BEHAVIORAL AND ENDOCRINOLOGICAL RESPONSES TO INFIDELITY
Jon Maner!, Saul Miller?, Jacqueline Coyle®, Michael Kaschak®

!Florida State University, *University of Kentucky, *Stetson University

An evolutionary perspective provides critical insight into processes
associated with the maintenance of long-term romantic relationships.
One key challenge associated with relationship maintenance involves
warding off intrasexual rivals - individuals who might encroach
on one’s relationship and steal one’s partner. The current research
applies an evolutionary perspective to shed light on a physiological
mechanism potentially underlying confrontational responses to
infidelity. Findings suggest that responses to infidelity threats in
adulthood are shaped by hormonally mediated masculinization of
the brain in utero. In an experimental study, 2D:4D digit ratio (widely
regarded as an index of prenatal testosterone exposure) moderated
behavioral and endocrinological responses to infidelity threat. After
an infidelity prime (but not a control prime), lower (more masculine)
2D:4D was associated with a greater tendency to approach attractive
same-sex targets (intrasexual rivals) and also with heightened
increases in circulating testosterone, a hormone related to a variety of
aggressive and confrontational behaviors.

Symposia Session S-E3

THE VIEW FROM THE TOP: HOW GROUP DOMINANCE
SHAPES THE PSYCHOLOGICAL EXPERIENCE

Saturday, February 15, 9:45 am - 11:00 am, Ballroom B/C
Chair: L Taylor Phillips, Stanford University

Co-Chair: Brian Lowery, Stanford University

Dominant group membership can subtly affect individuals’ beliefs
and behaviors, with profound implications for society. Dominant
group membership is associated with pro-gun attitudes; heightened
moral standards by which subordinate group members are judged;
reduced commitment to reciprocity norms; and increased perceptions
of personal adversity, undermining support for redistributive social
policies.

ABSTRACTS

OPPOSITION TO GUN CONTROL AS AN EXPRESSION OF SOCIAL
DOMINANCE

Christopher M. Federico*

University of Minnesota

In popular discourse, opposition to gun control is commonly attributed
to cultural traditionalism, a libertarian aversion to government,
and general conservatism. In contrast, I argue that opposition
to gun control is specifically an expression of social dominance.
Using nationally-representative data from the 2000, 2004, and 2008
American National Election Studies (ANES), I show that general
anti-egalitarianism predicts opposition to gun control even after
accounting for general conservatism, partisanship, authoritarianism,
moral traditionalism, opposition to “big government,” personal gun
ownership, and a raft of demographic variables; indeed, its predictive
power typically exceeds that of all these variables. Using data from
the 2008 ANES -- which features an oversample of non-whites --I then
show that this effect is limited to members of the dominant racial
group in American society, i.e., whites. Together, these results suggest
that opposition to gun control may be primarily a function of anti-
egalitarianism, especially among dominant social groups.

HOW POWERFUL GROUPS RESPOND TO DISADVANTAGED GROUPS’
SUFFERING

Nyla R. Branscombe®, Ruth H. Warner?, Saulo Fernandez ®

1University of Kansas, 2Saint Louis University, *Universidad Nacional de
Educacion a Distancia

Dominant group members who are confronted with the unjust suffering
of others experience a threat to their worldview. To avoid feeling
guilt when their own group perpetrated the harm, dominant groups
can minimize the severity of the suffering or engage in “competitive
victimhood.” When dominant groups are not the perpetrators of the
victim group’s harmful experience, meaning making of the victim’s
suffering may result in disadvantaged groups being held to a higher
moral standard of future conduct. By finding benefits following
exposure to victims, those with a victimized history (vs. those who
have not suffered in the past) are perceived to be morally obligated
to help other suffering groups. For dominant group observers, belief
that the world is just and that overcoming suffering can bring benefits,
results in more negative judgments of disadvantaged groups who fail
to live up to these elevated moral expectations.

POWER POSITION BIASES WHAT PEOPLE THINK IS JUST

Felicia Pratto?, Fouad Bou Zeineddine !

University of Connecticut

Demographic groups disagree on what obligatory and compensatory
policies they consider just. Two power game experiments tested
whether power position causes such differing views of justice. Both
experiments instantiated “social class” as unequal access to resources.
When this was obvious, players over-compensated to correct class
inequality, but did not do so when class inequality was non-obvious.
Both experiments operationalized asymmetric interdependence
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Symposium Session E

Saturday, February 15, 9:45 am - 11:00 am

between players: as control over desired commodities (Experiment 1)
or as fealty (Experiment 2). Both experiments showed that power
position influenced perceptions of what is fair. Experiment 1
disadvantaged players thought non-reciprocation and use of violence
to obtain the desired commodity was more fair. Both positions
thought that potential costs and curtailed agency were more unfair
if done to them than to the other position. Experiment 2 advantaged
players thought their obligations to disadvantaged players were more
unfair. Discussion elaborates the complex relations among power,
justice, equality, and reciprocity.

A HARD-KNOCK LIFE? PERCEIVING HARDSHIPS IN RESPONSE TO
PRIVILEGE

L. Taylor Phillips®, Brian S. Lowery*

IStanford University

People are motivated to take credit for their life successes and
outcomes. But what if one’s outcomes and successes are chalked up
to privilege or unearned advantage, for instance due to race or class?
Such information is aversive, undermining individuals’ sense of
personal merit and thus eliciting a self-enhancing reaction. Claiming
personal hardships, however, can help restore that sense of personal
merit, even while accepting the existence of group-level privileges.
Our results show that dominant group members (Whites, upper class),
when informed about their group’s privileged status, claim more
personal life hardships compared to those in the control condition.
Importantly, self-affirmation eliminates this effect, demonstrating how
self-concerns play a role in dominant group members’ understanding
of their group status, and how that dominance extends to them
personally. Further, we show that increased claims of personal
hardships in turn decrease support for redistributive policies -
policies that may help reduce group inequality.

Symposia Session S-E4

MINDSETS MATTER: THE POWER OF BELIEFS FOR
EVERYDAY LIFE

Saturday, February 15, 9:45 am - 11:00 am, Room 17

Chair: Jeni Burnette, University of Richmond

Co-Chair: Crystal Hoyt, University of Richmond

This symposium presents four cutting-edge perspectives on the
power of personal beliefs to influence significant life outcomes for
the self and others across a range of applied contexts. Integrating
diverse theories, the symposium outlines how beliefs impact gender-

biased employment decisions, the politics of religious conflicts, eating
behavior and academic achievement.

ABSTRACTS

POLITICAL IDEOLOGIES: IMPLICATIONS FOR EMPLOYMENT-RELATED
GENDER BIAS

Crystal Hoyt*

University of Richmond

This research examined the role of political ideology and salient
traditional female gender roles in employment-related gender
bias. We tested the prediction that conservatives would show an
anti-female candidate bias and liberals would show a pro-female
bias when the traditional female gender role is salient across three
studies. In Study 1, 126 participants evaluated a job applicant with
the traditional female gender role activated or not. Under gender role
salience, conservatives evaluated the female candidate negatively
and liberals evaluated her positively. Study 2 (89 participants)
replicated this effect and showed that this ideology-based bias does
not occur when the non-traditional female gender role is salient and
these effects are not driven by differing perceptions regarding the
applicant’s qualifications. Finally, Study 3 (159 participants) replicated
the ideology-based evaluation bias for female candidates and
demonstrated that this bias is mediated by liberals” and conservatives’
attitudes toward the roles of women in society.

RELIGIOUS BELIEFS: COMPARING REPRODUCTIVE RELIGIOSITY
THEORY AND RELIGIOUS PROSOCIALITY THEORY

Mike McCullough?, Liana Hone!, Evan Carter!, Eric Pedersen?, Nathan
DeWall?

University of Miami, *University of Kentucky

Understanding the functions of avowals of religious beliefs in
modern society can have important implications for religion and
politics. Reproductive Religiosity Theory (RRT) posits that the
primary function is to enforce reproductive interests—specifically,
to coerce others into adopting a restrictive sociosexual orientation.
Religious Prosociality Theory (RPT), in contrast, posits that the chief
function of these avowals is to encourage honesty and generosity.
Here we describe several studies we have conducted to arbitrate
between these two theories. In a correlational study, we found that
self-reported religious belief was more strongly related to avowals of
strict sexual morality than to avowals of strict cooperative morality.
In an experiment, we found that an experimental manipulation that
required participants to express their religious beliefs increased
their subsequent avowals of strict sexual morality to a greater extent
than their avowals of strict prosocial morality. Implications for
understanding religious conflict and its politics are discussed.

LAY THEORIES OF WEIGHT AND EATING BEHAVIORS: CAN AN
INCREMENTAL BELIEF INDUCE SOCIAL IDENTITY THREAT?

Jeni Burnette?, Lisa Auster-Gussman?

University of Richmond, *University of Minnesota

Although recent work suggests that incremental theories are beneficial
for self-regulation in the weight domain, the current findings suggest
this may not be the case for those who experience weight stigma.
More specifically, across three studies, we present evidence that
believing body-weight is changeable (incremental theory), rather
than fixed (entity theory), reduces calorie consumption, unless you
are obese, in which case such beliefs increase consumption. Study 1
illustrates this main effect and interaction on a self-report assessment
of calorie intake in a sample of dieting adults. Study 2 replicates
these effects on a menu selection outcome (i.e., calories ordered).
Study 3 provides causal evidence for the effect of theories of weight
on calories consumed in a taste test. We discuss how an incremental,
relative to an entity theory, may trigger greater concerns about weight
stigma and such apprehensions may deplete self-regulatory resources
needed to control eating.

A BRIEF MULTI-DIMENSIONAL SOCIAL-BELONGING INTERVENTION
REDUCES THE GENDER ACHIEVEMENT GAP IN SCIENCE

Lauren Aguilar', Greg Walton*, Patricia Burchat!, Chaya Nanavati'
!Stanford University

Beliefs about belonging in school powerfully impact achievement.
In science, women may question whether they are valued and
respected by peers. We tested two interventions designed to bolster
women's sense of belonging and improve peer interactions in a large
introductory physics course (N=588), a gateway to STEM majors.
Intervention-1, randomized to individuals early in the term, gave
students a positive narrative for interpreting adverse experiences
in science (Walton & Cohen, 2011). Intervention-2, randomized by
section, restructured group work to promote equal participation
and peer-to-peer collaboration. Intervention-1 reduced the gender
achievement gap in exam performance —men outperformed women
in the control condition, but no gender differences emerged in
the intervention condition. The effect was strongest for women in
restructured sections at the midterm exam. Longitudinal reports
of motivation, engagement, and peer interactions are examined.
The results imply that changing beliefs about belonging and peer
experiences may reduce gender inequality in science.
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Symposia Session S-E5

CURRENT DIRECTIONS IN THE STUDY OF CHARACTER: THE
FOUR W QUESTIONS (WHAT, WHEN, WHY AND WHERE)
Saturday, February 15, 9:45 am - 11:00 am, Room 9

Chair: David Gallardo-Pujol, University of Barcelona

Co-Chair: Taya Cohen, Camegie Mellon - Tepper School of Business

The existence of moral character traits has been historically
challenged. In this symposium, we seek to understand what character
is, its development, whether it is consistent or not and what are

its implications in applied settings by means of four innovative
approaches.

ABSTRACTS

AREYOU A MORAL PERSON? EXAMINING THE SUBSTANCE,
STABILITY, AND OUTCOMES OF EXPLICIT MORAL SELF-VIEWS TO
GAIN INSIGHT INTO CHARACTER

Erik E. Noftle!

!Willamette University

Classic work on moral development was focused on information-
processing: how people responded to moral dilemmas was diagnostic
of the moral person. Recently, the reinvigoration of a long-neglected
personality approach regards morality more broadly as related to
character (Hill & Roberts, 2010). Although useful frameworks exist
for identifying and classifying traits that represent good character
(character strengths, Big-Five subcomponents), the current work
examines morality at the broadest, most explicit level. The current
study tracked 237 participants, in the formative period of emerging
adulthood, longitudinally across their first two college years. Several
questions about moral development were pursued: Do people see
themselves as typically behaving morally? Do those views change
over time? Are moral self-views fatally biased or can they predict
people’s character traits and important outcomes? Results suggest
moral self-views capture some character traits but not all, and predict
life goals, moral concerns, integrity, and adjustment in revealing
ways.

UNDER PRESSURE TO OBEY AND CONFORM: THE ROLE OF
CHARACTER IN A VIRTUAL REPRISE OF MILGRAM’S EXPERIMENT
David Gallardo-Pujol*

University of Barcelona

Character has been often conceptualized as a blend of virtues, traits
and dispositions that arise in extreme situations. Social Psychology
classical paradigms, such as Milgram'’s experiment, provide excellent
situations in which we might test this assertion. However, obvious
ethical limitations prevent us to replicate Milgram’s experiment in
the original form. In this talk we present a virtual reality reprise of
Milgram’s paradigm based on Slater et al. (2006). We investigated
the role of diverse individual differences -genetics, personality,
intelligence, values and goals- with regard to their influence on
immoral behavior in this paradigm in a sample drawn form the
general population of Barcelona (N=80). Our results show that
participants” behavior can be explained, up to 30% of the variance by
intelligence and agreeableness. For the very first time, acomprehensive
assessment of individual differences has been conducted in relation
to Milgram’s paradigm. Hence, the power of the situation becomes
certainly challenged.

THE LANGUAGE OF CHARACTER: LINGUISTIC MARKERS OF
NATURALISTICALLY OBSERVED VIRTUOUS DAILY BEHAVIOR
Matthias R. Mehl*, Kathryn Bollich?, John M. Doris?, Simine Vazire?
University of Arizona, ?Washington University in St. Louis

This study sought to bring together the (re-)emerging fields of moral
character research and research on linguistic markers of psychological
processes. In three studies (total N=190), we measured daily virtuous
behavior (e.g., empathy, affection, gratitude) unobtrusively,
ecologically and observationally using the Electronically Activated

Recorder (EAR), a small digital audio-recorder that periodically
samples snippets of ambient sounds from people’s everyday lives.
We further measured participants’ natural language use via a
computerized text analysis of verbatim transcripts of the recorded
snippets of their moment-to-moment conversations (using Linguistic
Inquiry and Word Count). A common “Character” factor underlying
the assessed virtuous behaviors showed interesting correlates with
linguistic markers of emotional and social processes as well as with
theoretically meaningful thematic content categories. These findings
suggest that moral character can be characterized by the words people
spontaneously use in their everyday social interactions.

MORAL CHARACTER IN THE WORKPLACE

Taya Cohen?, Abigail T. Panther?, Nazli Turan®, Lily Morse®, Yeonjeong
Kim?

1Carnegie Mellon - Tepper School of Business, ?University of North
Carolina at Chapel Hill, *Carnegie Mellon University

What aspects of a person are indicative of moral character? We put
forward an empirical solution based on analyses of 22 individual
difference measures. Our results challenge the notion that moral
reasoning and Emotionality are critical determinants of moral
character, and instead suggest that consideration of others, self-control
and concern for the future, and desire for a moral identity are of
greater consequence. Measures that assess these aspects of personality
distinguish people who harm and help others in their daily work
lives. We replicated our findings in two three-month diary studies,
controlling for demographic and organizational characteristics, with
self-reported and coworker reported work behaviors. By showing
that individual differences have consistent, meaningful effects on
employees’ behaviors, our results contest situationist perspectives
that de-emphasize the importance of personality. Moral character
can be measured with self-reports, and these reports predict ethical
and unethical work behaviors better than basic demographic and
organizational characteristics.

Symposia Session S-E6

IDENTITY CONFLICTS: CATEGORIES, CAUSES,
CONSEQUENCES, AND SOLUTIONS

Saturday, February 15, 9:45 am - 11:00 am, Ballroom E/F

Chair: Alexander Browman, Northwestern University

Co-Chair: Mesmin Destin, Northwestern University

This symposium delineates two categories of identity conflicts:
“identity-context conflicts” (when stigmatized/underrepresented
social identities are perceived to be devalued in important settings)
and “inter-identity conflicts” (when one identity’s attributes conflict
with those of other identities). Speakers focus on emerging causes and

real-world consequences of each, and propose empirically-supported
solutions.

ABSTRACTS

ORGANIZATIONAL LAY THEORIES OF INTELLIGENCE MODERATE
IDENTITY-CONTEXT CONFLICTS FOR WOMEN AND RACIAL
MINORITIES

Katherine T. U. Emerson?, Mary C. Murphy!

!Indiana University

The cues hypothesis, a central tenet of social identity threat theory,
proposes that situational cues signal which groups belong and
are valued in a setting, impacting psychological and performance
outcomes for stigmatized group members. We propose that by
emphasizing either innate genius/talent (entity beliefs) or growth/
effort (incremental beliefs), an organization’s lay theory of intelligence
can act as such a cue, moderating identity-context conflicts among
individuals whose social groups are negatively stereotyped in the
organization’s domain. Indeed, women —but not men—exposed to
entity (vs. incremental) companies reported expecting to be negatively
stereotyped by company management (Study 1). Furthermore, Blacks
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and Latinos —but not Whites — performed worse on problem-solving
tasks that would be evaluated by entity (vs. incremental) academic
organizations (Study 2). These findings suggest that organizational
lay theories are situational cues that can produce identity-context
conflicts for stigmatized group members, shaping important
psychological and behavioral outcomes by signaling who belongs.

CUEING THE STUDENT IN ME: PERCEIVED SOCIOECONOMIC FIT
INFLUENCES IMPLICIT IDENTIFICATION WITH ACHIEVEMENT AND
ACADEMIC MOTIVATION AMONG LOW-SOCIOECONOMIC STATUS
COLLEGE STUDENTS

Alexander S. Browman!, Mesmin Destin'

Northwestern University

Although they have proven themselves to be academically capable
by being accepted to college, low-socioeconomic status (SES)
college students are many times less likely to graduate than their
higher-SES peers. The current research examines whether perceived
socioeconomic fit (PSF)—the extent to which a student’s social
class background/identity is perceived to match their college’s
socioeconomic demography —can influence achievement outcomes
among low-SES college students. Supporting this hypothesis, low-SES
students reported lower academic efficacy than higher-SES students —
an effect mediated by lower PSF (Study 1). Furthermore, in two
experiments, enhancing PSF (by presenting the college environment
as socioeconomically diverse, versus predominantly wealthy)
increased the strength of the implicit cognitive link between the self
and high academic achievement (Study 2) and enhanced academic
motivation (Study 3) among low (but not high) SES students. These
findings illustrate the influence of SES-based identity-context conflicts
on academic outcomes among students from low-SES backgrounds.

WHEN WORLDS COLLIDE: THE SELF-REGULATORY COSTS OF
UNEXPECTEDLY SWITCHING BETWEEN TWO NON-INTEGRATED
IDENTITIES

Priya Kamat!, Wendi L. Gardner*

!Northwestern University

People typically enact one dominant identity at a time, making
effortless shifts when moving from one context and audience to
the next. Certain situations, however, may require unexpectedly
switching between identities (e.g., when a working mother receives
an office call at home). In contrast to expected, context-driven identity
transitions, these unforeseen identity switches may demand conscious
self-regulation, thus reducing resources available for subsequent
self-regulatory acts. In examining whether switching between
two identities consumes executive resources, the present research
finds moderation by identity integration. Specifically, switching
between two identities that were experienced as non-integrated (i.e.,
disconnected and conflicting) led to greater self-regulatory depletion
compared to maintaining a single identity, but switching between
two integrated (i.e., unified and harmonious) identities did not.
Furthermore, expectations of switching matter: foreknowledge that
they would have to switch between identities eliminated the depletion
effect found among participants with non-integrated identities.

COMPLEX AND MULTIPLE CULTURAL IDENTITIES: IS
BICULTURALISM (ALWAYS) ADAPTIVE?

Verénica Benet-Martinez*

Pompeu Fabra University, Barcelona, Spain

Multiculturalism (having several cultural identities) is a growing
social phenomenon that has received considerable attention in
psychology in the last decade. However, the impact multiculturalism
has on adjustment has remained empirically unclear until recently.
This presentation reviews research showing that acculturating
individuals who embrace biculturalism to reconcile their multiple
cultural identities (vs. assimilation or separation) are more apt at
switching between them, resulting in richer social networks, greater
creativity and innovation, and better adjustment (e.g., greater
self-esteem and academic achievement, less negative affect and
behavioral problems). However, work on individual differences

in Bicultural Identity Integration shows that not all those who
embrace biculturalism organize their cultural orientations in the
same way, and that differences in the degree of cultural blendedness
(vs. compartmentalization) and harmony (vs. conflict) experienced
by biculturals are linked to both positive and negative outcomes.
Implications for understanding the intersectionality of other types of
identities will also be discussed.

