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Congratulations 2004 Poster Award Winners!

Thisyesar at the SPSP confer-
ence, you may have noticed
committee members wandering
through the aides during the poster
sessions, scanning name tags, and
posting smdl little labels next to a
large number of posters. Well, you
probably soon figured out that we
were working hard on the Gradu-
ate Student Poster Award (GPA)!
For the second year in arow, we
offered the GPA asaway to
recognize graduate student re-
search. Students submitted entries
for the award last Fall, and numer-
ous PhD-levd faculty volunteered
to “secretly” judge the event.
Between 3 and 4 judges (see the
Spring 2004 Didoguefor the list
of judges) approached nominees
and asked about their research
during each poster session. The
judges based their decisons on the
abstracts that were submitted,
quality of the research, and the
ability of students to present their
research clearly and effectively to
others.

Asyou can imagine, coordinat-
ing this event was quite a task!
With 7 poster sessons and around
25 judges to work with, we were
quite exhausted when it was dl
over! But, it was worth
it...winners each received public
recognition at the conference in the
form of aforma congratulation
(including fanfare and photo-op

with the judges) and the opportunity
to keep their pogters hanging for the
duration of the conference. Winners
aso got amention in the Spring
2004 Didogue, and will have their
photographs posted on the SPSP
sudent website. And that’ s not dl!
They also each received a $50
award and 1-year individua user
license for MediaLab/Direct RT
courtesy of Empirisoft.

The comptition for this award
was tough! Judges spent alot of
time talking about the merits of each
poster, and often visited postersa
second time in order to be certain
that they picked the best one.

Thisyear’ swinners were:
Brandon Schmeichdl (Florida State
University), Megan Oaten
(Macquarie University), Kentaro
Fujita(New York University),
Eugene Caruso (Harvard Univer-
sty), Nataie Ebner (Max Planck
Ingtitute for Human Devel opment),
Carol Wilson (Texas A & M Univer-
sty), and Geoff Urland (University
of Colorado). Judges also decided
upon 2 honorable mentionsin each
session, and these were Jennifer
Knight, Dikla Shmuela, Danidlle
Menzies- Toman, Etsuko Hoshino-
Browne, Dana Carney, Alison
Kaufmann, Jonathan Adler, Heather
Lench, Joseph Cesario, Julie
McGuire, Pamela Smith, Olesya
Govorun, Deanna Caputo, and C.
Nathan Dewall. Great work!

We'd liketo end with a
specid thanksto Blair Jarvisfor
his generous donation of the
award money and user licenses.
And thank you to al the judges
for their much appreciated time
and expertise that they lent to this
event! It wouldn't have been
possible without them. Check the
SPSP student web site soon for
photos and more information
about the GPA. We hope to get
an entry from you next year!
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As graduate students in psy-
chology we may bristle at the
mention of the word networ king.

We chose a prestigious career path

because we didn’t have to dedl
with that sort of shameess sdif-
promotion, right? However, as
career guides such as The
Compleat Academic will tdl you,
networking may just placeyou in
the pogtion you' ve aways
dreamed of.

The first and most obvious way
to network is talk about your
research with your colleagues.
other graduate students, profes-
sonds, and faculty members. At
the very least, you stand to gain
va uable feedback on your own
research and indght into future

Networking?

research directions. Ideally, you
may be able to establish new
working relaionships. Further-
more, these individuas may be able
to later write you letters of refer-
ence.

Y ou can adso make yoursdlf
known to other researchers whose
research is Smilar to your own.
This can be donein severd ways.
First, you could organize a sympo-
sum for a conference and invite
individuals with Smilar research
programs to participate. Don't
hesitate to send manuscripts,
preprints, or reprintsto afew
researchers to whom your work
would be of interest. Lessfor-
mally, you can dso contact other
researchers viaemail for advice or

guidance on aparticular problem
you are facing.