Symposia Session S-E7

MOTIVATED PERCEPTION OF FACES: IMPLICATIONS FOR
INTERGROUP BIAS IN THE BRAIN AND BEHAVIOR

Saturday, February 15, 9:45 am - 11:00 am, Ballroom G

Chair: David Amodio, New York University

Co-Chair: Amy Krosch, New York University

Motivated face perception —the idea that goals can shape the earliest
stages of face processing—may constitute an important mechanism
through which social motivations guide behavior. This symposium

features new evidence for this still-controversial idea, with a focus on
integrative approaches and intergroup contexts.

ABSTRACTS

ECONOMIC SCARCITY ALTERS THE PERCEPTION OF RACE TO
PROMOTE ANTI-BLACK DISCRIMINATION

Amy R. Krosch?, David M. Amodio*

New York University

When the economy declines, racial discrimination increases.
We proposed that scarcity may motivate people to perceive
African Americans in a way that promotes discrimination. On a
psychophysical index of subjective perception, subjects were more
likely to view mixed-race faces as Black when they were primed with
scarcity (vs. neutral or unpleasant concepts; Study 1) or concerned
about economic competition between Blacks and Whites (Study 2).
A reverse-correlation image classification technique revealed that
visual representations of Black faces formed by subjects in a scarce
(vs. abundant) context were darker and more “stereotypically Black,”
as judged by an independent sample (Study 3). When included as
recipients in an allocation task (Study 4), the Black face representations
produced under scarcity (vs. abundance) received fewer economic
resources. These findings suggest economic scarcity can increase
discrimination by altering the perception of Black faces in ways that
justify unfair treatment in the minds of White perceivers.

MOTIVATED STRUCTURAL FACE ENCODING: HOW TASK INFLUENCE
THE ENCODING OF RACIAL INGROUP AND OUTGROUP FACES

Tiffany A. Ito, Keith B. Senholzi*

University of Colorado

People tend to better encode the faces of racial ingroup than outgroup
members, but this tendency can be overcome with sufficient
motivation. Here we further explore the impact of motivational
factors on racial perception by examining neural responses associated
with structural face encoding. We find greater structural encoding
of ingroup faces under more superficial processing conditions.
By contrast, when required to make subordinate, identity-level
judgments, structural encoding is relatively greater to outgroup
faces. Moreover, under identity-level encoding instructions, neural
responses associated with structural encoding predicted subsequent
memory for racial outgroup faces. Together, these data suggest that
structural encoding during face processing is affected by both race and
motivational factors, and further that resultant processing differences
hold behavioral implications for the memory of outgroup faces.
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MOTIVATED TO DISCONFIRM: RESOLVING STEREOTYPE CONFLICTTO
PERCEIVE OTHERS ACCURATELY

Eric Hehman', Jonathan B. Freeman*

Dartmouth College

Using fMRI, ERPs, and mouse-tracking, this talk presents work
examining how conflicts between facial cues and stereotypes are
resolved to perceive others accurately. In one study, high-prejudice
participants exhibited greater behavioral tendencies to categorize
stereotypically (e.g., Blacks as angry) and more strongly recruited
brain regions associated with inhibition (i.e., dIPFC) when viewing
counter-stereotypical faces (e.g., happy Blacks), suggesting that
perceivers motivated to apply stereotypes must inhibit them to
accurately perceive counter-stereotypic faces. In another study,
conflicts between facial cues and stereotypes were accompanied by
an enlarged N400 component, indexing the more elaborate semantic
processing needed to resolve the conflict. Finally, highlighting
these conflicts” downstream consequences, politicians with counter-
stereotypic faces were categorized with greater difficulty, and less
likely to win their elections in conservative US regions. Together,
results suggest that conflicts between facial cues and stereotypes
require inhibitory mechanisms, temporarily impairing categorization,
and such impairment can influence real-world outcomes of
consequence.

MULTIPLE FLAVORS OF POSITIVITY BIAS IN SOCIAL COGNITION: A
NEURAL PERSPECTIVE

Brent Hughes*

!Stanford University

People are often motivated to see themselves and certain other people
in an overly flattering light, yet motivational influences have been
relatively absent from neural models of social cognition. I will present
a series of studies that demonstrate the dynamic influence of positivity
motivation on perception and evaluation of self, close others, and in-
group members. We find that positivity motivation biases how we
selectively encode desirable and undesirable information as well
as exerts an automatic influence on our evaluations and behavior.
Specifically, positivity motivation particularly engages frontal lobe
regions (e.g., ventral anterior cingulate) to discriminate between
desirable and undesirable attributes when encoding information.
Moreover, a different set of regions (e.g., orbitofrontal cortex) is
modulated by the degree to which we see the self and others in an
overly flattering light. The findings provide novel traction for fleshing
out neural and psychological models of motivated social cognition.

Symposia Session S-E8

THE NON-VERBAL EXPRESSION OF POSITIVE EMOTIONS:
VARIATIONS AND SOCIAL IMPLICATIONS

Saturday, February 15, 9:45 am - 11:00 am, Room 18 A/B

Chair: Michelle Shiota, Arizona State University

Non-verbal expressions of positive emotion play a profound role in
our social interactions. Talks in this symposium ask whether people
recognize a variety of distinct positive emotion expressions in the
face, body, and voice, and examine subtle implications of positive
emotion expressions for social inference and behavior.

ABSTRACTS

THE FACE(S) OF POSITIVE EMOTION: CROSS-CULTURAL
RECOGNITION OF MULTIPLE EXPRESSIONS

Alexander F. Danvers!, Michelle Lani Shiota*

!Arizona State University

Although a growing body of work suggests the existence of several
positive emotions, research on the extent of differentiation in their
facial and postural expression is limited. We assessed recognition
of seven distinct facial/postural expressions of positive emotion by
MTurk participants from two cultures: the U.S. and India. Participants

read about a prototypical eliciting situation for each emotion, and
chose one of seven posed facial expressions (or “none of the above”)
as most appropriate for the scenario. Results indicated high levels of
recognition in both cultures for displays of pride, amusement, and
nurturant and attachment love. Target contentment, anticipatory
enthusiasm, and awe expressions were selected for their scenarios at
lower frequencies, or inconsistently across cultures. Findings suggest
that positive emotions primarily serving social /relationship functions
can be identified through similar cues across cultures. Expressions of
positive emotions serving resource- or information-focused functions
may be more variable and/or identified less readily.

NON-VERBAL VOCALIZATIONS OF POSITIVE EMOTIONS: ASSESSING
UNIVERSALITY AND INNATENESS

Disa Sauter!

University of Amsterdam

Groans of pleasure, whoops of triumph, sighs of relief, and mirthful
laughter - nonverbal vocalizations can communicate a range of
positive emotional states. Examining vocal expressions, I ask
whether these positive states fulfill two criteria of “basic emotions”:
universality and innateness of expression. Study 1 tested universality
in a cross-cultural comparison of British and Namibian listeners’
interpretations of vocalizations using a forced-choice task (n=109).
As a test of innateness, Study 2 examined the vocalizations of
congenitally deaf individuals, since those born deaf have had no
opportunity for auditory learning. Naive listeners (n=25) classified
vocalizations produced by both hearing and deaf individuals. Taken
together, the results from these studies support the notion that mirth
and relief may be basic, by demonstrating universality and innateness
of their vocal signals. In contrast, non-verbal vocalizations of sensual
pleasure and triumph showed considerable plasticity, being shaped
to a greater extent by modality- and culture-specific learning.

THE IRREPRESSIBLE POWER OF PRIDE DISPLAYS

Jessica L. Tracy’, Azim F. Shariff?, Jason P. Martens*

University of British Columbia, *University of Oregon

Pride is associated with a distinct, cross-culturally recognized
nonverbal display, suggesting that this positive emotion may serve
a communicative function. We present evidence from eight studies
indicating that pride is integrally involved in the communication
of high status, and that individuals respond to pride displays with
adaptive status-relevant inferences and social behavior. Findings
support four conclusions: (1) individuals across cultures reliably
display pride in response to the status-relevant situation of success;
(2) observers across diverse cultures respond to pride displays by
implicitly granting the displayer high status; (3) pride-based status
inferences occur, and influence decision-making, even when observers
are confronted with contradictory contextual information; and (4)
observers use status information gleaned from pride displays to guide
social learning, showing a behavioral bias toward learning from those
who display pride. Together, these findings suggest that the pride
expression evolved to influence and help navigate hierarchy-based
social dynamics.

ANGRY LESBIANS AND HAPPY GAYS: EMOTIONAL EXPRESSION
INFLUENCES THE PERCEPTION OF SEXUAL ORIENTATION

Gabrielle Filip-Crawford*, Andrew E. White?, Virginia S.Y. Kwan!

!Arizona State University

“Gaydar” is a popular term describing ability to detect others” sexual
orientation, often based on gender atypical cues. Previous research
has examined stable, gendered cues that influence inferences about
homosexuality. In the current investigation, two studies asked
whether people displaying a gender atypical emotion expression - the
Duchenne smile in males and anger expression in females - are more
likely to be perceived as homosexual than when they display a neutral
or gender-typical expression. Study 1 (n=89) demonstrated that
“happy” men and “angry” women were significantly more likely to be
perceived as gay (F[2,87] = 15.62, p < .001). Study 2 (n=94) replicated
this effect (F[2,92] =16.80, p <.001) and found that it was mediated by
perceived masculinity-femininity. The present findings demonstrate
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how fleeting, transient emotional displays can affect perceptions of
sexual orientation. As such, our findings can be applied across many
social contexts.

Symposia Session S-E9

AUTOMATIC ETHICS: EXPLORING THE RELATIONSHIP
BETWEEN COGNITIVE RESOURCES AND PROSOCIAL
BEHAVIOR

Saturday, February 15, 9:45 am - 11:00 am, Room 18 C/D

Chair: Peter Meind|, University of Southern California

Co-Chair: Jesse Graham, University of Southern California

Is prosocial behavior best achieved via cognitive resources and
deliberative thinking, or by quick and automatic responses? Recent
research supports both views. In this symposium we explore both

possibilities and offer empirical resolutions to current discrepancies
in the literature.

ABSTRACTS

ASK A BUSY PERSON: ATTENTIONAL MYOPIA AND HELPING

Matthew Wallaert', Andrew Ward?, Traci Mann®

Microsoft, 2Swarthmore College, *University of Minnesota

How prosocially do people behave when they are busy? The
traditional view is that people are less helpful when they are under
cognitive load. We tested a version of this proposition in two studies.
Study 1 exposed participants to a helping request in which cues
promoting the relevant behavior were made more salient than those
inhibiting it. Study 2 featured a request in which inhibiting cues were
made more salient than cues promoting the behavior. In both studies,
participants who were “busied” by high cognitive load showed more
influence of the dominant behavioral pressure than did participants
under minimal load. The results suggest that busy people can respond
more to a helping appeal, but only when cues facilitating helping are
more salient than those discouraging it.

ALTRUISM TAKES TIME

Peter Meindl', Kate Johnson?, Erica Beall®, Jesse Graham*

University of Southern California

If you want people to act prosocially, should you give them more or
less time to decide what to do? Some research suggests that the more
people think before they decide how to act, the more likely it is they
will act prosocially. Other research suggests the opposite is true: the
more time people take to decide how to act, the less prosocially they
behave. The results of the present nine studies help reconcile these
conflicting lines of research. Our findings indicate that the current
discrepancy in the literature may stem from two distinct types of
prosocial behavior - altruistically-driven (e.g., giving with no chance
of reward) and more egoistically-driven (e.g., cooperation that
could also benefit the self). When prosocial behavior is altruistically
motivated, prosociality is increased as a function of greater decision-
time, but in situations in which prosociality is influenced by egoistic
motives, increased decision-time reduces prosocial behavior.

HABITS OF VIRTUE: CREATING NORMS OF COOPERATION AND
DEFECTION IN THE LABORATORY

David Rand*

!Yale University

Why do we often cooperate with strangers, and why do cooperation
rates differ across cultures? An answer comes from the Social
Heuristics Hypothesis: people automatize strategies that are
successful in daily social interaction. If people primarily interact in
environments where cooperation is advantageous (due to effective
“rules of the game”), they adopt cooperation as their default behavior
more generally. Here we experimentally demonstrate such spillovers.
First, we immerse subjects in environments that do or do not support
cooperation using repeated Prisoner’s Dilemmas. Afterwards, we
measure their intrinsic motivations to cooperate in one-shot games.

Subjects from environments that support cooperation are more
prosocial with strangers, more likely to punish selfishness, and more
generally trusting. Furthermore, we show that this effect is driven by
subjects who use heuristics. Our findings provide direct evidence that
strategies from repeated interactions spill over into one-shot settings,
and shed light on the origins of cooperative intuitions.

THE SLUGGARD AND THE STALWART: A NEW, RELATIONAL LOOK AT
SELF-CONTROL AND INTIMATE PARTNER VIOLENCE

Nathan DeWall*

University of Kentucky

Why do people harm the ones they love the most? Growing evidence
suggests that self-control buffers people from intimate partner
violence. But this work ignores the importance of how relational self-
control - individual self-control in relation to a partner’s self-control -
influences intimate partner violence. Extending the I-cubed theory
of intimate partner violence (Finkel, DeWall, Slotter, McNulty, Pond,
& Atkins, 2012), two daily diary longitudinal studies showed that
people whose self-control was lower than their romantic partner’s
behaved most aggressively. These effects occurred at high levels
of trait physical aggressiveness and provocation, and remained
significant after controlling for individual and partner level self-
control. The findings redefine self-control by focusing on how the
difference between individual and partner levels constitutes a unique
predictor of intimate partner violence.

Symposia Session S-E10

WORKING MEMORY CAPACITY IN SOCIAL PSYCHOLOGY:
NEW DIRECTIONS

Saturday, February 15, 9:45 am - 11:00 am, Room 19

Chair: Dominik Mischkowski, The Ohio State University

Co-Chair: Jennifer Crocker, The Ohio State University

Though working memory capacity (WMC) explains important
affective, cognitive, and social outcomes, its potential as a core
construct in personality and social psychological research remains
largely unexplored. This symposium documents how WMC can

foster our understanding of basic social psychological phenomena,
such as stereotype threat, social exclusion, and aggression.

ABSTRACTS

WORKING MEMORY CAPACITY AS A MEDIATING VARIABLE

Randall W. Engle*

1Georgia Institute of Technology

Working memory capacity (WMC) has the qualities of a trait,
with identifiable brain structures, neurotransmitters, and genetic
factors associated with individual differences in WMC. This trait is
associated with performance on a huge array of real world tasks from
complex learning to mind wandering to the prevention of intrusive
thought. WMC can also be thought of as a state variable in that many
conditions can lead to a reduction in trait WMC. Some examples are
sleep deprivation, drugs, and stereotype threat. I argue for a model
in which WMC at the construct level is a mediating variable for
many different tasks in which control of attention is important. I will
present new data supporting the fractionation of WMC into separable
functions including attention control, capacity of primary memory,
and ability to retrieve information from secondary memory.

UNCOVERING THE ROLE OF SPECIFIC EXECUTIVE FUNCTIONS IN
STEREOTYPE THREAT OUTCOMES FOR WOMEN

Katie J. Van Loo*, Robert J. Rydell, Kathryn L. Boucher*

Indiana University

Stereotype threat research shows that reminding women of negative
gender-based math stereotypes underperform on subsequent math
problems. Models of stereotype threat assert that threat reduces
working memory capacity, thereby accounting for its negative
effects. This work provides a more detailed understanding of the
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cognitive processes through which stereotype threat leads women to
underperform at math and to take risks, by examining which basic
executive functions underlying working memory capacity (inhibition,
shifting, and updating) account for these outcomes. We found that
women under threat showed reduced inhibition, updating, and
math performance and increased risk-taking compared to women in
a control condition (or men); however, only updating accounted for
women'’s poor math performance under threat (Experiments 1 and
2), whereas only inhibition accounted for the effect of threat on risk-
taking (Experiment 2). These findings suggest that distinct executive
functions can account for different stereotype threat-related outcomes.

WORKING MEMORY CAPACITY EXPLAINS THE EFFECTS OF SOCIAL
EXCLUSION ON REDUCED COGNITIVE AND SOCIAL FUNCTIONING
Dominik Mischkowski*, Jennifer Crocker!

“The Ohio State University

Social exclusion impairs intellectual and social functioning, for
reasons that are not well understood. We propose that reduced
working memory capacity (WMC) explains effects of social exclusion
on important cognitive and social behaviors, specifically intellectual
performance and prosocial behavior. We tested this process
hypothesis in three experiments. In Experiment 1, social exclusion
reduced intellectual performance on the General Mental Abilities Test.
In Experiments 2 and 3, social exclusion reduced prosocial behavior,
operationalized as writing a support letter to another person in either
social or physical distress. In all experiments, social exclusion reduced
WMC. Bootstrapping tests indicated that social exclusion indirectly
affects intellectual performance and prosocial behavior towards a
person in social or physical distress through reduced WMC, indicating
that the empathic response to both types of distress relies on similar
working memory mechanisms. These findings suggest that WMC is a
core variable in explaining the effects of social exclusion.

WORKING MEMORY CAPACITY INFLUENCES AGGRESSION AND
ATTENTIONAL BIASES TOWARD VIOLENT STIMULI

Thomas F. Denson'

“University of New South Wales

Good working memory capacity (WMC) allows individuals to exert
control over attention and impulses. Three laboratory studies showed
that WMC moderated the influence of individual differences in anger
proclivity on aggressive behavior and attentional biases. Study 1
found that high WMC can help high anger people overcome the urge
to aggressively retaliate in response to an insult. Moreover, relative
to a placebo, when people with low WMC consumed a glucose
beverage (which can improve WMC), they responded to the insult
with identical levels of aggression as people with high WMC. Study 2
found that high WMC can help those high in angriness overcome the
bias to attend toward violent images. In Study 3, we experimentally
reduced WMC via alcohol intoxication and reversed the effects found
in Study 2. Together, these results suggest that high WMC can assist
anger-prone individuals in controlling aggressive behavior, possibly
via effective attentional control.

Symposia Session S-E11

APPROACHES TO ANTHROPOMORPHISM AND ITS SOCIAL
AND MORAL CONSEQUENCES

Saturday, February 15, 9:45 am - 11:00 am, Room 6

Chair: Hyunjin Song, Arizona State University

Co-Chair: Virginia Kwan, Arizona State University

This symposium presents four approaches to anthropomorphism
and its important consequences: (a) the effects of illness metaphor
on cancer perception and management, (b) the impact of Haeckel’s
embryo drawing on attitudes toward abortion, (c) the intent-

magnifying-harm effect in perceptions of corporations, and (d) the
link between mind-body dualism and anthropomorphism.

ABSTRACTS

UNINTENDED CONSEQUENCES OF “WAR ON CANCER”

Virginia S. Y. Kwan', Robert M. Adelman', Kathryn Johnson*, Athena
Aktipis?, Carlo Maley?, Steven L. Neuberg!

!Arizona State University, *University of California-San Francisco

The “War on Cancer” has been the dominant framing for cancer
treatment. Despite the ubiquity of this metaphor, little is known
about its unintended consequences for cancer management decisions.
We propose that many of these consequences are problematic— that
framing cancer as a foreign enemy may lead people to conceptualize
cancerous tumors as homogenous and discrete, and motivated as an
outside entity to destroy one’s body. In a series of studies, we showed
that priming cancer as an invading enemy led people to (a) rate the
cancerous cells as more homogenous than non-cancerous cells in stark
contrast to the genetic reality that cancerous cells are more diverse
than non-cancerous cells, (b) increase preferences for immediate,
aggressive eradication of the cancer, and (c) facilitate biases towards
riskier treatment options. By improving our understanding of cancer
metaphors, this research raises awareness of the impact of cancer
metaphor on medical and health decisions.

TOO CREATURELY TO BE ALIVE: HUMAN-ANIMAL SIMILARITY

IN EMBRYOS ATTENUATES ANTI-ABORTION ATTITUDE AMONG
RELIGIOUS INDIVIDUALS

Hyunjin Song!