Macolm Gladwell’ s popular
book The Tipping Point highlights
the importance of maintaining
“wesk ties” These are casua
acquaintances — maybe just names
on your Holiday card list —who
nonethel ess form a cadre of
individuals who know who you are.
In an academic setting, you can
maintain wesk ties by attending
talks and interacting with speskers,
inviting prominent researchersto
give abrown bag tak or collo-
quium &t your department, and
volunteering to serve on your
department’ s brown bag commit-
tee. Building name recognition for

Continued on page 4

Munching with Mentors in Austin

Thisyear's convention in
Audtin, Texas marked the first
annua SPSP mentoring luncheon!
The luncheon, co-sponsored by
the Graduate Student and Training
Committees, provided 50 student
members with the opportunity to
dine, network, and converse with
one of ten mentors on aresearch
or professona development topic
of their choice. The luncheon was
followed by a coffeg/tea and
cookie socid. Suggestionsre-
ceived from members of the
student listserv helped create the
list of names and topics.

Interest in the luncheon was
high, and the spacesfilled very

More at www.Spsp.org/student.

quickly! Because of this, we have
decided to make this activity a
yearly convention event. It isour
hope that next year’ s luncheon will
offer mentoring opportunities on a
broader range of topics and be
available to alarger number of
sudents. Any feedback on this
year's luncheon would be helpful in
planning for next year. If you
attended the event, were there any
changes you would suggest or
things that you would like usto
keep? If you were unableto
attend the event, do you have any
suggestions as to how to make next
year’ s luncheon more accessible?
Pease offer us your suggestions by

emalling spspgsc@yahoo.com.

Findly, we would like to thank
the fallowing individuds for serving
as mentorsfor this event: Monica
Biernat, Faye Crosby, Eli Finke,
Susan Fiske, Eddie Harmon-Jones,
BatjaMesquita, Allen Omoto,
Catherine Sanderson, Sam
Sommers, Jm Uleman, and Wedey
Schultz. Y our help was appreci-
ated!



Spotlight
on...

Heike A.
Winterheld

This ongoing series features graduate
students randomly selected from the
subscriber list of the Graduate Student
Listserv.

This edition of the Forum, we
interviewed Helke A. Winterheld.
Sheisathird year sudent at Texas
A&M where She works with Jeff
Simpson and focuses on close
relationships. We asked her about
her background and her life at
A&M.

Why did you choose to attend
graduate school in social psy-
chology?

It wasn't atraight path. | wasa
practicing veterinarian before |
became interested in psychology,
and my origind intention wasto
soecidize asavet in animd behav-
ior. A classin comparative psychol-
ogy piqued my interest in the
evolutionary perspective of human
socid behavior, and then | wanted
to learn more about al facets of
socid behavior. Since | had virtu-
aly no background in psychology, |
did undergraduate coursework at
the Univerdty of Hawali, and
worked with the Native Hawaiian
Mentd Hedth Research Develop-
ment Program in the Dept. of
Psychiatry to get hands on research
experience in the socia sciences.
Thiswork experience made me
redize that | redly wanted to
pursue a career in research, and
socid psychology wasthefidd that

interested me the mo4t.

What are the strengths of your
program?

One mgor grength isthe high
quality gatistical and research
methods training that sudents
recave. Studentslearntousea
variety of research techniques,
including experimenta sudies,
questionnaire and diary methods,
and observationa studies of social
interaction. | especidly like the
emphasis on sudying dyadic
interaction, and have come to
appreciate the importance of
collecting behaviord datain
addition to sdlf-report data. An-
other grength isthe amdl faculty-
to-student ratio, and the appren-
ticeship-based training. In my
experience, faculty members are
genuindy interested in sudents
ideas, and encourage them to
pursue them (or tell you honestly if
they think that it won't go any-
where). Another plusisthat su-
dents are exposed to avariety of
speskers from other universitiesin
weekly seminars.

What are your research interests?

My main interestsliein the area
of close rdationships, particularly
romantic ones. I’'m interested in
how people perceive, evauate, and
fed about their partners and events
in their relationships, and how these
processes affect relationship
outcomes and individuas well-
being. In my Master’ sthesis |
looked at how motivationd orien-
tations affect the waysin which
people interpret, react to, and
process events involving dating
partners. In addition, I’ m interested
in how evolutionary psychology
can help us explain issuesrelated to

mating and sexudlity in the context
of intimate relaionships.