!Arizona State University

The belief about ‘personhood of embryos” underlies the anti-abortion
attitudes among many religious traditions. The present research
examines how evolutionary evidence of human-animal similarities in
embryos influences humanness perception of embryos and attitudes
toward abortion among religious vs. non-religious individuals.
Specifically, participants were presented with the mammal parts
of Haeckel’s embryo drawing that accentuates similarities between
human embryos and embryos of other mammals. Religious individuals
became more liberal about abortion when they encountered the
drawing: They (a) started seeing humans in embryos at later stages
(b) felt less strongly against aborting embryos, and (c) more willing to
consider aborting embryos even at later stages. The drawing did not
affect non-religious individuals” attitudes toward abortion. The roles
of uncanny valley and mind-body dualism in anthropomorphism will
be discussed.

WE ARE INTENT-DETECTORS

Susan T. Fiske!, Daniel L. Ames*

!Princeton University

People are quick to spot intent, for better or worse. People spot intent
even in animals and corporations, along the same dimensions as we do
for individual people. Apparently, some entities aim to be helpful and
some harmful; some seem competent to act on those intentions, and
some seem not. Several studies of apparently Human Brands support
these claims. Perceiving intent has critical downstream consequences.
When harms seem intentional, they seem worse, even when they are
not, whether for people, corporations, or animals. Several studies
show this intent-magnifying-harm effect persists, despite incentives
to be accurate, and for emotional as well as financial harm. Our
motives to detect intent over-ride more balanced approaches, but they
may be adaptive, nonetheless.

OF LIMPING HAMSTERS AND EVIL DOPPELGANGERS: WHY ADULTS
ARE INTUITIVE MIND-BODY DUALISTS

Matthias Forstmann?, Pascal Burgmer*

University of Cologne

One necessary requirement for the ability to attribute conscious
thought and intentions to nonhuman entities is a belief in mind-body
dualism, that is, that minds and bodies are two separable entities.
Past research suggests that such beliefs are a natural by-product of
the development of cognitive processes that enable us to take other
humans’ perspectives and infer their mental states. Thus, it was argued
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Symposium Session F

Saturday, February 15, 11:15 am - 12:30 pm

that people are “natural-born dualists” and only use later acquired
knowledge about the physical origins of the mind to correct for this
intuition. Derived from recent work in developmental psychology,
we establish a new measure of mind-body dualism and show in four
studies (a) that dualism is still prevalent among adults, and (b) that
adults are indeed by default intuitive mind-body dualists: taxing
participants’ cognitive resources needed to correct their intuitions
or priming them with an intuitive (vs. analytical) thinking style both
increased dualistic beliefs.

Symposia Session F
Saturday, February 15, 11:15 am - 12:30 pm

Symposia Session S-F1

DATA BLITZ

Saturday, February 15, 11:15 am - 12:30 pm, Ballroom D
Chair: Simine Vazire, Washington University, St. Louis

Co-Chair: Nathan DeWall, University of Kentucky

ABSTRACTS

ATTACHMENT COREGULATION: A LONGITUDINAL INVESTIGATION OF
THE COORDINATION IN ROMANTIC PARTNERS’ ATTACHMENT STYLES
Nathan W. Hudson', R. Chris Fraley', Claudia Chloe Brumbaugh?,
Amanda M. Vicary®

University of lllinois at Urbana-Champaign, °Queens College, *lllinois
Wesleyan University

A longitudinal study of 172 romantic couples was used to investigate
the coregulation, or coordination, of changes in attachment security
between partners. Participants provided self-reports of their
attachment security in 4 relationship domains (mother, father, best
friend, romantic partner) up to 5 times over the course of 1 year.
Data were analyzed using structural equation models that allowed
estimation of baseline attachment similarities between partners,
correlated changes in partners’ attachment styles, and partners’
direct prospective effects on each other’s attachment security. Results
supported coregulation processes, as individuals experienced
positively correlated changes in attachment security with their
partners above and beyond their baseline similarities to each other.
Furthermore, changes in security with respect to the romantic
relationship were associated with changes in security with respect to
each partner’s other close relationships. This suggests that attachment
changes in one relational domain may tend to propagate forward to
impact other relationship domains.

PROCESSES OF SELF-ESTEEM DEVELOPMENT IN EMERGING
ADULTHOOD IN THE CONTEXT OF INTERNATIONAL MOBILITY

Roos Hutteman!, Steffen Nestler!, Jenny Wagner?, Boris Egloff®, Mitja

D. Back!

1University of Muenster, ?Humboldt-University of Berlin, *Johannes
Gutenberg University Mainz

We investigated the micro-processes underlying self-esteem
development, by examining whether state changes in self-esteem
underlie the development of trait self-esteem. We investigated a
sample of 700 German high school students participating in an
exchange year, who provided 3 waves of trait self-esteem data as well
as 10 monthly state measures of self-esteem. In addition, a control
group who stayed in Germany (N = 700) provided two waves of trait
self-esteem data. Results showed a steeper mean-level increase and
a lower rank-order stability of trait self-esteem in exchange students
compared to the control group. Trait changes in exchange students
were mediated by state changes during their exchange. Moreover,
these trait changes in self-esteem could be explained by the dynamic

Amy Muise?!, Emily A. Impett!

interplay between state changes in self-esteem and social adaption. In
sum, our findings emphasize the importance of incorporating a micro-
analytical approach when investigating self-esteem development and
its underlying processes.

SACRED VALUES IN THE ISRAELI-PALESTINIAN CONFLICT

Hammad Sheikh?, Jeremy Ginges?

“City University of New York, ’New School for Social Research

Conflicts over sacred values may be particularly difficult to resolve.
Because sacred values are non-fungible with material values,
standard attempts to negotiate, such as offering material incentives to
compromise, often backfire, increasing moral outrage and support for
violent action. We present two experimental studies with Palestinians
in the West Bank and Gaza demonstrating three other ways sacred
values may make conflict more intractable, focusing on what we call
devoted actors, people who regarded issues central to the Israel-
Palestine conflict as sacred values. We show that devoted actors (1)
were less amenable to social influence, (2) perceived conflict-related
events in the past as well as expected events in the future to be
temporally closer, and (3) were blind to individual opportunities to
escape the conflict. These results suggest that sacred values may affect
decision making in a number of ways, which combined, contribute to
common defense and continuation of conflict.

I'M GAME: THE COSTS AND BENEFITS OF COMMUNAL MOTIVATION
IN THE SEXUAL DOMAIN

University of Toronto Mississauga

Romantic partners will inevitably experience conflicting interests in
their relationship, and the sexual domain is no exception. It is crucial
to understand how partners navigate situations in which their sexual
interests differ and the implications for relationship happiness. When
is it beneficial to focus on meeting a partner’s sexual needs? In two
daily experience studies of long-term couples we draw on theories of
communal motivation to demonstrate that people who are motivated
to meet their partner’s sexual needs (those high in sexual communal
strength) and their partners experienced relationship benefits. In
contrast, those who are exclusively focused on their partner’s needs as
opposed to their own (those high in unmitigated sexual communion)
don’t reap these benefits and even incurred relationship costs. The
findings suggest that being motivated to meet a partner’s sexual
needs is associated with positive outcomes, but only when people
don’t ignore their own desires in the process.

SHAMED INTO TAKING A DRINK? SHAME DISPLAYS PREDICT
LIKELIHOOD OF RELAPSE AMONG RECOVERING ALCOHOLICS

Daniel Randles?, Jessica L. Tracy*

University of British Columbia

Public shaming has long been thought to promote positive behavioral
change. However, studies suggest that shame may be a detrimental
response to problematic behavior because it motivates hiding,
escape, and general avoidance of the problem. Using a longitudinal
design, we tested whether shame about one’s past addictive drinking
(measured via nonverbal displays and self-report) predicts future
drinking behaviors and changes in health among newly recovering
alcoholics. Results showed that nonverbal behavioral displays of
shame, expressed while discussing past drinking, strongly predicted
(a) the tendency to relapse 4 months later, (b) the severity of that
relapse, and (c) declines in physical and mental health. All results
held controlling for a range of potential confounders (e.g., alcohol
dependence, health, personality). These findings suggest that shame
about one’s problematic past may increase, rather than decrease,
future occurrences of problem behaviors.
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“FIGHT THE POWER” VS. “I HAVE A DREAM”: IMPLICIT POWER
MODULATES HOW AFRICAN AMERICANS COMMUNICATE ABOUT
RACIAL INJUSTICE

Ruth Ditimann?, Valerie Purdie-Vaughns?, John Dovidio®

'WZB Social Research Center Berlin, 2Columbia University, *Yale University
Implicit motives play an important role in intergroup communication.
Four studies demonstrate that African Americans with a high implicit
power motive (nPow) are more likely than those with a low implicit
power motive to influence Whites when discussing controversial
topics. First, we show in an experiment that high but not low nPow
African-American participants express more affiliation motivationina
letter to a White peer when racial injustice is salient than when it is not
salient (e.g., emphasizing common interests, building a relationship).
Similarly, we show in an archival analysis that President Obama (a
high nPow president; Winter, 2011) uses more affiliation motivation
when speaking to White versus Black audiences about racial injustice
and inequality. Second, we show in two experiments that White
individuals and audiences are receptive to expressions of affiliation
motivation in intergroup communication about controversial topics,
especially when racial injustice and inequality are salient.

TEENS’ POSITIONS WITHIN THEIR ONLINE SOCIAL NETWORKS
PREDICTS NEURAL RESPONSES TO SOCIAL FEEDBACK

Matthew 0’Donnell?, Joe Bayer*, Chris Cascio!, Emily Falk!

University of Michigan

The degree to which you are an information broker in your online
social network (OSN) is related to your neural activity when receiving
social feedback. We collected ego-networks from 54 adolescent male
Facebook users and measured their betweeness centrality (extent to
which they serve to connect the groups of friends in their network).
Controlling for network size (number of friends), this measure
predicts neural activity in regions associated with perspective taking
(DMPFC) during an fMRI social influence task in which they rate and
receive feedback about peer opinions of mobile game applications.
These results link the neural bases of social influence and social
network phenomena, suggesting novel interpretations for what it
means to be connected and to be a connector online. Beyond these
structural features of OSNs, we collected participants’ Facebook usage
through status updates, photo-tagging, likes, and comments to relate
network structure and usage to the social psychology of influence.

HALO FACTOR IN PERSONALITY RATINGS IS NOT RELATED TO WELL-
BEING

Ivana Anusic?, Richard E. Lucas*, M. Brent Donnellan!

!Michigan State University

Past work has suggested that a single factor can explain much
covariance among the Big Five personality traits. Some researchers
have proposed that this reflects a higher-order personality factor that
is related to important outcomes such as well-being. However, there
is evidence that the single factor reflects evaluative biases (i.e., halo).
We used data from multiple informants and found support for the
halo model. Replicating past research, we found that halo from self
ratings of personality was not related to halo from informant ratings.
Moreover, the halo factor was not related to well-being indicators (life
satisfaction, affect, self-esteem) across different informants.

THE NEXT GENERATION OF PSYCHOLOGICAL DATA COLLECTION:
SOCIAL NETWORKS AND MOBILE SENSING

Benjamin Sage Crosier', Gregory Webster*

1University of Florida

Facilitated by technological advances, the social psychological
laboratory has expanded from college campus into the real world.
Online social network data sources such as Facebook, Twitter, and
Instagram have increased sample sizes into the millions. Mobile
devices now accompany many people through every moment of
their daily lives, potentially serving as behavioral recorders. Custom
hardware and software solutions are now being designed to collect
rich behavioral data in social situations. We provide an overview
of these cutting-edge approaches through our ongoing projects,

including web-based data-mining tools for collecting qualitatively
rich relational data (social networks), open-source mobile-sensing
platforms thatallow many cellphones to become behavioral databanks,
radio-frequency identification (RFID) technology for collecting high-
resolution social network data, and Google Glass, which offers an
unprecedented avenue for information delivery and collection. We
discuss how each of these new data collection techniques has the
potential to transform personality and social psychological methods
and theory.

TRUST, CLOSENESS, AND CONFLICT IN INTERGROUP FRIENDSHIPS
Hilary B. Bergsieker", J. Nicole Shelton?, Deborah Son Holoien?, Jan M.
Alegre?

University of Waterloo, *Princeton University, *The Ohio State University
Friendship, the most potent form of intergroup contact, requires trust
to withstand conflicts. Three dyadic studies assess trust and conflict
in same- and cross-race friendships. In Study 1, Whites and Blacks
reported trusting a cross-race friend less than a same-race friend, a gap
mediated by closeness. One year later, higher trust predicted fewer
friend betrayals and greater closeness to the cross-race friend’s group.
In Study 2, cross-race roommates who experienced a conflict reported
larger, longer-lasting trust gaps than their same-race counterparts. In
Study 3, dyads completed closeness-inducing (Fast Friends) or control
tasks prior to simulated cooperation or defection in the prisoner’s
dilemma. After a betrayal, Black participants reported less trust
and more anger at Whites (vs. Blacks) in the control-task condition,
whereas this race-based trust gap disappeared in the Fast Friends
condition. These studies highlight the fragility of intergroup trust and
suggest that closeness can facilitate its establishment and recovery.

REACHING OUT TO OTHERS IN THE CONTEXT OF DAILY
INTERPERSONAL EXPERIENCES AND SELF

Shannon T. Mejia*, Karen Hooker!

10regon State University

Examining relationship processes in the context of self and daily
experiences provides insight into how the self-system may guide
distinct regulatory strategies in daily life. Using data from the Personal
Understanding of Life and Social Experiences (PULSE) project, this
study links regulation to self by examining variation in relationship
processes across independent and interdependent possible self (PS)
representations. Each day, for 100 days, 99 older adults (M Age =
62.3) reported contact and satisfaction with their closest social partner
(CSP) (partnered = 73) and four peripheral social partners (PSP).
Multilevel analysis found that among those with interdependent
PS (N = 77), days with satisfying CSP interactions were associated
with less PSP contact on that day. Among those who were partnered,
interdependence decreased the likelihood of contacting PSP on days
with no CSP contact. The findings justify further investigation into
the variation of interpersonal processes across independent and
interdependent self-conceptions.

HEALTH BEHAVIOR REACTIVITY AND WELL-BEING: DO
RELATIONSHIPS BETWEEN WEEKLY STRESSORS, EXERCISE, AND
DRINKING LINK TO SUBSEQUENT OUTCOMES?

Laurie M. Jacobs!, Cynthia D. Mohr!, Robert R. Sinclair?

!Portland State University, >Clemson University

When coping with stressors, individuals may demonstrate health
behavior reactivity, e.g., increases or decreases in behaviors such
as exercise or drinking. These changes might be coping-motivated
or failures of self-regulation; their cumulative effects could be
a mechanism through which stressors impact well-being. We
examined reactivity in a sample of registered nurses (N=137) who
completed 12 weekly Internet diaries and a follow-up survey.
Each participant’s relationship (slope) between work stressors and
behavior was calculated via multilevel modeling; follow-up health/
well-being outcomes were regressed on those individual slopes. We
found that those who exercised more days per week than usual when
encountering greater stressors than usual subsequently had lower
depression scores and higher satisfaction with life than those whose
exercise was the same or decreased in such weeks. Increased drinking
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Saturday, February 15, 11:15 am - 12:30 pm

in weeks of greater stressors was associated with subsequent lower
perceived health. Results suggest a relationship between health
behavior reactivity and later outcomes.

Symposia Session S-F2

BEING THERE WHEN IT COUNTS: CHRONIC AND
SITUATIONAL INFLUENCES ON RESPONSIVE BEHAVIOR IN
CLOSE RELATIONSHIPS

Saturday, February 15, 11:15 am - 12:30 pm, Ballroom A

Chair: Denise Marigold, Renison University College at University of
Waterloo

Being a responsive relationship partner means attending to and
responding supportively to partners’ needs, concerns, and goals,
which is critical for fostering relationship well-being. This symposium
explores factors that influence people’s responsiveness to close others,
and examines the discrepancy between the provider’s and recipient’s
perceptions of responsive behavior.

ABSTRACTS

WHEN NEGATIVITY IS THE NORM: PARTNER RESPONSIVENESS TO
NEGATIVE DISCLOSURES FROM CHRONICALLY NEGATIVE PEOPLE
Amanda L. Forest!, David R. Kille?, Joanne V. Wood?

University of Pittsburgh, *University of Waterloo

Responsive behavior requires understanding a partner’s emotional
state (Reis & Shaver, 1988). Employing shifting standards logic,
we reasoned that people interpret a partner’s negative disclosures
in light of the partner’s typical level of negative expressivity (i.e.,
negativity baseline). For example, a complaint will be taken more
seriously when it comes from a typically sunny person than from a
chronic whiner. Study 1 provided correlational evidence that people
who frequently (vs. seldom) express negativity believe that their
partners underestimate the severity of their negative emotions and
behave unresponsively toward them. In Study 2, experimentally
manipulating a listener’s beliefs about a discloser’s negativity baseline
affected the listener’s perceptions of discloser distress and anticipated
responsiveness. Study 3 linked a discloser’s negativity baseline to a
partner’s behavioral responsiveness to a specific negative disclosure.
These findings demonstrate the importance of a discloser’s negativity
baseline in shaping emotion interpretation and responsiveness in
close relationships.

WHY SUPPORT PROVIDERS MAY NOT BEHAVE RESPONSIVELY
TOWARDS LOW SELF-ESTEEM FRIENDS

Denise Marigold®, Justin V. Cavallo?, John G. Holmes?

Renison University College at University of Waterloo, *Wilfrid Laurier
University, *University of Waterloo

Well-intentioned social support can fail to relieve, or even exacerbate,
the recipient’s distress if the recipient does not perceive it to be
responsive to his/her needs (Maisel & Gable, 2009). How do providers
feel when they are not successful at delivering responsive support?
In this research we examine the providers’ reactions as well as the
recipients.” We predicted that when people relate a personal failure,
what support they experience as responsive depends on their own
self-esteem (Study 1). In Study 2 we showed providers have some
knowledge of how support strategies are differentially perceived
by LSE or HSE friends. In Study 3 we show that providers do not
follow through on that knowledge, and can behave non-responsively.
LSEs” reactions to non-responsive support lead providers to feel
worse about themselves and about their friendship. Possible reasons
why the gap exists between providers” knowledge and practice of
responsive support strategies are discussed.

PREDICTORS OF THE PURSUIT AND SUPPORT OF CHALLENGING LIFE
OPPORTUNITIES

Brooke Feeney', Meredith Van Vieet!, Jennifer Tomlinson?, Brittany
Jakubiak!

ICarnegie Mellon University

Making the decision to engage in or forego challenging life
opportunities is a common experience for many individuals. This
study investigated the idea that these decision points (and the
subsequent embracing of challenging opportunities) are influenced
by close relationships. Participants were 167 married couples,
one member of which was given an opportunity to compete in a
challenging speech task for a chance to win a prize. The potential
benefit of the prize to the partner was experimentally manipulated
(either the prize would benefit only the recipient or would benefit both
couple members). Each couple was unobtrusively videotaped for 5
minutes as the recipient made a decision, later coded by independent
observers. Results indicated that the recipient’s decision to embrace
the opportunity was influenced by the quality of support enacted by
the spouse, and that the spouse’s support behavior was influenced by
the spouse’s chronic and experimentally-manipulated motivations for
providing support.

PERCEIVING RESPONSIVENESS THROUGH THE FILTER OF PERSON
AND SITUATION FACTORS

Thery Prok!, Courtney L. Gosnell*, Claire Chisholm!, Shelly L. Gable*
University of California, Santa Barbara

Perceptions that a partner is understanding, validating, and caring
(responsiveness) are based not only the behavior of the partner but also
on the situation and on factors residing within the perceiver. Dating
couples (N =98) were videotaped taking turns discussing important
personal goals. Disclosers rated their perceptions of partners’
responsiveness and observers later coded their responsive behaviors.
Results showed that general feelings of worth interacted with
partners’ observed behaviors to predict perceived responsiveness.
For example, those high in self-esteem perceived high responsiveness
when their partners’ behavior was coded as responsive and perceived
low responsiveness when their partners’ behavior was coded as less
responsive. In contrast, those low in self-esteem perceived moderate
responsiveness from their partners regardless of the partner’s
actual behavior. This perceived responsiveness predicted partners’
goal support six months later, which in turn was linked to goal
progress. Implications of person and situational factors on perceived
responsiveness are discussed.

Symposia Session S-F3

ARE CONSERVATIVES REALLY FROM MARS AND LIBERALS
FROM VENUS? THE PSYCHOLOGICAL PROCESSES
UNDERLYING INDIVIDUAL DIFFERENCES IN MORALITY AND
IDEOLOGY.

Saturday, February 15, 11:15 am - 12:30 pm, Room 17

Chair: Jeremy Frimer, University of Winnipeg

Co-Chair: Linda Skitka, University of lllinois, Chicago

Ideological clashes over gun control, abortion, and foreign wars give
the impression that, morally speaking, conservatives are from Mars
and liberals are from Venus. Relying on personality, motivational,
and cognitive approaches, this symposium investigates the basic

processes underlying ideological moral conflicts. The result is a
surprising amount of common ground.
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ABSTRACTS

DO CONSERVATIVES REALLY MORALIZE OBEDIENCE TO AUTHORITY?
Jeremy A. Frimer*, Jennifer C. Wright?, Danielle Gaucher*

University of Winnipeg, *College of Charleston

Liberals often morally support individuals who challenge authorities.
Conservatives often support individuals who obey orders. We suggest
that this ideological difference is primarily the product of a general
bias to favor like-minded authorities. Studies 1-3 use personality
judgments, scales, and vignettes to show that conservatives appear
to have a moral affinity for obedience to authorities, and liberals a
moral affinity for disobedience. Study 4-5 experimentally tested the
source of the disagreement: moral sentiments about (a) obedience, or
(b) the authority demanding obedience. The political association of
the authority was the stronger driver of the disagreement. When the
authority is liberal, liberals---not conservatives---moralize obedience.
Study 6 finds that people perceive authorities, by default, to be
conservative. Most of the political disagreement about obedience
to authority is sourced to a generic bias to favor authorities that
share one’s own beliefs, along with a perception that authorities are
conservative.

CROSS SITUATIONAL (IN)CONSISTENCY IN LIBERALS’ AND
CONSERVATIVES’ MORAL WORLDVIEWS

Daniel Wisneski!, Paul Conway?, Linda J. Skitka!

University of lllinois, Chicago, *University of Western Ontario

Research testing Moral Foundations Theory finds that liberal morality
depends on the two individuating foundations whereas conservatives’
morality depends equally on individuating and binding foundations.
These differences are assumed to underlie the ideological divide in
modern politics. We tested whether this pattern is contextually stable
or variable. In two studies, we found that liberals’ sense of morality
varied across the domains of politics (e.g., abortion attitudes) and
everyday life (e.g., illegally parking in a handicap space), whereas
conservatives’ sense of morality is relatively stable across these
domains. The individuating moral foundations predicted Liberals’
moral judgments about politics, whereas the binding foundations
predicted their moral judgments in the domain of everyday life.
Conservatives’ moral judgments were predicted by all five moral
foundations, regardless of domain, but were most strongly predicted
by the binding foundations. Implications will be discussed.

MORAL CONTEXT MATTERS: WHEN LIBERALS AND CONSERVATIVES
DIFFER (AND DON'T)

Ronnie Janoff-Bulmant?, Nate C. Carnes!

University of Massachusetts - Amherst

In our model of political ideology, liberalism and conservatism are
respectively based in approach and avoidance motivation. These
differences are reflected in preferences for distinct (prescriptive
versus proscriptive) moral regulatory systems, suggesting strong
liberal-conservative differences in morality. However, we have
found that the relationship between the two moral regulatory systems
differs by context, and thus we would expect the magnitude of liberal-
conservative differences to also depend largely on context. Data from
three studies (two large surveys and one lab study) demonstrate that
context matters, for there are minimal liberal-conservative differences
in the individual (moderation, industriousness) and interpersonal
(not harming, helping/fairness) moral domains, where proscriptive
and prescriptive morality are positively correlated. In contrast,
large differences exist in the collective/group domain (social order
and social justice), where the two moral regulatory orientations are
negatively correlated. Explanations for these distinct patterns and
their implications for politics and national elections will be addressed.)

DESCRIPTIVE DIFFERENCES, COMMON COGNITION: A UNIVERSAL
DYADIC MORAL TEMPLATE

Kurt Gray?, Chelsea Schein!

University of North Carolina, Chapel Hill

Building off classic work on the cognitive structure of concepts, we
suggest that— despite descriptive differences — morality can be unified
by a single cognitive template. This template is dyadic, involving the
causal combination of two perceived minds—an intentional moral
agent and a suffering moral patient. Three studies test for the top-
down influence of this template on moral judgment. Specifically,
studies assess the idea of dyadic completion, whether isolated moral
agents (i.e., wrongdoers) are psychologically linked to perceived
moral patients (i.e., victims). To provide the most conservative test,
dyadic completion is evaluated using implicit paradigms (e.g., lexical
decision tasks) for the objectively victimless violations of purity and
loyalty. Studies reveal that, across the political spectrum, all wrongs
are tied to perceived victimhood, and this cannot be accounted for
by affective congruence. A dyadic template suggests that cultural
differences in moral judgments may not reflect distinct cognitive
processes.

Symposia Session S-F4

DESIRES, BEHAVIOURS AND GOAL PURSUIT: INSIGHTS
INTO SELF-REGULATION FROM EXPERIENCE SAMPLING
RESEARCH

Saturday, February 15, 11:15 am - 12:30 pm, Ballroom B/C

Chair: Marina Milyavskaya, University of Toronto

This symposium showcases research which uses experience
sampling methodology to provide new insights into how goal
pursuit is influenced by in-the-moment desires and behaviors. Four
talks address mindfulness, goal motivation, neural predictors, and
interpersonal behaviors, looking at their relation with everyday self-
regulation and long-term goal pursuit.

ABSTRACTS

HOW MINDFULNESS SHAPES SELF-REGULATORY PROCESSES IN
EVERYDAY LIFE

Malte Friese!, Wilhelm Hofmann?

!Saarland University, University of Chicago

Mindfulness has been associated with improved executive functioning
and self-regulation in laboratory tasks. The current study investigated
the effects of mindfulness on self-regulatory processes in everyday
life using experience sampling methodology. Individuals high in state
mindfulness were more accepting of their desires (experienced less
conflict between current desires and personal goals). Consequently,
in general, individuals exerted less self-control and enacted their
desires more often when they were more as compared to less mindful.
However, when a conflict between a desire and personal goals was
experienced, state mindful individuals where better in controlling
the desire and enacted the desire less than less mindful individuals.
Having acted on a desire, mindful individuals experienced less
regret, less guilt and were happier with their enacting the desire than
individuals in a less mindful state. These data give a nuanced picture
of how mindfulness shapes self-regulatory processes in everyday life
and contributes to psychological well-being.

FEELING CONFLICTED: EXPERIENCES OF CONFLICT AND DEPLETION
IN AUTONOMOUS AND CONTROLLED GOALS.

Marina Milyavskaya®, Richard Koestner?

1University of Toronto, 2McGill University

Although research has shown that autonomous goals are more likely
to be achieved than goals set for external reasons, little is known about
the day-to-day process of self-regulation for such goals. The current
study investigates how people’s in-the-moment desires conflict with
autonomous and controlled goals and the impact of this conflict on
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long-term goal pursuit. Experience sampling (along with nightly
diaries) was used as part of a semester-long study of students’ goal
pursuit. At the start of the semester, participants (N=159) reported
on their relative autonomy for four goals and later in the semester
completed the week-long experience sampling protocol where they
reported on their current desires, how these conflict with their four
goals, and their levels of ego-depletion. Within-person analyses
showed that people experience fewer conflicting desires with their
autonomous goals. Experiencing conflicting desires leads to greater
depletion, negatively impacting end-of-semester goal progress.

NEURAL PREDICTORS OF GIVING IN TO TEMPTATION IN DAILY LIFE
Richard B. Lopez', Wilhelm Hofmann?, Dylan D. Wagner*, William
Kelley*, Todd F. Heatherton!

!Dartmouth College, °The University of Chicago Booth School of Business
The ability to successfully control desires, whether for food, sex, or
drugs, enables people to successfully function within society. Self-
control can be viewed as a balance between the strength of impulses
and desires and the capacity to control them. Here we demonstrate
that everyday eating desires and behavior are predicted by neural
markers of these countervailing forces. Using a novel approach
combining functional neuroimaging and subsequent experience
sampling, we show that food cue-related activity in the nucleus
accumbens predicts the strength of food desires and their enactment,
whereas activity in the inferior frontal gyrus modulates resistance
to food desires during daily life. These findings help bridge the gap
between task-based neural activity typically studied in laboratory
environments and important real world health behaviors.

BEHAVIORAL SELF-REGULATION: CONSEQUENCES OF
INTERPERSONAL BEHAVIORAL VARIABILITY FOR THE COMPLETION
OF INDIVIDUAL AND RELATIONSHIP GOALS

Lance Rappaport!, Debbie S. Moskowitz', David C. Zuroff*

IMcGill University

Interpersonal spin, dispersion in behavior over events, is an indicator
of lack of control over social behavior. We evaluated whether this
form of dysregulation of interpersonal behavior is predictive of the
ability to complete goals shared with others (relationship-specific
goals) to a greater extent than interpersonal spin impairs the
completion of individuals” goals for themselves (individual-specific
goals). Participants (N = 215) identified 6 goals (3 individual, 3 shared
with romantic partner) before completing a 20 day event-contingent
recording (ECR) procedure. ECR data was used to measure spin,
which was computed for all events (SPIN) and over events with the
romantic partner (SPINR). Participants rated completion of each goal
following ECR and after 6-months.

Over 6 months, SPIN and SPINR were associated with impaired
completion of individual-specific goals. SPINR was also associated
with impaired completion of relationship-specific goals. Absence
of behavioral control in interpersonal relationships impairs goal
completion within that relationship.

Symposia Session S-F5

NOT “JUST A STORY”: THE SOCIAL CONSEQUENCES OF
NARRATIVE INFORMATION

Saturday, February 15, 11:15 am - 12:30 pm, Room 9

Chair: Jenna Clark, University of North Carolina, Chapel Hill

Co-Chair: Melanie Green, University of North Carolina - Chapel Hill

Stories shape social life. This symposium brings together multiple
perspectives to illuminate the ways in which narratives affect
perceptions of individuals and social groups. Four lines of research
highlight the social consequences of narrative information ranging
from the interpersonal (person perception; moral behavior) to the
group level (prejudice; political ideology).

ABSTRACTS

NARRATIVE WARMTH AND QUANTITATIVE COMPETENCE:
PERSUASIVE MESSAGE TYPE AND PERCEPTION OF THE SOURCE.
Jenna Leigh Clark', Melanie Green', Joseph J. P. Simons?

University of North Carolina, Chapel Hill, ?Agency for Science, Technology
and Research, Singapore

Research on the persuasive use of narrative versus statistical
information has typically focused on attitude change outcomes.
However, the type of evidence used in a persuasive argument may also
have implications for perceptions of the argument’s source. Personal
judgments relevant in impression formation, such as warmth and
competence, may be influenced by the type of evidence that a source
uses to support an argument. In two experiments, participants read a
vignette in which one person gave either narrative or statistical advice
(persuasive arguments) to an acquaintance. In line with predictions,
narrative arguments led to greater perceptions of source warmth and
statistical arguments led to greater perceptions of source competence.
These results suggest that the evidence types chosen for everyday
persuasive communications can have long-ranging consequences
for interpersonal interaction via person perception. As such, these
findings highlight an understudied consequence of persuasive
communication: message effects on impressions of the source.

HELPING HEROES, HURTING VILLAINS: HOW ENGAGEMENT WITH
INTERACTIVE NARRATIVES AFFECTS CHILDREN’S ALTRUISM

Thalia Goldstein®, Paul Bloom?

1Pace University, ?Yale University

Preschool children spend much of their free time engaged with
narratives, such as storybooks or television. Although children
typically have a clear idea of what is real and what is not, occasionally
children will bring information from an imaginary world into a
real one, particularly if they are asked to interact with the story. We
investigated whether children (age 3-5 years) would vary their level
of “real world” altruism dependent on their interaction with morally
positive or negative fictional narratives. Children read story books in
which they either helped or hurt the protagonist. Then, they played
a simple dictator game. Results showed that children were more
altruistic after they had helped a hero protagonist or hurt a villain
protagonist (a positive action) than when they hurt the hero or helped
the villain (a negative action). Children take their interactions with
narratives and turn them into “real world” altruistic actions.

EXTENDED CONTACT THROUGH FILM: REDUCING PREJUDICE
AGAINST GAY MEN

Cindy Organ®, Andreana Kenrick, Elizabeth Levy Paluck*

!Princeton University

Film provides narratives through which people’s understanding of the
world and beliefs about social processes might be shaped. We tested
whether people could experience extended contact with a stigmatized
outgroup member ‘a gay male’ through felt friendship with an
ingroup film character. In Study 1, heterosexual male undergraduates
viewed the same film scene of a heterosexual male interacting with
his gay male friend. Treatment participants believed that a film
database had matched them to the heterosexual male character as
someone they would be friends with in real life. In addition to feeling
more commonality with the matched, heterosexual male character,
treatment participants reported significantly more liking of his gay
friend and more positive attitudes toward gay men in general. In
Study 2, we replicated and extended these findings using an online
population of men. The most improvement in attitudes occurred for
men with initially neutral stances on gay marriage.

THE INFLUENCE OF FICTION ON BROADER SOCIAL PHENOMENA
Raymond Mar!, Katrina Fong?, Justin Mullin®, Cherie Werhun?

York University, ?University of Toronto

How does fiction influence broader social phenomena such as
stereotypes and global social beliefs? Lifetime exposure to narrative
fiction predicts our ability to accurately infer what other people are
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thinking and feeling. But how does what we read influence how others
see us? Participants (N = 216) rated minimal targets described as
preferring various reading behaviors on various social and intellectual
dimensions. Although readers were evaluated more negatively than
nonreaders for various social dimensions, interesting differences
emerged once genre preference was taken into account. A separate
study builds on a recent paper which found that exposure to media
partially mediates the association between trait personality and liberal
political beliefs (Xu et al., in press). In a separate sample (N = 328) we
examined these liberal beliefs in a more detailed fashion, discovering
that lifetime exposure to narrative fiction predicts more liberal beliefs
toward gender roles, controlling for various demographic variables.

Symposia Session S-F6

MOTIVATION, MINDSET, AND THE FOSTERING OF POSITIVE
INTERRACIAL CONTACT EXPERIENCES AND OUTCOMES
Saturday, February 15, 11:15 am - 12:30 pm, Ballroom G

Chair: Dorainne Levy, Northwestern University

Co-Chair: Jennifer Richeson, Northwestern University

Interracial contact is often stressful and anxiety provoking for both
Whites and ethnic minority group members despite its long-term
benefits. The papers in this symposium investigate the benefits of

intergroup contact and the role of motivational mindsets in facilitating
intergroup contact and engendering its positive outcomes.

ABSTRACTS

THE ROLE OF LEARNING AND PERFORMANCE-ORIENTED SOCIAL
GOALS ON INTERRACIAL COOPERATION

Alissa J. Mrazek®, Daniel C. Molden?, Jennifer A. Richeson®
!Northwestern University

Interracial interactions can be a distressing precursor to conflict.
Hence, identifying strategies to foster positive relationships between
outgroup members is an important endeavor. Our research
demonstrates that social goal orientation can play a significant role
in the outcomes of interpersonal interactions. Specifically, a learning
orientation that focuses on gaining knowledge about another person,
in contrast to a performance orientation that focuses on being judged
positively, can lead to improved relational outcomes. Racial majority
members (White Americans) engaged in a ten minute dialogue with
either another majority member or a racial minority (Black American)
and then played the Zurich Prosocial Game (ZPG) to measure their
subsequent cooperation toward their dialogue partner. As compared
to individuals primed with a performance orientation, we found that
those primed with a learning orientation were willing to benevolently
help outgroup members even when it was at a high cost to oneself.

MOTIVATIONAL MINDSETS IN INTERGROUP INTERACTION: THE ROLE

OF PERCEIVED ANXIETY IN CONTACT AVOIDANCE

Adam R. Pearson?, Tessa V. West?, Chadly Stern?

Pomona College, ’New York University

Intergroup interactions are often anxiety-provoking, which can lead
members of majority and minority groups to avoid contact. We show
that the mere belief that an outgroup interaction partner is anxious can
undermine interest in intergroup contact, even when the anxiety can
be attributed to an irrelevant source. Cross-race (but not same-race)
perceivers who learned that an interaction partner’s anxiety could be
attributed to an upcoming evaluation (Study 1) or a stimulant (Study
2) over-estimated their partner’s discomfort, exhibited less self-
disclosure, and expressed less interest in continuing an interaction
than perceivers who were given no source information, consistent
with a persistent appraisal of anxiety as signaling avoidance in
intergroup interactions. Nevertheless, an implementation intention
that paired perceived anxiety with an approach motivation led to
more positive attributions of cross-race targets (Study 3). Implications
of an appraisal framework for cultivating positive effects of anxiety in
intergroup interaction are discussed.

FOSTERING POSITIVE INTERRACIAL INTERACTIONS: THE ROLE OF
REGULATORY FOCUS

Dorainne J. Levy’, Jennifer A. Richeson?, Daniel C. Molden*
Northwestern University

Interracial interactions can often be uncomfortable and stressful
for both Whites and ethnic minorities. For instance, interracial
interactions often negatively impact cognitive functioning and lead to
negative experiences such as increased feelings of inauthenticity. The
present research examines the effect of regulatory focus on White and
ethnic minority participants’ interaction experiences. Specifically,
ethnic minority and White participants came into the lab and each
participant was primed with either a prevention or promotion-focused
mindset prior to engaging in a ten-minute interracial interaction.
Participants then completed measures of cognitive depletion and
affect. Finally, participants completed self-report outcome measures
that assessed their interaction experiences. In general, our findings
suggest that for Whites a promotion focus motivational orientation
yields more positive experiences than a prevention focus motivational
orientation. However, for ethnic minorities, a prevention focus
motivational orientation results in more positive outcomes than a
promotion focus motivational orientation.

BEYOND PREJUDICE REDUCTION: CONSEQUENCES OF INTERGROUP
CONTACT

Natalie J. Shook®, Patricia D. Hopkins*

West Virginia University

The “contact hypothesis” posits that increased interaction between
members of different groups leads to prejudice reduction. However,
intergroup contact may impact broader interpersonal beliefs. The goal
of the present research was to test the effect of intergroup contact on
global belief systems and local social perceptions. Participants were
first-year undergraduate students, living in the university residence
halls, who were randomly assigned to either a same-race or interracial
roommate relationship. Participants completed study measures
during the first and last few weeks of their first semester at college. In
general, students in interracial rooms exhibited a reduction in social
dominance orientation over time, whereas those in same-race rooms
did not exhibit any change in levels of social dominance orientation.
In addition, students in interracial rooms, particularly minority
students, reported a stronger sense of belonging at university than
students in same-race rooms. These findings have implications for
future intergroup interactions and academic outcomes.

Symposia Session S-F7

CONTROL, AUTOMATICITY AND THE SOCIAL BRAIN

Saturday, February 15, 11:15 am - 12:30 pm, Ballroom E/F
Chair: Kevin Ochsner, Columbia University

Co-Chair: Meghan Meyer, University of California, Los Angeles

Social psychological theory often describes behaviors in terms of
automatic and controlled processes. This symposium highlights
recent social cognitive neuroscience findings that collectively indicate

that social psychological theory may benefit from a deeper unpacking
of automaticity and control, and how these relate to social behavior.

ABSTRACTS

MORE THAN ONE POOL OF RESOURCES: LARGE-SCALE
NEUROCOGNITIVE NETWORKS DIFFERENTIALLY INTERACT TO
SUPPORT SOCIAL AND COGNITIVE CONTROLLED PROCESSING
Matthew D. Lieberman?, Meghan Meyer!

University of California, Los Angeles

A guiding assumption in social cognition research is that there is one
pool of controlled processing resources (e.g. Gilbert, 1988). Our goal
was to test this assumption from a neurocognitive perspective. During
fMRI scanning, participants completed a classic form of controlled
processing: working memory (the momentary maintenance/
manipulation of information). Importantly, we manipulated whether
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participants engaged in social working memory (judging friends’
traits; SWM) or cognitive working memory (alphabetizing friends’
names; CWM). SWM and CWM did share activation in a lateral
frontoparietal network previously associated with working memory.
However, a medial frontoparietal network associated with social
cognition selectively increased during SWM and decreased during
CWM. Moreover, the two networks positively related to one another
during SWM, but negatively related to one another during CWM.
Thus, social and non-social controlled processing may not share
one pool of resources, but rather differentially affect how large-scale
neurocognitive networks interact to support controlled processing.