My interes in relationships
research started with the observa-
tion that many relaionships are
characterized by the absence of
negatives, but not necessarily by
the presence of positive aspects.
There has been along-standing
bias towards examining negetive
aspects of relationships, and a
focus on how to prevent negetive
relationship outcomes. But whet if
you have successfully negotiated
the negatives in your reaionship -
where do you go from there? What
are the factors that contribute to
the formation of joyous, inspiring
relationships, as digtinguished from
those that are Smply characterized
by the absence of negatives? This
isadirection | want to go into.
What do you like most and least
about being a graduate student?
Most - The relatively flexible work
schedule, and that | can explore
interests and ideas without any
heavy responsibilities. Least- The
pay, and exams. |’ ve taken so
many examsin my life, I'm sck
and tired of them.

If you could give young
graduate students one piece of
advice, what would it be?

Don't view graduate school as an
extension of your undergraduate
years, but rather approach it asa
job, and make good use of your
working hours. When choosing an
advisor, it is great when not only
interests but also persondities
meatch to some degree. Thisis
especidly hepful when you're
working under pressure, which you
might find yoursdlf doing alot. If
you don't get dong wel with him
or her, pressure will amplify any
differences you may have.

More at www.Spsp.org/student.




Hello felow graduate student
SPSP members! | hope that the
semester iswrgpping up well for dl
of you. For thoseof you I didn't
get achance to mest at the con-
vention, please dlow meto intro-
duce mysdlf asyour new SPSP
graduate student committee pres-
dent.

Last year the committee had a
number of notable accomplish-
ments including to regular publica-
tion of the FORUM and adminis-
tration of the Graduate Poster
Award (see the 2004 winnersin
this edition of the FORUM). The
committee aso spearheaded
severd new initidives they orga
nized the first ever mentoring
luncheon; co-sponsored a career
pre-conference with APA; posted
non-academic job opportunities
regularly to the sudent ligtsarv;
and, conducted a web-based
survey on graduate training of
SPSP student members.

Thisyear’s committeeisno less
ambitiousl Based on suggestions
received viathe listserv, the gradu-
ate student roundtable, findings
from the web-based survey, and,
last but not least, generated by our
great committee members Tarik
Bd-Bahar, Susan Kiene, and
Brandon Stewart, and returning
committee member Jacek Jonca
Jasingki; we plan on continuing and
expanding upon the projects
initiated by last year's committee.

Our primary god for thisyear is
to incresse training and profes-
siond development opportunities
for graduate student members.
Findings from the web-based

More at www.Spsp.org/student.

President’s Corner

survey indicate that student SPSP
memberswould like to see training
opportunities tailored for both
those interested in academic and
non-academic careers. Our planis
to meet this need via a multifaceted
approach. Plans are dready in the
works to offer abigger and better
mentoring luncheon a next year's
convention, providing opportunities
for alarger number of studentsto
interact with PhD-level mentorsin
topics of their choice. Please stay
tuned for more information about
this  Second, we will continue to
regularly post non-academic job
opportunities to the sudent listserv.
If you hear of any non-academic
job opportunities, please pass them
dong for usto includel We will

aso beregularly publishing articles
on training and professiond deve-
opment topics in the FORUM (see
the article on networking in this
edition of the FORUM).

Thisyear's committeeis set on
meseting these gods. On behdf of
the graduate student committee, we
look forward to representing you
this coming year! Please contact
any of the committee members if
you have suggestions, concerns, or
comments for us—we cannot do
our jobs without you, and would
love to hear from you! Thank you
for your support, and we look
forward to making 2004 an excd-
lent one for SPSP graduate student
members!

“Networking”
Continued from page 2

yoursef may just give you an
edge when it comestime for them
to invite job candidates for
interviews. Think “mere exposure
effect!”

So, next timeyou're e a
conference, such as the annual
SPSP convention, be sureto
make the most of your experience
by networking! A little effort now
can have great rewards in your
future professona career.