MAKING SOCIAL JUDGMENTS INVOLVES MULTIPLE DISTINCT KINDS
OF CONTROL PROCESSES

Ajay Satpute!, Leor Hackel?, Lisa Feldman Barrett!

!Northeastern University, “New York University

How do people make social judgments? Diverse branches of social
psychology often address this question by using dual-process models
wherein unified control processes are considered to divert, inhibit, or
otherwise overcome biases from automatic processes. In this talk, we
suggest that control involves at least two distinct, even competitive,
processes: selection - choosing what is most goal-relevant among
retrieved options, and controlled retrieval - generating more options
than are retrieved spontaneously. In a trait judgment task, greater
demands placed on selection or controlled retrieval increased reaction
times and error rates - prototypical behavioral hallmarks of control.
However, processes were dissociated at the neural level: selection
correlated with greater activity in the dorsomedial prefrontal cortex
whereas controlled retrieval correlated with greater activity in the
ventrolateral prefrontal cortex. These results suggest that control
involves a variety of processes that cooperate or interfere among each
other in the act of making a social judgment.

THE ROLE OF CONTROL IN UNDERSTANDING AND LEARNING ABOUT
OTHERS EMOTIONS

Kevin Ochsner?, Seth Kallman®, Daphna Shohamy?, Jamil Zaki?
Columbia University, *Stanford University

Emotion perception is often portrayed as a bottom-up ability where
one simply recognizes the meaning of emotion cues. To the extent that
control comes into play, it is only to correct one’s initial impression.
But first impressions often are ambiguous, as when targets send
conflicting signals about their emotions (e.g. a neutral face when
describing a sad event). Here, perceivers experience a social cognitive
conflict between alternative interpretations of a target’s emotions. And
for target’s we encounter frequently, we must learn to resolve these
conflicts more effectively. In two studies we show that resolving such
conflicts depends on prefrontal control systems that bias judgments
towards relying on systems representing the meanings of different
emotion cues. Learning how different people send different emotion
signals engages striatal systems associated with habit learning. These
data suggest that top-down, relatively controlled, and bottom-up,
relatively automatic, processes often work together during emotion
perception.

CAN WE INVESTIGATE AUTOMATICITY IN SOCIAL COGNITIVE
NEUROSCIENCE?

Robert Spunt!

1California Institute of Technology

Although automaticity has historically been a central focus of
social cognition research, it has received scant attention in the
social cognitive neurosciences. I will sketch a conceptual and
methodological framework for investigating automaticity using
neuroimaging techniques. The framework assumes that specific
social cognitive processes can be mapped to the operation of specific
brain systems. Hence, investigating the operating characteristics
of these brain systems permits inferences about the automaticity of
the specific social cognitive processes. The framework also follows
Bargh (1989;1994) in framing automaticity as a construct of multiple
orthogonal dimensions including awareness, efficiency, intention,
and control. Aspects of the framework will be presented using work

of my own and others investigating social causal attribution. Taken
together, this approach has power to provide much-needed insight on
the nature of automaticity in social cognition.

Symposia Session S-F8

POSITIVE AFFECT AND HEALTH: EMERGING EVIDENCE
FROM CELLS TO BEHAVIOR

Saturday, February 15, 11:15 am - 12:30 pm, Room 18 A/B
Chair: Nancy Sin, University of California, San Francisco

Co-Chair: Judith Moskowitz, University of California, San Francisco

Using observational, experimental, and intervention methodologies,
we present cutting-edge research on the link between positive affect
and physical health. Our findings demonstrate that positive affect
protects against cellular aging, cardiometabolic risk, and pain,

and interventions to cultivate positive affect are effective among
individuals experiencing health-related stress.

ABSTRACTS

HAPPINESS AND TELOMERE LENGTH AMONG PATIENTS WITH
CORONARY HEART DISEASE: PROSPECTIVE FINDINGS FROM THE
HEART AND SOUL STUDY

Nancy L. Sin*, Judith T. Moskowitz', Elissa S. Epel*, Jue Lin*, Elizabeth H.
Blackburn?, Mary A. Whooley?

University of California, San Francisco, *University of California, San
Francisco; Veterans Affairs Medical Center, San Francisco

Shortened telomere length, a marker of cellular aging, is a risk factor
for cardiovascular morbidity and mortality. Negative psychological
states (e.g., depression and stress) have been linked to shorter
telomeres, but little is known about the possible protective effects of
positive states on telomere length. We sought to evaluate longitudinal
associations between happiness and telomere length among patients
with coronary heart disease. Leukocyte telomere mean length
was measured at baseline (N = 951) and five years later (N = 607).
Participants were asked how often they felt happy during the past
week. At baseline, each category increase in happiness was associated
with a 41-base pair increase in mean telomere length, controlling
for demographics and comorbidities including major depressive
disorder. Happiness did not predict 5-year change in telomere length
(i.e., differences in telomere length remained stable over time). These
findings suggest that happiness may be a protective factor against
telomere shortness.

SUBJECTIVE WELL-BEING’S PROSPECTIVE ASSOCIATION WITH
CARDIOMETABOLIC RISK IN THE MIDLIFE IN THE UNITED STATES
STUDY

Julia K. Boehm', Ying Chen?, Laura D. Kubzansky?

1Chapman University, ?Harvard School of Public Health

Individuals with greater subjective well-being (i.e., life satisfaction
and positive emotions) have a reduced risk for heart disease, but
limited research has examined subjective well-being’s association
with risk factors that precede heart disease (e.g., high blood pressure).
We investigated whether life satisfaction and positive emotions were
prospectively associated with cardiometabolic risk. Initially healthy
men and women from the Midlife in the United States study self-
reported their subjective well-being. A cardiometabolic risk score
was constructed based on eight biomarkers (blood pressure, lipids,
glycosylated hemoglobin, waist circumference, and C-reactive
protein) measured 9-10 years later. Regression analyses showed that
life satisfaction and positive emotions were prospectively associated
with an 18-30% reduced probability of experiencing cardiometabolic
risk. The association remained after controlling for covariates such
as demographic characteristics and depressive symptoms. These
findings are consistent with past research regarding heart disease
and indicate that subjective well-being is associated with pre-disease
cardiovascular functioning.
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THE INFLUENCE OF SMILING ON NEEDLE INJECTION PAIN

Sarah D. Pressman’, Tara L. Kraft?, Katie Aucott®

1University of California, Irvine, ?University of Kansas, *University of
Michigan

Experimentally manipulated smiling has been shown to have both
psychological and physical benefits, with particular advantages shown
for the Duchenne smile. We hypothesized that benefits might also be
found in the context of a realistic stressor: needle injection (i.e., sham
vaccination). 182 undergraduates were randomized to condition:
Neutral, Standard smile, or Duchenne smile. Participants were told a
cover story and then were taught to hold chopsticks in their mouths
in the correct expression. Following a 1-minute practice, participants
rated anticipated pain of the needle. Next, participants received
the injection while holding the expression, followed by rating their
experience of injection pain. ANOVA results revealed that smiling
participants reported lower pain anticipation and lower experienced
pain following the shot, with the Duchenne group showing the
greatest benefits. These results indicate a simple intervention to
reduce the experience of pain during unpleasant vaccinations.

EFFECTS OF A POSITIVE AFFECT SKILLS INTERVENTION FOR PEOPLE
COPING WITH SIGNIFICANT HEALTH-RELATED STRESS

Judith T. Moskowitz!, Laura Saslow', Michael Cohn*

University of California San Francisco, Osher Center for Integrative
Medicine

We have developed a 5-week, multi-component intervention aimed
at increasing positive affect and tailored the intervention for adults
coping with a variety of health-related and other types of life stress,
including type 2 diabetes, HIV, methamphetamine addiction,
dementia caregiving, and work stress. A meta-analysis indicates
that across these studies, the intervention increases positive affect
relative to control participants. From baseline to one-month follow-
up, we found a significant increase in overall positive affect and in the
frequency of the individual positive affects of contentment, happiness,
gratitude, hope, awe, and pride. Amusement, interest, and love did
not change significantly. We will discuss the process of tailoring
the intervention including adaptation for group, telemedicine, and
online delivery. Next steps in this program of research include larger
randomized controlled trials optimizing content and delivery method
to maximize and sustain the impact on positive affect and reduce the
deleterious health effects of stress.

Symposia Session S-F9

THE SOCIALITY OF SUSTAINABILITY: HOW (AND WHEN)
GROUPS IMPACT ENVIRONMENTAL COGNITION AND
BEHAVIOR

Saturday, February 15, 11:15 am - 12:30 pm, Room 18 C/D
Chair: Adam Pearson, Pomona College

Co-Chair: Jonathon Schuldt, Cornell University

With sustainability increasingly understood as a fundamentally social
challenge, illuminating both individual and social forces that hinder
and promote sustainable policies and practices is imperative. Four
papers chart the role of group processes in environmental cognition
and behavior and highlight a path to a more cooperative and inclusive
green movement.

ABSTRACTS

CLIMATE CHANGE DISCUSSION AND THE SPIRAL OF SILENCE

Austin Nathan Geiger, Janet K. Swim!

The Pennsylvania State University

Despite a steady majority of Americans viewing climate change as a
serious concern, discussion has decreased in frequency. According to
Spiral of Silence theory, over-representation of minority opinion in
the media results in overestimation of the prevalence of that opinion.
This misperception silences the majority due to fear of isolation.

Consistent with this theory, we find that people tend to underestimate
others” concern about climate change and that perceived concern of
others is associated with reported willingness to speak about climate
change. In a lab study, participants concerned about climate change
were less willing to discuss climate change when told most others are
unconcerned than when told most others are concerned. This latter
finding is mediated by self-presentation concerns about appearing
incompetent and hope about one’s ability to discuss climate change.
These results suggest that providing accurate information about
others’ concern about climate change will increase engagement with
climate change.

OF ACCESSIBILITY AND APPLICABILITY: HOW HEAT-RELATED

CUES AFFECT BELIEF IN “GLOBAL WARMING” VERSUS “CLIMATE
CHANGE” ACROSS POLITICAL PARTISANS

Jonathon P. Schuldt!, Sungjong Roh!

Cornell University

Research shows that exposure to heat-related cues (e.g., warm
temperatures, “fry” and “boil”) influences the belief that global
warming exists and poses a serious threat to humans. In this research,
we hypothesized that these effects may depend on how the issue is
framed, given that heat-related concepts are more compatible with
“global warming” than “climate change.” Exploring this possibility,
undergraduates (N=192) viewed photographs depicting either
unseasonable or seasonable temperatures in their locale before
reporting their belief in “global warming” or “climate change” (Study
1). Results suggest that priming cold weather decreases belief in
“global warming” but not “climate change” among conservatives but
not liberals. Complementing these results, a nationally representative
survey experiment with U.S. adults (N=2,041) revealed less belief in
“global warming” than “climate change” among conservatives but
not liberals. Implications for the situated nature of everyday judgment
and motivated reasoning about climate change are discussed.

BOOMERANG EFFECTS IN SCIENCE COMMUNICATION: HOW
MOTIVATED REASONING AND IDENTITY CUES AMPLIFY OPINION
POLARIZATION ABOUT CLIMATE MITIGATION POLICIES

P. Sol Hart, Erik C. Nishet?

University of Michigan, °The Ohio State University

The deficit-model of science communication assumes increased
communication about science issues will move public consensus
toward scientific consensus. However, in the case of climate change,
public polarization about the issue has increased in recent years,
not diminished. In this study, we draw from theories of motivated
reasoning, social identity, and persuasion to examine how science-
based messages may increase public polarization on controversial
science issues such as climate change. Exposing 240 adults to
simulated news stories about possible climate change health impacts
on different groups, we found the influence of identification
with potential victims was contingent on participants’ political
partisanship. This partisanship increased the degree of political
polarization on support for climate mitigation policies and resulted in
a boomerang effect among Republican participants. Implications for
understanding the role of motivated reasoning within the context of
science communication are discussed.

DOES GREEN = WHITE? RACE AND THE FACE OF ENVIRONMENTALISM
Jessica L. West', Adam R. Pearson’

Duke University, 2Pomona College

What motivates people to join environmental causes? Despite
increasing awareness of the need for broad participation in the
environmental movement, racial and ethnic minorities in the U.S.
remain substantially underrepresented in environmental professions
and organizations. We hypothesized that social category associations
with environmentalism might contribute to these disparities. Across
student and community samples, we found no differences between
White and racial/ethnic minority respondents on measures of
environmental concern. Nevertheless, both Whites and minorities
more strongly associated Whites with pro-environmental behaviors
(e.g., recycling) than Blacks or Hispanics and were quicker to identify
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Symposium Session F

Saturday, February 15, 11:15 am - 12:30 pm

environment-related words (e.g., conserve) when primed with a
White versus a Black face or neutral category in a lexical decision
task. Additionally, when primed with race/ethnicity in an initial
demographic survey, minority respondents expressed less interest
in joining pro-environmental causes in the future. Implications
for enhancing diversity in environmental fields and the broader
environmental movement are discussed.

Symposia Session S-F10

THE ROLE OF INTERPERSONAL PROCESSES IN GROUP
PHENOMENA AND CULTURAL DEVELOPMENT

Saturday, February 15, 11:15 am - 12:30 pm, Room 19

Chair: Andreana Kenrick, Princeton University

Co-Chair: Stacey Sinclair, Princeton University

The research in this symposium uses diverse methodologies to
demonstrate how isolated and ongoing interpersonal encounters
strengthen and shape intergroup attitudes and behaviors, influence
the emergence of and adherence to group norms, and, ultimately,

how the spread of ideas through a social network and over time can
shape culture.

ABSTRACTS

DOWNSTREAM CONSEQUENCES OF SOCIAL TUNING

Andreana C. Kenrick!, Stacey Sinclair*

Princeton University

Though extant theory and research has implicated social regulation
in the origin and perpetuation of prejudice, much of the work seeking
to reduce it emphasizes self-regulatory strategies. We test a socially-
situated intervention to reduce implicit outgroup prejudice, using
shared reality theory as a framework. When people are motivated
to share reality (i.e., achieve a sense of mutual understanding) with
another, their attitudes align with that person’s through a process
called "social tuning.” We manipulated whether White participants
believed that they had achieved shared reality with an egalitarian
ingroup member, then examined whether this would influence
their explicit and implicit attitudes toward Blacks and/or impact
subsequent intergroup encounters. When participants maintained
a sense of shared reality after social tuning, they exhibited reduced
explicit and implicit anti-Black prejudice. Furthermore, they had more
positive interactions with Black confederates in a subsequent social
encounter. Finally, these changed intergroup attitudes persisted over
a weeklong delay.

CUES OF WORKING TOGETHER FUEL INTRINSIC MOTIVATION

AND CAN CONTRIBUTE TO THE SOLUTION OF COLLECTIVE ACTION
PROBLEMS

Greg Walton®, Priyanka B. Carr', Lauren C. Howe*

IStanford University

What psychological mechanisms facilitate social coordination and
cooperation? The present research examined the hypothesis that cues
that evoke just a state or feeling of working with others fuel intrinsic
motivation even when people behave alone. Holding constant
other factors, four laboratory experiments showed that symbolic
cues that merely represented a challenging task as collaborative led
participants to persist longer on it, to enjoy it more, to require less
self-regulatory effort to persist on it, and to become more engrossed
in and to perform better on it. A final field-experiment showed that
a social-norm message that, in addition, evoked a feeling of working
with others to achieve a common goal proved more motivational than
the norm alone, causing participants to use fewer paper towels in
public restrooms. The results suggest that cues of working together
inspire intrinsic motivation, turning work into play, and can motivate
people to pursue social change.

NETWORKS AND NORMS: DESCRIPTIVE NORM AS A SOCIAL
NETWORK PHENOMENON

Yoshihisa Kashima*

'The University of Melbourne

From Asch to Cialdini, a fundamental insight of social psychology
is that descriptive norms, or what a majority of people do in a
community, shape social behavior. A critical question, however, is
yet to be answered. How does a descriptive norm emerge? I argue
it is a social network phenomenon combined with the cognitive
mechanism of exemplar-based category learning. Individuals learn
the behavioral practices of others with whom they are connected
through social network ties; based on these exemplars, they learn
the social category that represent their community; and this category
representation forms a critical basis of their perceived descriptive
norm of the community, which in turn drives their social behavior.
Thus, a given behavioral practice spreads through social networks
via the mechanism of category learning. Supportive evidence for this
mechanism is provided by an exponential random graph modelling
of the social network structure of a rural Australian community.

THE BEHAVIORAL IMMUNE SYSTEM AND THE DYNAMICS OF
INFLUENCE WITHIN SOCIAL NETWORKS (WITH IMPLICATIONS FOR
CULTURAL EVOLUTION)

Mark Schaller!, Michael Muthukrishna*

University of British Columbia

The psychology of social networks plays a central role in a larger
conceptual story linking infectious diseases to social influence and
cultural change. Under ecological conditions characterized by greater
disease threat, people are less extraverted and more conformist.
These dispositional differences have implications for social networks
and social influence. Extraverted individuals have more friends and
acquaintances, and so population-level differences in extraversion
have implications for the density and structure of the social networks.
In addition, individuals with more conformist attitudes are more
likely to be influenced by the people they encounter within their
social networks. These psychological phenomena may have further
implications for cultural evolution. These implications are explored
with computer simulations that apply principles of dynamic social
influence within realistic models of network structure, and produce
outcomes documenting differences in the propagation and change of
beliefs over time within different cultural populations.

Symposia Session S-F11

UNEXPLORED CAUSES AND CONSEQUENCES OF (UN)
ETHICAL BEHAVIOR
Saturday, February 15, 11:15 am - 12:30 pm, Room 6

Chair: Emma Levine, The Wharton School, The University of Pennsylvaina
In this symposium, the authors explore previously ignored causes
and consequences of unethical behavior. We document the influence
of new situational factors, personal qualities, and ethical mindsets
on ethical decision-making and investigate the relationship between
unethical behavior and trust.

ABSTRACTS

THE MORALITY OF LARKS AND OWLS

Brian C. Gunia?, Chris M. Barnes?, Sunita Sah®

Johns Hopkins University, ?University of Washington, *Georgetown
University, Harvard University

Prior research reveals that individuals show different amounts of
ethicality in different situations. The current research asks whether
their ethicality also varies with time. Specifically, we investigate
whether people have different ethical propensities at different
times of the day, as a function of their chronotype (whether they
are a “morning person” or “evening person”). Building from the
ethical decision-making and ego depletion literatures, we predict
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that morning people will act more unethically in the evening than
in the morning, whereas evening people will act more unethically
in the morning. Three studies using several methods and samples
support this prediction, suggesting that the intrapersonal “fit”
between chronotype and time of day predicts ethicality. In addition
to providing ethical decision-makers with practical guidance, these
results help to lay the groundwork for an intrapersonal theory of
ethical decision-making.

I AM IMMUNE: A SENSE OF INVULNERABILITY PREDICTS
INCREASED ACCEPTANCE OF, AND INFLUENCE FROM, CONFLICTS
OF INTEREST

Sunita Sah?, Richard Larrick?

!Georgetown University, Harvard University, ?Duke University

Many scandals in government, medicine, and industry, concern
conflicts-of-interest in which professionals accept gifts from others
that influence their judgment in favor of the gift giver. In three
experiments, we examine whether people are overconfident that
their professional values can protect them from the influence of gifts.
Managers who scored higher on “professionalism” —the ability to
remain objective and impartial in their decision-making —were more
likely to accept and be influenced by small gifts, while denying any
bias in their decision-making. Managers who were experimentally
primed with professionalism (by writing about a time when they
displayed high integrity) were more likely to accept gifts and be
influenced by these gifts. These results demonstrate that professionals
who believe that they are the least vulnerable to the biasing effects
of gifts are actually more likely to accept gifts and to demonstrate
increased bias —but without awareness of being biased.

DOES COULD LEAD TO GOOD? WHEN CONTEMPLATING POSSIBLE
ACTIONS GENERATES MORE CREATIVE ETHICAL SOLUTIONS

Ting Zhang?, Francesca Gino', Joshua Margolis?

!Harvard Business School, *Harvard University

When facing difficult dilemmas that feature seemingly incompatible
ethical and performance-oriented objectives, individuals intuitively
ask themselves “What should I do?” We demonstrate that despite
this natural tendency, asking “What could I do?” is more effective in
helping individuals realize that ostensibly competing objectives are
actually compatible (Study 1). “Could” mindsets lead individuals to
expend more effort to find creative ethical solutions that meet both
objectives relative to “should” mindsets (Study 2). In an incentive-
compatible context, Study 3 shows that individuals in a “could”
mindset are more likely to bypass obvious solutions —cheat and meet
the objective, or act honestly but fall short— to find creative solutions
that meet the objective ethically, as compared to those in a “should”
mindset. Additionally, those who contemplated their values are less
likely to exercise their “could” mindset for dishonest purposes in
comparison to those who did not. We discuss theoretical and practical
implications.

PROSOCIAL LIES: WHEN DECEPTION BREEDS TRUST

Emma Edelman Levine', Maurice E. Schweitzer*

The University of Pennsylvania

Philosophers, psychologists, and economists have long asserted
that deception harms trust. We challenge this claim. We break new
ground by demonstrating that some types of deception increase trust.
Across five studies, we demonstrate that prosocial lying increases
both behavioral and attitudinal measures of trust. We find that
benevolence is more important than integrity in predicting trust
behavior, suggesting that benevolence may be more important than
adherence to ethical rules. We also find that deception, regardless
of outcomes or intentions, harms integrity-based trust, a previously
unexplored dimension of trust. This work expands our understanding
of the consequences of deception and deepens our insight into the
mechanics of trust.

Lunchtime Presentation
and Discussion with
Representatives from NSF
Saturday, February 15, 1:00 pm - 2:00 pm

Ballroom A

Speakers: Sally Dickerson and Rosanna E. Guadagno, National Science
Foundation

Representatives from the National Science Foundation will be hosting

a lunchtime discussion about current funding opportunities at NSF.

This is a great opportunity to learn more about navigating the grant

process at NSF and to gather tips for successful grant submissions. So

grab your boxed lunch and join the discussion!

Symposia Session G
Saturday, February 15, 2:00 pm - 3:15 pm

Symposia Session S-G1

SPECIAL SESSION: Research Integrity

Saturday, February 15, 2:00 pm - 3:15 pm, Ballroom D

Chair: Eli Finkel, Northwestern University

Co-Chair: Cheryl Kaiser, University of Washington

Many disciplines, including psychology, have been roiled in recent
years by probing questions regarding scientific practices. The speakers
in this session provide four novel perspectives on this issue, adopting

a forward-looking focus on how personality and social psychologists
can optimize the quality and replicability of our scientific endeavors.

ABSTRACTS

GO BIG OR GO HOME: A PRACTICAL ALTERNATIVE TO IMPRACTICAL
POWER ANALYSIS

Uri Simonhson

University of Pennsylvania

DEFINING RESEARCH INTEGRITY FOR ALL OF SCIENCE IS THE
MORAL OBLIGATION OF SOCIAL PSYCHOLOGY

Mahzarin R. Banaji

Harvard University

MAPPING SITUATIONS TO IMPROVE OUR UNDERSTANDING OF
WHEN EXPERIMENTAL MANIPULATIONS DO (AND DO NOT) WORK AS
HYPOTHESIZED

Jeffry A. Simpson

University of Minnesota

HARNESSING SCIENTIFIC CURIOSITY FOR DRIVING RESEARCH
INTEGRITY

Susan T. Fiske

Princeton University
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Symposia Session S-G2

REGULATING THE NEED TO BELONG: BIOLOGICAL
SUBSTRATES OF THE SELF-ESTEEM AND ATTACHMENT
SYSTEMS

Saturday, February 15, 2:00 pm - 3:15 pm, Room 19

Chair: Danu Stinson, University of Victoria

Forming and maintaining close relationships is a fundamental human
need. To support this drive, psychobiological regulatory systems
evolved to guide the initiation and maintenance of social bonds, and
exert aversive consequences when social bonds are threatened. Two
such regulatory systems, self-esteem and attachment, are the focus of
the present symposium.

ABSTRACTS

THE TELL-TALE HEART: SELF-ESTEEM REGULATES OPTIMAL
PHYSIOLOGICAL AROUSAL DURING RELATIONSHIP INITIATION

Danu Anthony Stinson?, Eric T. Huang?, Lisa B. Reddoch*

University of Victoria

The present research proposes and tests a model of optimal
physiological arousal during relationship initiation that explains why
situational risk dynamically interacts with self-esteem to produce
initiation motivation and behavior. Studies 1a and 1b manipulate
social risk during relationship initiation and then measure heart-rate
reactivity. Study 2 uses exercise to manipulate arousal directly and
then measures initiation motivations and behaviors. Results suggest
that high risk is optimally arousing for higher self-esteem individuals,
creating the social demand necessary to provoke energetic initiation
efforts. Yet reduce risk, and higher self-esteem individuals become
passive and disengaged. In contrast, high risk is enervating for lower
self-esteem individuals, a threat that undermines their initiation
motivations and behaviors. Instead, low risk is optimally arousing
for lower self-esteem individuals. These results reveal both lower
and higher self-esteem individuals’ capacities for warm, inviting, and
uninhibited initiation efforts when they are motivated to put their
hearts into the process.

PROBING THE BIOLOGICAL CONSTITUENTS OF THE SOCIOMETER
AND NEED TO BELONG

Jennifer A. Bartz*

IMcGill University

According to sociometer theory, self-esteem indicates one’s social
inclusion status, with low self-esteem signaling that social connection
is lacking and that one should rectify the situation. Given the
evolutionary value of belonging, this regulatory process is likely
rooted in biological mechanisms that have evolved to support the
initiation and maintenance of social bonds. One candidate is the
opioid system: By regulating pleasure and pain, endogenous opioids
reinforce social connection by making social contact pleasurable, and
discourage social disconnection by making such experiences painful
and thus prompting socially motivated behavior to restore well-
being. We administered naltrexone (a mu-opioid receptor antagonist
that blocks the pleasurable effects of endogenous opioids), and
placebo (within-subject), to 26 participants, and measured self-esteem
and attentional bias to faces. Naltrexone significantly decreased self-
esteem, highlighting the importance of physiological pleasure for self-
esteem. Moreover, supporting the opioid theory of social motivation,
naltrexone increased bias to accepting (but not rejecting) faces.

AN ATTACHMENT PERSPECTIVE ON BIOLOGICAL AND
PSYCHOLOGICAL REGULATION DURING THE TRANSITION TO
PARENTHOOD

Robin S. Edelstein?, Britney M. Wardecker*, William J. Chopik®, Amy C.
Moors!

University of Michigan

The transition to parenthood can be a significant relationship stressor,
especially for couples who struggle with belongingness and connection.

Psychologists have documented postpartum declines in relationship
satisfaction among insecurely attached individuals; neuroscientists
have also shed light on biological changes in new parents. Yet, thus far,
these two literatures have operated largely independently, making it
difficult to understand how individual and contextual factors influence
biological process (and vice versa) during the transition to parenthood.
In a longitudinal sample of expectant parents, we examined: (a)
how individual differences in adult attachment influence changes
in hormones and relationship satisfaction, and (b) how prenatal
changes influence postpartum outcomes. Women’s attachment
avoidance predicted prenatal changes in hormones associated with
stress (cortisol) and nurturance (testosterone). Women's relationship
satisfaction was also associated with men’s avoidance and men’s
declines in testosterone. Our findings demonstrate how orientations
toward belongingness regulate biological and psychological changes
during a real-life relationship stressor.

THE IMMUNOLOGICAL CONSEQUENCES OF THREATS TO BELONGING
Lisa Jaremka?, Ronald Glaser?, Janice K. Kiecolt-Glaser?

*Ohio State University, 20SU College of Medicine

The desire for close and caring relationships is a basic human need.
Accordingly, threatening a person’s sense of belonging can be
highly aversive. In this talk, I present an overview of my research
about attachment anxiety, loneliness, and marital distress and
argue that these different experiences reflect the same underlying
construct, threats to belonging, and thus should have similar
physiological consequences. Specifically, I will discuss multiple
studies demonstrating that loneliness, attachment anxiety, and
marital distress dysregulate immune function, particularly cellular
immunity. Taken together, these studies suggest that loneliness,
attachment anxiety, and marital distress conceptually index the same
basic process, threats to belonging. The current studies also support
the utility of applying a psychoneuroimmunological approach to the
study of close relationships and the need to belong.

Symposia Session S-G3

CAUGHT IN THE MIDDLE: “IN-BETWEEN” GROUPS ELICIT
DISTINCT PATTERNS OF ATTITUDES

Saturday, February 15, 2:00 pm - 3:15 pm, Ballroom B/C

Chair: Sara Burke, Yale University

These talks illustrate a rarely-acknowledged constellation of attitudes
toward social groups who fall between other recognized groups. Not
all “in between” groups are alike, but examples related to race, gender
identity, sexual orientation, and mental illness highlight some reasons
why examining intermediate cases is crucial for understanding
prejudice.

ABSTRACTS

RACIAL AMBIGUITY IN INTERPERSONAL INTERACTIONS AND RACIAL
ATTITUDES

Diana T. Sanchez!, Kristin Pauker?, Danielle M. Young*

!Rutgers University, *University of Hawaii

Biracial Americans have emerged as one of the fastest growing
demographic groups in the United States. There has been much
discussion about the impact of mixed-race population growth (and
the resultant increase in racial ambiguity) on peoples’ stereotypes and
prejudices about racial groups. For example, how might exposure to
individuals who challenge binary racial categories influence attitudes
about race and racial categories? The present project reports on data
from 83 White/Minority dyads to test the consequences of interacting
with a partner that is perceived as racially ambiguous. When race
was made salient during a conversation, individuals (both White
and Minority) who interacted with those whose race they perceived
to be ambiguous reported decreased racial essentialism, which
had important downstream consequences for essentialism in other
domains and racial equity perceptions. While racial ambiguity may
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inspire essentialism reduction, racial ambiguity was simultaneously
associated with lower likeability ratings from interaction partners.

BINARY AND NON-BINARY IDENTITIES ON THE TRANSGENDER
SPECTRUM: EVIDENCE THAT CISGENDER PERCEIVERS ARE LESS
TOLERANT OF THE NON-BINARY IDENTITIES

Charlotte Chuck Tate*, Cris P. Youssef!

1San Francisco State University

Cisgender perceivers (i.e., those whose current gender identities are
the same as their birth-assigned categories) exist within a standard
view of gender experience - namely, that there are only two categories
(binary) and that any person is immutably female or male (static).
This standard view presumably contributes to prejudice toward
transgender spectrum targets. Yet, the transgender spectrum features
both binary experiences - consistent with only one of the two gender
categories: trans female and trans male - and non-binary experiences:
genderblended and post-gender. Thus, cisgender perceivers should
have more difficulty with the latter experiences because they doubly
violate the standard view. Study 1 showed that cisgender perceivers
reported more negativity toward non-binary transgender targets
compared to binary transgender targets. Study 2 replicated this
finding and showed that the correlation between need for closure and
negativity was stronger for non-binary targets than binary targets.
Accordingly, cisgender perceivers appear less tolerant of non-binary
transgender identities.

BISEXUAL TARGETS ILLUMINATE INDIVIDUAL DIFFERENCES IN
ATTITUDES TOWARD SEXUAL MINORITIES

Sara Emily Burke*, Marianne LaFrance!

“Yale University

Bisexual people are often implored to “pick a side,” implying that
bisexuality is both temporary and undesirable. However, researchers
often assume that attitudes toward bisexual people are simply a
milder version of attitudes toward homosexual people. We examined
attitudes toward sexual orientation groups by randomly assigning
straight and gay/lesbian participants from four samples to evaluate
heterosexual, bisexual, or homosexual targets. Bisexual targets were
viewed as “in between” heterosexual and homosexual targets in terms
of gender nonconformity, but were evaluated more negatively than
homosexual targets, at least among straight participants. Bisexuality
was consistently rated as less stable or real than heterosexuality or
homosexuality, particularly among participants high in Personal
Need for Structure, suggesting that a preference for simple structures
can partially explain negative attitudes toward “intermediate”
identities. Researchers should move away from a unidimensional
understanding of sexual prejudice, instead examining the complex
ways attitudes vary along spectra of social identities.

BEYOND “CONTEMPT”: FEAR VERSUS ANGER DIFFERENTIALLY
MEDIATE STEREOTYPE-DISCRIMINATION LINK TOWARD PEOPLE
WITH MENTAL ILLNESS

Melody Sadler!, Kimberly E. Kaye*

'San Diego State University

Public stigma toward people with mental illness is prevalent,
persistent, and yet not well understood across specific disorders.
The function of emotions in public stigma of people with mental
illness was examined. We expected fear to emerge as a distinct
negative emotion from anger, given the belief that people with mental
illness are dangerous. Moreover, we predicted anger to explain
more overt, and fear to explain less overt, forms of discrimination
based on appetitive-aversive theories of emotion. Competence and
warmth stereotypes, emotional prejudice, and discrimination were
assessed toward several mental illnesses. Results revealed anger
and fear were separable bases of emotional prejudice. For example,
anger predominated emotions to addictions and sociopathy but fear
emerged with schizophrenia or dissociative disorder. Importantly,
anger and fear played disparate explanatory roles. Anger mediated
warmth to active forms of discrimination whereas fear mediated
competence to passive forms of discrimination toward people with
mental illness.

Symposia Session S-G4

FROM GLUETO GASOLINE: HOW THE VERY SAME
PROCESSES THAT BIND PEOPLE TOGETHER CAN ALSO
TEAR THEM APART

Saturday, February 15, 2:00 pm - 3:15 pm, Ballroom G

Chair: Adam Galinsky, Columbia University

Perspective-taking, similarity, face-to-face contact, and flattery are
often the glue that binds people together. We propose that competitive
contexts transform these very same processes into gasoline being
poured onto a burning fire: they can inflame already aroused
competitive impulses, leading people to engage in more rather than
less competitive behavior.

ABSTRACTS

HOW COMPETITION TURNS PERSPECTIVE-TAKERS UNETHICAL
Jason R. Pierce!, Adam D. Galnsky?, Niro Sivanathan®
1Universidad Adolfo Ibaiiez, ?Columbia University, *London Business
School

Perspective-taking is often the foundation of healthy relationships.
We propose, however, that in competitive contexts, perspective-
taking leads people to act unethically to protect themselves from the
possible nefarious and insidious actions of their competitors. Overall,
we suggest that perspective-taking works as a relational amplifier on
social behavior. Perspective-taking encourages prosocial impulses in
cooperative contexts. However, in competitive contexts, perspective-
taking triggers competitive self-protection to prevent being exploited.
Four experiments establish that perspective-taking interacts with the
relational context-cooperative or competitive-to predict a range of
unethical behaviors from insidious negotiation tactics to materially
deceiving one’s partner to cheating on an anagram task. These
results demonstrate that the effects of perspective-taking can change
dramatically depending upon the relational context. Perspective-
taking appears to pervert the age-old axiom “Do unto others as you
would have them do unto you” into “Do unto others as you think they
will try to do unto you.”

TOO SIMILAR AND TOO FAMILIAR: RIVALRY AS A DRIVER OF
UNETHICAL BEHAVIOR

Gavin J. Kilduff*

New York University

Although similarity and frequency of contact often form the basis
of supportive relationships, among competitors, they can result in
heightened rivalry. The current studies investigate these antecedents
to rivalry and rivalry’s consequences for unethical behavior. A
series of experiments and archival studies demonstrate a) similarity
and repeated interaction are essential for producing rivalry, and b)
both individuals and teams engage in more unethical behavior when
competing against their rivals. Specifically, rivalry led to increased
Machiavellianism, over-reporting of performance, willingness to
employ unethical negotiation tactics, and unsportsmanlike behavior
compared to non-rival competitors. These findings highlight
the importance of rivalry as a widespread yet largely unstudied
phenomenon with significant social implications. Further, they
demonstrate that the nature of competition is dependent upon actors’
relationships and prior interactions. The same variables - similarity
and familiarity - that bring people together can tear them apart in
competitive contexts.

WHEN BRINGING NEGOTIATORS FACE-TO-FACE SHRINKS THE PIE
Roderick I. Swaab?, Victoria Husted Medvec?, Dnaiel Diermeier?
!INSEAD, ?Northwestern University

Bringing people into face-to-face contact is often the key to reaching
settlements and producing integrative agreements. However, having
those with strong competitive feelings meet face-to-face can create
a volatile mix that produces impasses and leaves money on the
table. A qualitative review of the literature found that the effects of
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communication channels vary widely. To parsimoniously encompass
the full range of existing data, we created the Communication
Orientation Model, which proposes that the impact of communication
channels is shaped by communicators’ orientations to cooperate or
compete. A quantitative meta-analysis provides strong support for
the theoretical model: the presence of visual channels, vocal channels,
and synchronicity a) increased the achievement of high quality
outcomes for communicators with a neutral orientation; b) did not
affect the outcomes for communicators with a cooperative orientation;
c) but hurt communicators’ outcomes with a noncooperative
orientation. Bringing competitive negotiators face-to-face can shrink
the bargaining pie.

THE EVIL EYE OF ENEMIES: HOW COMPETITION LEADS FRIENDLY
GESTURES TO BACKFIRE

Oliver J. Sheldon?, Tanya Menon 2

!Rutgers University, °The Ohio State University

Friendly gestures (e.g. smiles, flattery, favors) typically build trust
and earn good will. However, we propose that people feel unsettled
when their rivals initiate friendly gestures, and as a result, people
find engage in superstitious reasoning after their rival’s flatter them.
Although anthropological research on the evil-eye superstition
documents that people fear misfortune when threatening others
lavish compliments, we provide evidence that friendly rivals can
be more disconcerting than overtly hostile ones. Three experiments
found that people blamed friendly rivals for producing coincidental
negative outcomes. Implicating sensemaking processes, high-in-need-
for-structure individuals were especially prone to blame friendly
rivals for these coincidental negative outcomes. A final experiment
found that people believe that mere contact with friendly enemies
is unlucky and should be avoided. Taken together, these results
suggest that a rival’s friendliness, rather than reducing hostility, can
be so unnerving that it sometimes leads people down blind alleys of
superstitious reasoning.

Symposia Session S-G5

WHY FACIAL STRUCTURE PREDICTS BEHAVIOR: EVIDENCE
FROM LONGITUDINAL, LAB, AND FIELD RESEARCH
Saturday, February 15, 2:00 pm - 3:15 pm, Room 9

Chair: Jordan Leitner, University of Delaware

Recent research indicates that a person’s facial width-to-height ratio
(fWHR) predicts important social behaviors, such as aggression, but
the mechanisms explaining these relationships are poorly understood.
This symposium will present longitudinal, lab, and field research
that reveals the biological and social factors that influence the link
between fWHR and behavior.

ABSTRACTS

FACIAL WIDTH-TO-HEIGHT RATIO AS A PREDICTOR OF PRE- AND
POST-PUBERTAL ANTISOCIAL BEHAVIOR IN A LONGITUDINAL
DATASET

Robert G. Franklint, Leslie A. Zebrowitz?

Anderson University, *Brandeis University

Facial width-to-height ratio (fWHR) predicts aggressive traits in
men. This is thought to be because fWHR is a marker of pubertal
testosterone in men, which is associated with dominance and
aggression. However, Arcus & Kagan (1995) found that infants with
low-reactive temperaments that predict bold, outgoing personalities
in childhood had higher fWHR than high-reactive infants, who
develop shy, inhibited personalities. Thus, the fWHR-personality
link in men may partly reflect early developmental influences, such
as prenatal hormonal exposure. We examined the fWHR-aggression
link in a longitudinal sample of 10 and 17 year olds. At age 10, fWHR
was correlated with reactive aggression in both males and females
and with direct aggression in females. At age 17, fWHR was only
correlated with reactive aggression in males. These findings suggest

that fWHR is a marker of pre-pubertal influences on aggression,
with socialization processes eliminating these influences on girls and
reducing them in boys.

SOCIAL STATUS MODERATES THE RELATIONSHIP BETWEEN FACIAL
STRUCTURE AND AGGRESSION

Justin M. Carré?, Stefan M. Goetz?

!Nipissing University,”Wayne State University

A growing body of evidence has linked individual differences
in facial structure, in particular, the facial width-to-height ratio
(fWHR), to social behaviors including aggression, cheating, and
non-reciprocation of trust. The current paper extends this work by
demonstrating that the association between fWHR and aggression is
moderated by subjective and objective measures of social status. In
Study 1 (N = 237 college students), fWHR was positively correlated
with aggressive behavior assessed in a well-validated laboratory
task, but only among men reporting relatively low social status. In
Study 2 (N = 891 professional hockey players), fWHR was positively
correlated with penalty minutes, but only among players who earned
relatively low salaries. Collectively, these studies provide compelling
evidence for the role of social status in moderating the relationship
between facial structure and aggression, indicating that fWHR is a
robust predictor of aggressive behavior, but only in the context of
relatively low social status.