Resources
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Gladwell, M. (2000). The
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can make a big difference.
Bogton: Little, Brown and Com+-
pay.

Goldsmith, J. A., Komlos, J., &
Gold, P. S. (2001). The Chicago
guide to your academic career: A
portable mentor for scholars
from graduate school through
tenure. Chicago: University of
Chicago Press.




Going Beyond Academia, Before the Conference

At long lagt, hereisashort
synopsis of what occurred at the
career pre-conference! Due to
gpace condraints, we unfortunately
had to cap attendance at alow
number (25 people!) this year,
leaving our e-mailboxes full of
requests for materids from students
and post-docs who could not
attend. Y ou may recal that we had
agreet line-up this year for the co-
sponsored event with the American
Psychologica Association (APA).
The APA garted things off with a
few guest speskers (Brett Pelham,
Karen Gaspers and Alan Swinkels)
answering “burning questions’ of
the professoriate while attendees
noshed on fruit and danishes. The
speakers discussed their own
academic career paths and chal-
lenges faced dong the way, par-
ticularly around gender issuesin
academia, and negotiating a career
when both spouses are in
academia. The format was very
informal, and attendees got to ask
alot of questions at the end, and
Spesk with the presentersindividu-
aly before lunch.

After the lunch bresk, the non-
academic careers pand began. To
dart things off, Gina Bdlavia (from
the Research Ingtitute of Addic-
tions) spoke about the benefits and
challenges of working at aresearch
indtitute that was separate from, but
afiliated with aunivergty. The next
spesker, Terry Schdl (from
RAND), gave an interesting and
informa talk about the types of
research projectsthat RAND is
involved with, the typical workload
of aresearcher employed there,

and some suggestions on how to
get employed at such an indtitute.
Following these two speakers was
Alyssa Wdters from the Educa:
tiond Testing Service, and she
described what it is like gpplying
her research interests in Stereotype
threat to her job, and what the
cimaeislike being one of the only
socid psychologists employed in
her office. Lagtly, XXxxxxx

gave an interesting presentation
about employment opportunities
within the Department of Defense
for socid psychologists. Much of
the question and answer time
involved attendees trying to learn
more about the specifics of her
projects and office climate, but as
you can imagine, much of it was
top secret and she needed permis-
son to share (making the discus-
son that much more interesting, as
you canimagine!). Severd of the
powerpoint presentations that were
used in this section of the pre-
conference will be posted soon on
the SPSP graduate student web
ste under “links for graduate
students’. Be sure to check them
out!

After ashort bresk for coffee,
the last portion of the pre-confer-
ence, “Moving from ‘student’ to
‘professond’, tips for navigating
the trandtion” began. This sympo-
Ssium addressed the process of
moving from being a graduate
student to being aprofessond. A
pane composed of six individuals,
dl inthe early sages of thair
career, discussed their recent
trangtions, including both previous
and on-going experiences. The

pand included individuas holding
tenure-track academic positions
(Azenett Garzafrom Weber State
Univergty and Jay Linn from
Widener Universaty), individuas
holding vidting or contract appoint-
ments (Chris Buchholz, from S.
Lawrence University, and Bobbi
Carothers, from the Centenary
College of Louisana), post docs
(Rosanna Guadagno, Universty of
Cdiforniaat Santa Barbara), non-
academic positions (Jane Eubanks,
Texas Department of Human
Services), academics working
outsde of psychology departments
(Jill Sundie, from the business
college a the Unviersity of Hous
ton). The members of the panel
answered four key trangtiond
questions, after which participants
picked their brain for additiond tips
and tactics on navigating the
trangtion.

Wewould like to thank every-
one who was involved with the
career pre-conference for al your
help. Fird of dl, thanksto dl the
speskers, without whom this event
couldn’'t have take place. And of
course, thanksto APA and the
graduate sudent committee mem-
bersfor dl their help in organizing
and coordinating this event. It was
not easy, but it wasworth it! We
hope that everyone found this event
helpful and informetive, and if you
have any suggestions for how
future events can meset your career
development needs, please contact
one of the 2004-5 committee
members!

More at www.Spsp.org/student.