PERSONALITY AT FACE VALUE: THE FACIAL WIDTH-TO-HEIGHT RATIO
AND PSYCHOPATHIC TRAITS

Cheryl M. McCormick®, Shawn N. Geniole!

!Brock University

There is growing evidence that the facial width-to-height ratio
(fWHR) is associated with aggressive, untrustworthy behaviour,
and prejudicial beliefs (Carré & McCormick 2008; Haselhuhn and
Wong, 2012; Stirrat & Perrett, 2010, 2012; Hehman, Leitner, Deegan, &
Gaertner, 2013) and with reproductive success (Loehr & O’Hara, 2013;
Gomez-Valdés et al., 2013). To date, the psychological mechanisms
that mediate the relationship between facial structure and such
antisocial behaviour are unknown. We will describe studies in which
we find no relationship between the fWHR and broad dimensions of
personality; rather, we find associations between the fWHR in men
and psychopathic personality trait factors, which also have strong
associations with antisocial behaviour in clinical and in community
samples (reviewed in Leistico, Salekin, DeCoster, & Rogers, 2008;
Reidy, Shelley-Tremblay, & Lilienfeld, 2011). Lastly, we propose a
model to resolve why a feature deemed “unattractive” and associated
with traits seemingly “maladaptive” may confer reproductive success.

FACIAL STRUCTURE PREDICTS DECREASED INHIBITION: FROM PAIN
TOLERANCE TO BASEBALL SWINGS

Jordan Blake Leitner!, Eric Hehman?, James M. Jones®,

Adam B. Magerman!, Matthew P. Deegan*

University of Delaware, ?Dartmouth College

Recent research has demonstrated that a face’s width-to-height ratio
(fWHR) is associated with a variety of important social behaviors.
For example, men with wider, shorter faces act less trustworthy,
more aggressively, and report more racial prejudice. However,
a unifying framework explaining these diverse relationships
remains unknown, and these behaviors can be explained either by
greater competitiveness or reduced inhibition. The current research
elucidated the foundation of these fWHR-behavior relationships by
examining whether fWHR is a stronger predictor of competitiveness
or inhibition. In a cold pressor pain tolerance competition (Study 1),
males with larger fWHRs showed decreased inhibition by removing
their hands from ice water sooner. Study 2 then found that Major
League baseball batters with larger fWHRs were less likely to inhibit
swinging at pitches, regardless of the type of pitch. These results
indicate that the relationship between fWHR and behavior is better
characterized as decreased inhibition than increased competitiveness.
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Symposia Session S-G6

MALLEABLE TIME PERCEPTIONS AND THEIR IMPLICATIONS
FOR SELF-CONTROL AND GOAL PURSUIT

Saturday, February 15, 2:00 pm - 3:15 pm, Room 18 A/B

Chair: Hengchen Dai, University of Pennsylvania

The subjective distance between two points in time does not always
perfectly reflect the actual time passed. This symposium highlights
several factors that affect time perception and demonstrates
implications of non-linear time perceptions for intertemporal choices
and goal pursuit.

ABSTRACTS

WHEN TIME FLIES: HOW ABSTRACT AND CONCRETE MENTAL
CONSTRUAL AFFECT THE PERCEPTION OF TIME

Jochim Hansen!, Yaacov Trope?

University of Salzburg, °New York University

Time is experienced as passing more quickly the more changes
happen in a situation. The present research tested the idea that time
perception depends on the level of construal of the situation. Building
on previous research showing that concrete rather than abstract
mental construal causes people to perceive more variations in a given
situation, we found in 3 studies that participants in a concrete mindset
experienced time as passing more quickly than participants in an
abstract mindset. In 2 further studies we demonstrated that the level
on which actual changes happen in a given situation moderated this
effect: Changes in high-level aspects mainly affected time estimation
of participants primed with an abstract mindset, whereas changes in
low-level aspects affected time estimation of participants primed with
a concrete mindset.

THETEMPORAL DOPPLER EFFECT: WHEN THE FUTURE FEELS
CLOSER THAN THE PAST

Eugene M. Caruso’, Leaf Van Boven?, Mark Chin®, Andrew Ward?
1University of Chicago, University of Colorado at Boulder, >Swarthmore
College

People routinely remember events that have passed and imagine
those that are yet to come. The past and the future are sometimes
psychologically close (“just around the corner”) and other times
psychologically distant (“ages away”). Four studies demonstrate a
systematic asymmetry whereby future events are psychologically
closer than past events of equivalent objective distance. When
considering specific times (e.g., 1 year) or events (e.g., Valentine’s
Day), people consistently reported that the future was closer
than the past. We suggest that this asymmetry arises because
the subjective experience of movement through time (whereby
future events approach and past events recede) is analogous to the
physical experience of movement through space. Consistent with
this hypothesis, experimentally reversing the metaphorical arrow of
time (by having participants move backward through virtual space)
completely eliminated the past-future asymmetry. We discuss how
reducing psychological distance to the future may function to prepare
people for upcoming action.

WHEN DOES THE FUTURE START?

Sam Maglio*, Hal Hershfield®

1University of Toronto, >New York University

Decades of research on intertemporal decision making have
established a robust difference in how people think about the present
compared to the future. Asking people to choose for right now is
meant to attune their thoughts to the present moment; choosing for
one year from now, however, presumably lands people’s thoughts
somewhere in the vast ocean of the future. With this research, we
explore the demarcating point at which the present ends and the
future begins. One initial study establishes that this dividing line is not
fixed but malleable in that an experimental manipulation can change
how long the present moment feels. We next use this manipulation to
bring the future closer and show how shrinking of the present leads

people to allocate more money to a retirement account. A third study
corroborates this finding: People inclined to see the present as shorter
are more disposed to long-term financial planning.

THE FRESH START EFFECT: TEMPORAL LANDMARKS MOTIVATE
ASPIRATIONAL BEHAVIOR

Hengchen Dai!, Katherine L. Milkmant, Jason Riis*

University of Pennsylvania

The popularity of New Year’s resolutions suggests that goals may
be easier to tackle immediately following temporal landmarks.
If true, this little-researched phenomenon could potentially help
people overcome important willpower problems that often inhibit
goal attainment. Across three field studies, we provide evidence of
a “fresh start effect”, revealing that aspirational behaviors (dieting,
exercising, and goal pursuit) increase following temporal landmarks
(e.g., the outset of a new week, month, year, or semester; birthdays;
holidays). We propose that temporal landmarks demarcate the
passage of time and increase the psychological distance between one’s
current and past selves. This relegates one’s imperfections to the past
and make the current self feel superior and thus capable of pursuing
its aspirations. We support this explanation with laboratory studies
that manipulate the significance of temporal landmarks and directly
measure the subjective distance between study participants’ post-
landmark self, pre-landmark self, and ideal self.

Symposia Session H
Saturday, February 15, 3:30 pm - 4:45 pm

Symposia Session S-H1

RACISM: THEORIES, MEASUREMENTS, AND
CONSEQUENCES

Saturday, February 15, 3:30 pm - 4:45 pm, Ballroom D

Chair: Jon Krosnick, Stanford University

Co-Chair: Tobias Stark, Stanford University and Utrecht University
Understanding racial attitudes is essential for our ability to measure
prejudice, reduce racial prejudice, and prevent negative consequences
for minorities” well being. This symposium brings together recent
research on theories and measurement of racial prejudice, people’s

motivation to express their attitudes, and negative consequences for
the targets of prejudice.

ABSTRACTS

TOWARDS UNDERSTANDING THE MOTIVATION TO EXPRESS
PREJUDICE

Patricia G. Devine?, Patrick S. Forscher!

University of Wisconsin

Researchers have exerted considerable effort understanding people’s
sources of the motivation to respond without prejudice, but have
neglected the possibility that some people are motivated to express
prejudice. We developed a measure of the motivation to express
prejudice and verified its convergent, divergent, and predictive
validity. We find that people who are sensitive to normative
pressure but who do not themselves endorse equality are high in
the motivation to express prejudice. Moreover, people who are high
in this motivation are relatively likely to refuse to act in ways that
promote diversity. When people high in the motivation to express
prejudice are pressured to promote diversity, they behave in ways
that intentionally undermine these efforts. Our work suggests that
one potential barrier for reducing prejudice is that, just as some
people are genuine in their efforts to reduce prejudice, some people
are genuine in their efforts to express it.

RACE AND TRUST: HOW RACIAL BIASES UNDERMINE HEALTH-
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Symposium Session H

Saturday, February 15, 3:30 pm - 4:45 pm

RELATED TREATMENT AND INTERVENTION

John F. Dovidio?, Louis A. Penner?, Allecia Reid?, Blair T. Johnson*,
Samuel L. Gaertner®

1Yale University, ?Karmanos Cancer Institute, >Colby College, *University of
Connecticut, *University of Delaware

This presentation illustrates how basic social psychological research
can be applied to reduce racial disparities in health and how work in
healthcare settings can inform research on intergroup bias. Specifically,
the presentation reviews basic research illuminating how implicit and
explicit racial biases among Whites toward Blacks erode intergroup
trust generally and potentially in health-related contexts. Three
sets of specific research findings are then presented, demonstrating
that (a) physicians” implicit prejudice toward Blacks predicts lower
levels of trust in Black patients, (b) community structure (residential
segregation) and racial attitudes influence the effectiveness of health-
related interventions for Blacks, and (c) introducing elements, guided
by theory, that promote trust can enhance the effectiveness of health
interventions and improve medical adherence among Black patients.
These findings, collectively, are used to show the reciprocal value of
laboratory and field research for theory on intergroup relations.

THE AMERICAN COLOR LINE AND BLACK EXCEPTIONALISM

David 0. Sears*

1UCLA

Social psychological theories of intergroup relations vary in their
treatment of different American ethnic and racial groups. Originally
most developed to describe the white, non-Jewish majority’s responses
to stigmatized outgroups, most specifically African Americans and
Jews. However, subsequent heavy flows of immigration from Latin
America and Asia have complicated the intergroup landscape, not
least by clouding the deceptively simple distinction between ingroup
and outgroups. Extensive intermarriage of Latinos and Asians with
other groups is already underway, promising further complication.
This paper will make the argument that American society is moving
only haltingly toward full integration of African Americans, in contrast
to the more ready acceptance of Latinos and Asians. It therefore
develops a theory of “black exceptionalism,” and contrasts that view
with the more optimistic views of Hochschild and colleagues (2012),
the bleak view of Latino immigration described by Huntington (2004),
and the racial hierarchy views of various social psychologists.

MEASURING ANTI-BLACK RACIAL PREJUDICE

Tobias H. Stark®, Jon A. Krosnick?, Josh Pasek®, Trevor Tompson*
1Stanford University and Utrecht University, >Stanford University,
University of Michigan, *University of Chicago

After decades of research into racism, we have not reached
agreement on how to best measure racial prejudice. Some scientists
prefer measuring racial stereotypes, others focus on anti-Black
affect, some use implicit measures, and another group focuses
on measures of “new racism” such as symbolic racism. In fact, the
field has evolved into camps that seem to doubt the validity of the
others” approaches. This presentation tries to build bridges across
these camps by understanding the relations between the different
prejudice measures. Multitrait-Multimethod models are applied to
data from three representative U.S. national surveys. Results indicate
(a) strong convergence and criterion validity for various explicit
prejudice measures but not an implicit measure, and (b) combinations
of multiple measures have the strongest predictive power. In sum,
these findings suggest that explicit measures of racial prejudice are
interchangeable but the best approach for measuring racial prejudice
is to combine multiple measures.

Symposia Session S-H2

NEW EVIDENCE FOR RESPONSIVENESS AS AN ORGANIZING
CONSTRUCT IN THE STUDY OF RELATIONSHIPS

Saturday, February 15, 3:30 pm - 4:45 pm, Ballroom A

Chair: Richard Slatcher, Wayne State University

Co-Chair: Heidi Kane, Wayne State University

Responsiveness is the process through which people attend to and
respond supportively to close others. This symposium brings together
cutting-edge research highlighting the implications of responsiveness
for romantic relationships, parent-child relationships and physical

health, providing compelling new evidence for responsiveness as a
central, organizing construct in the study of relationships.

ABSTRACTS

RESPONSIVENESS HELPS EXPLAIN WHY VISIBLE SUPPORT IS GOOD
FOR YOUR RELATIONSHIP

HarryT. Reis®, Michael R. Maniaci*

'The University of Rochester

It has been reliably demonstrated that emotional well-being in
established relationships benefits more from invisible support -
assistance that is given subtly, so that it is not directly perceived as
assistance by the recipient - than from visible support - assistance
that is directly perceived as such by the recipient. Researchers believe
that this result is explained in part by findings showing that visible
support undermines self-perceived competence. When it comes to
relationship well-being, however, the reverse appears to be true. We
will present results from several studies using dyadic analyses and
diverse samples demonstrating that relationships benefit more from
visible than from invisible support. We further will report evidence
showing that perceived responsiveness - believing that a relationship
partner understands, appreciates, and will behaviorally support
one’s needs - underlies this effect. Our theoretical model argues that
partners are perceived as responsive only when recipients recognize
intentionally given support.

THE EFFECTS OF SELF-DISCLOSURE AND RESPONSIVENESS
BETWEEN COUPLES ON PASSIONATE LOVE WITHIN COUPLES

Richard B. Slatcher, Keith M. Welker, Lynzey Baker, Alexandra
Padilla®, Arthur Aron?

!Wayne State University, °Stony Brook University

Although passionate love declines across time for most couples, novel
and arousing experiences may help counteract those declines. The
effect on passionate love of one potentially important and common
type of novel and arousing experience has not yet been studied: the
formation of a friendship with another couple. We will present data
showing that couple friendships created in the lab through high-
disclosure activities boost feelings of passionate love within couples. In
Study 1, couples randomly assigned to a high (vs. low) self-disclosure
task, either alone or with another couple, showed significantly greater
increases in passionate love when they were highly self-disclosing
with other couples. Study 2 showed that the responsiveness of the
other couple mediated the effects of self-disclosure on increases in
passionate love following high self-disclosure interactions with other
couples. These findings suggest that forming responsive, disclosing
couple friendships may re-ignite feelings of passionate love in
romantic relationships.

PERCEIVED PARTNER RESPONSIVENESS, RESPONSIVE PARENTING
AND CHILD HEALTH AND WELL-BEING

Heidi Kane*, Erin T. Tobin, Daniel J. Saleh?, Sylvie Naar-King!, Wayne
Pierantoni?, Elizabeth Secord, Richard B. Slatcher!

!Wayne State University, ?Grosse Pointe Allergy & Asthma Center
Growing evidence indicates that perceived partner responsiveness
is associated with a host of positive outcomes for couples. We
will present results from a new study showing that the benefits
of responsiveness extend beyond the dyad to positively impact
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parenting behaviors and child health and well-being. Among primary
caregivers of children with asthma aged 10-15, daily levels of perceived
partner responsiveness were positively associated with both parent-
and child-reports of responsive parenting (warm, supportive, and
engaged), more stable daily routines at home, higher levels of daily
child positive affect, decreased asthma morbidity (e.g., fewer ER
visits), lower levels of child depressive symptoms and daily negative
affect, and fewer secrets that children kept from their parents. Further,
the effects of perceived partner responsiveness on child well-being
were mediated by responsive parenting. These findings suggest that
partner responsiveness may be a key mechanism for understanding
links between marital processes and child outcomes.

PERCEIVED PARTNER RESPONSIVENESS AND WELL-BEING:
EVIDENCE FROM A 10-YEAR LONGITUDINAL STUDY

Emre Selcuk®, Anthony Ong?

Middle East Technical University, Ankara, Turkey, >?Cornell University
Although it has been suggested that perceived partner responsiveness
(PPR) —1i.e., the extent to which individuals believe their relationship
partners care for, understand, and appreciate them — promotes well-
being, longitudinal studies investigating this prediction have been
rare. We present findings that PPR positively predicts numerous
indicators of subjective and psychological well-being (e.g., affect,
autonomy, personal growth, self acceptance, environmental mastery)
10 years later, even after controlling for initial well-being. We also
report evidence that PPR helps explain when actual support receipt
is or is not harmful for physical health. Specifically, received partner
support predicted increased risk of all-cause mortality a decade later
for participants who perceived their partner as unresponsive but not
for those who perceived their partner as responsive. An experimental
study with a separate sample of romantic couples suggested that one
mechanism underlying the effects of PPR on well-being is enhanced
affect regulation that comes with having responsive partners.

Symposia Session S-H3

SELF-NUDGES: HOW INTRAPERSONAL TWEAKS CHANGE
COGNITION, FEELINGS, AND BEHAVIOR

Saturday, February 15, 3:30 pm - 4:45 pm, Ballroom B/C

Chair: Amy Cuddy, Harvard University

Co-Chair: Alison Wood Brooks, Harvard University

This symposium explores self-nudges - minimal intrapersonal
behavioral tweaks that profoundly influence one’s own cognition,
feelings, and behavior. Hal Hershfield, Dolores Albarracin, Alison
Wood Brooks, & Amy Cuddy will describe how minor self-
administered interventions, such as self-talk and changes to body

posture, influence unethical behavior, memory accuracy, and high-
pressure performance.

ABSTRACTS

VIVIDNESS OF THE FUTURE SELF PREDICTS UNETHICAL BEHAVIOR
Hal E. Hershfield*, Jean-Louis van Gelder?, Loran F. Nordgren®

INew York University, ’Netherlands Institute for the Study of Crime and Law
Enforcement, *Northwestern University

The tendency to live in the here and now and the failure to think
through the delayed consequences of behavior is one of the strongest
individual-level correlates of unethical behavior. We tested the
hypothesis that this results from a limited ability to imagine one’s
self in the future, which leads individuals to opt for immediate
gratification. Strengthening the vividness of the future self should
therefore reduce unethical choices. We tested and found support for
this hypothesis in two studies. In Study 1, compared to those in a
control condition, participants who wrote a letter to their future self
were less inclined to make unethical choices. In Study 2, participants
who interacted with a realistic digital version of their future, aged-
progressed, selves in a virtual environment were less likely to cheat
on a subsequent task than controls.

ILLUSORY BEHAVIOR: A MEMORY ERROR EXACERBATED BY SPOKEN
SELF-TALK

Dolores Albarracin®, Christopher R. Jones!

University of Pennsylvania

Self-talk is a frequent occurrence in individuals’ daily lives, long
theorized to aid self-regulation (e.g. Freud, 1927). For example,
recent demonstrations include self-talk aiding impulse control
(Tullett & Inzlicht, 2010). However, we report a study in which self-
talk exacerbates a memory error. We describe a research paradigm
in which memory for brief, simple, and frequent behaviors is
inaccurate such that mere intentions are misremembered as real,
enacted behaviors. This effect can lead to failure to act when the
opportunity arises (i.e., a self-regulatory failure). We examined the
effect of manifesting intentions as explicit self-talk on accuracy of
behavior memory. Explicit self-talk increased the tendency to mistake
intentions for enactments; simply speaking an intention aloud to
oneself increased error rates. We suggest that self-talk can enhance
encoding of behavioral intentions, but that this may be insufficient
to improve self-regulation when accurate retrieval of behavioral
memories is difficult.

GET EXCITED: REAPPRAISING PRE-PERFORMANCE ANXIETY AS
EXCITEMENT WITH MINIMAL CUES

Alison Wood Brooks*

Harvard University

Individuals often feel anxious in anticipation of tasks such as speaking
in public or meeting with a boss. Feeling anxious immediately before
or during performance tasks drains working memory, decreases self-
confidence, and harms performance. Anticipating the harmful effects
of anxiety, many people attempt to down-regulate anxiety. We find
that an overwhelming majority of people believe trying to calm down
is the best way to cope with pre-performance anxiety. However, across
several studies involving karaoke singing, public speaking, and math
performance, we demonstrate that reappraising anxiety as excitement
is more effective. Compared to individuals who attempt to calm
themselves down, individuals who reappraise their pre-performance
anxiety as excitement adopt an opportunity mindset (as opposed to a
threat mindset) and improve their subsequent performance.

INTENTIONAL AND UNINTENTIONAL ADOPTION OF EXPANSIVE
POSTURES AFFECTS JOB INTERVIEW PERFORMANCE,
ASSERTIVENESS, AND WAKING UP ON THE RIGHT SIDE OF THE BED
Amy Cuddy?, Caroline Wilmuth?, Maarten W, Bos?, Dana R. Carney®
!Harvard University, *Disney Research, *University of California-Berkeley
Expansive, open postures (e.g., hands on hips, feet spread, chin
up) reflect and reinforce feelings of power. Three new studies
demonstrate how adopting powerful postures -- whether intentional
or unintentional - affects various power-related behaviors. In Study 1,
participants who briefly adopted high-power (vs. low-power)
postures before a stressful job interview performed better and were
judged as more hirable, an effect that was mediated by their improved
“presence” (e.g., enthusiasm, confidence, passion). Study 2 examines
the effect of unintentionally adopting high- vs. low-power postures
on assertiveness: participants who spent a few minutes working on
smaller electronic devices (i.e., smart phones and tablets) subsequently
behaved dramatically less assertively than participants who had
worked on larger devices (e.g., laptop, desktop). Study 3 examines
perhapstheleastintentionaladoptionofa posture — sleeping position —
and finds that people who sleep in more expansive, open positions
wake up feeling less stressed and anxious.
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Saturday, February 15, 3:30 pm - 4:45 pm

Symposia Session S-H4

THE CURSE OF INSTRUMENTALITY: BURDENING,
OBJECTIFYING, AND REPLACING INSTRUMENTAL OTHERS
IN RELATIONSHIPS, HEALTH, AND WORK

Saturday, February 15, 3:30 pm - 4:45 pm, Room 17

Chair: Juliana Schroeder, University of Chicago

Co-Chair: Ayelet Fishbach, University of Chicago

Being highly instrumental for others’” goals may have both beneficial
and detrimental interpersonal consequences. Four papers explore
these consequences: people rely more heavily on instrumental
partners in relationships, objectify instrumental health providers,

and replace instrumental workers with nonhuman agents. Power can
moderate objectifying instrumental others.

ABSTRACTS

RELYING ON THE SELF-CONTROL OF INSTRUMENTAL OTHERS
Grainne Fitzsimons?, Catherine Shea?, Christy Zhou*, Michelle vanDellen®
!Duke University, “Northwestern University, *University of Georgia

A growing body of work suggests that goal pursuers look to close
relationship partners for help with their goals. Certain kinds of
relationship partners - reliable, motivated, and competent partners —
are likely to be particularly instrumental, and may thus come to be
relied upon more heavily than their flightier counterparts. We find
that when individuals are low in levels of self-control, they more
highly value others who are high in self-control. High self-control
individuals show no such pattern. A subsequent series of experiments
suggest that observers have higher performance expectations and
allocate more responsibilities to partners whom they perceive as high
in self-control. Observers systematically underestimate the effort
needed only when they perceive the actor as high in self-control.
Thus, we propose that individuals tend to rely on high self-control
others, especially when their own self-control resources are low. That
tendency can lead to a burden on those high in self-control.

INSTRUMENTALITY BEGETS OBJECTIFICATION OF HEALTH
PROVIDERS

Juliana Schroeder, Ayelet Fishbach*

University of Chicago

Individuals may consider instrumental others highly agentic but
also less capable of human emotion because they are objects to fulfill
one’s goals. We examine these perceptions of high agency and low
experience in the context of the inherently instrumental doctor-
patient relationship, and explore mechanisms and consequences of
these perceptions. Studies 1 and 2 show that instrumental doctors
seem simultaneously more capable of planning and thinking (agentic)
but less capable of feeling emotions and having fundamental human
experiences (experiential). Study 3 suggests that objectification
is motivated; participants can recognize doctors’ experiential
capacities, but only when it benefits them. Studies 4 and 5 investigate
consequences, showing that instrumentality affects choice of doctor.
Particularly, need for service increases preference for “robotic”
doctors who are highly capable but devoid of human emotion. In
sum, instrumentality begets objectification of health providers, which
affects health care preference.

BOTSOURCING AND OUTSOURCING: PERSPECTIVES ON USING
OTHER AGENTS FOR INSTRUMENTAL TASKS

Adam Waytz*, Michael Norton?

!Northwestern University, ?Harvard University

Innovations in technology have produced robots capable of
performing jobs that, until recently, only humans could perform.
The present research explores “botsourcing” —the replacement of
human jobs by robots —by testing and providing support four related
hypotheses across five studies: (1) because robots are generally
perceived as more capable of thought than feeling, people will express
more comfort with botsourcing for jobs that require thought versus

feeling; (2) workers will express more discomfort with botsourcing
of their own jobs when they consider losing jobs that require feeling
versus thought; (3) people can be induced to express more comfort
replacing jobs that do require feeling if robots are made to convey
more feeling; and (4) people also prefer outsourcing thinking versus
feeling jobs to other humans who appear more versus less robotic.
Discussion centers on implications for social cognition, job design,
and the robot-dominated workplace.

WHEN DOES POWER MAGNIFY THE EXPRESSION OF DISPOSITIONS?

Ana Guinote!, Mario Weick?, Alice Cai!

University College London, *University of Kent

Conventional wisdom holds that power magnifies dispositions, and
can lead to objectification of instrumental individuals depending
on chronic goals. Drawing on principles of construct accessibility,
we propose that this occurs only in conditions that facilitate use of
chronically accessible constructs. In three experiments, we assessed
participants” chronic dispositions, manipulated power, and then
primed them (or not) with inaccessible/counter-dispositional
constructs. In neutral contexts, power magnified chronic dispositions
—perceptions of other people (Experiment 1), preferences for
charitable donations (Experiment 2), and pro-social behavior in an
economic game (Experiment 3). However, the effect was eliminated
when alternatives had been activated. In a fourth experiment,
power-holders encoded information about a target in a positively or
negatively biased fashion depending on contextual cues. We propose
a single mechanism: power increases reliance on accessible constructs
regardless of whether they are chronically or temporarily accessible.

Symposia Session S-H5

DO WE SHAPE RELATIONSHIPS OR DO RELATIONSHIPS
SHAPE US? THE DYNAMIC INTERPLAY OF PERSONALITY
AND CLOSE RELATIONSHIPS

Saturday, February 15, 3:30 pm - 4:45 pm, Room 9

Chair: Madoka Kumashiro, Goldsmiths, University of London

Co-Chair: Ximena Arriaga, Purdue University

Four talks highlight the importance of examining the dynamic
interplay between personality and close relationships, by showing
how personality influences relationships and how relationships can
shape stable traits. The talks reveal new or counterintuitive findings

for dispositional self-regulatory traits, self-esteem, agreeableness, and
attachment security.

ABSTRACTS

TAILORING HELP TO FIT: THE INFLUENCE OF REGULATORY MODE IN
SOCIAL SUPPORT CONTEXTS

Justin V. Cavallo?, E. Tory Higgins?, Katherine Zee?

Wilfrid Laurier University, ?Columbia University

Regulatory mode theory distinguishes between assessment and
locomotion functions of self-regulation. Assessment is the comparative
element of goal pursuit that is characterized by concern with critical
evaluation and making the “right” choice. Locomotion is the action
element and is characterized by concern with movement from state
to state without delay (Kruglanski et al., 2000). Individual differences
in the relative emphasis placed on these states guide self-regulation
broadly, and the present research examines how such differences
influence the interpersonal process of social support. Results from
three studies reveal that while high locomotion providers offer more
support than high assessment providers, this support is often poorly
tailored to recipients’ needs. Consequently, recipients perceive high
assessment helpers as more responsive than high locomotion helpers.
The contrast between these findings and previous work (Kumashiro
et al., 2007) suggests that support situations can afford locomotion
and assessment-oriented partners differential opportunities to
provide responsive help.
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PROMOTION AND PREVENTION IN LOVE: REGULATORY FOCUS
COMPLEMENTARITY AND RELATIONSHIP WELL-BEING

Vanessa K. Bohns', Gale M. Lucas?, Daniel C. Molden?®, Eli J. Finkel®,
Michael K. Coolsen®, Madoka Kumashiro®, E. Tory Higgins®

University of Waterloo, “University of Southern California, *Northwestern
University, *Shippensburg University, °Goldsmiths, University of London,
Columbia University

In two studies, we examined the effects of individual differences in
regulatory focus within romantic couples. Specifically, we explored
the question of whether complementary (promotion-prevention) or
similar (promotion-promotion, prevention-prevention) pairings were
more beneficial for relationships. We found that couples reported
more positive relationship outcomes when they had complementary
regulatory focus orientations. We theorize that the benefits of
regulatory focus complementarity stem from the availability of both
eager and vigilant strategies, which allow complementary couples
to “divide and conquer” goal pursuits as a unit. We further suggest
that goal congruence is a necessary moderator that allows a couple
to capitalize on these advantages of complementarity. Despite
volumes of research showing that similarity between partners
benefits relationships, our findings suggest that similarity and
complementarity are each beneficial within a restricted range of
contexts: similarity is advantageous for establishing agreement on
joint goals, while complementarity is advantageous for coordinating
pursuit of those goals.

EXPRESSIVITY IN CLOSE RELATIONSHIPS: THE DUAL IMPORTANCE
OF SELF-ESTEEM AND AGREEABLENESS

Megan H. McCarthy*, Joanne V. Wood'*

University of Waterloo

After a bad day, who talks to their loved ones? Previous research has
revealed mixed findings regarding high self-esteem (HSE) people
being more expressive of negative thoughts and feelings than their
low self-esteem (LSE) counterparts. Self-esteem by itself may not be
enough; rather, HSE may operate in conjunction with agreeableness
in encouraging expressivity. Self-esteem and agreeableness together
promote feelings of security, which may encourage open emotional
expression. Consistent with this, Study 1 (n = 236) showed that
HSE/high agreeable participants were most expressive of negative
emotions to a roommate after a bad day, and this interaction was
mediated by participants’ perceptions of their roommate’s caring.
When felt security was experimentally heightened in Study 2 (n =
270 romantic partners), the less expressive self-esteem/agreeableness
combinations became more expressive. These findings redirect main
effects models of self-esteem, and suggest an interaction model of
personality variables that predict relational security and intimacy-
promoting behaviors.

THE FILLING-THE-VOID MODEL OF BOLSTERING ATTACHMENT
SECURITY OVER TIME

Ximena B. Arriaga’, Madoka Kumashiro?, Eli J. Finkel?, Laura E.
VanderDrift*, Laura B. Luchies®

1Purdue University, >Goldsmiths, University of London, *Northwestern
University, *Syracuse University, >Daemen College

Research on adult attachment styles overwhelmingly has treated
attachment security as reflecting a stable individual difference that
predicts important processes in intimate relationships. Our research
examined the opposite process, whereby attachment security can be
strengthened over time as a consequence of being in a relationship
that fills security voids in an individual’s working models. A one-
year, 3-wave longitudinal study (n=134 couples) supported divergent
predictions about long-term versus concurrent associations of
relationship perceptions and attachment dimensions. Attachment
anxiety, primarily associated with hyper-vigilance about a partner’s
availability, declined over time more as a function of experiencing
personal goals being validated than experiencing higher trust.
Conversely, attachment avoidance, primarily associated with
independence and self-reliance, declined more as a function of higher
trust than personal goal validation. These longitudinal findings

diverged from concurrent associations, suggesting that committed
relationships offer a means of altering relatively stable individual
differences.

Symposia Session S-H6

LIKE WATER FOR THE FISH: FEATURES OF THE
ENVIRONMENT PRODUCE BIG EFFECTS ON COOPERATION,
ATTENTION, SELF-CONTROL, AND EVEN CREATIVITY
Saturday, February 15, 3:30 pm - 4:45 pm, Ballroom E/F

Chair: Kathleen Vohs, University of Minnesota

Four presentations feature groundbreaking work in the burgeoning
area of environmental psychology. Rahinel found that order
encourages norm-following, whereas disorder inspires breaking
free. Chae found that disorganized environments are ego-depleting.
House showed that even table shapes communicate cooperation
or competitiveness. Berman reveals how cognitive functioning is
impaired without nature experiences.

ABSTRACTS

PHYSICAL ORDER PRODUCES HEALTHY CHOICES, GENEROSITY,
CONVENTIONALITY, WHEREAS DISORDER PRODUCES CREATIVITY
Ryan Rahinel', Joseph Redden*, Kathleen Vohs*

University of Minnesota

Do tidy rooms compel people to do what's expected? Does messiness
aid creativity? Four experiments tested the hypotheses that orderly
environments encourage following tradition and convention,
whereas disorderly environments encourage breaking free of what's
expected. Experiment 1 showed that participants in tidy rooms, as
opposed to untidy rooms, chose healthier snacks and donated more
of their own money to charity. Experiment 2’s online replication of
Experiment 1 used webpages with unkempt versus tidy graphics.
Experiment 3 showed that when the experimental room was messy,
participants were more creative than if the room was tidy. Experiment
4 showed a crossover effect: when the room was tidy, participants
preferred the “classic” version of a product; whereas when the
room was messy, they preferred the “new” version. Whereas prior
research has portrayed orderly settings as producing better behavior
than disorderly settings, the current research shows that different
environments simply suit different outcomes.

ENVIRONMENTAL DISORDER LEADS TO SELF-REGULATORY FAILURE
Boyoun Grace Chae*, Rui Juliet Zhu!

University of British Columbia

This paper examines the influence of environmental orderliness
on self-regulation. We propose that a disorganized environment
threatens the individual's sense of personal control. Because
experiencing this control threat depletes resources, individuals
exposed to a disorganized (vs. organized) environment are more likely
to exhibit self-regulatory failure in subsequent tasks. The results from
four studies provide support for this hypothesis. Further, they offer
evidence of the underlying process by demonstrating that a perceived
threat to control mediates the effect of environmental orderliness
on self-regulation. One final experiment used a well-known
intervention - self-affirmation - to test whether it would allow people
to recoup their resources. As predicted, we found that disorganized
environments do not lead to self-regulation failure among people
who have been prompted to self-affirm. In summary, this work ties
two essential self-processes — self-control and self-affirmation — to
the fundamental motivation for control, all as instigated by the state
of the environment.
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Symposium Session H

Saturday, February 15, 3:30 pm - 4:45 pm

PHYSICAL SYMBOLS AT WORK: COMMUNICATION OF COOPERATIVE
NORMS THROUGH TABLE SHAPE

Julian House!, Chen-Bo Zhong!

University of Toronto

We tested the novel hypothesis that people use elements of the
physical environment to influence their social interactions. We
hypothesized and found that rectangular tables suggest divisions
between opposing sides, whereas circular tables signal cohesion and
equality. Experiment 1 showed that participants who were asked to
imagine representing a company described as having a cooperative
(vs. competitive) climate were more likely to furnish the company
with circular tables. Experiment 2 revealed a reversal of the effect,
in that companies depicted with circular (vs. rectangular) boardroom
tables are perceived by participants to have more cooperative climates.
Experiment 3 seated participants at otherwise identical circular (vs.
square) tables and found that people behaved more cooperatively by
contributing more of their own money in a public goods dilemma.
These data suggest that people intuitively understand the symbolism
of the physical environment and use it strategically to convey social
norms and change others’ behavior.

THE RESTORATIVE BENEFITS OF INTERACTING WITH NATURE

Marc Berman*

University of South Carolina

Attention Restoration Theory (ART) explains how and why interacting
with nature benefits mental functioning. The current experiments
tested and found support for the novel hypothesis that interacting
with nature restores the ability to direct attention, which aids
working memory. Experiments 1-2 tested healthy adults and found
that interacting with nature, as opposed to an urban environment,
improves working-memory performance and the ability to direct
attention as measured by two standard attention tasks. Experiment
3 found that interacting with nature, as opposed to an urban
environment, improves working memory in individuals diagnosed
with clinical depression who are known to have cognitive difficulties
(viz. rumination). Across all experiments, no outcomes were due
to mood changes. Findings from these and other experiments also
suggest which specific physical dimensions of nature produce these
benefits. In short, this work details the significance of interacting with
nature, which is all too rare in modern society.

Symposia Session S-H7

COGNITION IS A MATTER OF TRUST: DISTRUST TUNES
COGNITIVE PROCESSES

Saturday, February 15, 3:30 pm - 4:45 pm, Ballroom G

Chair: Ruth Mayo, The Hebrew University of Jerusalem

Distrust implies that things may not be as they appear to be. It tunes
cognition to accommodate this possibility, resulting in qualitatively
different processes: higher critical thinking, dissimilarity-focus, and
the elimination of priming effects. The observed effects require social
distrust and are not observed under mere uncertainty.

ABSTRACTS

SOMETHING SMELLS FISHY: SENSORY DISTRUST PRIMES IMPROVE
CRITICAL THINKING

David Seungjae Lee?, Eunjung Kim', Spike Wing Sing Lee?, Norbert
Schwarz'

1University of Michigan, ?’Rotman School of Management, University of
Toronto

In many languages, suspicion is metaphorically associated with
smell; in English, that smell is “fishy”. Building on the observation
that incidental fishy smells undermine cooperation in trust games
(S.WS. Lee & Schwarz, JPSP, 2012), we tested the effects of fishy
smells on cognitive performance. When asked how many animals of
each kind Moses took on the Ark, most people answer “two” despite
knowing that the biblical actor was Noah. An incidental fishy smell

reduced this error from 83% to 58% (Study 1). When asked to test
the rule underlying a number series, most people engage in positive
hypothesis testing, which impairs performance. An incidental fishy
smell reduced positive testing on the Wason rule generation task
(Study 2), suggesting that it may also reduce other confirmation
biases. These findings highlight cognitive benefits of a distrustful
mindset and contribute to our understanding of its elicitation through
Sensory cues.

TRUSTING ME, TRUSTING YOU? HOW TRUST AND DISTRUST SHAPE
AND ARE SHAPED BY COMPARATIVE THINKING

Ann-Christin Posten?, Thomas Mussweiler*

University of Cologne

Trust is strongly connected to our kin and friends. From this
angle, it is unsurprising that trust research has focused primarily
on interpersonal-affiliation motives. By contrast, how cognitive
processes relate to trust has gained little attention. We try to fill
this gap by investigating how one principal cognitive-information-
processing mechanism, namely, comparison, relates to trust and
distrust: How does comparison shape (dis)trust? How is it carried
out in states of (dis)trust? And how does this distrust-comparison-
focus in turn influence social judgment? Specifically, we demonstrate
that a comparative similarity-focus (vs. dissimilarity-focus) leads
individuals to assimilate (vs. contrast) others” trustworthiness toward
one’s own level of trustworthiness (Experiment 1). Investigating the
reverse direction of influence revealed that trust activates a similarity-
focus and distrust fosters a dissimilarity-focus (Experiment 2), which
in turn guides person judgments (Experiment 3). This research sheds
light on cognitive antecedents, mechanisms, and consequences of
trust and distrust.

A DISTRUSTFUL MIND IS NOT PRIMED: DISTRUST ELIMINATES
PRIMING EFFECTS

Ruth Maye*

The Hebrew University of Jerusalem

Distrust presents a challenge for cognition because it signals one
should not take information from the environment at face value.
Accordingly, distrust may block congruent associative processes
responsible for basic priming effects. We find that dispositional
distrust affects the Halo effect; participants with a high level of
distrust were less influenced in their impression formation regarding
a target person described by the “warm” vs. “cold” priming,
compared to participants with a low level of distrust (Study 1).
Beyond individual disposition, we demonstrate that a manipulated
incidental distrust context (I) diminishes embodiment effects (Study
2), (II) decreases the response-time advantage of repetitive targets
compared with alternative ones (Study 3), and finally, in a realistic
scenario, distrust (III) promotes the naming of alternative (competing)
brands in response to ads embedded in a distrust-provoking article
(Study 4). These findings offer an innovative perspective regarding
the cognitive processes underlying distrust and priming.

INFORMATION SIMPLIFICATION IN AN UNCERTAIN WORLD: THE
IMPORTANCE OF ATTRIBUTING ITTO CHANCE VERSUS DECEPTION
Yaacov Schul*

1The Hebrew University of Jerusalem

A central feature of social-information processing involves
simplification. ~ People must ignore some if not most of the
characteristics of the information and concentrate on its central
features. Our study employs the probability-matching paradigm to
investigate people’s reluctance to reduce information complexity in
conditions of uncertainty. We find that individuals who believe the
uncertainty is due to deception resist information simplification more
than individuals who attribute the u